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learning outcomes. @ Top students don't necessarily spend B kAL B T AL & A # R AR AR
the most amount of time on learning, but more often than not HEIRR, ORFLALAEST L
have found the right ways to improve their academic AR E R 3, {2 4eq] B FARRE) T

performance, RRAACFIRGHEOEFE,

@It is widely acknowledged that there aren’t any shorteuts to DA, % T EARIBT A,
learning. @ But at least, a high level of motivation and smart QEEY & AR F %6 Lk
strategies make someone a dedicated and efficient learner. REIEA ST BN FHak,

consistency [ kon'sistonsi | n. — 54 §  outcome ['avtkam] n, 4R, B

indisputably [ indi'spjutabli] ad. . 7T # 3 3, , £ T S04, ? more often than not % ¥ , i %

immutable [1'mjuttobsl] a. &K R F &4 academic performance 5 3 B¢ 4, 5 Jb & 5,
rewarding [ r1i'woidi) ] a. A % L6, A A I 4 e shorteut [ '[otkat] n, 442, iF 54

contributing factor % & B & .2 4 B & éj dedicated [ 'dedikertid] o, A8, S H E8)

be fundamental to/necessary for/indispensable
for sth

M FEERT R must be needed for sth

maintain a strong/compelling desire/urge to

MABRMBEMES always want to do sth very much Ly

It is widely/universally/generally acknowledged

EIIN G e People usually think that. . . P

L H. SR

& Tell me and I forget. Teach me and I may remember. Involve me and I learn. (Benjamin
Franklin)

FIFE KRBT, HER REFRLE, ERELR T ARKFL, (AAW - F 25k

& Wanting something is not enough. You must hunger for it. Your motivation must be absolutely
compelling in order to overcome the obstacles that will invariably come your way. (les Brown)

RABRAAERY, KRR E AN E, L AEMALTE LG A AR LR AR ik kI
AR RATE LA, (A - )

e Intrinsic motivation is one of learning’s most precious resources. It bolsters us to stick out the
tough moments of a challenge and pursue what we love to do. (Rachel Simmons)

AEDARFIRAZRA—F TR, € 8B XA L B 16 I 69 R 2 ot 2] B R, E i K AN
FPREZF, (% BE)

% The motivation to do anything—like change your entire life around—doesn’t just come from some
magical, mystical place within you. Action is both the effect of motivation and the cause of it, (Mark
Manson)

MAETF e AR EROAEE 893 H RIULER G 1tk A XAFdsabsez b, T H®A
BAFRNBRE LRFAFANRE, (BE -3 H)
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(ARLAAEFRE 1)

Part III Reading Comprehension

Section A

BEBIRE LR R B EEEN

A

Fpr

A ik 8 (#H2 F)(New Scientist) 2008. 05, 28 X ¥ ; Arctic freeze a breeze for superstrong steel (6%
PREMARBEAG T HERE), TERE. A WOIKR MM P M T B S F M AR TR AR, & AR
BT i AR B P A R L R A e SR AR A i L RN R RE AL AR B AR R G O et
b BRA— RN ARG AR TN IR D2 A AME S ENR. TR THAER 7 9% AR AR A,
M AR FER PRETE".
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| ERERR

1 @ Steel is valued for its reliability, but not when it MALTHERAELEN 24
gets cold. @ Most forms of steel 26  become brittle (3 *#H‘cx‘?lﬂ AR, B EIKT
#]) at temperatures below about -25°C unless they are mixed . -‘25'095‘,*.5-&%#%‘!”*3: B
with other metals. @Now, though, a novel® type of steel has R e T Fit, W E € AF
been developed that resists 27 at much lower Rlﬂ—-ﬁ"ﬁ’ﬂﬂ#, ‘B'ﬁ' A RS
temperatures. while remaining its strength and toughness® — ?F_T.#.ﬁ'ﬁnfﬁﬁ&*ﬁﬁﬁﬂﬁ
without the need for expensive 28 . AE—AEGHAEMY.

