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innovate/restructure/upgrade . ﬁﬂ %ﬁ/ﬁ#ﬂ/ﬂ‘g&
breakthrough n. ZE8% , 50 A 1Y) i 2

initiative n. B B

revolution/transformation n. &%

innovative approach/strategy Il 5 45 5 / fi% W%
independent innovation H =81

innovative country Bl # Y [F 5

key/core technology &8 /#% .0+ R

innovative personnel Al % A A

scientific literacy of the people A B R4 & 35
high and new technology & #7 4% &K

scientific and technology start-ups B+ Ak 2\ 7]
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generate the income and wealth 3415t A F1I &

boost competitiveness # T} 55 4 /)

optimize resources fI {k % I it &

enhance/build up overall national strength #& T} 254 11
B3Rk k-

incentive mechanism 8 Jili #IL il

IO VK /N

stimulate/facilitate competition 3% Jil] 5 5+

RS R ETE X BRI R RIE

increase the spending on. . .

attach great importance to the research and development
i B AR A
carry out technological exchanges and cooperation 347 £

A5 A& 1E

)BTRS W B A B R v )

F—R:LUAFG ﬁﬁﬂ%ﬁﬂ@i%‘@:{?ﬁ%ﬁ'fﬁe 2 (IR B 340 « MR SR Q1 357 A BEE Y 1A 355, 52 B o v Tt

8= B 0 b B B 3 1 2 A {
TR A e

M FERX
WX

D As an old saying goes.,

change according to circumstances. ” @1In this ever-changing

“Sensible men constantly

R R IED .

WSR2 T CRE D 4] R B8 S R I 5 R i A B
SCARJZ T CHCED 8 i S il BB 58 7 R A

SEIFEX

OFFE“AAAHME”, O
FBHAF . ZFAHGET MG R

world, innovation is surely significant. @ Globally, facing a T, QB AR, MEREE KR

surge of disruptive technologies, not to innovate is just like
sitting still for destruction. @ In China, despite the rapid

growth owing to workforce and resources, our development
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burdened by prominent imbalance, resource depletion and
® Only

through innovation-driven development can we extricate

environmental deterioration is now unsustainable.

from predicaments and climb upwards on global value
“Made in China” to
high-speed trains and Haier appliances “Created in China”,

chain. ®We grow from cheap goods

and from a minor player in Internet industry to a pioneer of
Internet plus and sharing economy. (DIt’s innovation that
permits breakthroughs and sustainability.

(DSo how can we better motivate innovation? @ For
one thing, priorities should be given to innovation in policy-
making and resource allocation, such as implementing

preferential policies and breaking regulatory barriers.

@ Besides.,

encouraging innovation and tolerating failures, so as to

we should come to create a climate of
release the innovative vitality of our society.

(D1In conclusion. innovation is an irresistible trend.
@Only through unremitting innovation can we avoid

lagging behind in this era of rapid change.
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constantly [ 'konstontlt] ad. i Z] A Wit
disruptive technology Hii 78 £ £ R

sustainability [ so'stemobilott] 7.

motivate [ 'mouvtivert | v. 3, b

?
depletion [ di'pliz/n] n. FER, #4H g implement [ 'impliment ] v. AT, BE) 7% 52
deterioration [ ditoro'rei/n] n. %L .iE4{L § tolerate [ 'tplorert | v. T& %%
predicament [ pri'dikemont | n. K35, & 5% g release [ r1'liss] v. B
appliance [o'platons| n. % [ ML %% g unremitting [ anrt'mitin ] a. AR A A5
permit [ po'mit] v. i N 0] fig %
c HIMRIE -y
i@ RiE BREHRRIE

K H= I many. . . appear (there are) a surge/growing number of. . .

7E R B solve the problem extricate from predicament; break through the dilemma

HAR care about; pay attention to; stress give priority to... ; underscore

- REMHH -

In China, despite the rapid growth owing to workforce and resources, our development
SRR k2R IE FiE
burdened by prominent imbalance, resource depletion and environmental deterioration is now unsustainable.
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& Changes call for innovation, and innovation leads to progress. (Li Keqiang)

T Fepe #3700 # ST . (F LR

& Innovation is the soul of scientific and technological advance as well as an inexhaustible
driving force behind the development of a nation. It is innovation that the resource-conserving and
environmentally-friendly society we aim to build depends on. 4] # Z # R # F ey 2 3b, T — MK %
EREVARBHN, BANZERXTRTAHE HRFAIFAAL, R F,

& Information technology and changing business processes and management style can produce a
work climate favorable to innovation. For example, the software tool company Atlassian conducts
quarterly “Ship It Days” in which employees may work on anything related to the company’s
products. Google employees work on self-directed projects for 20% of their time (known as
Innovation Time Off). Both companies cite these bottom-up processes as major sources for new
products and features. 2 &R KR fr X T R T 5 XNAE T A A A T #FH69 TAEERE, e,
BT AIFFLR NG Atlassian s EFANEFHE LR A EZA RN T T AMAETE
2] Fm#aa‘ééé$'a . Google 89 A TH 2069t M 6 £ A £ B L (B AT eh “ 4l Frk Mk 7)),

RARANGHREXAEL Th LGARAALIT "R EN ETEZRR,

(BRAKERE 1 5
Part II Listening Comprehension

Section A
Conversation One SR ZEEER

G — REEH A

1. A) They were all good at cooking. 2. A) His parents.
B) They were particular about food. B) His friends.
C) They were proud of their cuisine, C) His schoolmates.
D) They were fond of bacon and eggs. D) His parents’ friends.

3. A) No tea was served with the meal. 4. A) It was full of excitement.
B) It was the real English breakfast. B) It was really extraordinary.
C) No one of the group ate it. C) Tt was a risky experience.
D) It was a little overcooked. D) It was rather disappointing.

[ & 1% 1o > $ 1R) ¥ o) & % A & B R
1. 1§15 were good at/particular about/proud of/fond of #&7~ They 8328 A . FR45 & 1k Wi B AR5 X
AL T RS R/ BYWHEKHESE,
TEI 8 R HARK Wy, 2654 b B A KRB R TR m T 2R/ E AR A,
3. 1 B)It was the. .. breakfast 7] JIA By N — i F & DB+ f) 0] — i B2 E i BEER .
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4. M4 C W i experience Al HIA B It f8 K & 7, 45 &
disappointing PT 28 & (R ZUEAE OF , il J 8 T R iE— AN EE B (AT 5 R EEX) iEM.

[ FBiEmME AN FET ] f% 1 89 cooking.food, cuisine,bacon and eggs Z5+8 W “ & i/ EAE"H)
i), B 5 3 Birp the meal. breakfast Fr 4 BLAY“ HAR R  FLA&”, 45 5 55 4 BU3% I00Ffr & X0 Bk 28 3 7 1 F
B M E N AW R SRR/ BIEHEXNER.

excitement, extraordinary. risky.

- Z IREHEH 4

1—M. Guess what? The worst food I've ever had was in B AREE L E? RMELH R T R A
France. AExEE L8,

2—W: Really? That’s odd. I thought “the French were By XBBRT., REAAE
all good cooks. AN A TR R .

3—M: Yes. That’s right. I suppose it's really like B.RWF, KL 2B, RITKRCHF
anywhere else, though. You know., some places CHG AT 7 — 4, R
are good. Some bad. But it’s really all our own ey, A i 747, F & £,
fault. A2 3% # 5 % R AT B TEg A,

4—W . What do you mean? . X EE AR

5—M: Well, it was the first time I’d been to France. B ARZARS —RFZFH, L4
This was years ago when I was at school. I went FT AN REE LT, KPXEF
there *’with my parents’ friends., from my BIAA —AL K AL, MR K F 0 5
father’s school. They'd hired a coach to take BREE, NAT —HRKEF i
them to Switzerland. M*kmt,

6—W: A school trip? . FRIFAT?

7—M.: Right. Most of them had never been abroad B, AT K ZHAATMNE X T
before. We'd crossed the English Channel at b AMAREF I ETAHE
night, and we set off through France, and e, e FExE; AR T,
breakfast time arrived, and the coach driver had B M B & & H R AVIEE — R D
arranged for us to stop at this little café. There B4R, TAERAMKARE T AL, L
we all were, tired and hungry, and then we BX REEMAET MR8
made the great discovery. R,

8—W. What was that? * .2t AR

9—M: Bacon and eggs. B AR,

10—W  Fantastic! The **real English breakfast. X ABHT! ERHEXNTE,

11—M: Yes. Anyway, we didn’t know any better—so B, RIE KA R s iE &R H 4
we had it, and ugh. .. ! FIFH, TAKLET  KE,%!

12—W . What was it like? Disgusting? * . askim? KREOG?

13—M: Oh, it was incredible! They just got a bowl and B AR AARE R IR E T A
put some fat in it. And then they put some bacon AR A ] R I i
in the fat, broke an egg over the top and put the LA, LEBAITTAE.RE— KB
whole lot in the oven for about ten minutes. BB ERT R+ 54,

14—W . In the oven! You're joking. You can’t cook S HHE REFRED, BHE X

bacon and eggs in the oven!

www . eduaah . com
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15—M.

16—W.
17—M:

18—W.
19—M.

Well, they must have done it that way. It was
hot, but it wasn’t cooked. There was just this
egg floating about in gallons of fat and raw
bacon.

Did you actually eat it?

**No! Nobody did. They all wanted to turn
round and go home,. back to

You can’t blame

You know,
teabags and fish and chips.

them really. Anyway., the next night we were

all given another foreign speciality.
What was that?

Snails. That really finished them off. *’Lovely

holiday that was!

Q1l: What did the woman think of the French?

Q2: Who did the man travel with on his first trip to

Switzerland?

Q3: What does the man say about the breakfast at the little

French cafée?

Q4 : What did the man think of his holiday in France?

3

3

%
bt

S, REMAT R 2 A X A F0,

ERMM BERZE, HZ LA
MEFE—KEHEL L, Fm LA
63 AR

AR R & A geL T re?
E A TR EAR L, AR

HEBME, Kb, @R ARE
A S E L, RAGEERR
M1, RIEH =Kk L4 %ML
T—HESEAFE R,

AL 47
W, AT AEEMBERT LT,

AZANEIFOB N

B 1.k BARH L EE?
FIAL 2. B 4 5 — R & % LR 6 AR Fe

e 472

FIA 3. x THBANETEZN TR, B Lt

T4 22

B A 4. B btk B GBI A 42 AR

[ i 18 R 1098 BRS04 ] iR B bRc i8] 51 OB {5 8 S08T 15 A, X % i ke B4 s MR L B D) B B
BN I e R (S R g <L e 2o 2 e W S 3 e e e 2o e 1 e S i B N DIV 1 S0 i S SOE o) = (TN A S SN
X35 IF i )41 (Guess what?) 7R 25| H <0 5] %F J5 IR BK B9 N 257, 2 78 SC & 1% A,

[T %2R B S T AR T | 717 2 10 e 100 it e 4 (0 SR il 175 8, 7E T B AH 56 {5 B (B i/ AT A 5 22
P B 25 18 A% O N2 1 1) 58 3% 2 B0 R SCfR BRI (1 80 A 30,2 181 D 30T, 3 1851 B.C 3,4 81 D 170 ,

[T 7R 32 5% §8 98] A 20 8 52 E8 Bk 48 ] 04 IR 4% B UL TR 3 R 2 7 A% DR B A AT R B2 bR

4 ik 2%
[ W & F i &% 2] T 7R 25 ] (gD

5 1E R IC 1A

Guess what? ($275 5| H #3580

I thought... (G X8 LIk ELTINEE)
I suppose. .. (TR B X7 H S & #4178
But... &/ B L5 AR E LD AHEHHE D

What do you mean? (5|55 4 317 B M A1
2R A CBEET

Well($2 75 51t 55 4 FF 1 8l B 22 )

We'd. .. (5 5B+ BARGTED

and then we. .. (5| B LATR PR EZHM)
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D The worst food, in France; @ the
French were all good cooks—>1A);
@ like anywhere else, some places

good, some bad,our own fault

(Dthe first time to France, years ago, at
school, with my parents’ friends, from
my father’s school, to Switzerland —
2D); @ the English Channel. through
France, breakfast time, this little café;

@the great discovery

N E k%

1-3. 51 i 55+ “FE ik [ il
B R HERZ AR VY2 P

A-7. BEW I8 iR AR 1 [
BPAE B 7 B9 R T
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1515 FR 10 1A ZER N E k%

What was that? (5|55 L8R “H KB KB (D Bacon and eggs, Fantastic, real
And then they. .. (4KZLRUGAE LFMZAE M English breakfast—3B) = W; @ ugh,

L&) incredible; @some fat, bacon, an egg, 8-17. iR H +—17 A7E
Well(5] H 5 X5 B 255 I i % B whole lot in the oven, must have done ¥ [E /N & 1H & 18 “ & H
Did you actually eat it? (5] 558+ [ Z& &7 it that way, hot but wasn't cooked; XU )" 15 H3 Bl 85
gsH @®No, Nobody did, wanted to go home

Anyway, the next night... GMFEULHH I —EFH/F)  —>30)—>M;© Another foreign speciality

Snails, finished them off; @ Lovely 1819, B 4 —f7 A BA[E
What was that? (3|55 1 i B BRI 00 @ Snails, finished them off; @ Lovely R PN

holiday—>4D) R [ W 2 A R
AN 1 £ 7 A
1. XX ZEBEBAEBHLEFE?
A ATTER B K AR . O AC(EHZOMEEBRASE.
B AT % & AR Hk 4 D) A TAR = 0 15 48 Bl 2

[ig @ 2 A ] SCE I LA HER 5 B 51 Ak (T thought. .. ),

[ ZZEBN]A) MVESHTEEEE I 2 Bt the French were all good cooks, B) H1“ X%+ 5 +
XT3 ] 5 A 4 A% IR0 I o AR IR A2 e EXP R E AN B L. O A B E O CHEER
et — F U7 i W i H A 528, D) B e T r al LS 5 — A7 N AE DU A B AT K 0E 3, 3
R HE S B AR S
2. B+ E—REmTRFENFMEIERIT?

AR B Ol By 12 52
B Al 19 HH A D)l A B 1Y A

(i@ % = ] Bl din] b (WelD
[ZZ=EWID)e A BT 5 BEN {5 B parents’ friends, O JF T [F B H at school,{H X H &
Vi “ BB IRTE 227, D) X E {5 B parents’ friends B 5€ 855 #i ,

3.XTEEMNEEENRR,BLHTHA?

A)IX— AT k. C) — AT NARBLIZ .
B) & IE SRy SR D) AL T,

[iZ 80 2= &S] 62 0] B2 4 (Did you actually eat it?) 3 5 & 4k (No, Nobody) .

[ZZEBET]C)o AIEHE 17 Bt back to teabags, [HH + EAEXT L AT “ IR B E"RER 2, BDEL
T BB A R R PR AR S AR A E AR R E . O & X No! Nobody did B [a] X
M, D) E 15 Bt It was hot, but it wasn't cooked ., H X 15 B AN I ik Sk 7 B e B 78 VI

CHET5 %72 | s e ph R rh a] BB Y B 2 A3k 10 5 5 SCA A B 0 @ A (] s B B S JE - I I S R T
MW P W B+ 5 AT e B R A8 B) Ot E TXFIEN . st B5 O ny IS 6 F 2=
S AL Bl T TR SR ) e [ LR WA NI S e, 5 AR LR N L I HERR B)

4. Bt EEENRBAEHAFE?

A BT S A, OBR—KERMZED.
B) & H A AR A — . D)ELAMYEAE,

D15 @0 2 & ] X G 4h B AL 3 OB & Ak (Lovely holiday that was!) ,

6 www . eduaah . com



[(BZE=BITID) e A BYREXS I H Y Lt great discovery (7 BD) | Lovely holiday (19 Bt) 5 i 2
it S XHE I B L H 2 B X R AR s R, O U F 15 B it wasn’t cooked , {H X i ¢
TESARTE B BRSO B IRE”, D) IEMEEE LRI R EZNE.

CHT5 % 78 | 65 100 3 2 18 26 %2 1 0 W7 12 DN K sy AT o D1 R A 1) 57 TR B 2 B S, AR X id b, 55
IR UL A C R E 2 B T ez 5 2R P L O R T TR A R N R B B AR A 40T ik A AR T
TE 1] JRF 5 25 I o 24 D) L E R G A 1t 5 fh O ] R A X X YR AR R B . 53 8, extraordinary* JF W] — Y7
WA 2y RIS I — W Ry g SO, B A VB PR R IS VR T PR AT R HE R (G A I E B,

G mEARLRE - RAFEHEXAL

n. WP ;soy sauce n. H il
®gallon [ 'geelon| n. ML
LAY quart n. % B pint 2. b B s litre/

Dcuisine [ kwi'ziin] n. & %

[1X 48] bacon and eggs 1% #R Al 4 ; fish and é
chips ¥ i 2 2% §

@ speciality [ ispefi'selott | n. %53 § liter n. Jt

[t X ] special n. $F052 R 7= o ©®oven [ 'avn] n. ¥

[i% 48 ) overcooked/overdone a. & 13 3k Y3 § [H% #2) microwave oven n. fik I %7 ; frying
underdone a. AREIHA) ;well-done a. FGER) , BLELEY § pan n. KR 5

@ snail [snetl | n. 8R4 g Dcafé [ 'keefer | n. INEIE, UNHEIE

[8:48]) pork n. %4 A ; lamb/mutton n. £ °f § [EcAH]Y restaurant n. 2&)T ;cafeteria n. H Bl
N/ ssardine n. V0T EBIT /B sdiner n. /NEAE

@fat [ feet | n. ZHHEYH § ®coach [kout] ] n. KEBERZE,KEEE
[ XY oil n. B grease n. WG g [EE4E ] transit/city bus n. 3T 2222 5 limousine
(5% 48] tomato ketchup n. i ¥ ;salad cream § n. (FEIRHLIZHY) HH A1 % ;s chartered bus {14

Conversation Two [EHHIRE

G — REEH A

5. A) The woman’s relationship with other shops. 6. A) Improve its customer service.
B) The business success of the woman’s shop. B) Expand its business scale.
C) The key to running a shop at a low cost. C) Keep down its expenses.
D) The woman’s earnings over the years. D) Upgrade the goods it sells.

7. A) They are sold at lower prices than in other shops. |8. A) To follow the custom of the local shopkeepers.

B) They are very popular with the local residents. B) To attract more customers in the neighborhood.
C) They are delivered free of charge. C) To avoid being put out of business in competition.
D) They are in great demand. D) To maintain friendly relationships with other shops.

(B RBN & ETEER]

5. 1 A0 4474 relationship.success.key (to running a shop) .earnings A & 43 18] shop #f ] &5 = 6 [7]
5EHEEHEXHXMNIEER,

6. AR 4l #5101 2 o2 i 1 EARTE SCAT RN ies RS B L HED A i E R R EE AR B IR,

7. W51 sold.delivered M # i popular.in great demand I 7~ They #8410 75 &, #E W 28 136 0] 5 & S
BXHNEE,

8. A E L5 To follow the custom. To attract customers, To avoid being put out of business.To
maintain relationships #EJll @ T [F BEEE R ZITERBWEMN.

[ & 1%L 10 & TR T 3 2 | pk I A Y s e 4B A T 5 )5 Bl A ¢ 59 44 18] shop ., business, customer, LA
N5 ) 56 408 FH 1 3 iR expand ., upgrade. sell.deliver, L HEWT AR iR MESHARERNHEEXERH.

www . eduaah . com 7
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17M:

57M: Al’ld ’

M WGH . “

. NOW,

Could

“doing well”

You say **your shop has been doing well.

you give me some idea of what

means in facts and figures?

doing well” means averaging £ 1,200 or

more a week for about 7 years, making almost a
And “doing well”

means your earnings are rising. Last year, we did

quarter of a million pounds.

slightly over 50,000 and this year, we hope to do
more than 60,000. So, that’s good if we continue
to rise.

What

that’s gross earnings, [ assume.

about your expenses?

: Yes, that’s gross. The expenses, of course, go up

steadily. And since we've moved to this new

shop, the expenses have increased greatly,

because it’s a much bigger shop. So I couldn’t say
exactly what our expenses are. They are
something in the region of six or seven thousand
pounds a year, which is not high. Commercially
speaking., it’s fairly low, and *“we try to keep our
expenses as low as we can.

*your prices are much lower than the same

goods in shops round about. How do the local

shopkeepers feel about having a shop doing so

well in their midst?

6— W :Perhaps a lot of them don’t realize how well we are

doing, don’t make a point of

because we

publicizing. That was a lesson we learned very

early on. We were very friendly with all local
shopkeepers and we happened to mention to a local
shopkeeper how much we had made that week. He
was very unhappy and never as friendly again. So we
make a point of never publicizing the amount of
money we make. But we are on very good terms with
all the shops. None of them have ever complained
that we are putting them out of business or anything

like that.
**Maybe if they did know what we made, perhaps

I think it’s a nice friendly relationship.

they wouldn’t be so friendly.

Q5: What are the speakers mainly talking about?

www . eduaah . com
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AR BLAR 8 JE AR BT 7(‘42”“0 & At R

g — e F % SR T
fit— T4 4 "’1“4& Ff‘éj*”‘?

B AR R AR R K R T

FurE 2, T3 E R 1200 E 4R
£ 5, XM ILFE A 25 R,
U R B R B RN E B,
XE . RMEBT 57 5,55 K
A 243 6 FA b, 8, 4R K
MRk LI Bk ah 53k 8 R 4%,
R BB, AR T LR

ST RN, TR ERERF L

I, d BB R EATH D] T X R FH
JE X RR¥EMT B AXAY
EBmERA S, REBLRF AR
B L., BFOTFLRBMEN L
TERE . FAEZH, AB LA E R
XL EAEKT  RMNELH
TIAL T X AR FF AT AR 8 KT,

(B A e, AR E 0 BN R

BB EAAGENIKST S, S
JEEXEAFMATF B H — RMAZ
X A HF 89 JE 7

o IR S AR S 18 B ATVAT

HEFE BAXMNAEHEEELE
o T BAVRT3LF 2] 69 — A2
I, BATVK R Ao B PT A 0 JE £ £
R HRARAF A — R AT R 4 M —
1L )5 ERAARAMARA Z AN,
R dE F R 3 3% B AL R 2 R AV R
EAET., IARMNBERAFTAT
BORON, 42 BATE PT A JE A0 %
A HARST . AR 30 A% AT def
M AEZTRAT R LA L, &K
N K X AR R AT K AT AT,
do RAA S B RN T % 0, RF
TR ULEET,

MlAR 5.3t R B AR B LY



] R 6 % Bl 6 JE AR RS A 492

MAT7. 2T ELXELEHABEENT &, K
e 7 M3 H 29

B AL 8. AT 4 KRB A TTJE A N Y

Q6: What does the woman say her shop tries to do?

Q7: What do we learn about the goods sold at the woman’s shop?

Q8: Why doesn’t the woman want to make known their earnings

anymore?

[IFiEEfRiIC IR BFESEME ] ARXTE A —N—Z B, B LR E AR EARGERT £ ZERE R
WA LB VEZ 5] 8% #ib 8 brid . AR, 24101 2] Could you give me some idea of. .. /What

about your expenses/How do the local shopkeepers feel. . . &5 & 7 i 81 5% e 19 15 ) 5, % A2 N 7 B 2 58,

FUJR BERE K —Bih i il e e 5

[T 55 $29A15 2 & DLT0 2035 0 | 5 25 G Ay 26 200 1900 I ) S B 0l 15 6L L S IR A 20

20 7YY AR 5 B9 W T

S EWT BAH SC AR RN E 10 s 0 N I 1) 58 4 B I G B 1) 45 B A9 2B 30T (5 7L B 33T, 6 AL C 9L, 7

AT, 8 D I

[ RfF PR 32 56§82 13 A1) ) 80 ST E Rk 2% | AR B W I G il 22 O A0 A L LA B R T ) 7 B R R B

1 SR K4S
[ W &8 (] 7 3] o A 25 ] (D

515 AR 10 1

your shop has been doing well (5] A1 #5“ |5 4 22
B

what “doing well” means in facts and figures(5|
S o U = R RO E S R

“doing well” means... And... So... (KB
‘B LB EANIIET)

What about your expenses (5| 5 % -+ 5 B “ )5 4
VA A VA

So (] Hi )i 4l BARIF S AF 4L ™)

Commercially speaking ( il 7~ &+ ¥ F+ 32 1% Ot #F
1T 45

And your prices(5| 3% BB s BN

How do the local shopkeepers feel (5|5 2+ 1 B
“HYHEERR)

Perhaps a lot of them. .. because(5| H“5 24 il )5
FE O R K A Y A U D

a lesson we learned very early on. . .

So (47~ A1 i 55 HA G 3256 R 7 1HF R 4550
But we are( i 7~ 87 0] ] X 24 g« 5 H ALY 3 ¢
ESQiORALED)

Maybe if they did know. .. (G| X} “5 4 i )5
KRR
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your shop has been doing well,
averaging £L1, 200 or more a week for
about 7 years... earnings are rising. . .
slightly over 50, 000. ..

000. ..

more than 60,

that’s good—>5B)

D The expenses... go up steadily,

moved to. .. a much bigger shop; @six
or seven thousand pounds a year; @ we
try to keep our expenses as low as we

can—>6C)

Dyour prices are much lower than the
same goods in shops round about —>
7A); @ don’t realize how well we are
doing... don't make a point of
publicizing; @ were very friendly with
all local shopkeepers... happened to
mention. .. how much we had made. . .
very unhappy and never as friendly
again, never publicizing the amount of
money we make; @ on very good terms
with all the shops. Maybe if they did
know what we made. . .

friendly—>8D)

wouldn’t be so

N E k%

1-2. &£ L5 B &
B, R —.
Bk A= HORE 22
Tt

34, K. 54l
XA EME
REN N =T IR
FEARIF K-

5-6. K = . 5H
b O R R AF
hTRFES HoAh
JEEM A LR,
7R AR AT
JEHEFICA .



