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Partl Writing

(58X]

As we can see from the picture, a man tells his friend that he loves reading and he spends much time every
day on Facebook—not a “real” book but a social networking website. Funny as it may seem, it reveals that
the Internet has exerted a huge influence on people’s reading nowadays.

There is no doubt that the Internet offers abundant reading materials and information, which can broaden our
horizon and benefit us. However, excessive reading online does have an adverse impact. For one thing, materials
and information on the websites can be fragmentary and misleading. Lacking of context, those contents are
defective and thus may lead to illogical and even wrong ideas, which apparently impairs our understanding and
judgment. For another, people who do reading on the Internet tend to be easily distracted and may end up being
obsessed with social networking, while traditional reading, which is essential to acquire true spiritual wealth,
gradually gives way.

To sum up, it is vital that we, as a college student, adopt a wise attitude toward ways of reading. We should
bear in mind that traditional reading still plays a significant role in modern society and cannot be replaced by
online reading.

(¥X])

BAVKE P TAEES], —15 B L& F R0 AR ER A, X AR S A ERKE A—8&H5F
ARAEEL LW H, MR-, XEAAMAL, 2HBFT ZRMNFESAMGEE>£T
EX##h,

EREE, ERRRET FEHRRAAFEL, B TRAAMNGRF, BN HE, Kb, £ F
AR LA LA S ARA G Y, —F @, Nk LR ETRARNY, 2RFA W
Fh2iER, XEAEALELR, AR THLSFHRSIRLERBRONE, XZRORETAMGZ
MAFIW N, B—F @, AMIEREAENAEES S, ERTRLE TRSAR, AT RRAEGHK
MG EXE RGN A AR R WAL,

B2, FFEMAFERR, FAEFXRRAFGSEREA TR, AR TLE, HHEA%E
AR REEAHEZHAER, H R A M L5 AT,

(BERAE]
networking X%, B4 ; M4t  fragmentary B K {L#9; R T be obsessed with iTif T
exert an influence on misleading & F A8 essential R E-& 4y, L&t
b SRR g A context L F X, &% give way ib43, % Fbtx
abundant ¥ E 49, KEW defective A B 58, R X&) sumup %%, #ik
broaden one’s horizon FFH XA illogical R&-Z 4% vital EX EEH
& AR apparently 2 &3 bear in mind e4E, it
excessive i % 4, i F 4 impair 4 E, AFF play arole X B4R ; Hi%A &
have an adverse impact = £ R A  distract £ 53 significant EX E XK, TR H
A endup R&, &R be replaced by #---+- P,
(DERIT)

1. As we can see from the picture, a man tells his friend that he loves reading and he spends much time every
day on Facebook—not a “real” book but a social networking website.

FhMEHERE AR, RENGFEENGER, KOEHEIERA ), HXFHE,

2. Funny as it may seem, it reveals that the Internet has exerted a huge influence on people’s reading nowadays.
AEETHERS, WEREBA AL, BF sk o, FABL eyt —F MBYHB, 3|
MR EMGEREAKES, §H TN,

3. There is no doubt that the Internet offers abundant reading materials and information, which can broaden our
horizon and benefit us.
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ERBE BRI, WIEFE, FEERGRERFBIEAGER, E@ERE R EHEHER,
However, excessive reading online does have an adverse impact.

B eI RANES, PR LEEGFRA YR, ETRAAARES,

For one thing, materials and information on the websites can be fragmentary and misleading... For another,
people who do reading on the Internet tend to be easily distracted and may end up being obsessed with social
networking...

AR M L 695, A for one thing #= for another 3| H BAF &, BRK S, LM FW,

To sum up, it is vital that we, as a college student, adopt a wise attitude toward ways of reading.
RBBGELELL, BEMBERGERAMET RAKE,

We should bear in mind that traditional reading still plays a significant role in modern society and cannot be
replaced by online reading.

XFRGH#—FBARBE, RALERG BRAALGAREREE, REHKM EHEARE,

Part 11 Listening Comprehension
Section A
Conversation One

R e

SEREXER X =X

Hello, Jane.

: Hello, Paul.
: Please come in. [1] ’m just getting ready to go home. Susan is expecting me for dinner. I want it to be on

time for a change.

: [2] Look, I’m terribly sorry to drop in at this time on Friday, Paul. But it is rather important.

That’s OK. What’s the problem?

: Well, Paul, I won’t keep you long. [2] You see there is a problem with the exchange rates. [ 3] The Indian

rupee has taken a fall on the foreign exchange market. You see there’s being a sharp increase in India’s
balance of payment deficit.

: Isee. That’s serious, isn’t it?

Well, as you know, there have been reports of unrest in India, and the prospects for the rupee look pretty
gloomy.

And that’s going to affect us, as if we didn’t have enough problems on our hands.

So I thought it would be wise to take out forward exchange cover to protect our position on the outstanding
contracts.

Just a minute. Forward exchange cover—now what does that mean exactly?

Well, it means that JL. Motors enters into a commitment to sell Indian rupees at the present rate.

I see. And how would that benefit us?

Well, JL Motors won’t lose out if the Indian rupee falls further.

‘What will it cost, Jane?

: [4] A small percentage, about 1%. And that can be built into the price of the bike.

Well, I don’t suppose there’s much choice. All right, Jane. Let’s put it into action.

What do we learn about the man’s daily life?
Why did the woman come to see the man?

. What makes the woman worry about the Indian rupee?

What can we infer from the conversation?

(WTRTHIM ] w939 A he 3k, R ¥ Z R4 A L5 £ B A % 4935 (family, household, home ), =R A #
L v£48 A % #9377 (cooks dinner, dines out, goes back home late for dinner), =34~ & 73 % #935C
(occasionally, from time to time, often ).

g AMESHAZTREF LS %"‘@ié’ﬁﬁﬁ‘-ﬁﬂé TEE, BEEKXEL B LA ANEE, HE
i‘l%’%‘-}i‘f’ Lt iafe REA AR A,
(RRH7] s eh F k8D, kT RKF+, Bk tR, FHATEREDE, AMAFRT £
PLBRAR, A B X KRB AR, AE—TF, AR S LR AR KB FRWE RL BRI, dHT
g, BEERREA DELRIR, KARD AEHLE, FIHENLTURRMER %, £ AL B,
C &P RRE, MTHA,
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B

(FRIFM ] w39 4 R A X435, R BMAHHEXBHRFRA; AALH L HRAXGAIL
(discuss, talk about), # -4 & 7 & & 3 F-£499 3% (urgent, important ).,

it FHMTRY DR QITEE, TRIEASERARERELFHTR,

(B4R ) shisd, S B3 A T ERS THS RLRKRN, LA RMRIOMER EWGXANRIERDT, 12
REHFEFEETE, BAREF LR TILRANMO TR, dTo, XL ARFLRAT HR—4
BENEH, KAABAERALE, LAY EATRE, HEHR,

C

[WFETFIM ) it A & = A4 2 67 & (India); WHAHLH L5 L5 . AW T A £ 45370 (economy,
multinational enterprises, payment deficit, international money market); v9 3 34 44 & 7 i A4 3L #9 39 C
(are losing confidence, withdrawing, a sharp increase in...balance of payment deficit, wild fluctuations ) o
#it: BHMASHASTREFENEFAL, TRFRAS AL LS BFRRXEL LA FFF
BEDFEE, HEWN, BELLAEZESALEEA LGNS, REREFME Bt —F HFIH,
(A7) 5435, B LR ERAGRATER, L HAFRICRGFEHA, RS AL FTH L
2P PEMBRKEIEESA LS, GhTH, XEtECPESRGRARPENERKISELE
Bl L, T 4e, HA CHEHRLE, £+ India’s balance of payment deficit 4 B3I, FH=ZHA
&P RRE, ARTHR,

A

[ BT ] %A 3 T A 8] £ (JL Motors) #2223 (company); — 4~ &5 ¥ & J5 1t (Indian rupee) A X
#9458 —REALEE AL HALGEE,
%%wﬁﬂ%&ﬁ%&%ﬁ,W%%QHAMMx&ﬂ\W&ﬁwﬂ&ﬁﬁﬁ%kﬁﬁ%o$ﬂﬁ%%
X FEFERELGBRMNREH, FEH, BIFETREANLRZE,

[fB4R ) Astise9 %5, 5 F L E&13) AR shCst &5+ JL Motors /\51641 S e, * I REME KR
HEHHZ—, XY TIAALRE BT 5 GH 5 RFh, B TRA, JL Motors 23 & —RA BT %
A58 B 5090 5], HET A A EREE, R Cahisd RRA; 7 B.D 55 ASARE, $39THR,