Dnovel [ 'noval] a. % &, 47 4 8 §  @toughness [ 'tafmis] n. WML, 49 F 28 A

I\ow lhough a nmre] type of steel has been deve]oped that resists fractures at much ]ower temperatures,
while remaining its strength and toughness—without the need for expensive additives.

that resists  fractures - at much lower temperatures, | BRI | while remaining its
KEMNIMEFE WHiE =5 AR A strength and toughness
IE : A
¢ ] A
Now, though, anovel type of steel  has been developed - - —
s o =L — l —without the need for expensive additives.
Wifi - HAGE Fif WiE
cmERE .

26. &2 :A) abruptly
(5 BRI tEY & #99 B S EAH AL 5 “Most forms of steel" 25 M) 4 4585 (PP L steel # of /98254 &
AT B3), 8 F T lH 7 Most forms of steel( £35) becomel #3139 brittle (k&) , =43 % Bl 2.

% “Most forms of steel "3 58, steel H MRS, E M0 of 40394 H G 69w £ iT.
(B EE R Al L it if 24k Steel RO 4 # & 24k a novel type of steel T4 40, THE £ iE B A Most
forms of steel M 3F Most forms of steel AR EAEA R AEE, O ML RIFOTHEM 24

&2 T H#13F. @4 below about -25°C ¥ # when it gets cold £ 4 #{f , become brittle *F i but not(valued for
its reliability) s T JL-25°C 4 4R T S H AL 89 16 R & (F F-25C T & 46 F-25°C T HAK) , % 439 2 4 I 40
BTSRRI — s R BT, A)EH,

D) ardently" AL H A AR EL (B BRATFHREAN I OLHEAZAE, FRA THEFHEEGE
M3 4k,

27, BXE:J) fractures 28. £ .B) additives

[WEFEYZE 27 A that EFERG PRV EiF, TREAEAET. T2846F0 # # ik the need for
(doing) sth /&, B % #4974 # £ 43 expensive, 44139 & 4 &7 .

[(HREERIOIN B FTROBR ABEH TTERIK. TSR REBEAA TRHBE b, O
QAHI ARG ERIFIRE RO F N, L BB S T IR L BRARERH . 1
W 7 &) 18] though A7 49 38 U3t B 34 Sk 7 Ak 38 07 , 97 7 4R 6 A7 2 A2 ok fr'Fﬁﬂ“fﬁ.m'ngﬂf‘ Eﬁﬂ" “TE
fr!ﬁg;mnﬁ*-lz‘ TAEARR A (12 B e B ) 7R BRI, E 27 AP B become brittle. & “Bi 14 /RE R/ 6
BE".DESH;E 28 BB A mixed with other metals, R “& & FBRE/HMWER",B) E4 ,

H) components FH“M 5 "L &, 2% 28 H— £ F#, 12 component 5 % — # 4 PR S A RS A
B ERIER LRI F RS RS, THL.

[ﬁﬁﬁﬁ}ﬁ?$#ﬁ/ﬁf§i/ﬂ§ﬂﬁﬁfﬂﬁﬁimﬁT“iﬂﬁlﬂﬁﬁﬁ%ﬂﬁ&ﬁﬁ/*E§ RIF e E— Rk
R'HMEXAHBMME, 4 &K become brittle. .. unless they are mixed with other metals AL T IA W
P18/ £k s, M) A% 5 5 K a novel type of steel & A& RREH” RFFAHHE® S
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II' ©® Steel's fragility® at low temperatures first 4R 89 1R IR B AR T — B R e i R
became a major concern during the Second World War, @ BRAEXREE, £ USRS F
After German U-boats tor pedoed ( Fl & & 3% &) numerous ERASZEBARE,— L 2700 M
British ships, a 2700-strong fleet of cheap-and-cheerful® £0 R A BRI A RAH
“Liberty ships” was introduced to replace the lost vessels, WG B R AWBEBRHEDARKT
providing a lifeline for” the 29 British. @But the steel —AERERY k., AR KEMAE
shells” of hundreds of the ships 30 in the icy north CECE SR D A RS A S
Atlantic. and 12 broke in half and sank. BEP R2HEAAFFANER.

Il @ Brittleness remains a problem when building EERAEHTHEREN, pEL
steel structures in cold conditions, such as oil rigs® in the ML F, BN AAEM, T
Arctic. @So scientists have 31  to find a solution by AMEEERAERFHL2ERLS . BN
mixing it with expensive metals such as nickel”. FR-AMEFTE.