¢ EWREMA

L

5. X EMAEERERRM A

AL HHABIER I CR . O IR AS 2875 )5 Al 19 G
B) 2 - % Bl 2R Y D) 2+ AR

D% @0 2 5 ] X g 7Sk Ak S5 8 5| 1 4L (your shop has been doing well) S X} 3C Bt i) 72 WL 4%

[ZZ=RBI]B) o A D)L L5 HMIERHM R 5L 24k A” 5 5I7E 6 Bofl 2 Bede 3],
PR )R E A BRI — R R, A 2R . BV A SC, o I AR LT S AR B
KSR 5 HA)E O R AW AT TS B R0 45 IR L business success BE X I FF 3k B9 doing
well XA TS T XHE PN ZE . O X6 Hub 5 8 288 BUASIR” AR A 288 1) G B 7 e A 4

(215 %0 78 | A BUfige 227 OC SHEAE T DS X 0 1Y) e FE A4, i AR B IR Tl ai 5 . BARCE R . A LO).,
D) 76 X 38 v AT — o B BE R R 2 5 A B O R AT s AR IR 2 AR IR AR T H B [R] B R 4
TIX =5 TR N A B A 2 I HE B g 2 T (R DRy ok A = T ik B 3D

6. %t it ot B JE S AE B AT 42

AR F P IR SS BiA C) FEARE 4 IF 32 .

B K& E AL, D) T+ 2% B Y R A

Cig i E S ] gk iE AL (Commercially speaking) .

(BB C)lo A D)F IS 7 FI“RT b TH AL SO A $ . BY i 4 BErl 4 K& 8 M
B/RBIRBZ 00" ZELEENHFN . MIES H#HTHRERZFE. O H 4 Bt keep down its
expenses XJ i keep our expenses as low as we can,

[F2T5 %0 78 | AR r 2% 40 775 78 SC P AHE 21— WK s G A5 2, mT [l it £z -4 3 K i = A 5 i (A 32
HHABE KRR WAHCHER A E80E O .

T.RTHEXTEHHENE R, RMNETHRITA?

A)BEATTHE M HE A A I O) B i% Ik 55 . 9% .
B) B ATAR 32 24 Hb JE B A Wl D) EATH R &K,

g ZE S ] FiE s Ak C(And your prices. .. ),

[ ZZEBET] A)e AP H 5 B, sold at lower prices than in other shops X} i your prices are much
lower than the same goods in shops round about, B).C).D) )i “ 5 G US A EE 7 LI M 2 BE) 28 1 4 B
4R T T A (LK 26 Y S AE SO R R HE A

8. At AXETABHEAFEHAIBN?

A) A5 L A T C) it o 70 50 4 AR AR T &
B) W 51 B 22 B 30 114 JB5T %7 D) P45 15 H A 4 (19 AP G &R

[iZ 80 = & ] 4 AL ( That was a lesson we learned very early on) &R %18 B (HE $0) 4k (Maybe
if they did know...),

[Z =BT D)o AL AR 0 — A0 fh F 42 WA T S 3R AN 1 A58 7 I L AN 28 T O
WA Y 1 s =0 2157 . BB T A AR R SCh e A g . O VR T 6 Bt Bt {5 B are putting them
out of business, {HILAL 48 “J5E FATE R AA AR A C A2 EHHE (None. . . complained. .. )7, H ik
THYEE B 18] O A AR L 0 200 85 ) BE A LARE SR VIR ST RS BB AR AT R S . DR A 6 B
“NFHFBANEE LS FASEB RGN AFFBRA A,
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Q- M WFAECH X - Bdk#EXiEIC

Mearning [ 's:n] n. YN, ¥ %

iz X1 income n. W A, X % 5 proceeds n.
(FEFHE0E 3D IWA srevenue n. (28 A) VBN 41
LR WL A 5 receipts n. (AL 4R 47 L BORF 9 1
A WA

[#4 B ) gross earnings/income/revenue &b i
A s BIL A ;snet earnings/income/revenue I A

@expense [1k'spens] n. F 3, %

[t XY expenditure n . 645 . % 1 ; spending
n. A I scost n. WA, 2 spayment n . X
Ao S Y

@goods [gudz] n. T &

[ ) merchandise n. B &, 529 s commodity
n. Tafhswares n. [ i

@publicize [ 'pablisaiz] v. Bff, A%

(i L) promote v. B A&, #E 4 ; advertise v.
1) % A5 A%

O out of business =\ , 8 , #% 7=

[E:4H]Y in business 4 &, &0 . £/ s on
business K2, 22 Jp =

© customer service & F iR %

[EEAH]) after-sales service B J5 ik 55

e e S e N e e

Section B
Passage One LN L% 54
= rmEHA

9. A) They can be used to deliver messages in times of

10. A) They migrate to the Arctic Circle during the summer.
emergency.

B) They originate from Devon Island in the Arctic area.
B) They deliver pollutants from the ocean to their nesting sites.

O They travel as far as 400 kilometers in search of food.
C) They carry plant seeds and spread them to faraway places.

L . D) They have the ability to survive in extreme weathers.
D) They are on the verge of extinction because of pollution,

11. A) They were carried by the wind. 12. A) The threats humans pose to Arctic seabirds.
B) They had become more poisonous. B) The diminishing colonies for Arctic seabirds.
C) They were less than on the continent. C) The harm Arctic seabirds may cause to humans.
D) They poisoned some of the fulmars. D) The effects of the changing climate on Arctic seabirds.

[ & 3% 101 5C 48 iR Tl o) &1 &% U B & A<

9. ¥EI R i) B iA] deliver.carry &85 “1& i JHET VA ¢, 545 & their nesting sites(nest L8 “ 5 25 )
H§7) (spread. .. to faraway places #EMl They 8 A B 3, 8 T 0] B KM EHRE ST,

10. 6271 ¢ 4 7] migrate. travel #8F “1T 7 Z &, B 45 & originate. in search of food. survive AJ %l
They f8CEF B .C) travel. .. 400 kilometers #F— £ #2/8 They f8 FE B 3 (22 G L& They) . 8 T %
HEEMNMEBFIESFA.

11. 2501 & #iA] poisonous.poisoned #EM They FEICEXBEF WK, 455 carried. less than # ] 5
THEAERLXESWRAERE.

12. AR AR 2E T v 24 B Arctic seabirds, 454 threats.diminishing colonies.harm.effects 4 , #E
AT RS SR ~ERN .

(BT CEREEIRTN =G | 5 9. 11 8 HE I 2 0 8L 75 447 A8 5& 1], W1 pollutants,
pollution. poisonous. poisoned %5 , fii deliver.carry 5“1 % #5447 740 5 , 145 & & M ia] Arctic seabirds, #fE
MASCR LR EESETEYEBFERNZ N,
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I Birds are famous for carrying things around.
Some, like homing pigeons, can be trained to deliver
messages and packages. Other birds unknowingly carry
seeds that cling to them for the ride.

I Canadian scientists have found a worrisome,

new example of the power that birds have to spread

stuff around. Way up north in the Canadian Arctic,

*’seabirds are picking up dangerous chemicals in the
ocean and delivering them to ponds near where the birds
live,

Il Some 10, 000 pairs of the birds, called

fulmars, a kind of Arctic seabird, make their nests on

Devon Island, north of the Arctic Circle, The fulmars
"““travel some 400 kilometers over the sea to find food.
When they return home, their droppings end up all

around their nesting sites, including in nearby ponds.

11A

IV Previously, scientists noticed pollutants

arriving in the Arctic with the wind. Salmon also carry
dangerous chemicals as the fish migrate between rivers
and the sea. The bodies of fish and other meat-eaters
can build up high levels of the chemicals.

V To test the polluting power of fulmars, researchers

collected samples of deposit from 11 ponds on Devon
Island. In ponds closest to the colony, the results showed
there were far more pollutants than in ponds less affected by
the birds. The pollutants in the ponds appear to come from
fish that fulmars eat when they’re out on the ocean.

VI People who live, hunt, or fish near bird

colonies need to be careful, the researchers say. The

birds don’t mean to cause harm, but the chemicals they

carry can '*“cause major problems.

Q9: What have Canadian scientists found about some
seabirds?

Q10: What does the speaker say about the seabirds called
fulmars?

QI11: What did scientists previously notice about pollutants
in the Arctic?

Q12: What does the speaker warn about at the end of the
talk?

[IFiEiEfriciABESEE ] BERrEYE

AEEH, 24 H B Canadian scientists have found.scientists noticed %5 1% 15 b5 10 17 B, b 2
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VL find. notice, say %iﬁiﬁf?iﬂﬁ%ﬂtﬁﬁ%#

BEDEHABRE L, ARE,
e 248, 23 ) % 6 T VA AL i 45 B Fo
OFE, A EBEERBRE P TR S
B F B O IR E 6 AT

XTEHEEBERZBHEKRGEA . MEX
ﬂ?%MK%T#AAA%%%%%
F. EmEXLBER G, HEL L
HEPHBRARGILEY &, FHEMN
BE R B TAEE WM

KYGH — 7 SR A EZE L
ML A BV IE L EHE,
IWERELEELRKERT 400 5
PFEREY, TewLn, et
125 A S ey B A, 3 WL
I

AT HF R EZ A TR AR
KB AR, 6 & TR Ao E N T
H& wEEEWVILTEM R, £ R

LR RO RALRERZTOLF
%ﬁo

ATMRXERENFTENFRA
MM B 11 A RETAEY
A, 4R2F, AR EHE B%Eﬁ
Wyl P G RHREE S TR
RN, L R T %hx%%

TEREEE LY &,

RN AR, 2 B A% 8 3 T 38 A&
EFFBERM BT, BESF

EHEERGE REMNEFHLFY

RTHRAEFHETRFA

P 9. mERMEFRSTELEEA N 4
B IL?

B 10 X THRAEAEREGES, 54
WTHA?

FIA 1. %X TR T L. FHFEMNEN
RIT H24?

BIAL 12 EBHiE 0 R G, BHE H AT H 4
KT EL

Rk,
PHE T SORE A A



Mo ai R R EHIC .

[ W o5 $2 1815 B & DL ¥ 20 3% 1ot | AR 40 T ip 000, % 1R e 34 2R A SO OC BE A EL  BI R J 0P LA
They BJXS B A I 712) 2 90 I SCF B A2 (9 8 B 1T, 10 /81 C 1,11 81 A 11,12 8 C B0
[T A 32 56 §2 98] ‘A ) B ST EE ik 2% ] AR D T INF US4 H 9 00 5 35 e g S 2 R AR SRR 5T e B
FE AL L AR 7 2 OGRS L R B 8 SR kA .

[ W &8 fe) 2 3] T R 25 ] ()

G IEHRIC 1A
Birds (B #25] Hig iR X &)

Some. . . Other birds. .. (F| % 3 25
HEWIRE )

Canadian scientists have found (#2
AT BRI R B

Way up north in the Canadian
Arctic(EARA 5 25 )

Some 10,000 pairs of the birds, called
fulmars(5| X} fulmar -4

Previously, scientists noticed ( #&
TN RS A R D

To test the polluting power of
fulmars($2 75 T SCA A MK A 25

People who. .. the researchers say

(51 BF 5 B0

Nt L

ZiiE R

(Dfamous for carrying things around; @ trained to
deliver messages and packages; @ carry sceds. . .
cling to them. . .

(D worrisome, new example. .. spread stuff around;
@seabirds. . . picking up. . . chemicals. .. delivering. . .
—9B)

D Arctic seabird. . .
north of the Arctic Circle; @travel. . . 400 kilometers. . .
find food—>10C); @return home. ..

droppings end up all around their nesting sites

make. .. nests on Devon Island,

over the sea ...

Dpollutants arriving in the Arctic with the wind

—>11A); @Salmon. .. carry dangerous chemicals

In ponds closest to the colony. . . far more pollutants. ..

Dlive, hunt, or fish near bird colonies. .. be careful;

@don’t mean to cause harm. .. cause major problems

—>120)

INPYIEPN SR i)
WroE R B 5] . 5
KIEY I A5G

=

HAR A 435

IEE PP

o

B

.

IV RS i e F 5 & 2K
Ui B XA i fR A 5
i'j%jjo

V @ R

BT I7 L NG R

VI WF 5% N B3 3 T iF 52
KB RN HER

I MEXRRERMFREEEEFMHALALH?

A BN TR AN MMEEHE . O BEATHE A AR W b 1 IR FAL 4 21 3 o (1 3 T
BY B AT 15 ey IV TR 12 14 B SRR M D) EATT T 5 G il $t i K 4

S

LiE 8 2= S| 5T A LU Ak (Canadian scientists have found) ,

d

[ZZBET]B)e A)FI O 4 IR T JF i can be trained to deliver messages, Other birds. . .
I A NG B emergency Fl faraway places, {H I HEE XM Z2KT7 MRS TSNS,

)%

seeds. . .

JFAEMERBE R K. B X 1T Ben & KB Z 58 & 3 nY & B 45 . H b pollutants HJl 45
dangerous chemicals,nesting sites [d] X 24t where the birds live, D) “I 5 i f& " 76 SC P I R 2 M,

10 XTHBRAERENED , HEFIRTH 42

A)ENER FTH B AL R .

OEMKEEW 100 ARIFHREY.

B AT IR T AU b XA P SC R

D) B AT H 28 740 3 R 0T A A 1 g

D% @0 2 5 ] S 4 S UG AL (called fulmars) ,
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[ZZBEW]C)o MMM . IVE: Arctic Circle.migrate F H EEE T H X P RN HBEHEE
EEK7, BDITEE S L E (make their nests on) "8 i “ #2 B F 12 3 5 (originate from)”, C) &
S BEN A 6] 23k, H i travel as far as 400 kilometers [ X & 4 travel some 400 kilometers, in
search of food [A] X #t find food. D) M “ ¥ 5 7 I8 M Rl LI AL SRR | B T 5L B8 20 0B 1 o, (5L R 3% %
FE RV T M v M B R AR AR RE T

11. X FI B TEY, BMERKNEMEZR T+ A2

A) BT XA R Y O BRI e KRBT E 2>,
BYEATE 2415 3 ARk D) BRI T — s 87,

L% 2 5] WEoT & UG RH Ak (Previously, scientists noticed) ,

[Z 2] A)o A were carried by the wind [d) X & # [V Bt arriving. . . with the wind(B} 2 K 1#
HEVE TS QY B RCE BN AU . B YT G By B R R 55 R AR SO IR R 4R . ORIV Bt there were
far more pollutants than. .. T4, (H 3CHXT 4 52 00 45 5 2846 12 B 30 th % 7 - 32 48 B 28 2 i s /N i
WE” AR A A KB . D) R IV BE dangerous chemicals T 40, (H it &b 2 76 45 H 8 0 2 57447 16 16
254 51, I R 48 B i e Wi 4 S 28 I S

R2.EZRENRE, FEENHABARE TES?

A) AR U Tt 5 3 1A B o C) AL it 5 ] e % A2 3 1A 45 3
B) AE A% 15 15 A 2 i 11 9 2D D) e A2 AT T 5 Y 52

L Z A ] 45 @i AL (need to be carefu .

[BEZ=BI] C)o A ICE , SO Ny b ifE 575 Y4 £ K J8 i1 19 N (the chemicals they carry can
cause major problems)”, M AE“ AZE45 i 57, B) D) E W LK cause major problems, {H 5“4 B, Hb ik
Ao SRR Ko, )RR S 0 2 A SO e 7 5 U M AR 0 T 5 B
W] 28 HE A7 Ak 2 1 o ml BB LB R R, B, AT R e NS

LR DRI - TR R AR LI

(Dchemical [ 'kemikal | n. ¥ &R

[5c4H]) chemical composition 2% %43 ; chemical
weapons b 27 A%

@ nesting site I & X

[EXAE] colony n. i Hi; habitat n. i
SH s reserve n. H AR 7 X ; conservation area/
protected area 47 [X.

@ pollutant [ pa'ljuttent | n . T

[¥:48]) contamination/ pollution n. 75 4%, V5 4
Yy ;Impureness 7. bR/ W N

composite pollution £ & 15 4% ; inorganic pollutants
TG YE) sorganic pollutants A HLAT5 4L

persistent organic pollutants X (& fi# A #L 15
YLy s thermal pollution #4715 4% ; pollution control

technology 5 4 4 il £ R

@deposit [ di'pozit ] n. TTIE ¥

[ix %] sludge n. ULHEW . 75 e 5 precipitation/
sediment n. VLIE . YLIEW) ;s subsidence n. T UL . VLIE

®extinction [ 1k'stiNkfon] n. K4, iH %k

[k 42 ) endangered species ¥l & ) Ff 5 rare
species i A W F s protected animal £ 37314

©extreme weather i X S

[t 48 ) harsh climate ™ € X f&; harsh
environment %45 ¥ 3% ; natural conditions [ 9k 51

@D poisonous [ 'poizonss | a. BHEHH

[ix ] toxic a. £ B ;venomous a. £ £ 1Y,
ST T Y s noxious a. A F Y snocuous a. A FE Y

R A A A R AR A A A EAR LA A A ER ER A A R R e
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Passage Two

= mmEHA

13. A) It has decreased. 14. A) It develops more easily in centenarians not actively engaged.

B) It has been exaggerated. B) It is now the second leading cause of death for centenarians.

C) It has become better understood. C) It has had no effective cure so far.

D) It has remained basically the same. D) It calls for more intensive research.

15. A) They care more about their physical health. C) Their minds fail before their bodies do.

D) They cherish their life more than ever.

B) Their quality of life deteriorates rapidly.

[FE TR e & kTS EAR]

13. 1§15 decreased.exaggerated.remained the same #8580 &2 A &, B~ Tt F5(CHE — Y 19 %L
%ﬁ%#%@ﬂ‘]ﬁif%%aTﬁ?ﬂﬂﬁf?ﬁ&%%ﬁ%/?#ﬁiM%o

. BT 41 develops. . . in centenarians,cause of death.effective cure B5 78 It 35103 Rl 5 , 45

A’EIJLI—J centenarians(J5 2 ian FR/R“ N7, WZ 18] N 1246 “ FEAFE K7D, 4 DU & 1 16) [7] centenarians iX — 8¥
T ER/FETHERXER.

15, SIS VEAS B B B R (R A 6 o it T R R i R 7 S AR 5 B AR O Y 8 A AH G L 4
& B EE EAHEN They/ Their 51X centenarians . & 1 i [7] iX — B4 B 5 44 1K R HF1E

[ B %S PR T 8 ] i rh i A2 IR e B T — (BEHF K centenarians; — 5 &
PACHR Wt AH 56 1Y 1R 1B cause of death.no effective cure,physical health, quality of life.minds fail.bodies.,life,
H 17 1 2 0w 22, 45 B AX SCIR M centenarians iIX — AN B ERIER (L ATREX F ML MEER") . B IR A GEHH
JE R B BT A5 L {H ] DU 5k 26 N AT BE A E R B B4 BB E T IR R A M TR AR R G R B A
) T SO 2ok LR AT RS L W ISR A A

7 =Wttt 4

I 1In recent years, "**the death rate among American
centenarians— people who have lived to age 100 or older—
has decreased., dropping 14 percent for women and 20
percent for men from 2008 to 2014. The leading causes of
death in this age group are also changing.

I In 2000, the top five causes of death for
centenarians were heart disease, stroke, flu, cancer
and Alzheimer’s disease. But by 2014, the death rate
from Alzheimer’s disease for this age group had more
than doubled—increasing from 3.8 percent to 8.5
percent—making the progressive brain disease '*"the
second leading cause of death for centenarians.

[l One reason for the rise in deaths from
Alzheimer’s disease in this group may be that
developing this condition remains possible even after
people beat the odds of dying from other diseases such as

cancer. People physically fit enough to survive over 100

www . eduaah . com

BF R, ZBE S EAGEHE 100
FREALHGAONRTETET, N
2008 %3] 2014 4, %i(é@ﬁn‘:%)?%
T U%.BHERTE)TFTHET 20%, X
*ﬁ%&kﬁ%i%%fﬁﬂ@ﬁx%o

2000 0, B F ZEARLTH A LK
JR B o R ST S BE A RGBT E L
Bk, 2R3 T 2014 F,X—
FHBRAFER L F B R E ML T
R 2T — 4R E—M 3.8%3%
BT 8.5% 75 5 P 09 K IS
HIRRAB LS EANE _RETRA,

X—FRPRTZFEBRENA
K& ¥ Aty — A R B T AR A, BP AR AN
DN o A X KR R R P AT AR M E T

ThR.FUVARATREZI R, ALY
B R, RAES 100 3 oI ARA L
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years ultimately give in to diseases such as Alzheimer’s
which affects the mind and cognitive function. In other
words, it appears that '"“their minds give out before
their bodies do.

IV On the other hand, the death rate from flu
dropped from 7.4 percent in 2000 to 4.1 percent in
2014. That pushed flu from the third leading cause of
death to the fifth.

V Overall, the total number of centenarians is

going up. In 2014, there were 72,197 centenarians,
compared to 50,281 in 2000. But because this

population is getting larger, the number of deaths in

JEIR T % 4o % F k5 X A #vm K S
ik fo T BE 09 S 9%, R 4] 3E DL, ML AT 88
KIEPL-F e o6 kb % & .

B —F @, R RS T F A 2000 464
T.A%THET 2014 F654.1%, X4
RERANF AR TRATIRS LA
—RA,

Bty RV EE EAM B L LI,
2014 5, & 72197 42 H ¥ £ A, @ 2000
FuFA 50281 45, {22 & TiX — A4k B
SHEXEATHZTL AN 2000

FEA 18434 15 F H ZEAR T, @ E 2014
FH 2591445 F ¥ ZEART,

this group is also increasing—18,434 centenarians died
in 2000, whereas 25,914 died in 2014.

M 13 X THEILFERE H EZAHLTK
M, sriE LT 42

B 14 X TEFRRE,FFEFHLTHL?

A 15,75 3] 100 % Bk Lo AH AT &4 57

Q13: What does the speaker say about the risk of dying for
American centenarians in recent years?

Q14: What does the speaker say about Alzheimer’s disease?

Q15: What is characteristic of people who live up to 100

years and beyond?

[ Wi 15 AR 10 17 BE S0EE4 ] I [B] 32 75 3] )/ B B 222 e 3 R 2 B 0 R T AR L A L AR AR B B AE B/
WA I BT BS54 BRI R R Bk BIE Y 2R S R R A . AR, 2y
#] In recent years X — s [0 28 K B, 7 37, 55 2 55 H 5 7] 68 B4 49 5 — B0, i BUIR A 7] B8 2 N (B
AR N T G B B 24 B E 2 X EE) 24U #] One reason B, HIIH J5 10 2 5| i BLA
ARG R A

[T kR R iR Bz E B ] [T B1AE B E UL T A% I | 7 2 0 A 28 200 70 B8 A 4 ) 19« 3
REVR P At FEAR B0 W 5 F A, 78 W 20 AH OGS BV 3 a8 A% 0 AL JF L) 58 4 B B G Bt 1A {5 B Y
eIl (13 A A I 14 8 B Wi, 15 8 C T ,

[T 1A 32 56§88 7] A 20 80 52 Rk 4% | A8 BT I SR R HE 0 2 2 R IR A X — 0 1R R DA Mk
TP ) 57 PR B0z By SR kA
[ W &% i) & B o & ] (%

& & #5178 ZiE R X E Rk &
American centenarians... has [ I AF8. L EHH S Z A5
e S T YR i R

(D the death rate. ..

In recent years(Fi 7844 LR
4 o decreased—>13A) ; @ The leading causes. .. changing

In 2000 ($& 7R A G 3 216 Bl @D top five causes; @ the death rate from

But by 2014 (547 5| H 254k f  Alzheimer’s disease. .. doubled. .. the second I ZAHEIFIERILT-RTE .

HA) leading cause ...—>14B)

One reason (i 7~ $4 #8 i A & @ : bl [ h

N N ... remaimns possible even ailter... other R .