Conversation Two

Charles, among other things, you’re regarded as one of America’s great masters of the blues, a mus1ca.l \
idiom—that’s essentially about loss, particularly the loss of romantic love. Why does love die? '
[5] People often get into love affairs because they have unrealistic expectations about somebody. Then |
when the person doesn’t turn out to be who they thought he or she was, they start thinking maybe I can change him |
or her. That kind of thinking is a mistake. Because when the dust settles, people are going to be pretty much what |
they are. It’s arare thing for anybody to be able to change who they really are. This creates alot of problems. '

: At 62, you continue to spend a large percentage of your life touring. What appeals to you about life on the !

road? '
Music. [6] I don’t especially love life on the road, but I figure if you are lucky enough to be able to do :
what you truly love doing, you’ve got the ultimate in life. '
What'’s the most widely-held misconception about the life of a famous musician? :
(7] People think it’s all glamour. Actually we have the same troubles they do. Playing music doesn’t .
mean life treats you any better. X
How do you feel about being recognized everywhere you go? \
You’d think I'd be used to it by now. But I still find it fascinating. You go to a little town in Japan, where |
nobody speaks English, yet they know you on sight and know all your music. [8] ’m still amazed by the !
love people express for me and my music.

What does the man say about most people when they get into love affairs?
What does the man say about himself as a singer on the road most of his life?
What do most people think of the life of a famous musician?

How does the man feel whenever he is recognized by his fans?

D
[WFRTFEM ] w9 5 3% whthey 73k ; = R4 A & 74 2 5 N 1% 4939 (form a...picture of life, be prepared
for, have...expectations); # 4 & & # 1+ % % #534L (lifelong relationship, the other half),

B3k AMTHRESLEEANTRRLAGRESI AR, TIN, BELXEMAXAR, HEEEAN
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% & ¢4 % 49 L (adapt to...changing roles, form a more realistic picture of life, not be prepared for a lifelong
relationship, have unrealistic expectations about the other half), /&A1& 3% 5 8 4F i 3t — F 9 F) 85

(RR#7] £sTiE6 5k, LB LR LBDA EMFRAARNGB KT RRL—, ®A FHEAF R RA
FERXTREZHNELY, TARAZ A2 ZH4# %, FLREHAMNSFLAANEAR
ERAEHGERBAEZH, ., LA, KEBABRANEZHHOAARR LTS —FAERLEH M
fé WAADAERER, RAZFETHRARE, i‘F'TfHFF%o

(uﬁ"ﬁ']'ﬁﬂ” Y9 IR 3 2k he F k5 RIS A KT E AR E LTI (to do what he loves, meet many
interesting people, forget all the troubles in his life, have visited many exotic places); FHRA&H A T ¥iE 8
#(lucky), BREA £ T 4B 89425 (is able to),
#it: AMRNEFLAXRGELERTESE, TRIRMEREE, FORFARD ZHOTN, L4k
RUBTEUNF B HFSARUA ERAZFPHHARBER LR SAAFBRE SRS, §
ZETENNAARZL S MG E, RSRE P B it —F e F BT,
(W) 4P X ERAF LN AFER, FLE62 FHBRERSHAES LD REL, i E
BEHEZRINRNRLL, FEIIERETR, RRRFHHNERER LHEE, 2R IEAAWER
BEERBIUATAERMNTF, RERTAFOAR, AT, ARAEALE, RIZFstE
P RRE, ATHSE,

7. B
(BRI ] wo R34 L it 73k ; BASA R TFRRE L I7IC (all glamour, full of fun), F HALH LT
4 ¥ SL#Y 7 %37 (stressful, challenging)o
gt FAMA it K, TRESEAMNSEHFRGA LSRN, THR, BAFFHE it R
%, AR TEFEERETAARAGEELE, REARE P/ h#—F R0,
[#R#47 ] stis PR ARG E ZA MR, FLERAAMNAEFLEFRROAALEHERRBRANZ,
BEEEil, AMUAAFRROLFLREIN A, AERELBAFTGARET RRLH, RERHR
BERELEFLEMEAR, T, K EHARAZLTREGEFAFRRS H, LA B HEH
ER, A=A NERE, HTHE,

8. A
(WFRTFRE ] w34 R FAM Bk, %R &L R M (amazed, excited), # T & L4 4 i # (bothered,
puzzled), #AFEMA E AN XM FHOBLIAR, TENBRESREHAEANBLRSE,
[MBH7] 4 RE XL B+, £ TFREAITMLSMANE RZAFN, FLELLT, FLEs
W, XELAAIARERLZLLTRT XAFNE, 2L LB REFI4AFHRRTEL, X2
BAG—AD, MEZRAANLEE, EREMN—FLFERATHR, FLLERFAHETR, 145
RIT AN A BAL ) & R ATRGE ) R BEBIPLIR, M T oo A A ERA LR, L ZRARTHR,

Section B
Passage One
(IFHERX]

Changing technology and markets have stimulated the team approach to management. Inflation, resource
scarcity, reduced personnel levels and budget cuts have all underscored the need for better coordination in
organizations. Team management provides for this coordination. [9 ] Team management calls for new skills if
personnel potential is to be fully realized. Although a team may be composed of knowledgeable people, they
must learn new ways of relating and working together to solve cross-functional problems. When teams consist of
experienced employees from hierarchical organizations who have been conditioned to traditional organizational
culture, cooperation may not occur naturally. It may need to be created. [ 10 ] Furthermore, the issue is not just
how the team can function more effectively, but how it integrates with the overall organization, or society
that it supposes it serves. A group of individuals is not automatically a team. Therefore, team building may be
necessary in order to improve the group’s performance. Casey, an expert in this field, suggests that the cooperation
process within teams must be organized, promoted and managed. He believes that team corporation results when
members go beyond their individual capabilities, beyond what each is used to being and doing. Together, the team
may then produce something new, unique and superior to that of any one member. [11] For this to happen, he
suggests the multi-cultural managers exhibit understanding of their own and others’ cultural influences and
limitations. They should also cultivate such skills as toleration of ambiguity, persistence and patience, as well as
assertiveness. If a team manager exemplifies such qualities, then the team as a whole would be better able to reahze
their potential and achieve their objectives.
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9. What should team members do to fully realize their potential?
10. What needs to be considered for effective team management?
11. What conclusion can we draw from what Casey says?

9. C
[fRERRE ) w3 A 3hiaEiE, ATLERGTAPME, AMEEHAEREREAEY, TREw
B4 E S A9 R X442 8 L (learn to be respectful, follow closely...development of technology, learn
new ways of...working together, maintain the traditional organizational culture ),
[##47 ) M B Fl 9 R AR R 2 ERMF R E AN HE, XENBHSRIA M"E’%’—ﬁ-*ﬁ%
HARZALEANAG B, 5L, 2 deR N EOALRGAR, LLABLF T ITE
Fa AR HT 5 ik R AR R 3R I 9 FI AL, W AT C REH, A AL T AR, dHkk; BAT
HBRFD AT BAENARIN BRELLTARK, BRRANEHERATFAE, &k,
10. C
[REBEE] wRABHKER AT LG LARIALN, FROAAZH SARERML, RELEHAZ
BiZEARERAERFAHPAAAL, TRIHZEGIMLNS,
[fB4T) M B MR ARG AREREEE B2, XETAFIRIELAZOMEONEL, BT EE
B A dofT A4 f6 & A Sk sbia st L2 RFFARRAEKLRIEE G Eﬁ—ﬁ-ﬂ&%ﬁﬁﬁ'—”“%W«u ok
—A, BTARE, ATRHZARKR TGN, #ATARERZLEN, GLTUAFE CAAEHL
Fo FEZAALEBIAZTRA, THER,
11. D :
[fRE B ) WA ¥ F B A3 (must, should), A FERKFEN; WALRATAHATZARNER
F, AEAGRARAR
it AMEEANERBZESFARETZEFRFARARARNNERAX, TREHLEZES BT R EHR
B, BEEAAETARRGXEFE L,
(B4R ) EX SO REHS, HiEFRE T IR+ RIEE —LIE . PEEN ST E 2
%%ﬂﬁﬂl&ﬁ%ﬁ] HOURREAG I BB, b, NERZERERETHR
VESFerts, AEBE OIS, D RARENXRS AZGBIE, HAEHEE, AXPIHA
ﬁﬁ'] R AEF AW LRGN AR, KR AT; BARCATH RS ELERELEXTARA, 12ik
FAE L R AEFRIAH, BB,

