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Part I Writing
[3E32])

In the past two years of my college life, I have never ceased to think what kind of work I

shall take up upon graduation. Although my ideas are not consistent, I have now decided to
start a business of my own as my lifelong career.

A variety of factors have led me to make this decision over other more lucrative ones. To
begin with, running my own business means freedom and independence. As a person having my
own business, it can fully express myself and make my own decisions, a privilege not everyone
can have, even those with highly-paid positions. More importantly, I like starting my own
business in that it combines with interest and work. A person can only devote himself to doing
the best when he is really interested in one thing. What’s more, start a business of my own
offers a certain peace of mind. No more rushing to catch a morning bus, no more worries about
when I will get fired, no more anxious to please a boss.

I do not want to miss this entrepreneurial era, and nothing, not even a big salary, can

equal for the satisfaction of being your own boss and a gentle peace of life.
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Part IV  Translation

[(&%FX]

In Chinese culture, yellow is a color occupying a fairly prominent position, which is

endowed with unique symbolic significance. During feudal times, yellow stands for the ruler’s

power and authority. At that time, yellow was exclusively designed for the emperor, with the

royal palace painted yellow and the imperial robe always being yellow, while ordinary people

were never be permitted to wear yellow clothes. In China, yellow is also the symbol of harvest,

When crops are ripening in the fall, people celebrate the harvest in high spirits, with the fields

taking on a vast expanse of golden appearance.
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