LBl —) . o L 4 4F i 0 E 1 T
. . diseases such as cancer; @ their minds give out

In other words (Tl 75 X J& &l 17 iR A

. N before their bodies do—>15C)
17 RE UL D
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On the other hand (i 75 | i flu: from the third leading cause of death to the

Ji&%
55— 75 T 2 fifth LIS A
Overall(5] H B AAR1E B (Dtotal number. .. going up; @ the number of V H % & A\ BIKE & KL
But (37151 H 4R 15 ) deaths. . . increasing T4k,

O = REEA

B.XTHELFXEEESZANERTKE,FIEERTH4A?
MBI T . C) B AR 15 5 Iy PR
BE#S KT, D) BEREA ELRFFAL,

(%@ Z 5 ] SCEEJFR WA AL (In recent years) o

[ ZZHBER] A)s A)EXTIT e the death rate. .. has decreased G HERE ., BDH“IET- R FE” F
WL = ZE T XU 15 K7 EPRE F IR AR BNZGE R . OMNEBOR AT R TR CER . ETRES
ETHEMFEL TR A EEEES TR, D) 5IFREAREIE A% 8 AL TR TR HIT,

4. XTE2FRMRE, HEERT 42

A AT AR B 2 2 NE 5 8 L% . Oz H T 1R BEAT A BRIk
B) iz AR T % 2 ANSET- 28 KA D) i 5 2 IR A IS .
[ 2 | Fedr ik (Buo) .

|:l=l7i< FZH7 ] B) o A) M B ultimately give in. .. (B ZEA 50 BE W H B R IR T AN R A 7%
B)%XT Il Bf making. .. the second leading cause of death for centenarians BJFGFHERE B, O FIHZ — Exﬁﬁ
RIS AR R AE SE TR b TF7 ok B W 3% B AT R R R R A D) DT B 2 i

JZ3# ) may be that.it appears that i B #fE 1“0 78 2538 A B, B AT R 4% B 7

15,752 100 R A EWABH A=
AT H O W SR O A AT B I ki 7 T B A i
B) A AT 4 A= 3% BT PRk R R D) At AT L AT AT: o] 4o 5 S 221 L A9 A= i
E A Z 2 ] BV AL (In other words)
(BB C)o A DYTESCHBIARSE K. BYH B A 2 2 N B G 2 48 9 4% i 550 17T 52 i K ik

NI R L 5] ﬁiﬂl] B A g I P RRAR R . O & XTIl BX their minds give out before their bodies
do(give out B M1k FERDHFE L KE,

M FrARCHX - BFARREXEC

(Ddeath rate & - % {
[HEAE ] birth rate H A2 K s fertility rate 4 B %

RE
Dbeat the odds &7 iTF A% ih i& T 5k ; 72 AR E & F 4

s

@ centenarian [ isenti'neorion | n. H%S & A § Ogive out kR
HES L EEA . ©die from B F - TiTE; T F e eer
[EEAE] live to age ... {5 -eee- % ;life expectancy § (Dcognitive function A &0 Ijj &
LA B Y 13 A1 s longevity n. K75, KAl ®regular check-up TE Hi & #
@ heart disease > i & § [5:48 ] public health 2y 3L T34 ; blood donation
[5E4H]Y stroke . H XL flu . PR cancer n. g Bk Ifil ; physical disorder B & A i ; sleep disorder B
JEEUE 5 Alzheimer’s disease Pif JK 7 1 2R 9 5 3% 4F B gﬁ Al 2k i 5in poor health B AR 4
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Section C
Recording One ZE[FHIE X

G — IRETEM A

16. A) They are focused more on attraction than love.

] 17. A) The relationship cannot last long if no passion is involved.
B) They were done by his former colleague at Yale. - .
: . ) B) Intimacy is essential but not absolutely indispensable to
C) They were carried out over a period of some :
ove.
thirty years. .

D) They form the basis on which he builds his theory

of love,

O It is not love if you don’t wish to maintain the relationship.

D) Romance is just impossible without mutual understanding,

18. A) Which of them is considered most important.
B) Whether it is true love without commitment.

C) When the absence of any one doesn’t affect the relationship.

D) How the relationship is to be defined if any one is missing.

[ & 3% 101 5C 4 i Tl 1) & &% O 5 & <.

16. 151 are focused,were done,were carried out(FUAT 3K L5 1 6475250 Dz D) form the basis. . .
his theory. .. , AJHEN they fX+5 K56 /T 3R . 1455 2 A love MEWTE T 5 Z B BHEXZEK/FRA L.

17. A). .. cannot. .. if no....B) indispensable to,C)is not... if you don’t... .D)... is impossible
without. .. — I A FEIR7RAE 55 — AR B PIREY KLR” ca X b A Al ik /nf DLs s, H 324
(b) The relationship.love .Romance %45 [7] % 5 ¢ &R BHEWT @ T 0] kX FEBHOE S/ MR B H
EBHNER.

18. 5555 17 HEN them.any one ¥JfCH8 Z 1E E K . & &L id Which, Whether, When, How I It§
7N BT 5 B 1) @AY G R I ) [R) DG T 2 N R A L ),

17,18 B Wk B 2 1 B9 45 14 (if . without . when) "1 & 1) £ 35 , 25 4 " £ & passion, Intimacy ., wish
to maintain the relationship.mutual understanding.commitment i 22 K 2% , § W7 SCH L 7 B 5 & 4R X
REE5EZEHEENEKR.

(BT E PR T 3= & ] 50 & I love., true love, the relationship, #EWI A SCIR R BB X R,

G = REEH A

I Okay. So let’s get started. And to start things WL ARKA T Hve, &2, KA K
off 1 think what we need to do is consider a definition. MNEEMRAGRLEE AL, KRET
I'm going to define what love is but then "“*most of the kEZBZ X ZH AN L 2R EZ KD
experiments I'm going to talk about are really focused W EHEHFEREHRE L EZRE M
more on attraction than love. And I'm going to pick a EEE, A RBEANEWATR F Y
definition from a former colleague, Robert Sternberg, who 1845 - B e 10 4 AR B AR A L, A L
is now the dean at Tufts University but was here on our ERABRERFH Z I, 128 £ B
faculty at Yale for nearly thirty years. And he has a theory L RFREAMEIRL 30 F, A —F

of love that argues that it’s made up of three components: EHELAAZHEHZ R HR:F
intimacy, passion, and commitment, or what is sometimes BB Ao R CR B AR AR AR R R
called decision/commitment. And these are relatively F), XBEAMEZILKRE HE, Hikh,
straightforward. He argued that you don’t have love if you W RRFAWMA LTI =ZREE K
don’t have all three of these elements. HEA A T,

18 www . eduaah . com
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I Intimacy is the feeling of closeness, of

connectedness with someone, of bonding. Operationally,
you could think of intimacy as you share secrets, you share
information with this person that you don’t share with
anybody else. Okay. That’s really what intimacy is, the
bond that comes from sharing information that isn’t shared

with other people. The second element is passion. Passion is

the drive that leads to romance. You can think of it as
physical attraction. And Sternberg argues that this is a
The third

element of love in Sternberg’s theory is what he calls

required component of a love relationship.

decision/ commitment, the decision that one is in a love
relationship, the willingness to label it as such, and a
commitment to maintain that relationship at least for some
period of time. Sternberg would argue it’s not love if you
don’t call it love and if you don’t have some '"“desire to
maintain the relationship. So if you have all three of these,
intimacy, passion and commitment, in Sternberg’s theory,
you have love.

[l Now what’s interesting about the theory is

"""what do you have if you only have one out of three or

two out of three? What do you have and how is it different
if you have a different two out of three? What's
interesting about this kind of theorizing is it gives rise to
many different combinations that can be quite interesting
when you break them down and start to look them

carefully. So what I've done is I've taken Sternberg’s

three elements of love, intimacy, passion and
commitment, and I've listed out the different kinds of
relationships you would have if you had zero, one, two or

three out of the three elements.

Q16: What does the speaker say about most of the
experiments mentioned in his talk?

Q17: What does Robert Sternberg argue about love?

Q18: What question does the speaker think is interesting

about Sternberg’s three elements of love?

[ iE & AR 1 18 BE S gE 4 | B 5 an) Cn R 5 4 LR B 45 0930 S 51 H 3R (A think Largue) | 358 I
A what 515 0 18 W AD B 8 8 ZHIE AR IO . 55 8 8005 BUE S W TE 5 A, Pt T 2 2R
SRS BERE RO D R N A R HESRS . AR L 4T 2 but then B B
FER I BOCHEE B IR LA ¢ .

[(rEFRIERZMER] [(TXBREEEATMAIE

www . eduaah . com

F L R AAR AR B | AR LB
R, EEE AT EZTR
ARG ZIANAAS FHRRE LA AEAT
A FHAE GRE”, 4, XEZF

EMAR—— AT . CRTHF
AR RA NS EHMAWMIEL, $ =R

ZERHE., BERAFTRZHE N
Ho T FEEZIKREG, HE
BN A  EREHEXEZNLERE,
MG ELETHE =ZREEEEF A
T e AR/ k2 P — A A T
WHEE X AZMIALE £€ 13 T XA
(kAWM ER AREYE—KMRAA
BRI L ZWHARE, HiEHEE
K, e RARRARL A 2 AR EHF
BXRZWBRZ. e RAZW., T,
e RARI A TR X 2R, B R Fe
A, A B AT A 69 2R3k R SRR A
o

X — ok, XA b 0 AR Ak
ETeREARAZRZF T 0H—
AR AR A G ZAT 27 e R AR
MHEZREFEFTARGHRA,RAA
%%H’AXﬁﬁXEVEﬁE*
W RERZALETECAAETHS
o 2 A R mA%ﬁﬁ%
CMNHAELINZRAZEE, A, Jﬁ’c
PTG 36 2 L BT BT fa #5092 =
BECER M RARE”, IR T RN
HEZREFZPHER . —R.BRAR=
T PTAF B 0 B AT X F

A 16:.% TR FRIG Z K E B, 5t
EERTA 4L
A 172 T E2H. T4 « WEmsE

KA 42
M A 18 2 T A AR B =B &, HhiE
FIN AT L PR R ARG 2

T5 ] P Ok T 2R T A O ) 4 B AT
HER KRN EE MR ORIETE N RS 2R AR, U B E B E S
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LR O WA IF AR 58 4 5 I B IRl (5 2 A9 8 T A8 802 (16l A T, 17 80 C i, 18 8 D D)
[T PR 52 55 2 98] ‘) ) B SC & k2% ] A B W i AR I 0 22 TR 3R S 2 A RO AR BT AR R T RO A O AR B T
R E ) SO k4

[ W7 3% o) &% [ I3t 9 & ] ()
& BRI

To start things off 1 think what we
need to do is ($&78 5] H 30

but then ($275 5] H B

And I'm going to (#2785 H$Z T2k 1Y
(87

Robert Sternberg. . . argued that. .. (2

71 i W 34 1 1 A% 0L 450

Intimacy is (JR/RIEBEBERZ —.
FE)

The second element is passion. Passion
is (BRFEREBERZZ M
The third element of love ($£/R 1B %
THERZ = K

So($&7R 5l 45 18)

Now what’s interesting about the theory
is (T 705 %F 357 196 A1 A6 WL 0 JR T PR )

So what I've done is (#2785 H L 15 #&
14 S fif M B 5D

G EmREMTA

iR

(D consider a definition: define what love is;
@most of the experiments. .. focused more on
attraction than love. >16A) ; @ pick a definition
from Robert Sternberg: three components:
intimacy, passion, and commitment, you don't
have love if you don’'t have all three of these

elements.

(DIntimacy: the bond that comes from sharing
information that isn’t shared with other people;
@ passion: the drive that leads to romance/
physical attraction; (@ decision/commitment :
desire to maintain the relationship—>17C) ; @ you

have all three of these.you have love

(Dwhat do you have if you only have one... or
two...? What do you have and how is it
different if you have a different two...? —
18D) .many different combinations; @) listed out
the different kinds of relationships, if you had

zero, one, two or three out of the three elements

N E Rk

I th“Z 898 5
R G 5] Ty
JE 216 751 T A A%
X G X

i W A1 A% 22 1 B S .
7 B % B R
“ERA.

1T i B 307 s 171 465 T €
YK EE =B L. ¥
B R

[l Fr 48 A & % T B B
1A 4% B % 1 SE fift 1
I -

PR [ B i A = 22
RO FIRR

16. X THEHAFRINNSHELE, HIEER THA?

AT ST & 5 i AR 2 1 O BN T T RA =+ mfE

B) T AT #h Ath 7Y HE - i [R] = 50 i
LiE A= = ] PR S H Ak (but then) .
[ZZBEN] A)o A)E MHE Bt (most of the
than love, B).C) D) & Bt Hr BB 1148 09 40 05 8 (G ZE AR B AR 207 (RO = 487 5 h & 1
WA Ry 2B 1 E O
17. X FEZ%,FRT - IEASEKRMTA?

D) B AT A A 8 2 15 B 1) LAl

experiments. .. are) really focused more on attraction

A GRS B AT O S R R RN BERFA . O WRIRA LR B RAR EMAREZR.

B) 2R3 T g e R AH I AR 4 A AT B D) 3 A AH BB IR T8 SC R WA I RE Y
L% 2 = ] AW 5 AL (Sternberg would argue)
[BZ=RBIT] C)o MDIITE“H T HE MAEHREEE M A LRERFA”., DS 1 1 Bk
A4 Bk B BB % B M& W A A 2Z 18 (Gf you have all three of these. . . you have love) "# /2 ,
O Xt R I Bt it’s not love. . . if you don’t have some desire to maintain the relationship, D) $f [ Bt/ & 5%
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EIOEn AR S R T S FICIELLY

8. XTHBABNER=ZEZR, #EEANMTARIASTBA?

A) BT H IR T R A Y O AN BN SRS AT o] — AR AN 22 B2 Wi Xl O A%
B WA R R IE H % D) UM RAT AN — IR A T 33X o 5 R BT E 3L

D% 20 22 5] U 1h A s A S 2 5 3 ) 4k (what's interesting about the theory is... ),
[BEBID) o WX =P ERXFBEEMILE  IEE IR L., DEINEC T4 KA K

Wit ARG HX)E T 22w S IFAE IR A% . O 5 1.1 B B A 325k
C=EREEA A BIA Z N AR, D)X B what do you have if you only have one out of three

or two out of three?

bond n. A, K FH

QM hAL L - BEEXET

Dattraction [ o'treek/n] n . W3] 51
[ XY appeal n. W 5| 7 scharm n. % 77
@intimacy [ 'mtimost | n. FEZH

[t X ] closeness n. 3% i ; infinity n. 3% T ;

KV 5 carry out one’s commitment JE 1T 7K 5 5 back
away from one’s commitment 1 3 K W7

®romance [ 'rovmens] n. EiE,iRIB

(148 ] romance with 55 «e--e [] 1 XL ) 5 5
an air of romance 7R {8 < 4

(©maintain the relationship 4t & < &

[ X ) keep a relationship 45— B & &

[§:48]) achieve intimacy HE B KL R
@ passion [ 'pefn] n. HI1E

[HX 42 ] passion for sb Xif«e«:- H) (D mutual understanding 8 & 12 fi#
@ commitment [ ko'mitmont | n. K& [H648 Y mutual respect A 5.2 5 ; mutual trust
[ix X ] promise n. A&if M HAGAE

AR A A A A R A R A AR AR R SR S

[ 48] make/take/undertake a commitment {E

Recording Two #H S TIESHESTITEE

7 — WEaEHA

20. A) They try to change people’s social behavior.

19. A) Social work as a profession. B) They help enhance the well-being of the
B) The history of social work. underprivileged.
() Academic degrees required of social work applicants. C) They raise people’s awareness of the environment.
D) The aim of the Naitonal Association of Social Workers. D) They create a lot of opportunities for the

unemployed.

21. A) They have all received strict clinical training. 22. A) The promotion of social workers’ social status.
B) They all have an academic degree in social work. B) The importance of training for social workers.
C) They are all members of the National Association. C) Ways for social workers to meet people’s needs.
D) They have all made a difference through their work. D) Social workers’ job options and responsibilities.

[ &% > i il o) & &% Ir & E A
19. #2326 i 52 4 17] profession. history.Academic degrees.aim 1% i id] social work , 4 Il 751 TR A

HET/EHNE—7HE.

20, VIS S5 B A A 22 47 07 U B T AR AL B e A IR R E ML R A A T A R R

(47 4 HED They Al REFR AU N B TR K E AN ERFME.

21. IV 1E 57> have all received.all have.are all.have all made K57~ They #8183 ZSBEA , 4 ) 5

TR ERBEL BRI,
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22. F 4% 1% I 3 1K 16 promotion. importance, Ways, options and responsibilities fl & #i {f] social
workers, fEJ @ T A S TIEENE—F@E.

[ FiE S IR E 83 ] i & B m iR TR — S a TR/t & TAEZ MK
1418 15 social work. social workers; — . 5B B3R / TAE N &40 5 1910 15 Academic degrees.aim, clinical
training %5 EWI AR R NS TIESHS TEERNHEXER.

i R Tod ) /A

I Hi! T am Elizabeth Hoffler, Master of Social
Work. I am a social worker, a lobbyist, and a special
assistant to the executive director at the National

Association of Social Workers. Today we are going to

be talking about '"*becoming a social worker. Social work

is the helping profession. **’Its primary mission is to
P

enhance human well-being and help meet the basic needs
of all people, with a particular focus on those who are
vulnerable, oppressed, and living in poverty. We often
deal with complex human needs. Social work is different
from other professions, because we focus on the person
and environment. We deal with the external factors that
impact a person’s situation and outlook. And we create
opportunity for assessment and intervention, to help
clients and communities cope effectively with their
reality and change that reality when necessary.

Il In thousands of ways social workers help other
people, people from every age, every background,
across the country. Wherever needed, social workers

come to help. The most well-known aspect of the

profession is that of a social safety net. We help guide
people to critical resources and counsel them on life-
changing decisions. There are more than 600, 000

professional social workers in the country, and *"*we all

either have a bachelor’s degree, a master’s degree, or a
PhD in Social Work. There are more clinically trained
social workers than clinically trained psychiatrists,
psychologists, and psychiatric nurses combined.

[l Throughout this series you will learn more

about the profession, the necessary steps to get a social
work degree, the rich history of social work, and the
many ways that social workers help others. Later in this
series, you will hear from Stacy Collins and Mel Wilson,
fellow social workers at the National Association of Social
Workers. Stacy is going to walk you through the step-

by-step process of becoming a social worker, and Mel

22 www . eduaah . com
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**’the range of options you have once

will tell you about
you get your social work degree, as well as the high
standards of responsibility the social workers must
adhere to.

IV The National Association of Social Workers
represents nearly 145, 000 social workers across the

country. Our mission is to promote, protect, and

advance the social work profession. We hope you enjoy

A—LHaTEF TR, misRF
SRR AT A A T AR F A5 )5 R BT A
AR BEE, AR ELS T E LR
B FH) S AR E AR,
LAEMALSIEHAREELE
145000 & A& TAEH . RN WGIESZ
Rt P fe X AL T HFRLEL, K
MABARANT E R XA K T “ 4o T8 T

)

I

BA— LS TAEH KA TAEA” 0
B. 3Tk, &A K% #& o AT
HFAL TAE,

B AR 19 HEA T RK B ALY

B A 204 A TAEH £ R A7

=] R 21-#&#}%1‘#%%%%‘, Rk AR & T AF

this series about how you can make a difference by
becoming a social worker. Next, we are going to talk 27 %

about choosing social work.

Q19: What does the speaker mainly talk about?
Q20: What do social workers mainly do?

Q21: What do professional social workers have in common,

according to the speaker? Feh ik i;&ﬂ‘
Q22: What is Mel Wilson going to talk about in the series? AR 22 HF R e B R R *]fr/fi XA Z 5
“P'igé‘lb

[T 15 18 AR 10 18 BSOS | A SC Y 15 15 B i 1) DL s R 9 1) 2R 3 78 18] (Tts primary mission is to, The
most well-known aspect Later in this series %) b ., XLehnicin & 2] T 51 H 3G 8, 7 e 5l 3G ) 25 S5 4E
FH 75 Az AR 4l s F0I0 A5 B, AU i C e A . AR 24 W 3 Tts primary mission is to iX —#ric ia i ,
IO 37 By s HOJS ] RE 2 A4t o TR 2L 55 N A, I B aZosr Bl E s O R 0 fF B .

[(EFEFIERASTE(E)NZOER] (WXRREE S AIED] 7 & AT 5670 5 % 6 R
iRy W & HE A o AR /A o TARE A SCHE IR FE W B AH OGS BN E il s 0N P E S 2 3
S B A7 B A R TS0 TA) (19 80 A 320 A8 B 321 8 B 322 8 D I,

[T PR 32 56 82 18 A ) B S =k 4 AR B W s AR A <k 2 AR /A 2 TR 3R O AR 7 BT B A
OAF B AT R B A SO k4
[ W &8 T ie) &% [ i i & ] (g
E BRI A i E R XE Rk

Today we are going to be talking (O becoming a social worker. Social work. ..

about (Fil 7R 5| H 5 18 1 )
Its primary mission is to (5| H} ¥l &=

I #& T kit &
TAEERTAENE.

profession > 19A); @ primary mission: enhance

humen well-being and help meet the basic needs. . .

TAER 5T in poverty. —>20B)
Th st well-k t($2 /R 51 ,
" ;rr/n\oir 1/:(; ygn:;nﬂzsj};e%) - (Da social safety net; @either have a bachelor’'s...a Il #<& T/E&H K T
ALz L TR B A R

. . master’s degree or a PhD in Social Work—>21B) YET7 R BESKR
we all (B 31 ik & T % 9 31 ¢
Throughout this series ($#£/R 5| H# @ profession. . . steps. .. history. .. ways; @ Stacy:
MR process of becoming a social worker BLZETE R A PR
Later in this series(Tii/n 5| H &% )5  Mel: the range of options. .. the high standards #&2% %] B)H1H .
S A R I ED) of responsibility. .. —>22D)

Our mission is to (i~ 5| H 4 [E 4+t
S TAEBED S TS RTD
Next (5| H#: T 2k Z e i35 8D

N &t TR
P AL 55 5T

(Dpromote, protect, and advance the social work

profession; @ choosing social work
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L)

9. HEAETEZRBHZMA A7

At 2: TARX AR . O b2 TAEHIE & BT i .
By kk 2 TAEm I s . D) & [t TAEHE B2 Hir.

EZ@EE S| gl g ikl (Today we are going to be talking about) ,
[ZZET] A)o A)FFE B B (talking about) becoming a social worker; Social work is the helping
profession. .. ; It’s primary mission is to. .. & )4 SCIE . X4t & TAEX — B EIF A 4. B HH
Tl B the rich history of social work, {HiX J& & %135 H h i Je iy Horp — TN 25, A 3R 35 JF R J I it
. O D) ¥ s R LA AT N AR S R & S E
20 HETIEEBEEMMA 42

AT 2 AT A =170 O AT 2 =g AT 3R 58 R
B At ATTAE Bl 45 e 22 IR A A A A D)o 2Rl BE R 2 Hl 2

D% #8025 ] i B UG I AL (Tts primary mission is to. .. ),

[Z =BT B) o AT BOR“HF B A AT ek 28 ORFD BLSE” Mg 46 2 “ w28 AT ARS4TR8 7 . B) & X)
B B enhance human well-being. . . in poverty i & FUHE 45 . underprivileged [F] X &4 in poverty, C) T4k
JETE BT AR, (H L Ab“ PR35 7458 T SCIY external factors (52 M) A &b 5% 1T 5% 19 2 &6
2. MARAE S EE . D) # AL T 28 B 0 B IR B IR 28 5 52 0 3 L 32 3B Y DL R E IR A
(vulnerable, oppressed, and living in poverty) ”E R R “dell &7,

21 RIFHAEENS RUHS TIEEHNHERMH A7

A AT AT 42 52 3k 7 A% B e PR B T O A AITHR 2 42 [ Bl 23 1Y 1 5%
B) AT TR A 42 TAE 22 4iL D)l AiT#k i i A 20 TAEA IR .

(150 2 | FEAUH AL (we alD

[ZZBEW]IB)e A B I EB“RE2Z I IGIKE I (There are more. . . combined) ” 2 & “ #B 3% 32 1 I
REEINN” . BYXF R I Bt we all either have a bachelor’s degree. . . in Social Work, C) IV B “ 4 Eh &R
REERZH S TAEE S EHER B T E22EMSHMR R, DIETCR RSN B By FE 8 G
O NWA 4L Tixi 7 B EFr 4 A (how you can make a difference by becoming a social worker)” 75 &
“&E 4t T E B 1EA (have all made...)”,

22.187R « BURBBKEXN R T EPRBHA?

A2 TAEFH S HAL R E TT . Otk TR T 2 A5 2K 07 3
B) W5 il 2 AR iy 24k D) #h 2 TAE# A TAE R R DT AE .

EEE S| B NA S AL (Later in this series) .

[ZEZEBEW]I D)o AR At T 19— 2 i # (the step-by-step process of becoming a social
worker) " e Jl AL T 42 H A7 193 FH (promotion of. . . social status)”, 252 F X &9 — Vit & TAEH
B N2, BIE H Il BEK clinically trained social workers, {H X H I AR 42 A “ Bl & TAEE W &
B O 7R H B B meet the basic needs of all people, (HIL A 2“2 TAER) FEAL 57 , I i
WE G . MEE T (HIEENREE) B REERZWAE”. D) Z&XF B range of options. .. high
standards of responsibility B9 [6] X K5
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@ M FrARECHEX - 2 TIEAXEIT

(Dsocial work < T 1€

[8X 48] social worker #t & T /E #; social
community work # X # 2 T. fF; social work

practice 12 TAE5L 5%

@well-being {# FR , £ 18
@ meet the basic needs i# B E A E K

@ vulnerable [ 'valnorebol | «. ZZHEH
[554HY domestic violence ZRJiE 7% 11 ; elder abuse

ZH N JERF; abandonment n. 1%t 3

¥

@ oppressed [ o'prest | a. ZEIBRY
(®assessment [ o'sesmont | n. 4, 1T
[HXAE] assess v PEHT . AhTt

[ir X ) evaluation n. P4, PFAL
©intervention [ to'venfon] n. T N\ ,H=
[EAH] intervene v. 4 A, JE 15

(Dcounsel [ 'kavnsal | v. B,
[ X ) advise v. @

R e e

Recording Three BRMIBEEFERBITABFR

= mEH4A

B) Do what they advocate in public.

23. A) To fight childhood obesity. 24. A) They best boost product sales when put online.
B) To help disadvantaged kids. B) They are most effective when appearing on TV,
C) To encourage kids to play more sports. C) They are becoming more and more prevalent.
D) To urge kids to follow their role models. D) They impress kids more than they do adults.
25. A) Always place kids’ interest first. C) Message positive behaviors at all times,

D) Pay attention to their image before children.