Passage Two
(ITHRX]

Advertising informs consumers about the existence and benefits of products and services, and attempts to
persuade them to buy them. [12] The best form of advertising is probably word-of-mouth advertising which
occurs when people tell their friends about the benefits of products or services that they have purchased. Yet
virtually no providers of goods or services rely on this alone, but use paid advertising instead. [ 13] Indeed, many
organizations also use institutional or prestige advertising which is designed to build up their reputation rather
than to sell particular products. [ 14 ] Although large companies could easily set up their own advertising
departments, write their own advertisements and buy media space themselves, they tend to use the services of
large advertising agencies. These are likely to have more resources and more knowledge about all aspects of
advertising and advertising media than a single company. It is also easier for a dissatisfied company to give its
account to another agency than it would be to fire its own advertising staff. The client company generally gives the
advertising agency an agreed budget, a statement of the objectives of the advertising campaign known as a brief and
an overall advertising strategy concerning the message to be communicated to the target customers. The agency
creates advertisements and develops a media plan, specifying which media will be used and in which proportions.
[15] Agencies often produce alternative ads or commercials that are pre-tested in newspapers, television
stations etc., in different parts of the country before a final choice is made prior to a national campaign.

12. What is probably the best form of advertising according to the speaker?
13. What does the speaker say is the purpose of many organizations using prestige advemsmg?
14. How do large companies generally handle their advertising?

20154 12 ARSEEGE-E) - 12



www . eduaah . com

15. What will advertising agencies often do before a national campaign?

12. A
[(BERBE] WA FAZRAANLALEE, ATRARGS S, FEESHRNERTRAEARY, &
B EERARE; BAROFTX, TREIRFERESRES EXE L,
(MRIT) AR P RMEHRARIFO S SHXTHREH K, AT K5 LERE], TG EHX
THAD AL W T AAAEALEBAELTARA, KHR; CAFD ARRELLTA
RE, 2 RFEMTER, R,

13. D
[BEBR] WA AHAREXLEE, EEALE S LHAAG I, THNESHRNERTRS &
FHGBAR K, TEEFNELE S K EE A P 6y £ 4845 & (particular product, high-end consumers,
specific service #= reputation ),
[f847 ] AMF 0 RBLiEHAAH SN RARE FH B R L, B P RHHRE, #5284
SARABRAIBRS EARZATH AR, Y THD RAEHALE, BRAEIARE, AFAfCR
5XERF, &HHB,

14. D
[BERE] WA d by Fk, AFHFXRFR, AMAEHAZEZA XA EY, TRHRAF X X4
FHLRF XRT &, TEE LK E E50E WA 4 £ 4279 E(creating, buying, hiring, using)
(R ) AM R 69 R KA NG — B LI TR G THY S 4, AXTRHFSRE], BRARENE AHRE
BRI EFRNMABRE AT EXEHALMERKER, 22 EMNMAE FEAXRBG S EREN G
RS, JE B E— T LRI RAITFL, AR T D AAEALR A ZAHRIAZEEGNE,
FARRERANE ERRAGF X, HHk,

15. C
(BEBR]) wRHAHEARH Tk, ATE—HHIITH, TREHBZESFHITBLHORR, B E
S KA w9 R 84 % 497 L (conduct a large-scale survey, specify the objectives, pre-test alternative ads
or commercials, decide on what specific means ),
(fR47 ] AP 6 R ERAT LR SHEHDN, S EREQXILF LU 4, BAXRERE, AR
RO EFEELRRBARNRTEHZIN, S EREDS —RLANERN 45K, IEFTELES
IR AFCAEFFEFAARTHLS SN KX T CRAEHERTAALERLPARRE, &
H; BRAATAGTEAEP NG, A FRRMA RN EXREAE, %R, DALERLANERH,
R PRB| 2 F iR AR, MR RAEF X, EHR,

Section C
Recording One
(IFAERX])
Moderator:

Hello, everybody. It is my honour to introduce our respectable speaker for today’s lecture, Dr. Thomas Wood.
Dr. Wood has written numerous articles and books on the topic of communication and how to communicate
effectively. Welcome, Dr. Wood. ’

Dr. Wood:

Good morning, everyone. I'm very glad to have a lecture with you. Today, I’d like to talk about how to
communicate effectively. Effective communication is an essential component of human relationships, whether in
the workplace, at school, among friends, between couples or within a household. [ 16 ] Highly functional,
successful family groups tend to be those that communicate effectively, while the lack of such communication
is frequently found in troubled families, according to a research company. Learning and practicing effective
communication techniques is well worth the time and effort, resulting in stronger interpersonal ties and greater
familial satisfaction. My tips are as follows:

Think First, Speak Later. Few people would stand before an audience or class and present a speech without
advance preparation. Gathering thoughts, ideas and information are critical for communicating in an organized and
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effective way. Setting priorities can be helpful, especially when preparing to discuss a complex issue. Furthermore,
stepping away from a problem before discussing it allows time to gain objectivity, as well as empathy for the other
person or persons involved.

Be Fully Present. Effective communication is possible only in the present moment. Bringing past conflicts
into the current discussion serves only to heighten negative emotions and be bad for a productive conversation.
[17] A sharp focus on the topic at hand is essential for clear and effective communication, and it is also
helpful to keep outside distractions to a minimum. Text messages, phone calls and emails can all wait until a
later time, and worries about work, school or other issues can be put on hold as well.

Use Nonverbal Cues. Nonverbal cues such as facial expressions, body language and hand gestures play an
important role in effective communication. Just as a badly chosen word or a raised voice can upset a listener and
close the door to further dialogue, so too can an unintentionally aggressive nonverbal cue. [ 18 ] One way to
ensure that nonverbal signals don’t undermine verbal communication is to remain calm and avoid becoming
overly stressed during a discussion. Staying calm and maintaining a comfortable amount of eye contact while
respecting personal space can increase receptivity.

Listen Actively. Effective communication includes the ability to listen well. [19] In addition to avondmg
obvious distractions such as cell phones and using body language to demonstrate attentiveness, it is also
important to allow the other person to finish speaking before formulating our own response. Paraphrasing
what the other person has said to make sure we have understood correctly and refraining from offering advice
unless asked to do so are two more ways to listen effectively. '

Thank you for your listening. Hope this lecture will be helpful and you will be a better communicator.

16. According to Dr. Wood, what is essential to forming a good family atmosphere?

17. Which of the following is helpful for minimizing outside distractions during communication?
18. Which of the following should be avoided in order to make a conversation smooth?

19. What is essential to be a good listener?

16. A
[fR&E BBk ] — A4 A family members, % —R 47 parents and children , FIE TR TR RREARZ A8
% A, & atde & E AL WA ) %489 L (effective communication, avoid adding trouble, mutual love and
caring, commitment to support each other)
[BHT) st R P AR LRI FRABRALX R PH—ANE2ARHS, LEREIMS T, £,
RREMAZE  RERRRARZN, RE—RAFXNGAE, BEAR. RAYERAEAER
RLRBTHARABGRE, REKRREETHRET, BF TAR AN VXL AE", AT,
BRELAARRARLAGARABABRRFREAAGXEERE, KA AALALE,

17. C
[REBRE] AN A3 L1485, HMNEAT: LBEH. AARES, 2EDE”, M, KAT
8 RA I8 SRR 6 R AT,
(M) st b RE, HTAMABLATLET AL, F kXSO BB ET T HEARR
#HATABREXETLRY, CTRBHBIFGTRBEERIK, HERL C, AR ZAPHRARL,
PERFEGATER, MEHR,

18. B :

[fRREE B ) w34 A 3h £ 44515, — A 4A nonverbal signals, — 4 7# eye contact, —R 4 F keeping
a suitable distance, AM T 5 X FIIEE ST MAERIEFA L,
(B4 ) ot P AR LA, H RAFRKAR, TREERA— LB TR T RS, EwAAR
LRRNEH LT H KB —Feistis, FRBHFALTRGEBFTHTLLZLHARAH
4R, BERABRIEFETRTRABAETIAN—ANFARA LML, BrE—ittTEHR
BEAit K, TRHAESEBERE PSR &AAFT FRHEREHTK, %Kik B,

19. B .
[(RERH] WA AREXEE, TRATEMHITA. LKA, RESAAREXAFN ‘4
FREA RAMA R L HR BRI, FREFELNEES AN ERLE L,
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[fR4r ) £t B iR SRR L BANK— L FHMTE LR ARABN EZHRNS, LB
PRI (FliediE) ABEABRAKETRATLE, BA—SLRELZ, BRI ALFRAREH
T, RERAHRBNGTE, STHAFAY RERITHREBRARBNCELAERT 555, B
THRERAEHENTUNREX A, IIUANAEARLBR S, H— LR TERESH—EREE
FiiEA, ToEHLEHB, :

Recording Two
(0FDERX]

Mental health is our birthright. [20 ] We don’t have to learn how to be mentally healthy; it is built into us
in the same way that our bodies know how to heal a cut or mend a broken bone. Mental health can’t be
learned, only reawakened. It is like immune system of the body, which under stress or through lack of nutrition or
exercise can be weakened, but which never leaves us. When we don’t understand the value of mental health and
we don’t know how to gain access to it, mental health will remain hidden from us. Our mental health doesn’t go
anywhere; like the sun behind a cloud, it can be temporarily hidden from view, but it is fully capable of being
restored in an instant.