CRICEBRSRASH -

(Dfragility [fra'dzini]| ». RS AR, § A0k Eé @shell [Jel] n. (4ET4hineh)sh L,k
(2 cheap-and-cheerful 37 £ #r ft &9 : @oil rig [onrig] b # it & . E 4 &

(@ provide a lifeline for # ------ Rp—F LR §  ©nickel ['mikal] n, (—#PfF T %)

ships” was introduced to replace the lost vessels, providing a lifeline for the besieged British.

After German U-boats torpedoed numerous British ships, ‘ ‘ providing a lifeline for the besieged British.

¥ LRI A ) | Bt s s AR
a 2700-strong fleet of cheap-and-cheerful “Liberty ships” was introduced to replace the lost vessels,
E2 i H AR
- RERE - y

29, EE:E) besieged

[ % 7E 17 1 34 #1% T provide sth for sb/sth £ #  , B % # & & # 4 % 33 British(British 45 % 519 — &
B F A7), E 43 5 4 British 69154 A 4, T A 2R B .ing 54777 ced 717 .

[HEERIE —EOHLHA L ROKBRELE BB T RRAERELN". QAR L T4 .4
BUAMSER LSRR AHMAR-XE A" HE"A LRI FEERAMES, T4, %
HBE RS R EASFR AR RKAD LT EA . REAGAMNBR . AT (LESLPHEZR/Z
B/ZHEF2E LA RAADFELE,

30. ZFE 1) cracked

[(HBERMEIZ 4% T£& 24K 2H #H the steel shells. .. in the icy north Atlantic... and 12
broke. . . and sank. 7 4w % #-78 4 broke,sank #93f #]i¥ & A 45 2 A ed SR (BNIA T EK).

[(HEERIF A . B F But THERGEML 200 M A DR EARGMARKTHRBG XBFE"H
BRAET T A AP TAE R L R 3/ E I F L £ 4 F 40T the steel shells of hundreds of the ships T4ft
MESE R AR ER ER AEREAAN and HEBBRMER, THR AL — W R A A
SR EALIT AR, A B A T AR AR A AL F R, 42 £ 42 T broke in half sank,D # 4 L,

[EHAET]— RESEZAREANANBEXR, £2 AN IR GHELEERN , ELEEKALFH . FHA
oA b AMAH But .4 A and...and A MM A4, i Z A £ 4299 T 9 5 F 48 L 5 BT U AL AR
HAE X 5B L AR TABERELR A, MM AERAL M. — REXTEEERER
VB, B L FXTh , AR AHLAE4LAMKEREGPELT ALFHEAL WA
RRH T L/ BH)EKBET HEAHHE AL ARTRIEALSBR/RIE"F 0 @& L.

31, EFE:N) strived

[BERAMYEHEAEAESA/AFHAL L have AEEFHE, M THEAHBZF:2. have AH 33,0 T4

5



www . eduaah.com

¥ % ed 58 (H A LA Z A ED)

[(BEERIFZEOOFE ST BALEH TESREM P AR, D& 4 A HREKRA WS
RFEFLEBRS FRBEFTR B EAGE So ThHmEABRERME — R(FELBEHIE)"E
i%ﬁ-?%ﬁﬁ%fi}Ji—*ﬂ“ﬁg/ﬁﬁ”%(@ﬁ)-fiﬁiiﬁﬂ-‘ﬁ"ﬁ#lﬂﬁk(ﬁﬁ’*iﬂﬁ?ﬁﬁ)"ﬁ."gﬂﬁ
F/REF/ENM " FACHEE(FH), B ELE strive " S A MEF, FELE,

IV ©®Yuuji Kimura and colleagues in Japan tried a more EBA KA FAZELR FEK
physical 32 . @ Rather than adding other metals, they T—FEABRATE, ENEHF
developed a complex mechanical process involving repeated AR M ATEH — BT W
heating and very severe mechanical deformation”, known as B AFiAL, BB Aok B IR
templorming. HEBEBFTHRAL T K442,

N @ The resulting® steel appears to achieve a Wikl AT M FRALBAEL

| combination of strength and toughness that is 33  to that MR, TEL-24FFF . Bis
of modern steels that are very rich in alloy” content and, % o WAL .
therefore, very expensive.