[ & 3% 101 5C 4 i Fou 1) &1 % O B BB A<

23. i To fight.To help.To encourage.To urge #E &+ 7] & B 8/ = B , & ¥ id] childhood. kids {4
AR XL ILE”,

24. 1315 boost product sales.impress kids. . . adults & B F 1K (They) B 1E & “ 52 0 32 A A2 84 77
fn” sonline on TV B 4K (They) & 5 BLAY A7 B “ P26 B AL, i1 BbHE I They FUHE F A &, 81 IR
] e BEF &,

25. Al £ 3k, o 2z 2% 5 JF A &I iR M R 15 Always place. .. first, Do, Message at all times, Pay
attention to M PLAT i 15 < B 78 848 ) “ @17, B) H advocate in public #£75 they/their {838 2 Ak A
Yy e R X R E AR AR E I,

[ BT E Pia ol 3= & | gemisp e &2 B )L ” A7 5 383 childhood  kids kids’ interest, children,
WA SCOCEILER =/ ILETA,

= WRHE 4

| Today, I'd like to talk about what happens when

celebrity role models get behind healthy habits but at the

same time, promote junk food. Currently, there’s

mounting criticism of Michelle Obama’s “Let’s Move!”
which **fights childhood obesity *“by

encouraging youngsters to become more physically active,

campaign,

and has signed on singer Beyoncé, and basketball player

Shaquille O’Neal, both of whom also endorse sodas,
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which are a major contributor to the obesity epidemic.

Now there’s a lot more evidence of how powerful a

celebrity—especially a professional athlete—can be in
influencing children’s behavior.

I In a report published by the Rudd Center for
Food Policy &. Obesity at Yale University. researchers
studied 100 professional athletes and their endorsement
contracts. The team focused on athletes since they are
theoretically the best role models for active, healthy
lifestyles for children. After sorting the deals by

category, they determined that among the 512 brands

associated with the athletes, most involved sporting
goods, followed closely by food and beverage brands.
Sports drinks, which are often high in sugar and
calories, made up most of the food and drink deals, with
soft drinks and fast food filling out the remainder. Of the
46 beverages endorsed by professional athletes, 93%
relied exclusively on sugar for all of their calories.

[l Tt’s no surprise that high-profile athletes can

influence children’s eating behaviors, but the scientists

were able to quantify how prevalent these endorsements

are in the children’s environment. Advertisements featuring
professional athletes and their endorsed products tend to get
impressive exposure, on 1V, radio, in print and online.

And in 2010, the researchers reported that **"children ages

12 to 17 saw more athlete-endorsed food and beverage brand
commercials than adults.

IV One reason any campaign wants a popular
celebrity spokesperson is because Kkids are attracted to

them no matter what they are doing. We can’t expect

kids to turn off that admiration when the same person is
selling sugar. At best, kids might be confused. At
worst, they’ll think the messages about soda are the
same as the messages about water, but those two
beverages aren’t the same.

V If children are turning to athletes as role

models, *%it’s in their best interest if their idols are

consistent, Consistent messaging of positive behaviors will

show healthier lifestyles for kids to follow.

Q23: What is the aim of Michelle Obama’s campaign?
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Q24 . What does research find about advertisements featuring

professional athletes?

Q25: What does the speaker think kids’ idols should do?

B 24: %k TRLESH VKT G &,

REILTH 47

H 22

B R 25 BLiE E A A Z T A0 B4R B % K

[T U8 V& AR 10 98] BF SRR A ] BR a2 A i) I TR 3 S 3 TR AR IS I A S R A S| Y IR (Td like to talk about) |

WL A
HSCEAZOAE R W

MR 7R 1A (It's no surprise that) M AF 57 45 242 7 1) (the researchers reported that) 45, 615 fric i8] L 5|
RS, 25 A T 2] O 28 ge] R o AR A AN T S A T

[(rEEREEZOCER] [TXEIRESES UM AEI | LT S i oy & & 8 B Emir o8 H
B/ X B BRAL OR TR 45 A 3B X B LT ik 2 BAE 8 DL X Eb L) 45 6 A ] A2 AR 1) 52 i
FREE X HEO ™ IR AL R 2R L AR T BAE OCAE BB e SR O A R AE 5 e B I G R {E B
VeI (23 U A C I, 24 8 D I, 25 B C I [ A5 iz
[ W P 52 56§ 7] A 20 8 32 E Rk 2% ] A B W o AR A0 < R AR B9 AT O B RS/ BB S TR T/ X R TR X
LB Srb i 4 D BT PR R R B AL O S T R B B S R

[ W &8 ) 2 3] T R 25 ] ()
EIEFRIE A

Today. I'd like to talk about (#2775~ 5]
R D

Currently, there’s(#&75 PL“ B 42 47
V) R 3 L[] 4 3 R W )

Now there’s a lot more evidence of (&
751 WL TR T SO LB 5T I 3
AR VN

In a report($& 7~ LABFFE 42 45 7 1E A5
researchers studied (3278 ZAWE5E N 25
they determined ($&7~ 5| HAHF5T 45 )

It’s no surprise that($2 7~ 5 H W5
but the scientists were able to quantify
(B2 7R LABIE 5% 80408 3 W 0

And in 2010, the researchers reported
that ($&75 5] H BARPF 54550

One reason($2 7~ 5| H J7L D
We can’t expect($&/8 5] H 5 )

it’s in their(children’s) best interest if

PR 51 AR O E B LA 4 L 38 1) 2D
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D celebrity role models get behind healthy
habits but. . .

promote junk food; @ criticism of

Michelle Obama’s “ Let’s Move!” campaign
( fights childhood obesity by encouraging
youngsters. .. physically active, signed on

singer and basketball player [ both endorse
sodas]) —> 23A). C); @ how powerful a

celebrity. . . influencing children’s behavior

(D professional athletes and their endorsement
contracts; @ Sports drinks made up most of the
food and drink deals, with soft drinks and fast
food filling out the remainder; 93% (beverages)

relied exclusively on sugar for all of their calories

@ athletes

behaviors; @how prevalent these endorsements. . .

can influence children’s eating

in the children’'s environment; children saw

more. . . than adults—>24D)

popular celebrity  spokesperson: kids are

attracted to them no matter what they are doing

idols

messaging of positive behaviors—=>25C)

their are consistent: Consistent

N E k&
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23. RER - RESFRAEEZHEREMTA?

A) PrILE AR OF & T 21230,
B) i B 5% IR B9 £ 71 . D) Al 2501105 R A AT ) B

L% @0 2 & ] FF i B4 55 41 51 H 4k (Currently, there’s) .

[Z B A)e AKX Bt which fights childhood obesity., B) ¥ B i #f {4 “ 2% I 4% F 7 30 I &
e . OJfFdE KR kiRzEsim B e LR AN AR (by.. )", DDIIEERFEL I EZH
N2 ™ 8 (how powerful a celebrity can be in influencing children’s behavior) "t Jy iz sh 19 H #x .

24, XTRUIEHRKEN EF,FAREATHA?

A) BT L T e RE B T A A C) BT 1 722 15 MR 1 38
B) EATAE B L% b i e Ak D) BN 2T 8 T ARG AR N TR

L1570 2 & ] WS IS uE AL Fe i 52 458 4k (in 2010, the researchers reported that) ,

[ ZZBEW]I D)o A).B) ¥ I H Il B Advertisements featuring professional athletes... on TV,
radio, in print and online, {H M AMUALSE 2 51 45 B9 538 , F DAV B T 45 “ TEAE A TE” AN S X IR TE R )
M, OB R 2 R eE B A H 1Y% Ve 45 o “ A F i LS 3 CH 45 55k 7, D) xf I I B

children. .. saw more athlete-endorsed food and beverage brand commercials than adults,
25. WIEHANABRFNHIBEEZMT A2
A IR % T A 5 T E L O I 2 AL B B AT HAE B .
B) BB AT 24 AR = 1Y S50 D) AT Z 7 | AT 4

(& f0 2= & ] @ 4L (Gt’s in their best interest if. .. ),

[ZZHBER] C)o A)kids’ interest & IV Bt their best interest, {H I &b R “f8 4% 1 4% 36 F M 47 M
BB @ REAE I X XA R X LB fA £ B9S2 e Oy 207 2RIk BE ST . B) [R]IA E  SCRR {2~
PR B AL R B 7 AH A B R VR AR M. O XLV Bt Consistent messaging of
positive behaviors, D)MW V B N [n] % - & 7~ B8 fd B A= 3% 07 207 B0 0l o “ N i B AR % T I R E 27,

G MR A ALK - R R XA
(Dhealthy habits {8 5 B9 3 18 1A
[ 5548 ) physically active P & #: B 1A ; healthy @celebrity endorsement Z AXE ,BHERS
lifestyle fa 5 i) 4= 1% 77 20 s healthy diet {8 BE B IR B [E£4HY endorsement contracts 15 4[] s endorsed
cut sugar consumption/intake Jil 0 ¥ 73 H% A products 1 5 HJ 7= i 5 celebrity spokesperson HH & A
@junk food 3K & M & N ;contain false claims and misguide consumers £
[ A2]Y soft drinks ZK KK} s soda n. JRAT K, TG B AR I
KK s fast food thE& ®commercial [ ko'ma:f1] n. AT &
[3%4 it ) promote junk food #E )™ &7 % & i ; [I¢AH]Y advertisement n. ]~ 45 ;online advertise-
advertise junk food A &7 3% & fh il 45 ments M2 45 ; advertisements featuring. . . (PN 2 5(
@ obesity [ou'bisitr] 1. AEBEEE B JE) eoeeee BT 45 5 put/place an advertisement on
[ix X ] overweight n. {RE ,id & television 7F B0 _E & it — W] ) 45 ; the paper carries/
[E:48 ] childhood obesity JL # # A B ; obesity runs/ has an advertisement ¥ 4% A5 — ||~ 45
epidemic ABJFE B i 1T s lose weight J A ; gain weight

R e R e S O S e O e Oy
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Part III Reading Comprehension

Section A
E)LEBEIBI AN X SIET L

G = B&SH

ARk H Scienti fic American (Fl2#FEE AN )2016 4 2 H 3 H W # ; Seed-Scattering Birds May Help
Trees Cope with Climate Change (f& #5119 5 JL 31 23 A5 B A8 A B X S A2 46D o 1730 Bk 4% - 48 i 7]
UG I W AR A KA LA AR TRMRER”CGE— 2B — W AR U B 2RSS MR
Pl B FLA b 5 A K7 B = U B —— A MR 2 SCCGR R BD .

i & 1% I i) X
A) ages LAE#E 2. A0 IR
g% H) habitats B b, A KRB

EAT| K) offspring JEAC . T

D legacy 1.3t 2. 35t B4 ]
B AT
K) offspring J AL, T
R — A) ages (A&, (ff) B %

L 0) withdraws LHOR 2. ONE S s 4B

e e B) breathing - Wi
L) replanting FEFPAE AP FD
C) climatic R

EAiR G) fruitful LOE AR 2. 2770, F5ER
N) vulnerable oy %A E W by %2 Wt 1
D) elsewhere TEAAL L 255 4k
E) exclusively 1. HEAth H 2 5 e 2, 4, oE SR
&l i F) forever LK 2 KA M, B8 B T
J) notably Lo, WAk 2. U 4% 5h
M) subsequently b J5 . J5 R
iE : offspring L [FIE .
O = HEER
I @ The tree people in the Lord of the Rings—the (FEZ E)F o9 4 A (Ents) 7T 2A 45

Ents—can get around” by walking. @ But for real AW HH, ot T AH, B Ek
trees, it’s harder to uproot”. @ DBecause they're WA FARME, BHEAEEELEWR
literally” rooted into the ground. they are unable to AR#ALEZ P, R EBT R X E
leave and go 26 . ftb &b .
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S RCERSRaOSH - o/

(Dget around VU 4k E 3l gé Oliterally [ 'litoralt] ad. 5% . )
@uproot [ ap'ru:t] v. EMRPGE ;T F5 A4k )

26. Z £ :D) elsewhere

[ & 17 1% Y 25 ¥ F 76 & they are unable to leave and go a] ) Wy 5k &) AR L 18 Bl 1E) go
5 leave and go, 1] #E 7l [l : D) elsewhere ,E) exclusively . F) forever.J) notably, M) subsequently,

(517 & 2= 15— B O @A)%F e 4s A8 A ] DLad o 47 58 DU Ak 3% 2, 0 I AR XE 2 e fl Ak . D47 (&5
& IR /A)) s LB PR Sl R LR AR b g v, TR R T R b 2 A o AI UL, A A% A A KR
b Ak R S elsewhere £ 5 1 S

forever*7KiL”  subsequently“ B J5 " 7] 5 go ¥l . A —& T . HEPRAW R BIHWEFE LR
BB T Y I R A AT HERR

[RH#HEFEIGYEBEERGE, AR, NEE D BEFXPIENXR"EENMEAER, WAE But#
7N FEAT X EE s BT get around by walking #1 it’s harder to uproot /&3 22 5 (get around by walking il uproot
[[] ) ;Because (R EL“ Q@) [a]) 7 L R @A) 7 I 8 R 2R 5 &, 1] 1 unable to leave and go 5 rooted
into the ground P4 & it’s harder to uproot M6l ] & £& . ZAK#E S B : leave and go 5 uproot, get
around by walking [f] %,

II @ When a tree first starts growing in a certain e R — B EE R A
area, it's likely that the 27 envelope—the KR TR A R KAE = E
temperature” , humidity” , rainfall patterns” and so RE. ERBEXF—ELSL ALK,
on—suits it. @ Otherwise, it would be unable to grow T, el REMN— BT R KA K,

from a seedling”. @But as it 28 , these conditions B A ECRATE, XLLEHF TR
may change and the area around it may no longer be AARE, R ERIRTAHRRAEES
suitable for” its 29 . RO =K s

ALCEBSHASN -

(Dtemperature [ 'tempratfor] n. % @seedling [ 'si:dl ]| n. 27 FFH
@humidity [hjo'miditr] 7. {23 é ®be suitable for. .. &G T eeeeer
@ pattern [ 'pseton] n. I, 53

When a tree first starts growing in a certain area, it’s likely that the climatic envelope—the

temperature, humidity. rainfall patterns and so on—suits it,

it’s likely FiEMMm] | that the climatic envelope suits it.
A Fil+ R ARG 51 5iA] i A HIE =il
A AR A )
When atree first starts growing in a certain area —the temperature, humidity, rainfall patterns and so on—
515 EiE HiE ARG b SR climatic envelopelJ [}V i

27. Z % :C) climatic
[ 72 97 1 D i 25 4% BT 7E 7 & the envelope A Wi Hoh 2 B 37 L ing 5317 ced SRS (R 5) &
18 & 11 44 1] envelope, AJ % i [Fl: B) breathing, C) climatic, G) fruitful., I) legacy. K) offspring. L)
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replanting ,N) vulnerable,

[ 7€ 2 52 Jenvelope # W& ON“ (5 £ A0 57, BAFE 1200 Mk LIt Hh 5 22 45 A0 e 30T, {5 55 B LS Y
“—the temperature, humidity, rainfall patterns and so on (J& B {5 & | B& AL 4 —" B SR &2 X the

envelope [ fiff F& 18 W] o AT 4f W Jo 1 6 7n AU 2 2 AT S i R climatic 75 1% X, HiX

B} 7 envelop JEAR & SCHERE 2 FAS G| H 8 AT climatic envelope A /8 “ BAKS R 5 & L&

[REFELIEASI HANERERETSHNEZELZ R, 2N AT EARMER . — BBIHPITXER
HEFEEHMSZ A E, WA CH the climatic envelope—the temperature, humidity, rainfall patterns and so
on; — BT ZiE A R B FHITELFE IS, AN . its north-south axis runs 3 minutes 54 seconds west of due north,
while its east-west axis runs 3 minutes 51 seconds north of due east — an amount that’s tiny, but similar(
AUl 2 ) VY 25 1E G 37547, FHAR VU Al 2 1) bR B IE AR 3°517 - 2 (HAR/IN IR AHED .

28. & FE:A) ages

[ E R MEIH A as it .these conditions may change. .. J| ¥} as it A BFTRDR 8 M AT
A% AL N R E I, Bl T E A — TR, i IS A B BRI E = AFRRBE R, v G
A)ages.O) withdraws,

[5iEZZ1SMATE I BEE W Gt 138D 4] a tree) X BE ST RE 2 K AR AL . ages TETR
M ERES a tree FAHC . H AE 5 AT SCIF N — BRA IT 4 22 QI eeeeee B & M AL 2 e e 7 Wy TE R

withdraws“ iR . iR HH” 5 a tree TLIETE MUIE LHETL
[ 45+ 5 )0t E /T T2 A BE L 2 728 30 5 2 [ % @1 28 Z . When a tree first starts growing. . . But as it
...... NEIZ R — AR A AR R R BT LA B 8 AT HfE T ages A g 1A
29. & % :K) offspring
(5 & 7 ) its PR AR AE A A for Y22, BT DL 25 A% 1A Oy & 3R, A] 3E [ 2 HD habitats, D

legacy .K)offspring,

(52 2 2] M TTE )1 its 48 O 5) a tree, /0] KB R BEE R RAR &, XS 4R AT g & kA=
AR H I 7E X AT BB 138 A B 1Y soffspring JE AU FF &1 L. H A =B O A48 1“4 X A g
0 A I VT 20 A0 23 MO 5 2 L D A BT A b 5 A It AT R A S R BT TR ) O BB R S
A AR A K offspring TIF B TG 1%

habitats“ i BB "AE1E X F ] 5 tree 3 HC (the tree’s habitats) ,fH/A) /' that area around it B 45 #}
) 8 R 5% L A habitats J5 4] F 12 BIR L

[FHEFHIRERIANEEY SEOEEFFENAREERAG RN THIAEETEZ, 028,
29 Y i A PEAR AR BE B AR T X ic B s 9 B (O 4] i, @A) it . it . its FEECE Y a tree) .

IIl @ When that happens, many trees like BaX A LE AN, F S KR (i
walnuts” , oaks” and pines’, rely 30  on so-called BRAT AR A Ao A BT 4R 4% F TR S PTIR
“scatter” hoarders” .” such as birds, to move their AR LT (e B R) ¥ AT A F)
seeds to new localities” . @ Many birds like to store food gy, L EERATELBRE
for the winter, which they 31 retrieve” . M. ZREeiNakBRA,

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, e

CALEBS®AS - o/

Owalnut ['wo:Inat] n. Bk, M % ©hoarder ['ho:do] n. fifi#i# . [HHH
@oak [ovk] n. BH L IZA ©locality [ 1ov'keelitr] n. Hi X, Hli 5
@ pine [pam] n. HH A Dretrieve [ri'tri:v] v. B, 4 0]
Dscatter [ 'skeeto] n. 431, AR %

When that happens, many trees like walnuts, oaks and pines. rely exclusively on so-called “scatter

hoarders.” such as birds, to move their seeds to new localities.

www . eduaah . com 31



When that happens like walnuts, oaks and pines such as birds,

gl4iE Fif EIE 24451158 B trees 2443l B scatter hoarders
IR /NEEI NG l
many trees # rely exclusively on so-called “scatter hoarders,” to move their seeds to new localities
Fif I = ARSI H ARG

30. Z % :E) exclusively

[ 7E 17 1% D 25 4% T 7E AL rely on I Wy H oKy rely BYAE 4 B 43 I O & i8], ) %8 Y - ED
exclusively,F) forever,]J)notably, M) subsequently,

50 7 & 22 W25 A% B A6 ) DR 2 Dy < B B 23R 85 J A AR A i L B AT & WA 5 R AL 3 A 1
forever 5 ¥ B [8) B9 #F £E 14 ; subsequently 3B B IFE W XTI F ; notably IR EHRE S H AR E;
exclusively IR EEN EEWHEETHE FFRE. BRI ZH exclusively 5 &1 5« 6 8 1A 58
YRS R 22 B L 3 K 20 A e R o K A (B A — SR A AT DUAR Bl 2 e KRk R 30 Y M
J7 s i A KAz GX o HAR ) B A IR RD

[SHBELLEEN RN EHR S (81R)" BT A A MEER R 1. R LT 3XhA X .0 iE R 1E
A R DR 45 3 2645 2L, SR J5 X Ll i) ok & 3 1), B S G B SR & 585 20 2R R SO iR A B IR
PEAF S WDRE 1) M 5 3 1) 8 8 000G 7 A 25 48 DL A s 26 4T 4 W < e J2 75 BE A 4B 1 o0 18] L bl 02 & AT
HETOEE M ENZERCR, WAB, I F XY R rely on BYRFE AL, B H g w] 3% 3 Bl 1Y i)
PN B« B AE A vp o0 38) B & PO A 45 28 T8 nl B Ml rely on, HURE AN b8 SCUE 58 3E 47 #E B, 45 Y
exclusively i & if . J5 « I B b B2 A 245 A7 76 8 B e DU 1918 T2 CANAS B2 H notably il exclusively) , A DA
BB AR 0 A BE L T R — 0] 8 A0l A BE R A TR BE AR AR R

31. Z % :M) subsequently

[ 7 72 18 1 Y i 2548 T 7 90 /m) B R 170 52 3% . they ( F 1) retrieve (I8 1) which/food CRE 15 ) , Ir L)L 25 #%
Ab R 3 A &I 4E] , A ¥E Y5 [ F) forever, J) notably ., M) subsequently,

[(HEZRIZHMMENREN. FZEERNIELMBED, €4 B XY,
subsequently £ & 1 SCE R S (K& KRG AD FAAEEW— 5 (X KK A EY . forever*iKim”,
notably” W11 5 WL, JUH" ¥ To 1 5 retrieve™ HBT 15 3], R M5 4 " F5 TE .

[E#KRBISRAEARE T AR retrieve T, B RXA T EHHIT Sk PR E —
TR o HUNE R b R, A R AT AR A Sy Y I, ELAF B ) RN S TR %) 5 TC A R AT HRR

IV@® When the birds forget to retrieve their food— LEILMERRE E MG L
and they do sometimes—a seedling has a chance to W— R B R e —FF it
grow. @ The bird Clark’s nuteracker” , for example, RRTAEKRGNES, e it, —F

hides up to” 100, 000 seeds per year, up to 30 AL EBNEHEFHER S L 107
kilometers away from the seed source, and has a very KA T 4B IEA T R RIA 30 T
close symbiotic (4 )) relationship with several pine RKZiZ, XA E L5 LA EHEFEE
species” , most 32  the whitebark pine. M EEXZ . AERNEGENE S,

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, £

CRCEBRSRAN - o/

(Dnutcracker [ 'natkreeko | n. £ 79 % Dspecies [ 'spi:fi:z] n. YT
Qup to. .. £k S
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The bird Clark’s nutcracker, for example. hides up to 100,000 seeds per year, up to 30 kilometers
away from the seed source, and has a very close symbiotic relationship with several pine species, most

notably the whitebark pine.

The bird Clark’s nutcracker,‘khides up to 100,000 seeds A and  has a very close symbiotic relationship
Fif HIE1 iRl EHA T2 EIR2

with several pine species,
A

ISR IR EE T

for example, | [per year, up to 30 kilometers away from the seed source, | | MOSt notably the

whitebark pine.

AR I [PIR T Hi AR TR IV —

" . " 251115 I pine
species

32. Z % :J) notably

[ 7E 13 1% ] most the whitebark pine #P F5 10t B several pine species, A ) W H & (& fy 44 1a] 46
W 25 K TR B most B L Nk BllE . P 36V [l . F) forever . J) notably,

[ 50 7E 25 32 VAR R B i 23 A% JT #E 4] 1] 1, the whitebark pine Vi i% & several pine species H1 [ — {4,
most PR 5] S B 7 B VR notably® G R IE 7 AF A 1 X, most notably H T AT

A b SCRr R R R AE 98] T . most forever 1 LB AN G,

V @ As trees outgrow” their ideal 33  in W AES T, EERAKE KB B E
the face of climate change, these flying HAMBINEGRE IS THESRA
ecosystem” engineers could be a big help in IR e EEHREM - @H EXE, X

34  trees. @It's a solution” for us—getting xFHZAT KRB Ik ik B )L i | T
birds to do the work is cheap and effective” —and YRR 2 355 X & 2% X 4, 25 Bfe 55 B AR AT Fe A
it could give 35 oaks and pines the option” to PR T A E“K R —RA, A9 & TR
truly “make like a tree and leave” . ”[ 277 words | USRS

CRICERSEAS -

Doutgrow [aovt'grav | v. K KA & % ©®option [ 'opfon] n. WIN, L

@ecosystem [ 'i:kousistom | n. ARG ©make like a tree and leave &5 H (f1if , leave“ B H 7 5
(@ solution [ so'lu:fon | n. P Ipik g leal“ 4 H” XL 52)

®Deffective [1'tektiv] a. HRH . EAEH B %

It’s a solution for us—getting birds to do the work is cheap and effective—and it could give vulnerable

oaks and pines the option to truly “make like a tree and leave. ”

AV It’s a solution  for us 1 ATE AR FE| —getting birds to do the work is cheap and effective—
FRELGM N EEAVERTE | 13560 R I EAT (RN Fzhin LR

S — and it could give vulnerable oaks and pines the option to truly “make like a tree and leave.”

= ke 9E IE [HEER=E HAEER AE XN G B ETE

33. Z % :H) habitats
[ % 7E 18 1% 1* their ideal P HEAKANE B 1H) outgrow B B 1E , FIr LA 2S5 4% 16] S “ 24 R B ing 43 7] 7 (their
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ideal by HAE M W43 » A 3% 35 [l : B) breathing . H) habitats . legacy.L) replanting ,

[ 501 7E 2 22 D25 4 T 78 M\ AT DR 3 R * T % A= 46 728 Ak, A0 R 23 A K 31 o HE 3 AR Fe B B2, AT
habitats“ Wi QB FF 5 18 55 BB W R B B9 A4 DL S iy 22 4k 85 28 0 BRASURS B b A PR AR

34. Z % :L) replanting

[ 7E 17 1 T 2S48 T FE AL could be a big help in  trees A[F|WrH 2}y ing 4317 (be a big help
in doing sth B ML -+ G E7A IR KA B . Al £ Y5 [ . B) breathing . L) replanting.