Mental health is the seed that contains self-esteem—confidence in ourselves and an ability to trust in our
common sense. It allows us to have perspective on our lives—the ability to not take ourselves too seriously, to
laugh at ourselves, to see the bigger picture, and to see that things will work out. It’s a form of innate or unlearned
optimism. Mental health allows us to view others with sympathy if they are having troubles, with kindness if they
are in pain, and with unconditional love no matter who they are. Mental health is the source of creativity for
-solving problems, resolving conflict, making our surroundings more beautiful, managing our home life, or coming
up with a creative business idea or invention to make our lives easier. [ 21] It gives us patience for ourselves.
And toward others as well as patience while driving, catching a fish, working on our car, or raising a child. It
allows us to see the beauty that surrounds us each moment in nature, in culture, in the flow of our daily lives.

[22] Although mental health is the cure-all for living our lives, it is perfectly ordinary as you will see
that it has been there to direct you through all your difficult decisions. Mental health has commonly been
called conscience, instinct, wisdom, common sense, or the inner voice. We think of it simply as a healthy and
helpful flow of intelligent thought. As you will come to see, knowing that mental health is always available and
knowing to trust it allow us to slow down to the moment and live life happily.

20. Among human’s various abilities, which one has the same mechanism as mental health?
21. Among the following mental statuses, which can be the indication of possessing mental health?
22. Which of the following is the best title for this passage?

20. D '

[fREREE ) vo 534 4 A the ability of 7k #) £ 39455, XA ATOHESN, TEHSEETHAL TR
BH LB,
(BT AR, ARGTF—AskAH S CEERA EFR GERANS, SHEFLRSRE, CERRZ
AL AR RGBRA), ZMNRLEF T TRECEMEE; AR HRE LY, RERNG S kil
TR D RB AW —H, CEBELEFT, RERBFRE, R TLEEH D, B IF=ARAR
HRATRERFINRS, RASGAE, BHR,

21. B
(BB WA A L4685, PANRATORCERS, TREFEIANHCE, XFXEFCER
AEBMEHHE,
[fRH7 ) AM S TOH ARG CERE, EELOHEAL, ARN—FAE T CERR"HAL, A
REBIARHEREROSRTR RAFSCERER — XA RAEL"X—WE, BHKR B
RBPEBTHRETFF AL, RARESSETHEPRAG CHEMR GRS, F 2B TAMN
st TARARG TS, LAEEREL TS, " KB AERHEER, CARRELANABE KRR
P HEF P RASERARERERCIREE, M AR HR, REKEARZAGE"X—RE, &
D FRH B LI RATITAMBLM LR EH, BRCEREOALS A1, 2AFERET
B AKX, &%D&LTHK,
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22. A

[BRERRE) AMAFFHEM, XA I FIERENER, ENE R LRBEXFHFTORE, b
REEARSEBIELFARAEH—R,
[BiF] XM s— AR CERRX SRR, HELELAHEE, SERERRMNEETH—
PR T AN ERBEAAREG RS, B ARCELE. BEH T AR ZRZEY
M, CEEERREREMAY, LR B; #HETEHBCRAFARRCERES TRV ES
M, ¥ CRLTHR, HEEFHANRICEREGERANS, T 2AGFEREAREZEH R CEN
R, ¥ DR THR,

Recording Three
(FARX]

As career planning is very essential in your career, I would like to offer some tips about how to do career
planning.

[23] Study yourself. This is the key to career planning. Understanding what you are like, what you value,
and what kind of person you want to become is the foundation for all career planning. In studying yourself, you
examine your strengths and weaknesses, your goals, and the trends in your personal development. The self-
understanding that you gain enables you to imagine how certain occupations may best fit your personality,
interests, abilities, and goals. All career decisions require us to learn both about ourselves and about work, and to
integrate these two kinds of knowledge.

Make a list of short and long term career goals. Consider your individual skills, talents, interests and hobbies.
You may realize that your daily struggle with new technologies is a source of frustration that you would like to
eliminate. List all the goals you have for your work life.

Assign a time frame to each goal. Some may be achievable in the near future. Others may require years of
efforts. [24] Many will probably lead to a series of goals that you must accomplish over time to reach your
desired end result. If your.ultimate goal is to have a managerial role, you may need to become a trainer first, then
a supervisor.

Add specific action steps to your plan that will help you to achieve each goal. Research classes that may help
you become more familiar with new technologies. Make a list of classes that you want to take, and then schedule a
time to meet with your manager to discuss opportunities for pursuing this type of education.

Write a detailed description of your end goals for each year over the next five years. By the end of the first
year, you may want to have a few successful projects under your belt. As the second year comes to a close, you
might want to be promoted to a higher position, and so on. Be clear about the changes that you want to see happen,
when they should take place, and what steps you will take to get where you want to be.

Career planning does not guarantee that all the problems, difficulties, or decision-making situations that you
face in the future will be solved. Nor can any formula be given to do that. [25] But career planning should help
you to approach and cope better with new problems, such as deciding whether or not to enter educational or
training programs, deciding whether or not to change jobs, and analyzing the difficulties you are having with a
situation or a person.

23. What is the fundamental step of career planning?
24. According to the speaker, what should you do if your ultimate aim is rather ambitious?
25. What is the meaning of making career plans?

23. D
[fREBEE ) WA 3 A3 £94535, R TR 421 A what FF k93], WAKES AN ABCHET”“T
BARRL” “THRRLAINLEE R THRAET”, TRIFELIMELRAGLRIEZL,

[ #2457 ) 2 B 3% 2] fundamental step, #5439 4RE “BARAR B T IR REIMARN AR, THRATE
FIREA, BEH AURBRBRAH LHEA, X R —BR AR G AR, dIT4e, SHATIRLHR] 69 X b
FHRHATHRAT”, ¥k D, AR AAREAHNFALRELGTHA, SHENERF, BHR,

C
[REREK) WA AR AR F L4835, TREATFTHEEEFREREF, AP —FALA ask
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for...advice, — 4&-# bring it down, — R 4~ divide it into smaller..., B iZ 5 X #F A& B G HF LA £,
BTHE F 2 H
[fRET) A B P, e RO RLBIFMABR S EE, RRIZELMK, HHETRFRIRE, ALBF
LHFERAGERFEZR, 5 LA TEL S5 S, AT F422] 69 rather ambitious L& FE 4,
ST HEHE L RGBT RER: CETHREEFRA-RFGBIF, LAZLH—RERAEZTREMN,
FRRAGLER - ARG R LERGTH TR, SNSFRERAENBIF, T THRAKE
) B AR, HEFRALE T “H@R . 2T EHR"GEB, KERLEN C,

25. A
[RERK] AN AREXEGE, THREATEY, KESANAFHLEHFAA “ARBERKE" %
BY LR F b ERR R, TEHEENELRALREEE, FLE6F T —F A ¥,
[fR#7 ) AME S ATREMRN GG EL, HFELRALRE “REMR S RERIER R A REH DI
FrA R AR, B e § Bk A Lo R R 8E1A B i — R R 69 A K o422 BRI X 7T A 45 Bh 4R 2 4730
@At Ao st AT FA”, b T 4e, HATIRBAR] T AN BIAAMN 3T IR 4 B P T8 2] 69 47
I, HEEAH A, FREZFABEPHEARR, HTHR,

Part I1I Reading Comprehension
Section A
€ =4-379)