M ®Kimura's team intends to use its tempformed steel ANGHATAATEABE S
to make ultra-high” strength parts. such as bolts”. @ They Kl AL o 4R A AR AR B 3R OE 9 B4,
hope to reduce both the number of 34 needed in a Wl s e, 1A B K2 T
construction job and their weight—by replacing solid PHEAGEORTAEF e
supports” with 35  tubes, for example. @ This could MBI ERARSFFECHMAK, XTIk
reduce the amount of steel needed to make everything from BYEEAF EAHKRF— A

automobiles to buildings and bridges. [ 285 words ] BT E ML E,
CRCERSRAHH -
(Ddeformation [ idizfo:'meifan ] n. = %, ( X.ia TEm) § @alloy ['elor] n, 44

TH. BT @Dultra-high ['altro hat | a. #2 3 &
Dresulting [ri'zaltn] a. AL LM, B F %8, B é @bolt [boult] n. ¥, (& 64) A, 3544
K 46 é) © solid support % & ¥ 44, £ ook

A

Rather lhan addmg nther metals, they developed a complex mechameal process mvolvmg repeated heatmg
and very severe mechanical deformation, known as tempforming,

Eather than adding other metal anolvmg repeated heating and very severe mechanical deformation, ‘

¥ i ¥ BAES AR B P sriin
they developed a complex mechanical process URGE o

FiE  E EiH } known as tempf‘on'ning.‘

The resulting steel appears to achieve a combination of strength and toughness that is comparable to that of
modern steels that are very rich in alloy content and, therefore, very expensive,

The resulting steel ~ appears to achieve a combination of strength and toughness

Fif Hif il
A
that are  very rich in alloy content and. ..very expensive.
XRRAEEE Rohid %if 1 i %2
SEH M E] .
r FE I PN ]
that is comparable to that of modem steels

KEIEEE RELEH ARE (that #AL the combination of... )
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32. &% :C) approach

[HEE YS9 £ 214 at 439t 3 4L more physical . £ 4835 5 4 AT E B 7 L4 .

[SIEERY)E#HG35E, Yuyji Kimura BRI FE£XT —HE LpEEis JERO T LI E A
Emt Al MRAFEE 2 AN E A FEAE, B L H more physical R4 4 #H Rather than, ..
The AL A LRI E(ARPHE AL ) VS“ R ALRE", EA AL LFELES
% (solution)”# 5 , # AR & RAR REFAZRHELSMIE, LA HE/ITZ/BRX"F.0 L%,

[EEEBIEEBENEYEEAERS — B N ERERR, ALEaA L RENTHEREYEME B2,
FEFME, 4 &% ,more,Rather than 3 % 3 # 1t 4% # 32 , more physical ,Rather than adding other metals
B —“ORAPANMLELENLEFT X AL THHRS —HEMN LR ARG LEFTE 24
BFXEBEaHER GHEBEETIZEC0),

33, % %:G) comparable

[RENEIEHEAELIENEG THREH A that X ZFREAMELF+His+ +to that 4k & (that # &
i), ERATRAZBAKED(ERREHN) . ing 518 (HTHAR) (ed 58 (EBES).

[SEZEREVRIE TG P FF i B #4040 4% B (The resulting steel. .. “if i % 7 =) K 6] 5 9 58 B R 97 M %
A 947 A 48”7 .modern steels that. .. “22 4T+ F . &M AH FOAAA™) T o K& % IR 48 @ # 5F L 6747
ChEH B BIEN S TAULFLRM GRS F L FEMBALIEZLY T S HMKESH R, AFit
WA m R TRERE 2HEEF VSHARAERImERLELERFREPIR . B AP K
EARY L R A LR BARR, THIEAEARLY(FEASS AL —HKE/FFH", BE &K be comparable
to“ AR b, e HETHESLE,

L) relevant 7 T # &% be relevant to 25 #, 5 AZH — & FH 2 HLEFL 5o AMETA THEFHE
BA . F—FHEF—FHY A ML R AT, BRRAAREANE R Fip2 69tk &, TH®.