[501 7E 2r 22 D25 A T 70 /) K O 3 28 2 TR AR 28 &R 4t 1R I {3 RE AR T A R Hoh
COTRIAED RS TR (flying ecosystem engineers) [0l 48 5f = | DU B A9 “ 70 BUAE R & . 2 2K 7 (scatter
hoarders. birds) . %G 55 = B @ /n) F1 55 10 B O 7 7] 1 2 5 26 235 4 iy 21000 &b, 38 50 Fh 7 23 AR AR R 2F
P M HE W 25 A% R N & R A AL AP 2 B L replanting® 51 HTAE B U AF AR LELK

[RHEFED) REFERXNIXHBME AL NEEXK EEEXE, KA RBESXHNTEXR"E
FMEZREFEERBEHNEZE R, WA SOREBOE A) 92 X/ SCH) = A : M A] As trees outgrow
their ideal in the face of climate X I 28 — Bt fr iR “[n] @& £ 7, 1M 3= 4] these flying ecosystem
engineers could be a big help. .. W XJ N 55 = DU B pr ik “fi@g v 37, B R 3K — 2 AR 25 5 #EWr 33 25 2%
SN R AR A AR S S HE W 34 S B RN R R R B2

35. Z2 % :N) vulnerable

[ E R I Sk T 7L give  oaks and pines FI| B H 4 24 48] oaks and pines B i Ji. 43 , A1)
AER“TBiA ed 4317 (ing 4R B & 377, 1] % [l : B) breathing . G) fruitful . D legacy . N) vulnerable,

(501 7E & 221546 EAgSE o i 0k =g 28 Ak, 2B 1 BAES 2 3R B8 S A B0 I, 1 2 R AE AR A R OR
b OF b 4% 4 380 JHC Al b 5 ) 5 AR T . 28 % g D AR i A AR A AR, T T 3K 7R A A R T T
BB BB S Z L5207, vulnerable™ g 55 1) " 47 & i LB K,

fruitful* 277 17 7E15% X W] 5 oaks and pines #5 ¢ . H AT [0 1 SC R Bl (seeds) 7 3457 B A B0 T
Yoo (B SCRI A BT AT 4 3 3K W Ah R AR RS 27 g ek BRI R SRR R I IR S 2 0 CHERR .

[RHRFHIEEZRP“EBHRS (EFRE)"AIXARMESER 1. R LT 3Ch A X0
FEAE () 34 L D) e 28 98] 107 1% 5 3 26 AF R [A] S, BE R L HE AT A4S s 2. an SR B R SO R H R R YR
S TN % # B RE LA T SR B M L O R E I . WA @, vulnerable & 1fi oaks, 1A fig R 30« A &
& 555 S 52 I 55 5 Wil 5 B S 25 B S B I 2 4R

Section B

M bR R = EERZE S

KLk A The Huf fington Post (k2% i HE i ) 2016 4F 1 H 6 H & £ — 55 B & The American
Workplace Is Broken. Here’s How We Can Start Fixing It. (£ FE IR E W R, TN LXEHEEFB
HEIME, ACHESELEP A&y KB4, Se il iR 1% 3 400 i 3 K 5RY 50 52 e, J5
SIATZ IR AT I A U SR O Sk S e 56 [ RS U] RT B 15 ) R, AR S A A0 B X — BRI R
DU ) 88 T T A [R) A, O A e SR Al b DUAR S8 T H B T AR DA T A L B AT RS DR Ik

G L RESH

i /3 E {7 #ils X
36. Workplace norms” pressure employees to overwork,  [1] Workplace norms AU #0000 7 672 TR 552 M«
deterring” them from taking paid time off® . [2] paid time off DERUE i wix N
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37. The overwhelming” majority of employees
attribute” their stress® mainly to low pay and an
excessive” workload® .

38. According to Moen, flexibility” gives employees

better control over their work and time.

39. Flexibility resulting from the use of digital devices

benefits employers instead of employees.

40. Research finds that if employees suffer from high
stress, they will be less motivated” , less productive

and more likely to quit” .

® programs may help reduce

41. In-office wellness
stress levels, but they are hardly an ultimate®

solution to the problem.

42. Health problems caused by stress in the workplace

result in huge public health expenses.

43. If employees respond quickly to their job
assignments, the employer is likely to demand more

from them.

44. With technology everywhere in our life, it has
become virtually” impossible for most workers to keep a

balance between work and life.

45. In America today, even teenagers suffer from
stress, and their problem is even more serious than

grown-ups’.

[1] low pay

[ 2] excessive workload

[1] Moen
[ 2] better control over their work

and time

[1] digital devices
[ 2] benefits

[1] less motivated
[2] less productive
[ 3] more likely to quit

[1] In-office wellness programs

[ 2] ultimate solution

[1] health problems
[2] huge public health expenses

[1] respond quickly

[2] demand more

[1] technology everywhere in our life

[ 2] balance between work and life

[1] teenagers

[2] grown-ups
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TAER 89 FE 2RI
WA TAERE K,
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® workload [ 'wakloud | n. T {EH
O@flexibility [ iflekso'bilotr] 2. 7 7% B . R 35 7
(Omotivate [ 'mootivert | . 19l . 1k &

(@ wellness [ 'welnoas | n. fdt

O ultimate [ 'Altimat | a. Fx & A7 . & W AY
S @virtually [ 'vatfool ] ad. JL . EANZL

?
§ Dquit [kwit] o. B, BT
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EALAEEBLE ] - (1) HEBR 2 {5 B stress/employees(workers) /employers/flexibility ; (2) {I; 5c &
HAT X AL 24 B i IR 55 % A 4% 6], A in-office wellness programs/Moen, (3) #h 5828 B 5 T
X0 1 47 {7 5L CRI A X 1] 3l A e ok 2L A 4719 5 4 benefits,

R AR . (WL PRI 2018 4F 6 HER 18
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The American Workplace Is Broken. Here’s How
We Can Start Fixing It.

[ A] @ Americans are working longer and harder
hours than ever before. @ 83% of workers say they're
stressed about their jobs, nearly 50% say work-related
stress is interfering with” their sleep, and 60% use
their smartphones to check in with work outside of
normal working hours. @ No wonder” only 13% of
employees worldwide feel engaged in” their occupation.

[B] @ Glimmers (/> ) of hope, however, are
beginning to emerge in this bruising” environment;
Americans are becoming aware of the toll their jobs take
on” them, and employers are exploring ways to alleviate®
the harmful effects of stress and overwork. @ Yet much

more work remains to be done. @ To call stress an

epidemic” isn’t exaggeration. “) @ The 83% of American

employees who are stressed about their jobs—up from 73 %

just a year before—say that poor compensation® and an

unreasonable workload are their number-one sources of

stress. @ And if you suspected that the workplace had
gotten more stressful than it was just a few decades
ago, you're right. @ Stress levels increased 18% for
women and 24 % for men from 1983 to 2009. ““ @ Stress

is also starting earlier in life, with some data suggesting

that today’s teens are even more stressed than adults.

EERFC H®E,

BMNATIUXHEEFEEE,

£ B A VA AR AE AT B 4 AR T AE 43
FA PR, BUMRALEATIHA
EAGES0%M R T ATE A X
8 R 1 E A ELAL A B Bk AR, 60 %0 89
R T3 EF TAERT ) A& AL F ke
F IR, MEEAHERAI3% G E
0 TAER BN R

Fad, XA AR K A AT R
WP RARLT — 2452 . £BATF
WERI IS ATHYGE,EEM
LER L TR BZE A F L F R R
B, R A E S THEE R XM,
¥ EAHRARATRIEARSKR, A
EHGREREEEEERAKY 839
(o b—5F8 713% F B L9H) 441 &
T RE IR e RS T E T
AEAGRKER, o RBRKERY
R At e IL+ 5 KRR
#, 1983 F £ 2009 19, kM E A8
EH ¥ mT 18%, B WM T 24%,
FlBf B 7 4l LA 2 F0h F 2, — &
HEZL bt FrF L ZRRFA
EHZ&E K,

CACERSHAST - | o/

(Dinterfere with sth #5158, T4« --- %
@ (it’s)no wonder (that) A & K& . I A &8

engage in sth Z: /i1, 2 5 CGCh 5| B “$ AR
@bruising [ 'bruzin ] a. R HMER B A BT HY %

[AIIB]ERSIHAK . ZERBALEHEE,

(AJESIHI S =B ANBRHENKR", 2B b &2 m M SE E # 2 Bk (Americans = employees
worldwide) "3 IR 1 ) Rax — 2R 5 . OO 3 A7 36 B TAERH S AT 55 5 ; Hop than

©take its toll on sth ;= WAL, i (i 5 K45 2k
©®alleviate [ o'litviert | v. W42, 22 F

(Depidemic [ ept'demik ] n. W4T IR

® compensation [ kompen'setfon] n. [ 3¢ T %, 4RI

ever before & & X LR BIZ I Z W ™ EM“FI AT LA 7, 83% of workers say. .. nearly 50% say...60%

use. .. /N IZIN G B PE . QAT 4 BR A HUE BT (PR R 7 R ME LA A T AE ;s Hi no wonder™ Xk
PE AR A7 BE AR BE R 9E [ ] A 4 BROIR D07 B HE B O AR, SO B R g ik RS CME RAEE A Z 8] Y R

KA., Bz MERA (D SCE NP IR S K (2) 2Rk R TR,
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[(BIEM“BRBEAMRMZARITHREARA AT "H—TRETIUAKZHT™EM, A B 15 this bruising
environment R #E B 38 HIZ M GORME T A AN BTIRIGHE B, O @ H LA however, yet BUHE 4 4 , Al
. EES NZEBIRGE T HREEERT”, QZEOHLLOM] to call stress an epidemic isn’t
exaggeration i G A A U AT 6 7 1Y Fe iy 15 B M3 e ) A g M ™ R v AU B O @ &g e AT EE
s Horp @A) 0 B 36 B R O3 s R IR © ©A) DB U A TR O e 2 L AR R L O A U TR
HNRIEY KRHEZ WA E L il FE A2 &3 HFDE, ERZOERA: (DR KR —%Am8E. A0
BEPOFA AT s (O W ) FEORIE K O F D HF LR,

[EAAEAR]) (1)37 8 low pay.excessive workload 43 5l %F i @A) poor compensation,unreasonable
workload(H1 I B 7] 1 unreasonable workload $§“ T /E &k K”) ., (2)45 @i teenagers, grown-ups 5 @ 4]

teens.adults [A] X .

(%0 XIRELY (1) @A) Bl Ik ) 3 SR IR TR, TAEE K7 37 8.0 LITR; (2) O F

AR 3 AR N RV IR S 45 8RO

[C] @ Stress is taking a significant toll on our

health, and the collective” public health cost may be

enormous. @ Occupational stress increases the risk of
heart attack® and diabetes” , accelerates” the aging
process, decreases longevity”, and contributes to”
depression and anxiety, among numerous’ other
negative health outcomes. @ Overall, stress-related health
problems account for® up to” 90% of hospital visits,
many of them preventable. @ Your job is “literally”
killing you,” as The Washington Post put” it. @ It's
also hurting our relationships. @ Working parents say
they feel stressed. tired, rushed and short on quality

time” with their children, friends and partners.

(D] @ Seven in 10 workers say they struggle to

maintain work-life balance. @ As technology (and with

it, work emails) seeps (3B A) into every aspect of our

lives, work-life balance has become an almost

meaningless term. & Add a rapidly changing economy

and an uncertain future to this 24/7 connectivity, and
you've got a recipe for” overwork, according to Phyllis
Moen. @ “There’s rising work demand coupled with”
the insecurity of mergers® , takeovers” , downsizing” and
other factors,” Moen said. @ “Part of the work-life

issue has to talk about uncertainty about the future.”

JE 1 B2 E AL E RA 6 4R, CF
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1E ML T S b % (@be coupled with sth f{I------ K. Rk

@put [pot] v P, Kk Omerger [ 'maidzo] n. (PLH A1) 5 I

@ quality time( 5 2 F 4 , 34 BTG /) 75 4 16 g [ takeover [ 'tetkouvvo | n. Wl , 345

@ be a recipe for sth 1] GE23 1 M2 CHFEIRAYZE T gﬁ (D downsize [ 'davnsaiz] v. (/] AL 55 #R 61 HG I
. EIRISRE - “

[CIIDIEARBENRNERNGAEZW, FNERAERHRFENANER,

[CIEEHBRBEEA RN N ANGEAZM: EEHO0EERARX R, BELL Stress is taking a
significant toll on. .. It’s also hurting. .. 7 87 TAE & Ji XA AN PR R 52, Hh O 2@ f) 15
increases the risk of. .. contributes to. .. —>account for. .. 90% of hospital visits—>collective public health
cost may be enormous 32 ¥ 85 s Jy 5| A 22 R B0 0] B R WR 4 5 02 ==, 0 0BG n 4 3k B2 T S 40 B
SO — 5| & il E (n) 2L 3G s SR T 7 © © A fH stressed/tired . rushed and short on quality time
G MRS T3 CESE ) A7 BE A RS2 e N TG AE ) L TCRE R 4E R ABR R VI CR ETXRY., £BZ
IS B A (D 75| A A8 R In) B 5 (2) 33X 86 [l U6 24 i B2 77 1 67 18T 52 1) 5 (3) R 7 %0 N B 6 R i 47 3

[EEALIREARLY 42 8 health problems Xt (D & @ 4] a significant toll on our health, negative health
outcomes, health problems;huge public health expenses 5 @ /4] the collective public health cost may be
enormous %% & A 7]

(%0 IR BLY D 2 O f)“ B Iy Jiv S04 e 18] 0 i 2> 3L PR 7 6 S 7RIS 42 B0 .

[(DIBEMNERBRZAESMERRFEAR . ITEEFRENRERRENEANER EFHER
AE KK AHEE(ERBEREEZREEUNBARZR. T EZAAILE), BERFIHERNWE, LLOH
Add a....and an. .. to... B, got a recipe for, As.coupled with.has to talk about %% 3 [ 3 1) 45 #4)
I M TAE R g R CTAR R R AR . Hh QO Ay 846 F R B S & /K M EAR 595 L,
I B 28 55 A FEE DL RO R SR 1 AN S s @D © ) T i R 28 T I AN B E LA RO ARk A E . 2 B
ME B A (D SRS s ()8 B TAEE ik K TAEAE G R A &K,

[EfGLiA E ALY 44 B technology everywhere in our life, balance between work and life X} i @ /4]

technology. . . seeps into every aspect of our lives,work-life balance,

[ IR EEY D@ )5 A 18 B 5 BOME DL 35 AR A 36 157 5 44 U0 SCHIAT

[E] @ These factors have converged” to create an XERFERMER, ERT —A
increasingly impossible® situation with many employees AR F 8RN # 5 RENLE
overworking to the point of burnout”. @ It's not only TR AZHEANB, TR R T
unsustainable” for workers, but also for the companies KRB AR K X, 2R R AT 8 A e
that employ them. ® Science has shown a clear THEAANY, BEARTE T, N

IAZHELEY T K EKIK.
BAF G EAR RS ZEF AN
HARE M, KZBRZAMN R ALK E
R, BP A R A ] R E R
BF,iX KR LA AT Sl ) T
even when they need it most. AEZTHXEZ,

[F]@The U.S. trails® far behind every wealthy nation ¥ 2007 - — A LT 7, 42 B 4%
WH AL F H AR R IR
FENOREAFRE ZHER R 5 @,
(RZZEETHAGHBARFHFS

correlation” between high stress levels in workers and

absenteeism (" 1.) ., reduced productivity, disengagement

and high turnover”. @ Too many workplace policies

effectively prohibit employees from developing a healthy

work-life balance by barring” them from taking time off,

and many developing ones that have family-friendly work
policies including paid parental leave” , paid sick days” and

breast-feeding support, according to a 2007 study. @ The
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U. S. is also the only advanced economy that does not
guarantee workers paid vacation time, and it’s one of only

two countries in the world that does not offer guaranteed

paid maternity leave” . » @ But even when employees are

given paid time off, workplace norms and expectations

that pressure them to overwork often prevent them from

taking it. @ Fulltime employees who do have paid
vacation days only use half of them on average.

| G]@®Our modern workplaces also operate based on
outdated time constraints” . @ The practice of clocking in®
for an eight-hour workday is a leftover” from the days of
the Industrial Revolution, as reflected in the then-popular
saying, “Eight hours labor, eight hours recreation® .
eight hours rest.”

[H] @ We've held on to this workday structure—but
thanks to our digital devices, many employees never really
clock out”. @ Today. the average American spends 8. 8
hours at work daily, and the majority of working
professionals spend additional hours checking in with

work during evenings, weekends and even vacations.

® The problem isn't the technology itself, but that the

technology is being used to create more flexibility for the

employer rather than the employee. @ In a competitive

work environment, employers are able to use technology

to demand more from their employees rather than

motivating workers with flexibility that benefits them.

(1] @ In a study published last year, psychologists

. (4 .
coined” the term “workplace telepressure” to describe an

employee’s urge” to immediately respond to emails and
engage in obsessive” thoughts about returning an email to
one’s boss, colleagues or clients. @ The researchers found
that telepressure is a major cause of stress at work, which
over time contributes to physical and mental burnout. & Of
the 300 employees participating in the study, those who
experienced high levels of telepressure were more likely to
agree with statements assessing burnout, like “T've no
energy for going to work in the morning,” and to report
feeling fatigued” and unfocused. @ Telepressure was also
correlated with sleeping poorly and missing work”™ .

[ J ] @ Harvard Business School professor Leslie
Perlow explains that when people feel the pressure to be

always “on”, they find ways to accommodate” that pressure,
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including altering their schedules, work habits and GLIE Al T RT R = HE, TAE ST IR
interactions with family and friends. Y @ Perlow calls this B LS ZAMAN ZF), REHFI
vicious cycle” the . Once TR IR — T
bosses and colleagues experience an employee’s increased MAe B F AR A e 8w R e,
responsiveness, they increase their demands on the ik & 3R 5 AT X AL B R T AF B R
employee’s time. @ And because a failure to accept these &R, BT ERIELZE S B R
increased demands indicates a lack of commitment” to B AR R F ok F A/ dsd TAE B 2
one’s work, the employee complies® . ARAAY B TR AT R

‘ @ 9

‘cycle of responsiveness
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® correlation [ (koro'leifon | n. #H T & & L AH &4
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@bar [ba:] v. F 1k, BH Ik CGE A

®trail [treil | v. ¥& i
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(0 constraint [ kon'stremnt | n. FR#| . £

@clock in/out TR I/ FHE, id 5% /T BET[H]
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[E]Z[J]ESHTBRBEARAMEFNAEZ N, FNERGHN(BEE)AESMETREREAE,

[EIEATRBENANEENTIEZM“AAHFE . ATREANRAE RMEH . ReNER",H
SIHESFEER“RZMMN” (LRERAMNENFHEREE), OHE These factors have converged to
create. .. A& B PR A3 A7 H5 HY X SE R 1E A R B TR S R KGR ) s, S @ O ) 1Y 5 i 4y
7 E# QO A M & It’s not only unsustainable for. . . but also for. . . .Science has shown. . . & il “ 5
MR F5 33X AR I Fe 0 %A NG R X R FE S AT RR S M (3 < but also A7 51 i X S Z T80 -5 1H
WF 5T 45 10 B0 2R S i (™ T OR8CRAIR AR AN I R B MR ) 72 R D ) fie J DUJRE 3 A JEE e i
WA R )R A6 TARRAG M ) —E 2 AN EE AR IR B, £ BZO0ER A (DRGE KR
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[EALRIE ALY 40 BAY less motivated, less productive,more likely to quit 43 51 %f i @ 4] disengagement

reduced productivity,high turnover,

(%00 XL ERY O %) I I3 R GBI AREBCR (R R s PR 7 & 40 8L L

[FlE & F“BREZFHMU AL R THRE A TEEFTFEFE HHE—SER . ETHRANKAFE
FRZEGTHFRBHAEZTEELLHE, BHEEMARLL The U. S, trails for..., The U. S.is also... ,
But even when. . . JE BUB & B 2%, Jedis 1 56 [ 01 BE A0 AN fdt 4>, 05 1k 20 48 Hh BISE S 2 4 4, JHC R 3 B0 D) A
WEdEEMS B TARE SR KEH., Q@A) every wealthy nation and many developing ones/the
only advanced economy. .. /one of only two countries in the world. .. 7B b %8 X5 4 09 86 i < I H A % 3k
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E R 3 A ER”; @@ But even when. . . workplace norms and expectations. . . £ %} D @ 1) BUR /E H
B 4 M E 5 BRI R 1500, o U8 51 I A2 s HELUAR IR I s RS . 2R Z O ER AR (D
5 1] ISR 1 0T 52 ) 5 (2) WA 37 K0 U] R 35 B 1 TS

[EAREARL) 36 @ workplace norms. paid time off & ¥ fJ J§iid] ,

[#% 0 T ERY O /m) BRI 00 38 A g O3 2o B T4, BHAS HH BRI 5 36 A% .0 SUH AT .

[GIZE[JIEN“S N THERIEREZEEFEE BT ITEFEHREINE" R E A EEER 50033 E
BHIAF,

[GlEZ+EH 8 INBF TAEHI“E 233 B, based on outdated time constraints.a leftover BH #f /f & 41t H1] it
i < T R B R L At 2 A ) 1Y 5 then-popular saying WIS 24 I B BT WL 8 /NI AT BE % 48 15 A2 1% B8 2k TAE
H - of i R U TN SRR G AE T S TAE” . B ERA (D8 /M TAER C & it i,

[EAEENR]Y L.

CHIZE LB A A4 5 /R 3R R B0 0 BV 8 /I T 5T

[HIEBEXIEHRAREREITRNFL HEiE, METRER, SHES /MTITEZIINERFHRESE
J1T4E, OD@H] thanks to. .. never really clock out. .. spends 8. 8 hours. .. spend additional hours 5
Sy ] ik sk GRTE D ATS & /NI TAR S AT R 2R BE AR CSEBR ) B o R B9 38 K e 51 285 Bt AT R
ERER” . O@ M =AW 5 it — 2L Fo R 55 AR A LA Horp The problems isn't. . .
itself. .. but that. . .is being used to $§ i % &5 P 7£“ AN 7E T 8 AR A 5 L1 76 T X B AR 75 for. . .
rather than for. .. B8 {8 FH F Ay ) &2 @ F AR i 51 IR 55 (il & 3 #) 75 In a competitive work
environment, employers are able to. .. rather than. .. 487 E A& Gufaf Sk e 5 IR 55 “ 78 u B 21 LT .
JRE D3N A R PR S T DA BB R R A AT 4 22 AR SR CAn i BE) AN A S T B
FEA L AT BB AU AR PEHD . £ BRZOIER A (D ER SR Fa R R,

[EALIRIEARLY 39 A digital devices, benefits & FLQ @ ) J5i id] ,

(%0 CIEERY O @A) H AR Dy Jge 3215 A 2 g 51 il 3 s v i R A £ 7 5 39 A% O LB IRE .

[NEZEESEHEABER TR ER . AR iEE 1, £B Ll a study., The researchers found
that,Of. . . participating in the study BT 1% BURY 1 L3753 W] 4 B iy SCHO 15 I A BIF 5% 100 I 150 R %) e 5% 7Y
AFm”, OF)fE coined the term. . . to describe. .. 5| B “HIZILFEE 517D 2D H] LA a major cause,
contributes to,more likely to.also correlated with 5 B #2 & 71 5% /= A= & J7 L B O AH 982 7 J2 e AR 32 3E
HEPRAL R IRIKER . £BZO0ER R (DFEARX R LW AF—HUZm BT 7,

[EALRIEAYIL.

[JIEWERRZEEE NS Z“BEMER AR EFTEF , 2B the pressure to be always on [F]
15§ I 3C telepressure. [l 5878 F2 & 7 & B8 0] 7 76 34 U B 2 AR 6 i i kb . D@4 feel the pressure
to be always on— altering. .. schedules, work habits and interactions. .. increased responsiveness —>
increase. . . demands ¥ B0 Jf 32 il Fe . BESR PR AR AE 26 L IV (] N — R B33 R R 7 L RS B RO R A
2, ] p AR PR — i FE i — 2D it He L 4 v BRI PETE A . @A) And because. .. b 78R 0142 52 T R 0K
BB 5 LH B i 32 nl A T 58 4 8 e B A A R 1O BB v BOR TV AHIRE Y, 2 RIEDIER A
(D) F AR X WA A" SO B0 P Y [0 0 A6 BA « — 28 [a] B 3 25 51 & i 28 A I g 1Y 75 5K 7

[EAREAR]) 43 & respond quickly.demand more [F] X &4 @ 4] increased responsiveness.increase

their demands.,

(%0 SCIEERY Q4] 1 82 e D1 1m] piy A2 DR, i 35 x4 i 20K 7 5 43 A% O SCILRL
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[K] @ To address skyrocketing” employee stress
levels, many companies have implemented workplace
wellness programs, partnering with® health care providers

that have created programs to promote employee health and

well-being” . '/ @ Some research does suggest that these

programs hold promise”. @ A study of employees at health

insurance provider Aetna revealed that roughly” one quarter
of those taking in-office yoga and mindfulness” classes
reported a 28 % reduction in their stress levels and a 20%
improvement in sleep quality. @ These less-stressed

workers gained an average of 62 minutes per week of

productivity. “ @ While yoga and meditation (¥ ) are

scientifically proven to reduce stress levels, these programs

do little to target” the root causes of burnout and

disengagement. @ The conditions creating the stress are

long hours, unrealistic demands and deadlines® , and work-
life conflict.

[ 1. ] @ Moen and her colleagues may have found the
solution. @1In a 2011 study. she investigated the effects of
implementing a Results Only Work Environment (ROWE)
on the productivity and well-being of employees at Best
Buy’s corporate headquarters.