T RBEARAT R —A A AT RAHRAL L LeH, mAX—daaREmnEA, F
AT ARk R R B R B AR HEALLZ —, B R[26]16150, IRELFHNEZECRELT T
o1

20074, EA B E[27]2RFNTHEEN &AL TI0%, Ra, HEAHEFCR[28]8#0 T A
Btk i, MERSPHERNSE A FWiPhoneFHe) L, EA K THHMRE[29]E%, ThX
W8Tk, 520135 /%, A TR L FM LS BB L THHKAT,

REFERABRBEBHRMFF - RE LT FHTERBE G — R 2K, #£T2010510A [30]3# 4
X—B i, REEFENNHN, EA DY THEE R T2k2300% £, MEE LKA, ISR AL LR
RENETRHITEZ—,

2R [T FERERBE-ANAGL, BRAHETFLOIELRT, XBFEAS] R THERITL
WikigsT ) R(N]IBAR, FAZRABA—FR I LN T AMNRE RN LE . LA KRHTAE[33]
HFHHRS, AETHREFARIANERELAEESHINEEZHTE,

XRANINEEF T —R[IAVINE—HGRAB BB, CIEABIOAT 6 THRIL, X—FHME
TiZAS G BAHME L LGSR, IARFERMELEIR LT TER., A FiE, HF
HGEZEFTEAL, ANLKZEABHELERPFAER—FFLT, REAFTHR, KEXZAN
AR R BBAT LSS EFTHEAL,

(MR )

26. E) exception
BEHE: ST o0, TREAHET, Gl T, ZHRLEBRAN—ANLHARFH L8, FoEEFHS
#i% RA bias(4h A ). deterioration( &4k, &4 ). exception(#] 4} ). fault(it 4%, £.5% ). shifting( 4% %,
& % )Ae transmitting (1% ; $%),
BN HIMT: XFA RS, EHRITLMFH AT, BPAEA S RARLS LR KRIH, BT £
AT EEA DT, &G 6 IA £ 4K3E losing its market share in just a few years (AL JUSF B 1H] 2
ik &k £ THHM) T4, oL RI5ER B AR5, BF no exception, ¥ AM ik E,

27. O) worldwide
BEAN: SRTAEQRITEMBAZEN T, i To, THLERAANLE KiERAMEFIE
EFHASL, #t—F 5 M T4, & F accounted for X A 5 4MEiE R 69 A ik, AR ERAERA TR
EREREEE,
BNHW: AEFLERZAT AL RAFS, LRI, 2007 5, EXATFMH T & A 2R
T 40%, T4, WA B RZBE—ER, EARAREFHALRLRTH &AL, AP
worldwide( 2 E B A ) HF B8, KALR,

28. K) shifting
BRFIE: =437 2 were already, &4 /5 & toward touch-screen smartphones, T ¥ ¥7 &) ¥ & ' i85 3
), 5 were —A MR L34 be doing KK 3h % be done # L5 H
XA : 454K 4T k8 but o T — € P &Yt — F A& F 4 F B E R A3 4 69 iPhone F#
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# LTI R B, KA RGN & 6 BT 2 4 & (shifting) T BB 86T, shift toward... & 7“4
free” MOAME K,

L) shrank

B FIMT: =497 2 £ 774295 Nokia’s market share, & #&/5 % 8|7 rapidly, Wb T 40, A HEANF)
#), %% &4 F69i8iE, BE T 5] 4 and revenue plunged #9iE X & T4e, WAL BAAFFE £ X,
a5k £ AR A assumed(FAde; 183K ). relayed($:4%; 44 ) . shrank( 45, £4 ),

BN HIET: dJE @415 £ 4) and revenue plunged( B K18 Tk ) T4m, AR, MEAR—F P HF¥
R /8 & iPhone FALEG LW, A P64 TG4 MRE K, B HAN shrank, FF L AEE,

30. A) assumed

31.

32.

33.

34.

35.

BEFIRT: AP R & which 5] F693EFREIMEZ BN, o) 85539, 4R ERZ in October
2010, Ait X6t , B HEAF AL XK, FoEEFMAeE X XL REA assumed #+ relayed,

BN HIET: iR E), AT ERAR VBN EMFF - RELREATFITEHREG—RFIER, bk
e, 5 EIEIE 66 T AN BLA M T 5 RBL BI04 LARB ], OB SN 579 assumed, 3t
AN Z— A I, AT, BARMIL A,

F) fault

EEHIN: SANENF at, ERERAE, THEHEELEEEN—ALF, 5 at —RABRNEHE,
Fra-iE ik F 69 £ 994 LA bias. deterioration #= fault,

BN HIWT: W4 %) but T4, HALR T, B4 4 F X Nokia's board resisted change(i# % I 85 & %
SBAKE), Toabb BT M FREREL—ANAAL L, atfault 4 B £ 485, &H“HL4H,
AT, HoLE, HAMBLF,

H ) notably

EEHIWT: =R most, TRIE RIS, Thpb b R TSV KE, BHEGENE T, HEHANE
38, FA-5 &4 % 81393 4 incidentally (1% £ 3 ) F= notably( 24 ),

EXHIN: EXRE, BAPHEFLELRET, IERIN R THIERIFReGRiEET, o RE
1, notably (B) B3FaRFA LR TH/AEA, I TXH D - RALBH LRI, KEEH H,
most notably & H “RBRK, LARA B,

1) previous

EEHIET: THAT R AP A company’s, THJ5 R % success, T EHRAL BFAN— AT E AR
AR E, 5465 B 89 %77 success, A BRI A A Fe 5L LA desperate( I iE—HEHY ;
#7849 ). previous(VART 89, ¥ B &), relayed(443%; 424 ). subtle(# 4544 ). transmitting(iL 8 ; 4% ),
BN HIWT . &3 @154 Jorma Ollila #9 3k FR4) b & #5 A 4 who had led Nokia’s transition from an industrial
company to a technology giant( AR E X EM— KL LN H T AMBEKHOA) T, A RHK,
Jorma Ollila( £ 35 - A 35 ) KL T8 “4 B #9785, 3N previous HF4ME, I HXE,

C) desperate

EEHIE: TR TRAREZM a, EHE R L9425 cost-cutting program, WL T 4e, AL BLHEAN
—AHEFARSARE ZiE, HoiEEFHHLRIEA desperate., relayed. subtle F transmitting , ‘
BXHE: ARSESTERATREGRE, BT QIERBLKATH TR T, ARH, &
ATREFT —RWE—HE"RAN KT R, desperate HARALE, HEEH C,

D) deterioration

EEHIHT . TR E A the, TH/5 R A-19425 of the company’s once-spirited culture, ¥ T 4=, &
AL BN —A 297, Fa-iE ik F 89 4 38 i LA bias #» deterioration,

BXHE:  TXREHAZRREFOATEEFT AL, AL EATHEZRNRRFTHER
—HHFAT RREAFEHA, REXBAMENYRHRGRAT LGS BA T EAR" T, a2t
A T R AE R R B T 8] 8 25RO 69 & KA 69 “iB4L” ) deterioration 4 b ik 53,
HEEA Do

Section B
(88iEX)

BRXZEE: #&EFRAETAR
FREF—NFTHAELXFHETFHAANRBAMNAZFERGTHIZX D, AL FBAL TREF

BEE,
A) [40] KR, SR BBMUAREE —RXFEFUATERBSREDAER, b EF P FREZ

AP O HFRTUOT Rl RS F—RKFE—H, AT —F P FRE N LR E,
HESHTRFELENLREINEFR; EHTRRBFE, MT VHFRAFHRAIALLEA, R
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(FRH)RENRDPIARFRERRE, ABEEARE, EREHFBOHEALT, FRALEIH
30~40 A~/ BT,

(3] £ THMFR—aHEMNIXE, REARAERINGRAKFEAG LY. F—KKFLEF
RA 29% 5k, £E—FH K, RAE AL GPA20 W5 HEX XX F % ET 5000 3 £ AHRR
BFA, BB EEEINFR,

REAREAT —AMNRAAKZTELARKGLEBARK AFHAERAREE TALHE—RXFLE, £
AR, KRR X AR E G ERRIERFEFGERA, [37] 1
MNBEFAZIARASENZH i, PATRALFI I RBEFL Y EEESRKEH4T,
(4] 4% - FREXRERF—RELHERE BHRR LS T ABEARG—AEEABER,
BAEEAX—REFARR, APl 2848k E BT EXFHARINESURELST
FHE RFTENBRAAFASA O OFHFRAEL T EF A B AHRMNTAEG T THY TR
FoR B, REHAIAKETERS S,

S R B ORI R FR A XA DB RS, " AN R BB E—RAFH
EMETRBELLELTRE. BEFHERPARONIKRTFE, REHR, IRFREERSEZEFE
HRBBFAMNZHBRLE,”

REFBLHEXNFM, ILFRERBIN TREFA—AERBFHAOFER, A -ANYEL2 TGP
TN, RESHRAFHNFLABEZRAN . FAEKNOFR, SETLRBELHFHT, NEET
FEITAMKMAR KFIMIKF, »
“PATERBERFHKET AT, AR — LI ERE - SERHE, ‘ABR—REETHE
BMARREFAEFRTHREATDFERFRAHEAEIM, [42] “DEHHEARL, K SIERBAE
EWBFASINAHEFANEATARBEINEELFY, FANLEERRIX—F,

(36] “BREFANHEHRE, MNABRRAAARD ZRBFRHETNE, I, RANTEFHRIFEEDT
UNEBEERFONE,” BB EHE, XA TFRERRZR RG-S Z XIS HG P hH 43X
BFABFRAEBUFIREOBABRRES NG —RER, B TEANERODHAB X FRAL T
BB — A F. ALRHRG—FTELRSE, BFRE—RKXFLENHELERY 16%, RERLE
Bl KRG 1%, BABHXFREHBHMN I KF RAABEIANDEGRAE, XHHFERMAFHR T B
HEMIKFHOEELERE 39%, REVEHE—RRFEANEL R AREZ ey LEE D,
RBmit, MABHRFHERENLRAFHE, (] REXBEGRAEBERE, R FEJIEALR
BRI X EHIE, flde, ETFHEFLOLFFTRARFRUAALE R R FEGE L R ZIKTT
SR FEHELE(8I%),

FErRE, SRS FRRN, RERIN A L LF MG TREIE RBEBRFEE, HFXRFALMCRE
Bk (R ERERTROERREFEMAREGELAR —R—ERH4NE—RKXFEGREL
B oA — XS HE BE—T, RTRIFHTEALERAEYHIALHFAS
FAZFEERAZTL2ERBESAT, XA ZTH!

ERFEHBESZIRERRIE—R"ALT 2013 F4) 3, 20, CREABRAAR FEANS P H—
M Eo “YeREAMEFBIFINFARNE FHERF, FAHHIRMNT X LERFRALHY, THR
3R, AN E AR R X PR AR AAUNE, BNRERBZRIE, 7 S Xt &
FIATMAREMIRFINABE DR IFRAZFFRFHHT,

W EBRRF—RFEFAROOMRE -BHMRAELTEERRKFHE —RKRELE, BALRR
HFATHHZEHFTERGFE—M, WEFTLEBARFNE LS, BN PHEALEY
FRFHIMAER, " Wit, “RBLEXFE, PRAHRpE I LRZEMY, " FMNES P AT LR
MAFAMT —ABERFRZRARE, AL, Rt X FHREEZBMIL TRREH: 122K
—#AKRFRE, LARR—ANEZLREAGNT, EAALER KRBT EE, ”

M) REdmit, WAh R FiEH, ERRRFR—NHLLOHRBARE, AEHTEE —RRFEHX

N)

0)

FRR, OEARTFMNERBRF, FE—ARKXFEMNBEERLE, AR TRIO—— A BT ELEXE
200 £ FAMBRARE, Ad, BHREANGRE —RXFAEFH—DFHS, ATEBHNE 3 65Hh%
X [45] IR AKX FEFARBNNF 2P —RAFATEZNZHRELEREAL, (oo, Bk
FHARMASREN TR FEBKGELERXERE FHiL BT E R, )
AEMFPR-CHMAMRARERFRLAE —RKXFL, LRI, G RDLFR PR
HOFEXRMERE, [39] “REXFRUBR IS, AEHNBE LN, I ELHIHXET, ¥
FRERAERERFETEROR T AN TR, FANKREHIAARFA(REZRZERZINGG
BRI AR I RAERAK, HFPS, B -ANAFNH4TE—RKRFAENEL
EANFRF(XREZFTALHFERBZ—),

(43] 4t “BAVH IR REMHBBR . RN BEEXFHL, FELARFRG B THXEFE
MEZH PR FERERTRERABS A4E, m3F. KA FPHBEARNRBRTERG IH,
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(ESMEAT)

36.

37.

38.

39.

40.

41.

42.

43.

4.

H

@4 i EIEM T P 69 £ 4242 & have doubts about their abilities to get a college degree, X FH&Z F#
ARETPE—REXFHOARRACRTARARFRAFFLEOAZRALHE, HRE 4423,
BB FAEAEHR, WNABEXAARRAZRBFRLTNET A, L8 REATAR L
XEFAHME, HRT4M TR E L4EE, T ¥4 have doubts about their abilities to get a
college degree *% 5 /& L ¥ #9 are coming in questioning themselves and their college worthiness.

C

BT - = E I T P #9 X 4245 8 have much heavier financial burdens than their peers, L F & % 2 5|
FRREAZFARETHNARBIALECRE, HBRRE—OHE, NEFHRAALABALENZ
Fhidm, EATRALFHIH, MAEFLEFEFEEZMRENAT, A Th, MFRAFRLHF
X #3£ , #F ¥ 8 have much heavier financial burdens than their peers 5} & /& X ¥ #§ carry financial
burdens that outweigh those of their peers; financial burdens 2 & £,

B

R4 2 EIMEA T P 69 £ 4277 the graduation rate of first-generation students #= Nijay’s university, X ¥
BEPRERAMEXRFHRELRGAZHRALEB R, ZRE -G, X TRAZR—aRHN
ZIRE, RARAERINGZLMFIRAGELE, F—RXFATRA 20%0k, Bit, MTEAR
X R LR . BT 4 incredibly 3+ & & X ¥ # frighteningly,

N

AT : 2 EIAEA T P 69 £ 4297 Yale #= provide first-generation students with more support, X F& % F
REAPERFAE —RRFERBIBOARBALENR, ZRINA—ZELTRERFHE KX
FAEZLEMF R -CRMAMEGE, 8 “HRERFRBR S0 M, KEMABRE LG, L BELHIREK
37, " Bk, MT AR F XBEAE, M T ¥ 45 more support than they actually need 5+ 5 & X P 8§
too much support,

A

AT : £ EIREM T ¥ 49 554279 on entering college, had no idea #= challenging, X ¥ % TR 5| B At
ARZHGREGAZTERE AR, ZRE—GHFE, TFRR, BRA BREMMEAREZE—RXF
EFAFEmBRYBNER, EFL LRZEEAPTHHFRTUT AL, G0 To, AT A
B X R L iE . T P4 had no idea how challenging college education was 5t & & L % #) was
academically unprepared for the rigors of higher education,

I

fRAT: 2 EIRAEAL T ¥ 84 £ 4279 refuse to release F= exact graduation rates for first-generation students,
FREFPRIKSERFELMEF —RKXFALLEGAZEAL IR, ZRE-GHE, KEX
AHBA R EKBERE, IH 2V IARERI X EHE, “TEHBHORZTIRIAGE —RX
FAegRY R Ei, MFERE LK, BT P4 refuse to release their exact graduation rates 3
& JR X% &) keep this kind of data secret,

G

R = EINEM T P 49 %4277 students from low-income families F= have a chance of going to an elite
university, XFREFPARMBUARENGFARTANS LR ERFHOAZHIALEGR, ZR AR
2, “NE — L EHEEFH: “NELABXRENRET AT, " BER =G50, “REAHERAL, RS
EHBANRRGBTETELRLFLHHEATARBEAMERFY, 2ANLEERRH X8, 7
B, #-F R R E XK, MF P4 students from low-income families *F 5 /& X ¥ 49 low-income
kids; #-F  #9 don’t know %} 5 B L ¥ 4 don’t even realize; # T ¥ #9 elite university £ R 8 E I,

(0]

fRHT: = & INEM T P 49 X 425 some elite universities, building up the first-generation students’ self-
confidence, X ¥R E PRI — LM ERFETRLE —RRFLABCHAZHEALEOR, HEEY
B3, AEMF L CHAMNL: “BNOIHRHERRE: HRORIRERFREL; RERAFRITF,”
BERTHEZEFASEIH—MRRFARREEBRSZ A5, MFIF | R Fo A0 R
TEXM LK, B TaM TR RLAZE LIELE, BT F 49 elite universities 4 &2 & L+ # Yale,
D