[ M |@For the study, 325 employees spent six months
taking part in ROWE, while a control group” of 334
employees continued with their normal workflow. @ The
ROWE participants were allowed to freely determine when,
where and how they worked—the only thing that mattered
was that they got the job done. @ The results were

striking” . 0 @ After six months, the employees who

participated in ROWE reported reduced work-family

conflict and a better sense of control of their time, and they

were getting a full hour of extra sleep each night. @ The

employees were less likely to leave their jobs, resulting in
reduced turnover. @ It’s important to note that the

increased flexibility didn’t encourage them to work around the

clock” . ¥ @“They didn’t work anywhere and all the time— they

were better able to manage their work.,” Moen said.

O Flexibility and control is key,” she continued. [ 1383 words |

ARk B RE D HIEE A,
AR =L e S
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G 52— Fhe I F Hy A e E
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WiRETHEFENE EI;RFEITR
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(Dskyrocket [ 'skarrokit | v, &k , fif ik
@ partner with sb/sth 5+« &51F
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Oroughly [ 'rafl] ad. K2y, K3 % ©@control group 7 il 41 , 3£ 56 X B 41
©®mindfulness [ 'mamdfolnis] n. 1F &7 & striking [ 'stratkin ] a. 5] A1EH K, 2 &1
Dtarget [ 'taxgit ] v, Lheesees VIRERTVAIE 3 around/round the clock H 7 A5, 7% L4k H
®deadline [ 'dedlamn ] n. f¢J5 PR ; # 1- H 1) %

To address skyrocketing employee stress levels, many companies have implemented workplace wellness
programs. partnering with health care providers that have created programs to promote employee health and

well-being.

H PRI PEBEIR TR
| To address skyrocketing employee stress levels | partnering with health care providers
. A
SETE ]
many companies have implemented
AT Ty T that have created programs
HE:-I/I‘I VELE] . o SHEDF % N
4 T-| workplace wellness programs, RAMIEER 0 Ll
BEiE to promote employee health and well-being.
Jo B B T

[KIZE[M]EFEHEXNNEEIMEBRZEZNEEFR,

[KIE N R IRGERIE"H oM EMLGR A, BE To address. .. 51 LUF =B g s ) 1Y i
R R, 5B ENZ NI RIERN . @%5] does. . . hold promise B4 Q £ @), 15 & Bz FE i H
B S s HoP yoga and mindfulness classes W75 30 H Jf B “ 44 5% 57 T H & B 1K B 717, reduction in. .. .
improvement in. .. .gained... M F& J7 . BE R, 20 % = J7 M Ul B 300 H X g Mg B8 s b, © 4
While. . .. these programs do little iE2E AT 45 B AT©© 4], 51 H 10 H Sk [ 5 A £ X K 133 KR A
JR I PR ANIEAS” ;s Horp the root causes,the conditions creating. . . . [6] 48 , # 7~ AR 2 J PR #7617 O Fr 18
(MAER T H SRR 2)7. EBZOER R (D@ R H 00085 7 (2) B filt )5 10
H R R 5 I AR AR AR B 32 T ) i A2 il

[EALIRIEARL]) 41 & in-office wellness programs [A] X 5 #t D 1) workplace wellness programs; an
ultimate solution X} i ® /] target the root causes,

(%0 CICER Y A B0 5 8 U il B 3 H i 0 e o« G2 15 0, (B 3F R AR AR 19/ T 07 19 4
5 AL A% SUA AT

(LIS B EEMBEMHES|  HS —IE—ROWE, A B may have found the solution [7] )i/
B do little to target the root causes, 5| i BEMARAS EFBEAKER 37 & J1 8050 H ROWE, 34 44 H i [a] | 4
HAONE. ERZGMER A (DROWE T HEEAE I

[EARIENR] L.

[M]ESHT ROWER M S A FERESHUENEEN , NRELBVPEANER. OOH EE
SEI6 i HAR T, o @A) to freely determine when, where and how. . . SZ i Je #f | Bt ROWE [ B 5L fir
fREHEBELSR AFSBN TAERE AP YE TAERD” . © 2 O] RS2 5 1 = A 45 R (striking) , H
reduced work-family conflict, better. .. control of their time/better able to manage their work, didn't. ..
work around the clock/all the time £ X HR 37 g B 500 H e 0 “ 3 A il S T AR ARG vh 58 L TAR L HE % L TR
i [) A5 AR A 5 7 BB ROWE X — s vk i “ BRiR bRt in A7 IR i Ja A . . is key SR BTIZ I B B2 14 Bk
PSEAT SRS R B E A AR R, 2O E R A (1D ROWE I H #4855 51 0 & % J7 /9
HRAS AL 38 e D 45 07

[EfGiRE ALY 38 8 Moen & LD 4] J5i 4] H 5 ® /4] she [A]45 ; better control of their work and time X
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M @] a better sense of control of their time I 4] better able to manage their work.,
(%0 XL ERY O 2 @ /n)* (5L A ) Pk ] B 34 e 03 % 4% 0717 (el B B ml 1 Moen J& ROWE 3 H
FIE 5T & AR Briz i H B9 4518 #0n] £ o8 Moen M A5) 5 38 A% O XAHAT .

O mUEERR

6. MpMNEBFERRIES R, EMIILETHKE,

[EZTLF] [#E ] e e A e e A7 ] R0 SCUR IS T a] Jn A O i [ F 1 Be @A), a4 i B gl
[ JfE 7% AR T AR o HP A 0 00 A0, 2 36 A ] ok B8 T A S BEL b Al T A 3 AR R R X i g 1) TR S
ik, Hoip deter 5 prevent [d] X,

N BREZHERBEMNHEAETERARIFIRZR. TEET K,

[ZZT[B] [ ] AR 6@ 67 ][40 XVCHES AT JAS 8Os b [ BB @A), % m) 48 183 %
(1) JEE 51 B A R 7 s Hok R LR I e R ke T2 A vl 1 i I RS & 38 Gl R ) AR =07, a2 X 3% )
M A s , Hod attribute. . . mainly to. .. ¥ say that. ... are their number-one sources of. .. .,

. EEINAE R RAEFEREMNMN T /EMEE,

[EZ=]IM] [ ] AR A 6 ] L0 VUSSRl HAS SO W[ M B Q@ ZE@®@ 5], ZB@®
FEF“ 2 5 ROWE By 5L E N B TAERE 12587, 456 © 2@ 4] A A1, Moen 1A i H13X
SEHE )8 s JE P oy ROWE SE47 Lk 5% 45 AR ] b 07 S0 sk i) 7, il E i © 2 @ 4]
WA R TE S 4G,

. FRAHFESTRIEENEREIMAREREN,

[ZZ2][H] [T ] AR e e g Ar ] A% 0 VLR JR] A gt i [ H B @ @4y, @@ ) 4s i
“HOR N R A A R BLIR S5 R T DU TR Y 5P B v ) i D R, U X @ ) 1 ] X
HEFE , o resulting from & # technology is being used to create more flexibility H7 7 AR 5 5 4 22 8] i) ¢
HX ; benefits employers instead of employees {& Bl for the employer rather than the employee.. &
employers are able to. .. demand more from their employees rather than. .. H1 45 R IR 55 B9 X 4“8 F M
e L7,

0. FARELD, MREAAZFE, NI NSED , WESER, BEF AR,

[EZ]LE] [ ] 0 i e o 1 DA% SCUCEC JR] Jn A 8Ost [ E 1B @A) . a4 Bl
WFFE R W] 51 TR A2 8 R 5 RCR AR, 38 AR & RS N B0 2 28 2 (R AE 78 A DG PR a2 i 4] 1 [
YR E , Hp if employees. . . they will. . . & a clear correlation between. .. and. .. H B “AH M (24—
DY AT S — Y AR

N HAAERRDBRITFEMTELEN,EENREMRE LFREH,

[ZEZTIK] LB ] MR L A in) s A ][ A% 0 SCUC I | AT AR i [ KB . iz B gl i il
R H” Q&2 @A | RN R — @R BRES M T 17 © © 8] % 45 HHOR 2 BOA B x5 IR
Yy 7 W AR AR Ji A /A g AR AR I fiff o ) R 0 B 9 SO R I 25 B 4 - b help reduce stress
levels X 28 % reduction in their stress levels,

R.BHEANRSEHNBRAESFEEANAKXETEA,

[ZEZR1LCT [ ] e e o 1 L% O LR EL ] AR B [ CIBEOZEDH, OZEQH]
5t WU R ) i ok i B n) it gk £ ) ] BB AR B BT 2 . X SO M AE B A,
Hr. .. caused by stress in the workplace {& Bl stress is taking a significant toll on. .. FHRIG K J1 5 {d B 7]
RO E] B AR OC AR s result in (4R B0 SCHb i 5 A B ) R 5 0 SR BT R A 2R G &

PBNMRERWNSRAEMMNNESERERAE, BEEFAESESIMMAEX,

[EZ L] L] e fAninl s A ] LA O SCUCIC AT RIAS R [ 1B @A), i) 4 24 2R
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employees. . . the employer is likely to. .. 54] 7" Once bosses. . . they. .. ¥ &4 /A) , 55 8 Ji 3= 76 e 51 )2 L
AR Y BT R BB IE AT 8l 5 to their job assignments B A SCOU AR AR 55 S it E

HEFHRBEELAAE, ARXSHRILFAFARELESERZ BERFTE,

[ZZ]1ID] [ ] R4 A e A ] L0 LVEEE ] JA XS B [ DB O @5, OO 545 i
CMFOR I TAE LB R L FEA R B9 07 A, TAE 5 AN AT A ok DL S iR X PR ) Y
[A] X % $5, H 7 it has become virtually impossible # $if struggle to maintain... /... an almost
meaningless term %15 B ; for most workers X} W Seven in 10 workers,

. E5ESRNEE  EZFVEHWZIENFE MNP BTEEELLRNEANETE,

[ZZ]T[B] [ ] R i@ 6 ] [A% 0 L UCEC AT J A 8xf i [ BB @A), i) #h sE 48
AR AR R ) HOARE NIRRT ARG A SO S al At b D AR R R R D AR L R R A
A [R) LR, Hib even teenagers suffer from stress. .. even more serious than grown-ups’ Xf Jif today’s

teens are even more stressed than adults.,

Section C

Passage One FEith & &y

G — Bk

SRR : Christian Science Monitor({ F&8 R 2 7% 5 2 )2015. 09. 03 L H The battery’s next revolution
CHL BT Ay ) . 2R A M P BRI R OR (2O I AT — 1), Bk - GG 3280 . i Wt B R 99 3 R WK Ok L B
P W S Co P B ——— I8k A R B R A T AR A A 1 R e e X R 5 =
ZNBO—H R A rp AU O ZORE T 2 BB IRORORTE TR ECR B £ NBO .

¢ S EEANRAEER

I @ Dr. Donald Sadoway at MIT started” his own FRBFE L FIRWEWNIE « F % fid
battery company with the hope of changing the world’s IR AR R R K RS2, 4
energy future. @ It's a dramatic” endorsement” for a AT B TH B NG, R — A
technology most people think about only when their “LHAEREFHE BB A AT
smartphone goes dark. O©But Sadoway isn’t alone in R R 345, 1228 S 45tk —=

trumpeting” energy storage” as a missing link” to a DURBRARBEFE R G
NP RLR AR P E R — IR A,

cleaner, more efficient, and more equitable” energy future.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, £

CALCERSRAS -
Dstart [ stait] o. =4, 4 I % ©storage [ 'storrids] n. fif1E 75
@dramatic [ dro'meetik ] a. 3 A H 9 . 25 A ETRIEZI 1Y g ©link [10k ] 7. 97 4 12 30 4%
@ endorsement| in'doismnt | n. B 6], 4, AT g Dequitable [ 'ekwitabl | a. A1, A FLAY
)

@ trumpet [ 'tramprt | o, K G, K E A

BERERRERHETE BB ARBERIERR FFELEHR,

BEAMSF - BENE - FZHEBFELUDPBEBRATZE"IIANIEH,

OAISIHEH . TFF2 44 /B it/ 5, with the hope of changing the world’s energy future iR H} %
Z4E AL B AR /0 A B I S L O R TR R SR B BRI
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QA EH  XEWNBEBMBE AN A NZRF, WA Its a dramatic endorsement. .. i 1E & #
EAE ;a technology B 48 “ Hi b / BE TR A7 i 7 R s most people think about only when. . . B 7~ H 757 A1
A HIE AR 2 it e AR 1 8 R X

QRAERITIL . FEHEHFE—ES“REFEHEXEERK " MA, Bu REZIT . BRKEZHA
IR B IR E] H R ) # K X (most people. .. ) (H 5% L2 4t 3 AE K7 Jo4% (isn't alone) ., trumpeting
sth as sth(a missing link > JC 8 iR]) 5 I B 22 4 55 UL 54« RE VA7 fiff J2 48 1) 2R Of g R A H o B2 1) — 34, )2
H A6k i — R AEIF KD .

[ 3% R E R DB 32 A Befi ViR B 1. battery.a technology . energy storage Y74 [n] “ LM HL AR ; 2.
changing the world’s energy future #l a missing link to a cleaner, more efficient, and more equitable
energy future Y4755 & B 1 B AR 1) 3 22 CFF R I E R B9 L EE ) 5 3. But Sadoway isn’t alone 52 I 21| 7K
LR T II6E T SO M Sadoway = 2 I L 138 ML it 4 R 9V B .

46. What does Dr. Sadoway think of energy storage? 46. IEZ FEE LT MM EFRIBEFEMHE?
A) Tt involves the application of sophisticated technology. | A) & ¥ M 2 um 4% AR 09 M H .
B) It is the direction energy development should follow. B) & & B U & R N % B G 1Y 5 W

C) It will prove to be a profitable business. OB E—DAFAENITIL.,
D) It is a technology benefiting everyone. D) B — B LA NHE AR,

(G EEAL ] A% £ “ Sadoway 18 17X “REIR A7 it " 19 F ¥, i QB3] Dr. Sadoway & i 22 5 Bt .

[FiEZEZ] B)o B EBHE N Sadoway [+ Jp i 28 W) | Ay B2 25028 5L BE UK o8 5 At A Oy B IR AT 6
S 18 [0) B I L R R A R RBIROR SR TR B R A — 36 . RTIL LB TAT SRR UL

[HEBR FHL ] A A S —BL@A] a technology & + L . (HiZ 7] 48 #9247 fif A B 7, i 3E
“F A it BT R R, H sophisticated S #7138 {5 &, SCH IR $ KA R . C IR 5 T B AR
BHW A, 5 “Sadoway W A7 JE K, D X — B @A) a cleaner, more efficient, and more equitable
energy future jof BEHE T« L W A7 fiff 2 S T S @ A B AP I BB IR IR A S T BRI A A2 457,

[ 52 Vo BB e 1A 25 Ay A0 00 A TSR P e 8t S8 < R BR A 5 SO b B AR AR R AEF B 25 N TG G 1Y ik
TCC) 5 HEBR AN SCH AP W SR 56 o (H A 3 J0 A B, L B0 Bl G B PN 25 L B0 Bl RS 1R A A I R I CAD . %t
ME LB 1 R I, o K IR S0 IF Al 5 R U T S S R AT BRI B (4G 5 A DB A i S B
1A 1 5 R RE R R ke, b s s 0 B 8 A, Ak A BROBERY L O A g5 7 HEBR D I Z8 A5 — B fR A
“Sadoway K B T BEIRAF i B AR L IF 26 B B Jp A it 20 w7 n] $E W B JIE A )

Il @ Scientists and engineers have long believed in the HFERfe T,k XA R —
promise” of batteries to change the world. O Advanced AAfEd 2R TR, kitd
batteries are moving out of specialized markets and creeping” into MEEAREFLTH HAEATANE

the mainstream” , signaling a tipping point” for forward-looking” R X AR EH LA E AR
technologies such as electric cars and rooftop solar panels” . X B AR AR S AT BB AR 6 5] &

CRICERSHEASN - o/

(Dpromise [ 'promis| n. CF) A RE, ()5 ig @tipping point 7|4 &5 & & 55
@creep [ krip] o. TH M /O 17 ®forward-looking £ it i %)
@ mainstream [ 'meinstriim | n. £ 53 ©solar panel K [H BE H, it A
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CBESN

F_ERHMZFRNIBHRKAUKR—EFFHINS BB ERTHR,

Oa&ALIEHBEBNTHAYE XRENE IR FHREFRILE, Scientists and engineers have long
believed in P Jif Sadoway isn’t alone, Ui B X & Bl %% 2 F1 T #2 0f K A L)k 9 3£ 42, the promise of
batteries to change the world [B] )i | EX to a. .. energy future, #F— 50 P8 M 9 B RS,

@ )t BA B8 ith 2 i 4 [ | BA B FE gt B 25t 5RO B % BD 3 2 Sk, #1335 moving out of GE i, #
) \creeping intoCIHH #E AD F8 7R R R & RE & 1] ALl i1 37 R Y0 Bl & 48 & £ 113 . signaling a
tipping point. .. (tipping point &4 “Ifi Ft m .58 507 B0 52 0 < F B PR R HRGA S 1% AU IR AT RE S | 2%
HIBE KR T 5 BB 1 5

[ 5% R E B 1A Be g /) 2Z (8] B OC R AN HL, S8 PRk B8 %8 Cf R VI 5C ) - LU | 1Y D B
PR VB IE B K IR E R R

Il @ The wbiquitous (TG IF N 1E )) battery has
already come a long way, of course. @ For better or worse,
batteries make possible our mobile-first lifestyles” , our
screen culture, our increasingly globalized world. @ Still,

as 1mpressive

as all this is, it may be trivial® compared
with what comes next. @ Having already enabled” a
communications” revolution, the battery is now poised to”
transform” just about everything else.

IV @ The wireless”® age is expanding to include not
just our phones, tablets”, and laptops”, but also our

cars, homes, and even whole communities. @ In

emerging economies” , rural communities are bypassing”

the wires and wooden poles that spread power.

O Instead,some in Africa and Asia are seeing their first
lightbulbs” illuminated” by the power of sunlight stored

in batteries.

LR AL R AN B LT ERET
KRR, TEIFIR, &k RNH
R ATH A E T X RAT 8BRS,
HKATE B ARG ET R A TR, XK
L RAEX—IEFIAZERD 258
TRAXAGFE AL, I TREMR
RiEH, EEATBRES)E, BRI
CELETEMBEILFHALE—I1,

B RIELEYT R, RIS A &K
AT F A, T M8 i Ae 98 K 8 G,
BARMNMYGAE EE. 77 EEANHA
R, #AZHF KT, S AR ELL
i AW d XA KA L XA, 48
B, — ¥ dE i fo oW 49 % A AL K EBR
T & RAT 8 5 — B b b R A o P R
ER N N
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lifestyle [ 'laifstatl ] n. 4= 1% J5 2
@impressive [ 1m'presiv ] a. 45 NIRZIE 42 )
®trivial [ 'trrviol | a. AN I8 1

@enable [ 1n'etbol | . fH 0] fE , fii & 4=

% ® wireless [ 'warolis ] a. A HH 2
@ tablet [ 'teeblrt | 2. A L Ak

§ O1laptop [ 'leeptop] n. LA H ik

§ emerging economy F7 24 22 I {A&

:

(® communications [ kemju:ni'kei[nz | ». 8 R F B @bypass [ 'barpais] v. T, Lgeeeeee MifT
©be poised to do #E w4 (E ), & H e & @lightbulb [lattbalb] n. HAT I
(Dtransform [ treens'form | o. P8 , PR

@illuminate [ 1'luminert | ». 875, I8 BY

FZMEN AT AERIEFIE - B ARET BRE/LFRETE,

FEREHBEHBEEMEBENEG . EHIBEE M1,

OQOAEEHBER“ELSI ENTE""BHXET" HWERAX BFEXL. . BEMRN KL,
OF] L) has already come a long way H & HL il B £ U K B )R . @ 7] LA make possible A, B, C (JiA
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A make sth possible Z5#4 , %15 N i3 K J5 B ELARF 28 Bt 17 K 19 2728 . For better or worse 5 75 Hi i
) 1= 1 R i N s A 2 2 ) o T S O N7 oo

QQOaHtMiEHBH AR ERERAEL - BIBHMAE—,

@A Still(EA“ANIL” )5 £i1BE X #H ¥, 5| HEIR ARSI, as impressive as all this is B Q@ 4],
FEHYBEMWE A5 AR E"E ZJEE 5] A H . it may be trivial compared with what comes next 5| H
Bl B Tl RE S0 8T R K R R B AR

DARRBETRBEZETE . BHEERGFL B EFMB EMt—1], Having already enabled a
communications revolution #f§ @ 4] ; is now poised to transform just about everything else(be poised to

EONYEETH B LR HES) A what comes next . 52 i B 3 BB AT 2 1 B /AR

FEMEHMUEG AIE“2Em L&A (B . FEEAR) BIFEIK”,

QAR TEHRET BEILF—Y19E, The wireless age B0 “J0 (B Ze i A7, 45 “ fig 52 9L
FEL Vil 2 A7 B (TG s A ) " IO BFAR . is expanding to include not just. . . but also. . . [F1 )i | Bt %K 4] (phones.,
tablets, laptops #JJ& communications; cars, homes, whole communities [B] i just about everything else) , FH
“TCEIHAR I A 7 L R ) VS i AR B R R AR A AT A LR — Ui

QRAF AN FELEFMAEFHEYSFMAX"MTEERRHY S FHERX"BERFEOR, Instead 3£
P J7 e AR TR 5 =2/ B BORH 57 < 1T D 38D S S8 i & 28 i 0 1 A% g 42 7 CRIL, DA A7 e A% iy I 417
A T AR 5 J5 3 CE R I8 J5) RN 28 5 A3 26 B B » B8 F K BHBE 35 Fa st B 17 H Jg IR HA

[E3% R E 1)L 58 = Bob has already come a long way 5 Still. . . it may be trivial compared with what
comes next {5 4% , ¥ & B o A 3B 3 5C R 7 AT HE (D Q — Q@ @) 5 I 4> 4] JF PN &8 1 o “ Mk — e R G
£ :OQOHH ,of course W7 A Z5IRIEYE T ¥ , T 51 & @A) BAR S & : @ @A) v, @A) 19 5 2 ) 5 2
] 43 5 Bl R @A) impressive as all this is A what comes next, 75 /4 A] [[] & 5 5E 4 X N i 2 2. 2. 5/ Y
Bt b The wireless age is expanding to include not just... but also.... In emerging economies, rural
communities. . . some (communities)in Africa and Asia. . . J& 5B P BIHIE G 52 L B2 35 R D) Sk X 2 = B @) 1)
HALWIE,

- HEURRE -
47. What is most likely to happen when advanced batteries | 47. 5 Bt B 2 I =z E B i, & 7] B
become widely used? EEH A
A) Mobile-first lifestyles will become popular. A RE Bl S AT 9 A 7 SO R AT R R
B) The globalization process will be accelerated. B) & Bk Ak gF FR 4G 2 Il
C) Communications will take more diverse forms. O i R 2 B3 2 AR I B 3
D) The world will undergo revolutionary changes. D)t 5 4 28 i s A2 AE

[FBEHETEN | AE Ao w3 X2 m”, i 8+ Advanced batteries become widely used 5
Advanced batteries. . . creeping into the mainstream [ X} v & & &V 250 B,

[HEZZE] D), & B ets R 200 i A el AR 1 57 548 th B se e i i IE 20 A &
WY X AR ARG R FHREAR S5 T IS PEFOR C ik gl A7, Al DL 5 3 v 3 19 3% S AR i) R i ok
AR AL D BUIEH

CHERR T30 ] A 0B Ty 2 = Be @) fir 4 Je 09 B it © & 5 e i 28 95, IR AR 80 H e 1]« |, s ]
REF= A iy 52”7, C TUKE 5 = B @A) st 75 © 2828 J5 1 3d TR S , B 25 A 8 At Jor G 90 38 B 2% 1ty
it g * FL LK R B 2 AR R il IHOE U7,

(12 B B A 2% A B — R W) 0 R RE S ), SR b Bk 2 60 AN [a) B 285 (2 & AR 52 ) VS o
A BRI R DGR TE T ST B A E BT ) B & AR B9 52 1 (What is most likely to happen)”, Fifi J5
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MR A8 B &S R BT [E] FR 18 (in the promise of , signaling a tipping points what comes next, is now poised to
EFRIE“ KK shave already FEpric i 27 HEBR“E & &K A B0 (A B) 7 A S BB A&k 2 m (C) 7 1)
P, B9 T “[R] ek 5 MRS R Sk S2 e 3 T (D I The world will undergo revolutionary changes 5

change the world % signaling a tipping point for forward-looking technologies)

C EEHER - o

48. In some rural communities of emerging economies, | 48. EFI M EZFHEPH — L g HH X F, A
people have begun to . e Fu@ o

A) find digital devices simply indispensable A B BT B A% FLE A A] Bk

B) communicate primarily by mobile phone B) &= 8 i FHLIK 4%

C) light their homes with stored solar energy O FIFFfil 19 K PR BE7E 22 v IR 1]

D) distribute power with wires and wooden poles D) FH HL 2 FlAR J5T HE 22 AT TiC

[HEHETE AL ] A AR M TR S R X A28 46 , B L 52 G ##3R] In some rural communities of
emerging economies NJ & i £ 57 Bt @ 5] ,

[(EEZRE] C)o BMBEOMIR FEMMNAT IR, S M XS LM AT H LT, 4546 BT
SCRTH, HL e B B SOJE: ANl A A AL i O IR AE B o2 i g /At KPR B2, C T IE A .