AT : 2 B IRAEM T P #9 £ 4234 I'm First #= help first-generation college-goers find schools that are most
suitable for them, X ¥ % T4 & PmFirst ARF B F —RRFEARES MY FROAZTEAED
B, ZEE 4RI, PmFirst W EEE L4 - it kAPl — 4% &, Fo T EXF
ARBESNRELEPFHET, B, BT RANBRIXHE XL, BT ¥4 distributes information & &
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# E I ; help first-generation college-goers find schools that are most suitable for them %¥ 5 & 3. ¥ # help
prospective college-goers find the best post-secondary fit,
45. M

RRAT : 12 BT 49 X 429 elite universities #= graduate first-generation students at a higher rate, X &
BETREIAMERFZE - RAFAFLVI RGNS HAEME, GERREE— R, REHERFET
DB FEFE —RXFEZFNOHELERA L, Gbde, B R FRARMAIKEAN VR F
ARG LR NE A E HA Bl AR )W To, MTFRAFRIHRALIR, T FH
graduate first-generation students at a higher rate 33 & J& 7 #) remarkably high graduation rates for first-
generation students,

Section C
Passage One
€ =37

(46] £ —ERAHYAINEFARENR, REENAH LHMEFREFAMBRALT, XEH
BhENEMABNYPE RN, EARBREERETHR, ERREESFER,

B TEEFTIMIMLFRAE LB A E, REARFCRINETEN, (47] 48] XHHTLAA, E
AFAREHRXATHAE, ARAXEMBAT AN EF FHEHLER T XLt rh,

(48] AR HEd, EARNEPHNBFFTH TR LA FREANT R ARARA—FEHRAEAS
— A, RAELEERAN R RAEEAHRGFERIRI R, ABRBHEALT, —BFRALAT, A
TR A RMBGTF R ER—FERLH X,

BEFTHEASALOCEBR AP ATESFER, ARFOBIFTHATLARELEmERINATH
REFHFERGBFER, FIREAR LS ERBIRER, EFOAELISH 4R mERN 3 AR5 85
ERBEER,

(49] —REARA, EAEBENARERBESPENHNRAHIEZREF AL, 2ELRATE,

“BAEEBZAARERCTHERM, RXBARBZRHAEELAGI/H,” AT A—FKERHLT.
EGRBEAH, IR REELFAAL: “BRAFTERAR ISR ZAG T 5, BAXNLEHE
M EFRERA, " [49] L EE#KL T 2 I RBARTEHRE,

EA2EIE— LRGBS, B, FREAN, ABMFEHF e THR(—FREEB)HHHIT K
HL, B—FAH0ET—H, @B —FFREIE2000E T, deREANRAARL A M AT (Avastin)iX 7 £ %
REHY, MRREF TG ARH—>F 2k £ (Lucentis), BIFEFHRREFET EHILER,

122, 8RRl B ERATARENANITATRASLS, EACERERERTRLS AN
SRR, BRI REHRTFAKR, ELAEAZEAAHENRRAELELRERAER?

“KiAA, Al EG L, AMEZRARMNGITHRARI YL, @R R BF K% AREAT L X
Mo BB, TENE EAEAME,

[50] Rig, —HpMALiAA, EABZLERAINF OLIEAA, BALEMXA IS LBkt
%, “MEMAEL LG "FRR-FREBH, “FARAT LM /3504080 k02T~

B, "

(BRI
46. C
TEfL: ARYEALT 4913 & 79 most influential medical groups, T AR LM & &k T8 % — 8,

MRT: F—BRAA—a#, RO LB —LRAY A WEST KSR, REFST R Lakey B
RUEFAAGRLT , FLEARERERAENPERELN, EARBREELFTHR, EARKE
HER, A To CAMALE, HALEEK, ARPH “BREHFAE AT TS, R CHAE
A, AR XE, BHMR X EETARERLRRSTHRPESF KR, BARSXE, BHR, R
XEREELEREETRA, 2 KRR ZHEER, D ALREESLE, SR,
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47. B
Efir . 48354 F 694 837 doctors mainly concerned about #= in the past, T Afe S MK & T4LE| F =K,
R AREBASIRBE XA TLRR, EAFREHNEALATHAE, ARXSMRBATANE
FAEGRERF R LM R”, REAH, T XEAL T 2LEMRABA, XEHXENMBAA"RH
BEERL, PEELHARE, O THBAFLLE, KALE, AR BAREAMLHY”, REF
iR, REZRIFARAGHOER, LOEPEFREL, FAARITHE, A RAEH, RiEHR,
XPHAARBALRELEEHAS, CATHE, DRABANEE", REBXFRETRANE
i, R ARZEL T EREN, ALERANBELE TEARER, HAD RFREH, LEHR,
48. A
L : MBIEH F 6945 B39 the new guidelines # lead to T AR S MK & LB F =B FE—4,
BT ZABHEERIAT, EAHRPHHBEIFIHTRASFEEAGTRARRLA —FH
WRFERE—H, AELEARANKREIFAZEMNFRG T HAIHIR, T LB PRIAY
EAFREHREALGLHAL TR, FEARREELREAHR, L2 EABELRAERN, i
RACLHTHE, ARAFLXE, KALXE, BALERAFMRLENGAH HILEEARE, B Tit
BN, B, BXTPRARRRSENT R TRARELTREIAABEHRE, 2“E X H &
AT E T ERE, SR, XPHARIAFEFFTHLERRANRE, D ALBLHR,
49. D
TEfL : 4RI M T 4412 899 risk Fo their dual role as patient care providers and financial overseers, 7 A3 %
ML kAP H B,
A PABRRINBEAAS I ARERBEFPENRANEZUNERANE, 2ALBLETRE;
BEEABAIHER—FTAEARBEELLFTEEIRALZEHRKE, W T4 D AFELE, DA
¥ 44 respect 3R P # trust, ¥t D, XL PRI E A LB — BREGRERES, A AWM T
EANMBAEEBXHFREL, BHEART T TELE, Bk, ERIXFIHAECLSRELR
SRS, 2HAARBXLNHIEESN, BABHER S X PRET HAHMLR F4257 248 &
5, CRPH“FRBRL HAMRE, LXHARZELMTHORE, CRLEHR,
50. C
TEfL: HIBH T 4915 B39 some experts = doctors’ involvement in medical cost analysis, T AFE&MEK &
RALB KRG — B
fRAT: BE—BRE “—RHIMATRABRLEBZERAIHFGREAAR, BAHEMKEIA IR
RBEARS”, BRI A—EIMATHER Y, “WARLT —FLK: L/ 282K AR
REIFE— M, BOBRA T CARLSLE, UALE, R AANEANIHARLEARE, &
ARBEASEEFRAIMAR TAEANRLF AL, KA. BAAHREGXE, Bk, X FH
SRIANTEARSZAERAINFBEAESER, FRALEFHRETELANASTEER GERET
£E, FENENECETEEHRY, L S WAL HKRLZ R EMRIANFMA, DR}
RAEH, LEHR,

Passage Two
€ =137

[51) LA A, £HE%ECHE S LD ANLAR T PN BETEMH: BHFRFERL “BMXA B
REFLEZHOIE, kA, REERARY, RURABRAREZIAHEXRLEA LA RS, ER
ARFEREH LSRG EFHALNENORS, B FTAEEMER R, 3. “REFH MBI AR
Wi Y8 £ B R RM. 7

LEEHRRIFERED L TN, ARV RBHRERBMGIRANT, RCLRZRF LG5, F3
ELHBFFRLAAORGTALEE L ZFGNH, BAN LR BELE2BRMEK,

BEAMBHAEEARETIRH R BA DA, @R G WoMh X F ol A X FRET RO
BEFRAGHEBEEAN, wREMECHREKGHLN BRI, KNAERELXRE EZEH LR,
[52] Edeit AP RMAEH BHLERRLEAN —BREX —HEHIFHMOIFTHRAG, RFFEA
AR B A BIAR IR,

R RBHEEERREA—MEREFNH, AR ER EAH 4 B & TAEA RN EAFRT [53]
Wdr E100A B AR TERT, AV TREZFATREAETASE, D EHLXTEARKRRTREAEFTA
frif | X RBRT

(541 2 X 22 FFRE X - MBPRRABLE T2 AARE  AREE AR FERLGE,
HEFE ARTHEEWREESEM, A PRERELEMAEAD “BERALNEAINE—RBARKE
2. (B3] ML AP TREEXEARARETERER ML ZHEWAES, MEHLXTHMR XL
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HEAEBAGHAPLLZHGRE, AR ERELZEATHANRTH BT RS LANS,

WHBEA AR LA E PR GAR TR GE ) #ATERA DM o ARIB R L HIR AR H B B

FHIH, ATZEMFRAN —AHTARK A EHAELON BRI MG E BN IE4F,

1. AFBNIE K

2. FFIBALH R A R(XAABRRE TN @)

3. BB AFAN L B

[55]#8iEit, R —_AREGABBANE KR, RETEIHEG, A SmIAF I 5 (TihE%

EFFR), MABAHEE A TRFEDRANBTISEETE - TRAOFRENHKE,

( S5/ )

51.