CHEBR T4 ] A 30 digital devices 3€ H %5 VU B (D A) phones, tablets, and laptops,{H [t Ab B {4 51 78 “ G
2B B w E R AT IR R IR W R IR A A T E B, B X A P B D A) wireless. . . phones Wi &
B S TR s (YD T8R4 7 H X B wireless $8 19 £ Z 2“1 FIE "M A B 5 515 5H ",
HCHhIp k4 L M ER S M X L -0, DI 55 MW E QA S A+ X IE &8 /A Bl H
(bypass) HL £k F1 A JiT HE 6 AT BC L 7 AR A

[ 32 MR BB A REME L AFE T R A 40 1 R U B @A) ABZ A SOR SO s (AR I St T
A B HLFF 2R, IF R B B A R T A A 07 207D . Al R SR R R A M e 8 & S0 1. HIR 55 i s (DO
), 48 H JC 2R BE HE A7 A 1 AE ] TR AN U ) AT 20 HOOR 9 e 401] (4], 48 H AR 5 — S b X5 — KA
BOR FHAE Rt S BLBLAR IR D . ] DL, @) 58 #& & SCR O P P F A F 4R R ARG R FH R RE

V @ Today, energy storage is a $ 33 billion global dm A, A8 R H Ak £ — AR 330 12
industry that generates” nearly 100 gigawatt-hours” of EAM A BT L, FF 5 A K 1000
electricity per year. @By the end of the decade, it’s expected LR 2, B RAFARK, Lm0 1E

to be worth over $50 billion and generate 160 gigawatt- 2#iF 500 72 £ U, & 8= 1600 12
hours, enough to attract the attention of major companies B, ARG KRG W iE &, &4
that might not otherwise be interested in a decidedly” B, 3K N B R A A — TR R R R

pedestrian” technology. O FEven utility companies” , which BHE AR B XM, R KAH G LT
have long viewed batteries and alternative” forms of energy Fo A ST B R AR Y X ALAE B 89 2 35

- _ o =2 . .
as a threat, are learning to embrace” the technologies as FaAboa] A F A IR LR,
enabling rather than disrupting. LA AR Y i AR AR T

CRLERSHAN - o/

(Dgenerate [ 'dzenorert | . f= 4 (I, L S5 BE &) % @utility company 7> I 2\ A

@ gigawatt-hours 12 FL 4 /N ©®alternative [ ol'tamnativ ] a. 7] 2L 1Y
@ decidedly [ di'saididli]| ad. JCEEML, B i Hb é (Dembrace [ 1m'breis | v. I, %7
@D pedestrian [ pt'destrion ] a. % JC & 1Y g
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By the end of the decade. it’s expected to be worth over $ 50 billion and generate 160 gigawatt-hours,
enough to attract the attention of major companies that might not otherwise be interested in a decidedly

pedestrian technology.

By the end of the decade, it’s expected to be worth over $50 billion and generate 160 gigawatt-hours,
I AR Fih+HE ik
enough to attract the attention of major companies
SN 0
RETE )i Hfimajor companies
that might not otherwise be interested in a decidedly pedestrian technology.
IRl I i

,,,,,,,,,,,,,,,,,,,,,,,,,,,, &

- BEOW -

FHEENFIME'NAEEHBEMEALZREAE. . CEL5IBERD TN NE,

OOREHEREFEME~LEZRAE . MERTR.EBWRS KRB B, Today... By the end of
the decade. .. HEBEE B [A] 28 5455 WA 80T $ 33 billion = over $50 billion; 100 gigawatt-hours— 160
gigawatt-hours Bk ™ i FL 3V 77 AN (B 7 BE AL 2 K, o AR 3 & Jie ol B 2 e L & ST 5t Z i . enough
to. .. PIUHLM R B A P IR TC &, AN S B Sk F Bk Can A 208 e 51D ok < H b ek T ) B R
(otherwise B F8“ A W, AR, T UL “ W R A B HIE WA )

QAMNHEBURAANSEET " H#— P EBRBEMRARMNES] S, Even 5| RiE NFEH (FHZ
B A HAB 2 7] shave long viewed. . . as a threat VS are learning to embrace {4 B84 11 J5 %F H » DA &
as enabling rather than disrupting {48 (1% B A e 85, 90 P8 23 2L 350k 23 &) Cutility companies) 25 & 1) 58 4>
N D s NSRRI

(5 % R E R YA — DU B DN FH 40038 1 B 150 B FR 3t 4 R 9 R 200k 5 28 A B2 D0 L 7=k A
() Ff B Ul B L R e VAR O 5] e R W 26 . AT DL = B SO — A, 3 [R] BE RE e IR 55 B 4 i A 0
“HLM A B AR

:ihli::ll(:g eZompames have begun to realize that battery 19, AHEWA T BFBEIRE B A ]
A) benefit their business A) X =l 55 A #5

B) transmit power faster B) &1k i

C) promote innovation O HE3h 818

D) encourage competition D) 8¢ Jiil 3 4

(A5 TE AL ] A A 0 He gl 2 m) 6 A i R 19 B 27, i Utility companies 5 i 255 LB @A),

[EZEZE]A)e HNEOMTE 23l 28 7] H AR K 6yt Fn & ] 5 A BE TR E R4 Bl
Jop AR LA 2 35 SR A r i B R B AR SRR R 7 R & B IR L ] LA LA R B & T
B 2 B FL B AR L 55 A A . A THUE A .

CHERR T8 ] B IUE b HOR D I “FEfif B /48 L e AL f " e oy “ L i BE 7. C W% enabling
rather than disrupting {1 A “4E 3l A1, 1B ST b oK 4 B2 et 2 AR X1 i 52 . D A viewed. . . as a
threat. . . enabling #81&% T4 encourage competition, {H 3 H A $2 K H it 35 A XF 17 375 50 4+ Bl 52 0]
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(42 0 B BRI 25 A 1 OC B 2 B A% enabling Y HL AR B SC, AT DR A A FE HEWT . 1. A5 B iR A S50
rather than #2878 enabling 5 disrupting B ¥R E 08) 18 X AH 2 . 5 enabling W F8“Bh 25w 7. 2. {58 B F
SC ) R e N FE D 2N wORE E Al 2 S A N BB Ca threat). . T B AR AL A 2 B 25 1 A Cenabling) 7,
DA R b S L B R DL B P RN g 5 R A R ) % R 7 AT 4 3 LAY Bl 25 PR B X
55 & R 287 B A TIE A .

VI @ Today’s battery breakthroughs” come as the PR W Qi) R OEE S S
world looks to expand modern energy access” to the ERBZRFIAKREBERT LI Y 10 12
billion or so people without it, while also cutting back” AR AN A S L, R B XA H
on fuels that warm the planet. @ Those simultaneous” TR EE G RA, AL
challenges appear less overwhelming” with increasingly MR AT AR AR R T A5 A T A R AR
better answers to a centuries-old question: how to make 09 &K, AR R B B AR 69 BB DL
power portable” . LERLAEL ST T,

£
S

CcRALERSEAN -

(Dbreakthrough [ 'breikiru:] n. &% % @®simultaneous | istml'terntos | «. [@ B 7% £E 1)
@access [ 'eekses | n. FAMLL A é ©®overwhelming [ ouove'welmin | a. i # 1
@ cut back Hll I » 45 I % © portable [ 'potobol | a. FHEA Y XY

Today’s battery breakthroughs come as the world looks to expand modern energy access to the billion or

so people without it, while also cutting back on fuels that warm the planet,.

Today’s battery breakthroughs come |  H[E]IRiE as the world looks to expand modern energy access
Fif Wi | 510 FiE EE T
to the billion or so people without it,
EEAb
while also cutting back on fuels that warm the planet. 0 A [) R 18 M)
51510 R it ETR N B ifuels

............................ &

BRI .

ENEAWHERMIH LRARBHNES N T XAKREFENERBEE A B S B BRTE R
AN o L o €

OAEHE MR HFEHES /(A comes as B E RiZ%5), Today's battery breakthroughs
WEIRSE =& H BT G Wb & BB U7 . the world looks to do A while also doing B (look to & K “+g
LR PRI AN A A W E” . — 7 B B T A NER A AL T IR RR IR, 5 — T T B T
U8, 350 b 35K 0 I P AR T 1) B9 9 L B v AR TR 1Y L Y S B A PR RS T S M ) .

QA — ST LR (i) ” B X3 Bk &% B9 E K 1E FH (A appear less overwhelming with B {2 I}
“B Xt A BB AL #IER") . Those simultaneous challenges [A]#§ expand modern energy access. .. while
also cutting back on fuels(simultaneous [l iy while also BT 5 & B “ [6] B5f 2 47 £ ”) . increasingly better
answers to a centuries-old question: how to make power portable 4§ [1] “ 1E A Wr iF 25 1) L a0 4 B4 & K %

5 ) BE AT B B/ LB R
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VI @To be sure, the battery still has a long way
to go before the nightly recharge” completely replaces
the weekly trip to the gas station” . O A battery-

powered world comes with its own risks, too. @ What

happens to the centralized electric grid” ., which took

decades and billions of dollars to build, as more and

@ »

““
more people become *prosumers” ,” who produce and

consume their own energy onsite” ?

W @ No one knows which—if any—battery
technology will ultimately” dominate” , but one thing
remains clear: The future of energy is in how we

store it. [ 430 words ]

B, EBHR—RABLZAHK
IR — R ik X ATV Z AT . A R
HAR KT, B IKS)6HRaA
LR, A ER S GARAFH
&7 M A E O R B T AR
AREREH TR EFRTICELH
Eag P X WA 477

A fo 38 AR R S B AW i
W A RLEE L FAL (2 — 4+
FREEMHIL ARG R RE TR o
T4k % € .

CALCEBRSEASN - o

(Drecharge [ ri'tfa:ds] v. 45 CHE ) 558 78 % ~+ consumer)

@ gas station Il /i 3l é ® onsite [ an'satt | a. ALY

(@ centralized electric grid £ 7 = Hi, % 2 ©ultimately [ 'altimotlt] ad. )5 » 2
Dprosumer [ prov'sumo] n. F= {4 # (& 718 I B producer % (Ddominate [ 'dpmmnett | v. &b T 7 Bt # 47 , $1 4 15

What happens to the centralized electric grid, which took decades and billions of dollars to build. as

more and more people become “prosumers,” who produce and consume their own energy onsite?

. . . ’*ﬁ’lﬁ M/D_J . o
What happens to the centralized electric grid [/E£+ which took decades and billions of dollars
FiE  HE iR SIS EEE G il
reyrys to build,
R WA e
a #E
as more and more people become “prosumers,” prosumers who produce and consume
— s SEY — < . 1 p v VEEY
5151 Fif Wi IR RN | SIS s s
their own energy onsite?
il R
ER T

FL BT “BHUBEARNRRERBRRATEERLNT,

FEtEEHESEIUBHEINERAETERKNBEE, BEEXK,

OAEHBEMERSESEREEES, To be sure FA& 3,5 ARG F 3, the nightly recharge
completely replaces the weekly trip to the gas station & F & 1% T 1, #4518 32 30« e b 3K 35 7 52 4 HUAR
PRI IS BT . still has a long way to go JUJ 5 I LIt 7 Ml A 17

Q@A mMIEH LB IR RN ERXE MW EF, WA CR MR TE B X i
[ Ui B XU 7. A battery-powered world 518 I /] the nightly recharge completely replaces. .., © 4]
What happens to. . B 4[] /a], SC L6 & 2 2. R b a) risks: BEE A= AE X HE A H 23538 22,
SR E R A i rp A A& Sk F

FINEFNAR BERBERBERRKRETEME/BBEAR,

] ¥ LA No one knows. . . but one thing remains clear. . . J& il “Jcil & UL A8 & E—— 5 ¥ 48 H
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Mo 2 e TR GG (AR R SA AWM AR ES W kil A —1FHE 5w
1M 55 W« BE VR B R ORAE TAA i BB B R B OCH 2,

[E &R EmIZEIL S LB e T 456 O n) 3@ 4] (K MER], as BLHTE KR OC R ; [ )
Al gl NBZ R SA/EE H A ) . 2. KBt The future of energy is in how we store it WL B B
energy storage as a missing link to. .. energy future, LM EH ER G . ME 2 LT E.

- AR -
50. What does the author imply about the centralized electric grid? | 50. X F&EHFXEN , EERB R TH4?
A) Tt might become a thing of the past. A)ERRES Wt %,
B) It might turn out to be a “prosumer”. B) B A RE = U IHH T .
C) It will be easier to operate and maintain. O B B G #AE Y4,
D) It will have to be completely transformed. O B AT A HEAT 101 o i

[AEAETE AL ] A Bt 4 v = H 73 1], A] i G 44 10 the centralized electric grid € 7 255 L B Q4] .

[(EZEZE]A)e SH-LEOM BN . A Bk B 2 0y A &7 S A= 7 R H 2 A & i BRI .
T2 G b e ) 25 AR fRT 2 PR A b a e i B gl Y T S A XURS: ] R A UL AR < T L Y B Bl Y TR O
FT B ) A% B it 5, A v X H R C L AR AT RE S B I

CHEBR F 48 ] B BUKE 23 A 77 14 3 (prosumer) 7 4K K A (more and more people) ” i e 4y £&
A7, C I Ok B 22 1 R 7 /B b 2 Rl S s 2D 3 L A rp = K B
ERAERZED . D AR 1T 4 b el ) B SRME b 855 o (B R A7 B0 7 — Ul i 15 SCE B WA BB TR 1Y
KRR T A4

(52 R BB A 2% A S rp o ik /) 20 5 5 B O ) Oy Rk /) Sif B[] ) ) il il JEL 8% O 22 £ B2 90 BT i
A HEWEE WS 1. 5 B What happens to A as BAJ2C L & AB Z 8] A9 “ 58 4 M 1FE & & (A 2 it
HL SR 2 AG i VS B J2 A A7 HURE L IBCAR 1% ) HE T VE 8 WL A YRR IBIE . 2. 455 B4 .. comes
with its own risks #F—20 BAHf/E & WS i 2 B &

Passage Two RlIZERREMHEE—MHLSEN

G = B&aSH

L

SRR : Live Science (B35 )2016. 02. 04 L& Race Is a Social Construct, Scientists Argue(F}2#
FRA RS — Mt @) . EJ MG —Frt S & R B Y% X DLR R g Bt f% 22 55 &
FEE LB, BRI ARFEZ S /T8 ) R — L B R R WA/ 43 B ) AR =
HBO P UL/ it e IR R 7S B BO

\..f.._; = -Eﬁﬁﬁ&ﬁtﬂﬁﬁg

T ™ @ More than 100 years ago, American sociologist” 100 35w, £BAHAL5 K W. E
W. E. B. Du Bois was concerned that race was being used B. ARkARATd2S “Frak” EARL R T A
as a biological® explanation for what he understood to be WF R B RR RN P AR AR ) e sk 2
social and cultural differences between different populations I, ALk A X e £ F KB T AL LR
of people. @ He spoke out against” the idea of “white” and E I, AT RAFCHGA ot ZATZ
“black” as distinct” groups, claiming that these distinctions BT R 69 BRAR VX — A i 4% LAY R
ignored the scope of human diversity” . HEMT AR SHENTEE,

www . eduaah . com 53



,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, A2

CALERSEAN - o/

(Dsociologist [ isoust'plad3ist | n. #1432 % §  @distinct [di'stikt | a. #AR AR, A R Fp2E 09
@biological [ bao'Ind3ikl ] a. A= ¥ K é @diversity [ dai'vasoti] n. ZFEME; 22 5% (M)
(Dspeak out against £ B 1fij i , a1 1 > 2R 53

More than 100 years ago, American sociologist W, E. B. Du Bois was concerned that race was being used
as a biological explanation for what he understood to be social and cultural differences between different

populations of people.

More than 100 years ago, ...W. E. B. Du Bois was concerned

I [EPIRTE Fif I between different populations of people
A
concerned ) E1H P\ HJ i Ja B E 1B fisocial... differences
that race  was being used as a biological explanation for ... social and cultural differences.
gl iR e shiEE FiEAME

,,,,,,,,,,,,,,,,,,,,,,,,,,,, &

BEOW -

F—_ERUMERIR[ “ME"E—MUESEN, FEBTEWEE X,

F—EA5F,fEH 100 ZEF DuBois WM . “ME"EHA TN EYVZRAERBEAREGZE
HitesXhEzR,

@A 5| N\ Du Bois #2{f , A/1) B 78 P f# race.a biological explanation.social and cultural differences
Z B K & . H2 4 Du Bois #HE X % (was concerned) : K- 26 [n] I SZ ) J& F AR BRI S XU ER”.
IAEED ERANTH PR X —HEE“ M E B f B DU R CRI AR WA A BB AN )

QA —FTEE DuBois Um: A“MiE” MEBFANRHASLINE 2R AL SHEME, “white”
and “black” as distinct groups.these distinctions P (D 4] race, spoke out against (“ K AHH 18, 2> FF FF
ii”) M claiming. . . ignored. .. (“& PR e oot AT eeeeen ”) F B Du Bois X« % R 437 14 5% 50 KX
distinct groups(distinet B A “HARASE 1, 12 40 B 197, 05 7 B oG 43 258 1 R 7) 5 the scope of human
diversity(scope & A “JU . 4037 KGR AR Z MR EEO RS, i e X Bt AR 2ZER B ZH
) AN R/ R T RE A R

(55 35% iR 2 35 A B o) 152 o 7 05 1 B 40 25 L B0 A A % 7 O 51 2 24 s 4k 2 325 3 8075 (was being used
as) VS Du Bois(what he understood to be) br# 37 5 B 5 . FIBS ZiRE B 702N T84 KRB
BIRAEAEZ R N SCUE T A YIS IE , B s 5 B Y A8 2 5 Du Bois 4810 &L 9 = 1A

51. Du Bois was opposed to the use of race as . S1. iR R EMERE
A) a basis for explaining human genetic diversity A i B NI R 2 B 1 S

B) an aid to understanding different populations B) B A [/ B Bl B T B

C) an explanation for social and cultural differences O XF 4t 25 1 S Ak 22 57 1) fif R

D) a term to describe individual human characteristics D) ff i A AR R AR 1 AR 1

[FEEENL] AR A Du Bois S Mg it 248 F 7 19 Je X 2 0L L AR 3 A 44 S 8 16] Du Bois % #8 ¢
HE1A] the use of race BN 25 — Bt .
[(HEZEZE] C)o H—EBOMTEH . Du Bois $H.L“Fh it ” 9 FH 2K M Az W27 F BE i BEAS ) BE AR 2 18] B9
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fha b2 5 . 0T W C IE#f . &1 H was opposed to B #fi SCH concerned & A B9 “ [z X 25 BE” 5 3% 701 J& X
JAL X used as a biological explanation for. .. social and cultural differences between. .. FJHEFE .

CHEBR T3] A W58 — 28 DU B Fr iR« an A B2 S PT ROW A A80% 7 AR BCAE T S0 R a2 L an A R
5% FE T FAE 2 W00 Do Bois LA "I /54 T Du Bois FIEFE 5 5 A 10 13 8 52 4 — B 10 I Bl 2% o
AL VWD 7 NP R IR R 2 B Du Bois i K T ANRIEH Z M7, B UK B B O 4] Du Bois
JIT IR %) T T ARk G FH 3 il AN R HE A 22 1) 25 S 7 B O “ BB R R E AR . D 30K Du Bois JC 7 X 4
A [ AR A JSC A R AR

[IRERE R ] 5 — B @AWW s, HH b i O 5 %, 78 I 0 8 A 58 43 7% 4 2 A 4 A 90 e
fif 25 Iop 75 B L 1L A5 B R VR R B ) F ) OE B B R L B T 2 S X4 (race, biological explanation,
social and cultural differences %) Z [B] ¢ & , W1 B4 AW WL 0. 2. AF A B0 Be[A] 22 56 0C & - AR N4 Bk 3¢
¥f Du Bois & #: (would favor) . HAS G K BUACEE 22 1 W 5 5E 24~ Du Bois W A5 . A S ST e & 8 83t
R, Du Bois 4] JF A 42 % .

[ @Science would favor” Du Bois. @ Today, the HFLEEMAR P —B, dob,
mainstream® belief among scientists is that race is a FFERGERANER, R E—Frit
social construct” without biological meaning. @ In an SHEMEARETERFEL, E—F
article published in the journal Science, four scholars FIRETF(HFILEN AP, @5
say racial categories” need to be phased out” . oA R R i B T

oy
F

- RICEBSRANM -

Dfavor [ 'tervo] v. B [A], 4 Sé @ category [ 'keetogort] n. &, Fh
@ mainstream [ 'meinstrimm | a. 370 O phase out % 4 Vi ik
construct [ 'konstrakt | n. FAH W&, B4 53

FE_EHAHTANS , BHHNSEZERI Du Bois R X #F:“ME" S —MHSEW, FREFEWEE N,

Oa#& FET B =4 157 Du Bois — i1, would favor VL EHIESE G A . (4 19) B2 £
BSUE T CH A7) R 0

QAR LSS R ZEN TR HIE %, race is a social construct without biological meaning H # £}
G R E Tt S A B AR AR W A S G R R — Bl okE S EEA 7 R e R O A AR B Bl
O PR E Y AR JE M T Dy s RS e R A7) L B O TR R G 2 8] 9 To B W B AR W as 225 5 . the
mainstream belief among scientists 5 ¥ W &L A “ AL

@A BINEMEIR S, F it —H B UM A SR E A& 5 2, need to be phased out B i B} 2% K
XoF o 1 3 28 T 285 B 10 32 25 Y DR B 7 W s AR TR A [T L5 ) B R O /] — 25 B &

[ 7% iR = R I 3 A B E AR AR would favor 3 1 404> Bl 27 X0 A 4F Z A Du Bois WA #Y 3 FF 59
IE . H spoke out against 5 need to be phased out Y44 B X Fl it 73 S B9« S X673 “ Pk A B A W27 72 L (
without biological meaning) ” 37 5 “ it K] 43 Z 0% N\ 25 2 #£ % (ignored the scope of human diversity)”,
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I @ “Essentially” , 1 could not agree more with the
authors,” said Svante Paibo, a biologist and director of the
Max Planck Institute for Evolutionary Anthropology in
Germany. @ In one example that demonstrated® genetic
differences were not fixed along racial lines”, the full
genomes (3£ K 20 ) of James Watson and Craig Venter, two

. . . @
famous American scientists of European ancestry”, were

compared to that of a Korean scientist, Seong-Jin Kim. ™ @It

“AAE.RZT 4R &EIUAMKE
H.L R SR AR T
RITEEEMFRI T4 « g
B, E—ANIEW T “EAE £ F
IR AR TR B T R7eg £ 6P,
i« AL A ERA - LHR
(FAL B ety % 4 £ BAF )
B ARALE 2 RAGEHF

FOMATT A, ERA,“KAL
XA RERGER T F” D T4
L5 emANERLTR,

turned out® that Watson and Venter shared fewer

variations” in their genetic sequences” than they each shared

with Kim.
CACERSRANN - o/
(Dessentially [1'senfolt] ad. A JFi I MRA | Sé @ turn out Ji 3k &

©® variation [ veori'ei/n ] n. 45 5, 454k

g (Dgenetic sequence # [H 7 51|
)

@ demonstrate [ 'demonstrett | v. {IF 52, 13 B
®line [lain | n. FLHR, F <k
@ancestry [ 'aensestr1 | n. fH 5%, L4

In one example that demonstrated genetic differences were not fixed along racial lines, the full genomes
of James Watson and Craig Venter, two famous American scientists of European ancestry, were compared to

that of a Korean scientist, Seong-Jin Kim.

that demonstrated genetic differences were not fixed along racial lines
51 iR A WE T that =1 )
TETE M)
\ 4
In one example, the...of James Watson and Craig Venter were compared to that of a Korean scientist
- . ) o A~
ARTE Fif BB TR
[ 57

Seong-Jin Kim.