52.

53.

54.

55.

A

TENL: AR T F 4943 &34 Obama F= economic inequality T AR X E X ARk 53| X TH — K,
MR F—BE =4, 2R TLALLARC LTSI RPENNE, B—8ERBE B P
FREMX—HRRELETRMGIKR; F R EBFRLEL2BRAEZALNEN AT 5=
QERBBHFRFEFLLLAFTLEREPURY, BOLE =4 Th, BFRTE L8 LRt
RABFRRERGEA LA ARNRIRAZGBE, MALE AR TARARIER T A5
%48, 4= Public Enemy No. 1. the greatest threat. our time X E 8 FHA, RASMFEXK, HTHR,
EFPRACRABTHRA, RXRIAZGFAIFFRAIRANLTHA, BRIV RBRETFUAREK, B
ABANFERELOBIETAHGBNE K, REF RLT, &k,

B

TENL: AREM T F #9425 £ 74 inequality gap F= Scott Winship’s data analysis T AR B E L F X5 &
BEZBEE—4,

B PEBRRE— ORI “Eoit 2 FEHMBR - BALAEZTEL AN — BREX —KIBRITHINYG
XFEFPHRIEY, RFFRERRZFADHBFANIEAR", A B 2B AELE L sk, ¥ A E
RER, FREARAELFPHEARE, ¥HHER,

C

REL: AREHM T F 4912 &9 Atlanta #= Salt Lake City TAK L E X A X LA X FEWRE_HHEE
'&ig_‘ﬁ o

BT FOBE OB EI0ANARXBRTEY, AR TRERATRAEFTASE, AERH LA+
BRERFATREAEFAGE; M LERE—URIN“BHBRIABRENERERERMALEHK
BWRES, MEHZXXEARAERANHAFZTEE, ARITEIELEATHAEHFTEIL
FHRFEANS, T oo, EEH LA FTREAL, W TREEATHRATILEHSE, Lt
HARAGILERBETESERALHHHMNL AACEXE—5, KALE PRI LHFTHRE
HRBLEWERES, REAALCERAE T EREEZI L, AFREHR X PLERILHTRES
PTRELSE, BRALEHR, DARBHZXFTREMNHK L, ROME,

A

TENL: AR T P #9412 &34 social mobility = Raj Chetty T AR B R X 2 XX TLAEE— 4,
B FEEFE TR “bHBREEFFEBLE-WFRRABRLETEFoRiEE AR EE,
AEPERBOAE HFRE AR ZTHEMFARELEH, L PREZELEHEY GEHHLNE
R E—RBABKEAL, OALARRZFFRE L - MFRB LY TREATH L X FTIRE £
FREFAGEZAEFTRINGEE, ERFRTARREN ZMEEVRARIANPRLADEAS
ARk EE, Wk A EH, R EHR,

D

EAL: AEAMTFPEAAABG RGN, FATUR AN :, REARAR AT L ZLERAERLTHY
12 E, FE—HRBRLER, AAZERALER,

fRHT: A A 69 %422 the size of the middle class, BX Z AR E —GRE P EH-B OB L 152 -
MFERBELRR R LRBZ LRS- AY B L, AR b EHBAKRES, KR
R A, %A B & X474 2 expand the metropolitan areas, & X W R B — 425 kAT R, 21
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RABHTREAEHZKTREAE T 100 L AHKERTRR, AARBY RXATRRHER
M, R LR B, it C P 49242372 the elimination of income inequality, /& & A 42 2] i BB AR
FEGEE, K AEHSR, IHRF TLR D, £ D #9 X 42742 from the community to help poor
children, B X &6 — BRI ‘o R — AR HAFBANIE K, RFEREILH &, M L LSBT XS
(THEREFFR), FAXAHEZATRSDRAANRTEEETE -TRAGFRENXF,
B, HEAIMARGEGRBHRBILER ZIFAHCK, D AAEHLEER,

Part IV Translation
€ =337

China is playing an increasingly important role in aiding international communities in eliminating extreme
poverty by 2030.!

Since the implementation of the reform and open-up policy at the end of 1970s, China has lifted as many as
400 million people out of poverty.? In the coming five years, China will offer assistance to other developing
countries with regard to reducing poverty, education development, agricultural modernization, environmental
protection, heath care and so on.?

China has seen conspicuous improvements in reducing poverty and has made unremitting efforts in promoting
economic growth, which will encourage other poor countries to tackle the challenges in their own development.*
These countries can learn from China’s experience when searching for the development paths with their own
characteristics.?

(FRHEHT)

1. EFBERAEL - 3EP, TEEDREARABREZNAL. UAHEHELEATEITEATE
- RELLD # ERRE LA E”, %% 4 China is playing an important role in...; & 4) $1i% 44 5 sh— A5k
B A4 F 04 KRIE N B B FRA4 T 2030 AT AR R Bt A2+, B A play arole in X —4
BEEin LAKAT e ERPHAL, A, IAKKREREEEFFYERAEST 2030 F37
MR RER”, R EF AN HBRRR”, £ aid sb. in doing sth.#9 & #, &4 “H 81 XA
XE”, “SHRREA” s E#E XKL A eliminate poverty, 3 & A K 4k 5 #1#% 2 aiding international
communities in eliminating extreme poverty by 2030, #1i§8}, »RBE| K4, pE2EAR MO T LT, &
B4Ry ——oM, 2—8F, REAEELI &,

2. H2ERTI0FRAFZAXEFAAR, TRLESAWCAZRT AR TR TEHLRELA
JEBLT A", B China has lifted 400 million people out of poverty, “ % i&” =T #1#% 4 as many as & up to,
“YgoZBER B TiE A B & 45 lift...out of poverty, 3 R AR # KX A5, & T# A has made...get
rid of poverty; “ & 20 #% 70 $ R K LK EFHAR"Z—AKKE, TAML 8 FHREETH
VA", Bf since the implementation of the reform and open-up policy, i & , iX 2 & “& ¥ 4" Bp “ B ¥ 71
AHBE”, ¥ LAMEE &, A& the implementation of the...policy #93bif & ik ; “20 #% 70 £KK”
#1i% % at the end of the 1970s,

3. EAXEEY, PERAOARLAEAFTER 5 BR{EY: FETFATEHF G B RRM
3£ 84", BF China will offer assistance to other countries 3 # China will render aid for other countries / China
will provide help for other countries, “/£#& Y & B . A& F . REARA, KRR B EFREFF
& "% A 2] with regard to (% F)&X —42i&; “B I R B LEHT . RLARK, FREARY 2 BT RAME"
X JUAS 3 %) 4835 8378 4 reducing poverty, education development, agricultural modernization, environmental
protection and heath care, & iz & -FH#ETMRE,

4., YRAERYRBFERATEFHRY, F£- BYRREPHHRE: OFETFATEE # B
#EFH®Y, FERGE F @k T% 47, 8% 4 China has seen improvements in...and has made
efforts in..., “BIF# ¥ "% T T##E H see improvements Z 9}, i& 7T & i& H make progress, i & F# #)
i de LB E AR, “LFik ¥ #%F A conspicuous improvements 3, remarkable progress, “ R # %
#”#33% % unremitting efforts 3, continuous efforts; A& £ & T 1], ‘IR HBA LR BEARE 8 F X
Bb e peik” TS HERSMEENEG, AALHLA LY AE, &5 #ELRZ which will encourage
other poor countries to tackle the challenges in their own development, “J& % 3k, ”#1 % # tackle the
challenges 2 deal with the challenges.

5. EFRAAOLAHEHRRESN, ILAETARE TRGZE: §F 2 FAXEAETAME
 E ¢4 %", B These countries can learn from China’s experience; “ZF R AA A FHF & LR &%
WA REE, B#1E A when 3] Fe9R MREM G, T EME 2E -, TAEMKE T8 255 be
7 4%, ¥ %7% A when searching for the development paths with their own characteristics.
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