Rl i

two famous American scientists of European ancestry

,,,,,,,,,,,,,,,,,,,,,,,,,,,, &

CEBAN - o

EZBEU'HRAIZGARIEE_BEWNR “MEF X" AEFTR“EEER,

O a$E H E W= Svante Piaibo M & . T2 BB LIAWM S (AXFEX 4 )o could not agree more=
totally agree (RNREHE [A] B = 5¢ 4 [A) B MR 8 3% 2= & % b B 5 /) &5 BE AN [A] . a biologist and director
of. .. W#fi Svante Paabo Sy T 2 WA &0 £f B2 . A=W 7 AR E

QAR LGIFA“FEN D HRERNPERHNEEER",

Q@ al i B 5 4518 F1 /7 3% o genetic differences were not fixed along racial lines N #F5E 4516, WL |
BX race is. .. without biological meaning: Fi & 2Z [0] 3 TCHH B3N 2 F (M ER T RFHAS L E T H—
TG S By AR5 3] 53 9F T A= W 2 3 L

@R ULAF R EME %I, Tt turned out that. .. (FFRFH R FORIE -+ BIH BT A B L I W5 R
X —EMET B E AN, A and B shared fewer variations than A and B each shared with C %% 45 #4 [
WA S K B TR Fh i ) W N 3 1 R R AR S (A and B) e i b F S AP e i AN SE A n LR AR B (A M1 C,
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¢ B AT O, BV 3 515 H DR RO i S il g5t 4% 22 S (R, [m) FhORE A9 A 25 5 10 2 PR AR S AN [R) R E 22
] EL A B PR 22 ) " A R

[ EREFIEYARR R ZESETHM =51 =8 E DL . In one example. .. It turned out
that. . . JE B2 2 #8000 R B9 454 - S WA WL — F 51 I AF SR 458 7 LU ik — I 5 A A iF o8 A
WEBRTUMBE, 2.°% € + B E" AN L85 2H €72 H: 1 could not agree more with the
authors=1 strongly/totally agree with the authors(5g 4=%¢ 7)) , ' i AN B A1 b B DL N 1y B 5 18 — 3%,
B0 . 1 couldn’t be more sure=1 am definitely sure(5€ & #i{5). 3. L AL A and B shared fewer
variations than A and B each shared with C BH#fi3F 52 A.B#E“ M N7, C M EM N7 (H AB(JE]—Fp
%) A AR S i > F AC/BCOAS R FpG) S48 55

52. The study by Svante Paibo served as an example to show | 52. 87 7 4% - 1A 1& 89 &F 3% 1€ A 63 % BF

A) modern genetics research is likely to fuel racial conflicts | A)FUAC 5% 22 B 5% 1T G o0 i F e F I

B) race is a poorly defined marker of human genetic diversity | B) %2 A s i% ZRE M AL AR AR
C) race as a biological term can explain human genetic | C) B EAE J 4= W12 RiE , Bl BE A K i 1%
diversity Z R

D) genetics research should consider social and cultural

D) 18t A& WF 5T 7 24 5 JE At 2 F SO A 7% 1

variables

CHE ] A 30T A AT - BIEESE (The study by Svante Paabo) 15 F H A9 . 42 4
N4 K1) Svante Paabo ANV &5 =B,

[(HEEZE]B) o B =BQO MG 8t 4% 22 5 IF A5 B R % SR [ 22, 5] RO 09 5 N A 0 2k P 7%
S Ll B B PR N SR 00 3 R AR Sl /b RS HE B AT, A G OOT N BB Sk AR AR 25 L B AR e X
NG Z A AR UL, B o0 A7 AE R A8, B T IE 8 . 59 40, 56 DU BE (3 3k — AR50 45 I 45 18) 4
Hh L PG NI BE I 2 R — T L E AN TE PR T i — 2D A B IR

[HEBR T30 1 A TR IR BE racism #3& T4 racial conflicts, H A5 & JCHK : 3C i IF R 45 AL I8 12 o
58 2 R AR % 7 I . C 315 i 58 25 18 “ Fh i AS B8 fe il A 2835 % £ #£ 1% (a poorly defined marker)” #H
1% . DI & Bt social and cultural differences $ 1% T3 social and cultural variables,{H Svante Paabo
T RIS N & e S

(R BE ] B H B0 fif & o B T 80 1 i I8 09« 5 017 B ik 55 B9 X0 52 . A it 1) il A O o
AR BN B H RIS IEX 47 L TFHF A 4 2Z 10 B9 2 — Bt K ) racial categories need to be phased
out, LK “FEWF 5T FEhil 2 b % B 8t 4% 2% 25 1 IR 5% A9 M 45 7 AL T 58 Z 5 1Y 26 10 B, Ik 31 5 A
FENE G BHR S s race is also understood to be a poorly defined marker of that diversity,

IV Michael Yudell, a professor of public health at TmETLERKRFoH N L
Drexel University in Philadelphia, said that modern TAFPHIZE LR « RiERHL, A
genetics research is operating in a paradox”: on the one REBFHRGTRAMTE. —
hand, race is understood to be a useful tool to illuminate” 7y &, AP Ak AR IAAE ST A A K B AE
human genetic diversity” , but on the other hand, race is (HMO A AT A f2n —7% @,

also understood to be a poorly defined” marker © of that CXAMINARAZ S HHE—RARZ

diversity. A6 AR IR
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CALERSEAN - o/

£

(D paradox [ 'peerodpks | n. F & §  @define [ di'famn] v. B #h . A E
@illuminate [ 1'luiminert | o. [§H7 , i@ B g @marker ['mako] n. fri& . bRl
@diversity [ dai'vasott] n. Z RV, L 4L %

,,,,,,,,,,,,,,,,,,,,,,,,,,,, =

cEBBOW - Y

FNE#H—THEHA R . EYRFZERNBHETE,

modern genetics research is operating in a paradox ME A [a] 851 , 90 7E BB AT 05 28 ) ™ 8 AR AL = WF 58
e FIERA”, B5FE KA LLIZ X i on the one hand. . . on the other hand. .. . &% L4 a useful
tool to illuminate human genetic diversity VS a poorly defined marker of that diversity B & 1t B 77 J& i
FE - — 5 TR TG 900 Sy R N 2R 35 4% Z R A T, 55— 5 T XA R 02 — A 8 AN AR 1R OR
REA SR — 2 HE .

[ 52 7% R = R D20 DU B AR BT SCIe ik 1Y B il b o — 2D 48 T 2 0 R 46 0 Y A 1) B A W R 2 E A
A BT JERREE”, X bR SCE o UL R B2 BRI A5 o, R SO IR o5 — BRI (R 4
B AN RS2 e B AR AR TR LA

V @ Assumptions” about genetic differences “IBRERF AR Z A G ERAEE
between people of different races could be particularly FTEER TR TALELEAKR., “fHEk
dangerous in a medical setting. O“1f you make AR HE R A8 FF Ak B AT 16 R TR L AR 4

SN 1) [ 5 s S\ Pe b e AL B ER 2L 9 L 2h o gl
clinical” predictions based on somebody’s race. you're R A AR ARAR 2 R A6, 7 42 R AT

going to be wrong a good chunk” of the time,” Yudell CHFIG (A e Ll E#R
told Live Science. @1In the paper, he and his colleagues R L P S I i R
used the example of cystic fibrosis”, which is B XA R A A AR e G 69 A BE
FHRYL L HACHIAA R —FE
A7 A

underdiagnosed” in people of African ancestry because it

is thought of as a “white” disease.

 ATEBRSHEANN - o/
(Dassumption [o'sampfn] n. & . & Wr ﬁé (©underdiagnose [ andedareg'nevz ] v. IZKiA L L IRL
@clinical ['klmikl] a. I A . I K2 BT g © discrimination [ duskrimi'neifn] n. B 0. % # (53
§ )
)

@ chunk [tfank | 7. 4824 K=

@ cystic fibrosis 7 I 4 21 4 1k (Dnegligence | 'neglidzens | n. Hi Z. . 4 HL(53 F5)

,,,,,,,,,,,,,,,,,,,,,,,,,,,, =

EEN - o

FHEHEEAMERSENARZN : EH“EF @A,

O AL A Fh ik 4> £ 5 2 = J7 18] @, Assumptions about genetic differences between people of
different races #EF5 | 3T XS BY 48 15 WL AN [a] B % 22 1] £ 78 352 4% 22 5% ( Assumptions ™ R 35 . i W77 52 34
ZELECEAELEIE”) . could be particularly dangerous in a medical setting 5|45 F 3 : & 78 HAE =7
U T B & K (particularly £ 24 more than others®™ JUH: ¢ 51 A& 8 715 78 At 400 5k [ 4 25 5 B /a1
HEBEITOEE D),

QOAIEO A, EX BRI SHBERMWETIZHEH . WA ZE LIl a good chunk of the
time. . . the example of cystic fibrosis {4 B i B IF 5 £ ;it is thought of as a “white” disease [l make
clinical predictions based on somebody’s race, Ui Bl B A= v 8 B9 fi ¥ “ 4R ¥ Fh % oF 47 I PR T 7
underdiagnosed in people of African ancestry [A] i be wrong, Ui J5 B “fH 55122 W /w127
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[ 55 3% % E f#1E ) Assumptions Fl it is thought of as ¥ & ARG AYC T, A0 SR EfE 5 55 52
AAFEZE 0D B 2 58 A D e 7 v B L S R i S AN 527 DL IX 45

- EERER - oS

53. The example of the disease cystic fibrosis underdiagnosed | 53. EfE FHE X EENMFEANEEF 5
in people of African ancestry demonstrates that . i 12 1) 5 FiE BA o

A) it is absolutely necessary to put race aside in making . . . o
A) 58 A W BLTE MG W I il 55 AR &

diagnosis

B) it is important to include social variables in genetics . . . -
B) TEB G W 5T P ) AdLE 237 f JE F Y

research

C) racial categories for genetic diversity could lead to | C)istf% 2 kE4 vp i b i 2 1] n] 8 5 804t
wrong clinical predictions e 1 s DA 3 00

D) c%lscrlml.natl(')n. against black people may cause e T e p——

negligence in clinical treatment

IS EEANL | A A FH 0S5 A4E B i, MR 45 35 1) 24 R 28810 the disease cystic fibrosis underdiagnosed in
people of African ancestry &1V 25 1Bt ,

[(SHEEZE] C)o ABOMATR M, LLFNE 0 bR vh 247 i R P00 , A0 55 A AR AR K, O 4] 2% 441 45 ) 4%

i P 21 A A AE AR N i gE N D Z B DL By a2, 2 KON BB 2 N7 . R 4R B R & TR

B RD G 4y 28 & S 808 12 B I IR T 0, C I 1E 4 . racial categories for genetic diversity X} W Ji ¢

Assumptions about genetic differences. .. different races L & based on somebody’s race;lead to wrong

clinical predictions 25 Jii 3 be. .. dangerous.be wrong Ul } is underdiagnosed.,

CHERR T 40 ] A 30t O /m) LA S s i 25 47 1l PR F5000 AR T BE A0 457 00 WL il B2 4E 3 1R “ 12 W i —
T IR A S A R, B IR 5 S BE @A) social. .. variable 0L {H X BB N B MG AE AL &
AR AR R R PR A SRR, D W0KE S L B Al discrimination 45 4 A 1% 0] BEAF
1E B BE T B IR ESCP N A,

CIR 1 B BE | A0 i B 5 SR AL L B B R BB, H AR MR PR used the example BH A B 7% N HR 1 X
PR E B I 55 X 4 - D@ ) S AIF 5T AR, O ) K I 5 B AT 5, (D @ 4] 32 BEUL A BRI Sy 4
TR 55 X G A A 22 S L[] S S SR A

VI @ So what other variables” could be used if the de RAFHEMAEFZ AR, A
racial concept is thrown out”? ™ @ Yudell said scientists TAR LA 2 X ER? LA R

need to get more specific with their language, perhaps WA FRFEZT O LM
using terms like “ancestry” or “population” that might B T VAR e 7 R A
more precisely” reflect” the relationship between humans B7F KRB, CMNENS A AR A
and their genes, on both the individual and population WAL R AR BRAL AH

level. @ The researchers also acknowledged” that there are Z R IR, FFRA R ALK,
a few areas where race as a construct might still be useful 3B ARIR, AP A S T F AL

in scientific research: as a political and social, but not VAR RPN B & A AR ) B Fe
biological, variable. HRERET, MARENTE,
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e
y.

CcRALERSHADH - o/

(Dvariable [ 'veorobl | n. AJ 48 [ & , 28 & ¢ @reflect [ri'tlekt | v. iR . 8
@ throw out £ 7 é ®acknowledge [ ok'nplid3 ]| v. 7K\ (J& 55)
@ precisely [ pri'satsit ] ad. ff 0 , 7 5 Ho 53

RRRRES e PR s /F
BB -

FENEBRBC R A Xt RS HE W,

FEAREHRZOEERAEBSHOARNE, EELETEHATRBMES X,

OOANEMREE W MZRMIZFAEBWMOARE (WM""M EE") A MRS,

OAEEAXITHNGE SRR OB NS E . “MER'X— =Tz, ETHN
Z BT AaE?

QAABEW . FHERBEAARIE, need to get more specific with their language, more precisely
reflect the relationship between humans and their genes FlHj Y race is... a poorly defined marker of
that diversity 1E SR o 558 1 A% SCUL A B A& e A I TSR il B N Z AR (NS AT LB A 22 1] 56
F s B RN ZCR RS 0 1) BRI X — R R AR I,

QANETHREEN: EHEMHESHRAEB AT LR B # &8 &, The researchers also
acknowledged 5| W5 & 0L A W A5 . might still be useful in scientific research & B Fh % #E & G F —
ToRAb 2% 4 E AR B . ) KSR — E M {H 5 as a political and social (variable), but not (as a)
biological, variable 55 J& A4 . B n] LIAE S BOIR A AL 2 28 & CH DA R RS X 88 7 T A9 ) ) , {H R BE
Ve AWy 7 i (RIS R LE W 27 22 50D

[ % R EfIEIAREK is thrown out [ 28 — B need to be phased out, F- YK B 8 B 2% 8 W 25 . Fhoi
ANREAEY 72 L ARRMEEY L&,

EERE -
54. What is Yudell’s suggestion to scientists? 54 REREMERNENUZMH A2
A) They be more precise with the language they use. AD ATV % A FH SRS B 11 S
B) They refrain from using politically sensitive terms. Bt A7 10 12 3 B fif H IBCIR BBUROR 3
C) They throw out irrelevant concepts in their research. | C) AT 12 78 W 58 0 il 55 T ¢ O ME &
D) They examine all possible variables in their research. | D) AT iZ 46058 H kG A0 BT AT 7 i O A5 B

(S HEEAN | A Z A Yudell 25 F#F B0 H I (Yudell’s suggestion to scientists)”, 5E i £ 55 7S B
@ %) (Yudell said scientists need to. .. ).

[(MEEZE]A)e HARBOME M Yudell 3R Bl 7 500 18 5 19 75 2 i (need to get more
specific with their language) , A T 1 #f .

CHEBR F 90 ] B I0R M " e AT B T AR B ARG 8 R 3 (poorly defined) ™ i 8 O * BUIA HUROR T
(politically sensitive)”, C I JH 275 Bt D) thrown out T4, ARl 5 0 X5 G2 AR 0 19 AR o7 fhn 46y
“ANHH R BIME & Girrelevant concepts) . D T 56 75 BC K A1) as a political and social, but not biological,
variable 1 B4 ¢ R N FH A& R R NI ) examine all possible variables.,

[ W BB | AT 4y R P S Bl 22 KR B (be | examine) 5 W % 3 (refrain from . throw out)
A8 S BT DA SCH E AV N 5 43 R P 2K (need to 3R “ N R BUAY 7% s throw out 38 7% W 41l 55 A4 X
R s Ak SR e 5 8 A7 ) AT R LG, & B specific [A] precise, BV AT B 8 A T Ry 1E B 24 58, HoAth = 35 43
B SO TRl B
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“E R RN IR A DA F AR
B K AR % R E AR B AT KA, B
TFTHRMNEZRBEMBEORTFE 5
A4 7T 3 A% R B AR AR A R R O £ 5,
B M & R Ak A A BUS B R AR A
84 S5 W BF 50 ik ESU A i IR A2 X

VI & “While we argue phasing out racial terminology

(AR 1E) in the biological sciences, we also acknowledge

that using race as a political or social category to study

racism, although filled with” lots of challenges, remains

necessary given” our need to understand how structural

inequities” and discrimination produce health disparities
(2 %) between groups,” Yudell said. [ 387 words ] AT R R L BH 7 T 4B RILIE,

CRICEBRSHASN - o/

(Dbe filled with ¢ i ﬁg @prolong [ pra'lpn ] v, ZE}K (55 i)
@given [ 'givn] prep. ZjEF| KT g © physiological [ fizio'Ind3ikl] . 4= FHH) (55 )
@inequity [n'ekwotr | n. AN IERE AN % ©do away with J& [, R 2 (55 #8)

“While we argue phasing out racial terminology in the biological sciences, we also acknowledge that
using race as a political or social category to study racism, although filled with lots of challenges, remains
necessary given our need to understand how structural inequities and discrimination produce health disparities

between groups.” Yudell said.

. Yudell said.
WFET | i s

A
“While we argue phasing out racial terminology in the biological sciences,
WAL | 5150 EiE EE TR
2N
i M) although filled with lots of challenges,
we also acknowledge .
T T T wme 2 NS
Fig Rk HE "
A given our need to understand how structural...groups,”
(NG| J DR
\ 4

that  using race as... to study racism remains necessary

B9 A EE 2 K

CEBENH - o

FELEBEMEREIVEBEAMASOEBERE NAE AR EE N,

A A7) CBe) AT 43 2k DU &R 43 BR A - While. .. WP R AR SCAZ O W0 85« FRATT I I AE A2 W B 2% S0 38l 02 20 v UK b i
Rifi. we also acknowledge that. .. Bff I BEAR KD 70000 45 . B A i H T B 2% 30 25 523 % | DL i 5
G XK RIRA %, although filled with lots of challenges b 78 W i “ X — 4T 55 (R AR B L (EHIR A
MEJRE” . given. .. (given B NS T/F B — I /55 3K BIah B AR b - FRATH 220 450 A 7 55 A
o i 5 A e 3 At R 22 S 119

[ 7% R = FRE A B S ot b BOoR ) iy e I, Al oA Yudell U 85 %) SEfiff
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55. What can be inferred from Yudell’s remark in the last | 55. N\ SR F— B £ E /RS 1 & 7 DL HE i
paragraph? H1t A2

A) Clinging to racism prolongs inequity and discrimination. | A)WHpFG 5 23 GE K NS5 FIEL AL,

B) Physiological disparities are quite striking among races. B) A [R) Ffo j 8] ) A= BH 22 S AH 24 I 5%,

C) Doing away with racial discrimination is challenging. | C) & B Fh i B 40 B A PEEE1E

D) Racial terms are still useful in certain fields of study. | D) Fh % AR & 7645 & WF 58 S sk A5 8k H .

[REEENM ] AEE ARG —B T Yudell ¥Fi8 (Yudell’s remark in the last paragraph) Y N, B 4%
ENLAREL,

[SHEEZE] D)o fEARBT Yudel Hd R R FHAE BUIR 5 B0 23 57 B0 8 W6 K IF 58 Bl i 32 5o - A
W B (using race as a political or social category to study racism. .. remains necessary)”, 1] JLABIA Ky Fp
Jo& A T A oAt — 26 4508l 2 A I B9, D IR .

CHERE T35 ] A Tk i) racism. inequity and discrimination 454 5 PR “Fp ik & L5 A4, B
e AR TP AH SO I B A R B R R AR R 32 L7 B WU AS [R]HEA [) 22 ) Y ¢ il B 25 R Chealth
disparities) "y >4 “ A= B 2% 5 (physiological disparities)”, C 3i¥ E A Pk &% 2 00 “ R FH % AR 18 0F 58 Fh
% F X (understand how structural inequities and discrimination produce health disparities) i #t } “ & &
% . A1 (Doing away with racial discrimination)”,

[HE MR B | A DL A AW s () I8 3K 2% A o6h 4 M /) i B A . AT SR A AR BB < o3 i ) (O i
N PUAS /N4y ) While we argue. .. , we also acknowledge that. .. remains necessary, although. .. , given
our need to. .. ) IR A A KO TR S CRG R B AR YRR A ob i O R G A H Al 45 b (s i
ARAEAT A B | ufi FH o 7 R T AIF 90 P e S S b o e S B AN [ AR S ) A £ AR O 25 ) L
Jo& XF F AR AT A SR

Part IV Translation
& 5 th 5]

G- BEEX

With the vigorous development of China’s economy, the number of people learning Chinese has
rapidly increased,making Chinese one of the most popular languages in the world. In recent years, the
international rankings of Chinese universities have also markedly improved. Due to the tremendous
progress in China’s education, it is not surprising that China has become one of the most popular
destinations for overseas students. In 2015, nearly 400 thousand international students flocked to China
to study. The subjects they study are no longer limited to Chinese language and culture but include
science and engineering. In the global education market, America and Britain still dominate, but China is

catching up quickly.
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G- Z RthAE

1. BEFEZFNEDLAE, FNEHNAHDEREN,FSXERTHRELEAMNKREZEENIESZ —H

[ A 5L #E 25 3% 95 (89) vigorous; flourishing; thriving; X 3% Chinese

LA F R AR N EDOEZ TR JRIE DL, “ T A e 7 Ry B IR T AT 4 A B R S TR With. ..
giky o B 257 U E B R AT E BE TR TR of. L L JE B E R SR A IR TR .
Al Ab PR AT B E TS BAK ] ¥k the vigorous development of China’s economy, “g”i;‘élﬁ}éﬂﬁﬁ\d\/ﬂz
[AEFE R OC R, AT LK AT & 3 00, 5 38 HBLTE i e 45 R0 iR . Bk E . F B AR Z
i 1F 55 15, o0 6] “Lﬁi”ﬂi%ﬂﬂ the number of people; & i i “ 5 X 45 &9 7 0] 15& 5 PL7E 49 1d] learning
Chinese 5 & % 15 . 80 % 0 & i 4] who learn Chinese, “4 i35 & T ==+ -e Vo M RY () fif A, Bl
making Chinese..., “#R EAMNKREFHE T X —"F A one of T WM R+ B W E L7450, Hrp A
MEERFHEBZ"HTAMTZAR AR A, B LY the favorite/most popular/most welcomed
languages , 1Ml JC s 7 7 XT 13 W%, the favorite/most popular/most welcomed languages that people would like

to learn,

2. EER,PEXRFEERLELNHEZEETHENRS,

LA & |3 & in recent years; recently; B & _E &) international ; #f % ranking; B8 % significant; marked

LAl F i IR E R ERHEZ TS 0, 85 720 PR IE 15 4 18] /86 18 in recent years I,
ElliA] recently, A FFE“HE LA T 57, NI N rankings have improved; “ ¥ B X 3”7 .“&Z B x L #)
LR B Ry D7 HAE M3 87, B & K JE . al 3 of. .. 45 M M5 & i, J5 & vl B #E b 3h
international i /i & € 15 » 2 A Bl & international rankings of Chinese universities, W4, 4/ 36 0] fi# 352 K
AR EFRHEZ (PO T, W AT %1% 8 Chinese universities have risen significantly in the world rankings,

3. HTHEHENEX#S , FERARZENEZERINEZENMZ —RKAEANT T,

[ # % | & T due to; owing to; because of; thanks to; E K tremendous; great; huge; 3t ¥
progress; % K i 8 popular; # 9l overseas; B 49 3 destination

L) F A IA ) AR Y i b [ Z0E PR b B 2 TR B 2 H A, o T 748 7 nT B A=k A i
JR RS 2 A i o 2 A) . TR BERIE Ll TR 138 Due to. . Ab, b W] LN Owing to. .. .
Because of. .. . Thanks to... &, “PE X F "X “E X#FT"HITRE, /T FE NG E EWE in China’s
education, X 34 1Y Bl PE CHEAE T eee e AR AF T, —KIE N it is not surprising that. .. .it is no
wonder that. .., “RZEBEIFAERENEF A G —"HIRE A one of Tl m R+ Z W E L4 .
“HE 9k F RN overseas students;“ & 5 B e K SN F AR GRS TOREI T HE KT
DIFT A B 8 5 7K1, HH:5 ) destinations,

4. 2015 &, RN+ A ERFEERARIPEFES,

[ 7L # %5 |3 nearly; almost; B Fr 52 4 international students; ¥ # flock; swarm

LA F i IA ) LB AR e VR Sy B 2 H s 23 380 ] .l 2015 7] B, A /) By 2R T — ik
S, w7 AT 400 thousand B H FTHE PEF 400,000,538 7 4 7 HEM L R B 56 . 4 1 &
B[R flock/swarm tos 5 3 7R H I R 2 P B 7HH B, 1T AER o study 14 HBPIRIE

5. tMEIWHMEESABERTHPEESMXIL MEB8EMNZEETRE,

L3R C 4 %5 |#+ B subjects; F& T be limited to; €L 4% include; T #2 engineering

(Al FREMN AR LU 22 022 2T B B AR B0 P [ 207 92 Sy 3o HORBZ B T] , “ & R B R T e
T G, FE e ees Al %4 no longer limited to... but include. .., “#A15 I 97 BEGE“F B 7, 0] i B & 15 M A)

that they study, H: /7 that I LIS, “d B & 2 fo A7 “H 53 5 TARVHFE N H and 3% 12 10 190 5615 .
6. EEKHBETH L, EEMREMNSGESMA,EFEIELERET L,
LiRC 4 % | A 3k global; 2t 7 ¥ education market; £ F (#9) leading; dominant; ¥ /% position;
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role; i i quickly;#t £ catch up

LA F g A m) agits i EERKABT NS H RS R, “E2RKF 7% L7 R E,
VeI FL1E In the global education market, “/2” i ] 5 M A2 F 4 G &R, Al ] but 42, “ 5 £ F3
E”i%?i e R 1% L play a leading/dominant role, 8 F{ #2134 are dominant.dominate, “%”U‘Efﬁigiﬁ
catch up M iz H #LAE AT HS

BE¥RWRICEE B EE Ko 8iE
" ) vigorous/flourishing development; surging; o
EHERE ) positive development; successful development
booming
s the most popular language; the favorite
REFHE S the most love-to-learn language

language

rankings have improved; have risen in

the rankings

flock/swarm to. . .

play/hold/occupy a leading/dominant role;

are dominant;dominate

rankings have improvement

like bees

come to. ..

play/hold/occupy a dominant position/

status

JF EHIRH T

ZRARIB MM EIE,, A WA RSN K A% Mk A 3 SR 44 R R B R . 4% R TR RS i R
G TR AR DU T BB I T SR TR O T B I s 0 SO BB TR A SR L A S S R B A 2R
ANFIE . B A DU I 75 DABUIE JR SC o FE Al L DL o SC R 3k 2 8 D 38 L R0 ARl . O W0 2R A e 1
bl ¢ 87 0 HL 8 P AT B B X Y 25, — M nT e DU )T B B R, thAn A sk FF W 3% 71k global
education market.,“7E [E br A9 3 % 715 international rankings. @ 3 /x BT )& ) ﬂ%‘/ﬁﬁig_ﬁf BN A
WL e E 2 5% H@"""”i%i{l?@‘hina’s economy., “ H1 [E K 2% ) «- -+ 735 K of Chinese universities,
QR T3 IEAE KA B S AE AT LR g 23 3 L LA 2 DU B A 27 the number of people learning
Chinese, DAL & 18 45 ¥ 19 & 4= & 185 1T DL b 8 i ), b A ] 2= > E‘Jﬂzﬂ”l%j? the subjects
(that) they study,
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