34, Z % .H) components 35. &% :K) hollow

[FEiE )% 34 45 F both A and B 2 #) ¥ ,the number of 34 (needed in a construction job %39 £ #)
%) RAEE)ES their weight AF 5 M4, Foi % 34 B AKE, & 3548 T replace A with B&M ¥, L%
G A £ tubes, B A LB RS, THREZZIR. AR, ing 27 ced 4377,

[SEEE]S ~ &l intends to.hope to,—by A | AL AR H L LN EAF @ B AT, . &4
FEFXTER ML TEES . I ERIGAGBEAE, TH THESRERFM @ R
RECHAAR S EALRPHE M EFHRFT(ARBERA EALIEFRBEELNTHMRHG
B MM A E, g T 35 tubes B5 solid supports At it HEBED EREEMNE L,
K) hollow & solid #8354 EF 2827 & K;% 34 R A “BH/AS/BEIHE"F, 5 & parts, bolts. solid
supports,tubes ¥, H) E#

Section B
MAIEBEAROKRFE—RNESE TE?

A it B LiveScience ( £ B A & # 5 ® ) 2016, 5. 27 — # # A The Future of Personal Satellite
Technology is Here(AA L EH A AR X F. A& TAS AR XEBEIN, A 275 E(CubeSats)
KEAWERIZRREL  ZARBSREHEFRLOR T LF R T I, @ MR L6 £ TH 2B FAN
LR e

G S RESH
' i =eET : et ’ — . - = 4
el r el g [1] the easier accessibility to space LR & ) £ 2

space, it is time to think about how o _ - = : R/ R B
Diivene iibusenbnarellices, L il ante ok sbout T LT R,
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(Daccessibility [ ak.sesa'biloti] n, 7 3£ 4% 4 @ hijack ['haidzeek | v, ##
Daccomplish [ a'kamplif] v. % AL ©®constraint [kon'streint | n, FE#| .4 2
@orbit ['obit | n. (K AR%iE 4769 ) 8k % (D pose hazards to &4 & 5 &
@launch [lomnt[] v. L (MR B REF I EHEE §  ®amateur satellites & 4 7. 2

EAAEREMN: (DM S AEAR 5 EMFMARLOELAA(SREAN ALK HE KL, 4 misuse
of satellites.their irresponsible use, the abuse of amateur satellites % ; £ M40 % B % 5 4 X & sL AR 3R M
A VL E AL 4o (mini-) satellites . CubeSats,CubeSat technology % 42 7% i& & , 4 £ 5 3.4 BEGAARHAEM,
AT &N, 40 37 # A group of mini-satellites,38 # the risks of their irresponsible use Fri( AR RAR
EHagA 2GR P BRI AHEK Y, B FE 4,4 school pupils.NASA . some creative developers % , 4
BERRERMT IR CRARZ TN I REKMABRE, LT ELAR LA, 40 40 A 45 M &
AMSAT) ; ()AL # Jo A6 £ A K PR 69 58 % 15 8 . 4v the easier accessibility to space, the lowered launching
cost, hijacking of their satellites %,
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J EERTR

The Future of Personal Satellite Technology is Here

Are We Ready for it?
[A] @Satellites used to be the exclusive” playthings” of
O But

increasingly . as space becomes more democratized” . they are

rich governments and wealthy corporations.

MTADEHRMIRE

—HNEFFTE?
ARTER2AETHERAL
Lt E B, CHERTEMRK
AR AT ELFHRERDFF AL

A, B RAM—H, HABA
i T2 E AR E R AT A

coming within reach of " ordinary people. @ Just like drones
( o AHL) before them. miniature” satellites are beginning to

fundamentally transform our conceptions of who gets to do BB EAM KL EF ik s,
what up above our heads. EtEEEHFRRE—HIR
[B] ®As a recent report [rom the National Academy of LEHE AR, EREHITEHFE

mEHERF @, X LA D ZMA
Ex#h, A, MAEME EX S
EHEASTEHRAERTHE,RR
FAEHAE A B R R g, &
M@k PmEe2RREERET "R
R EHET, WREATAREL
FAEGRERBAAELALHA
MiralE LE2RE . 2AHL2EES
RR? T 2H R R TELA A T
KAtk A B B A A — A H
Fo X S AAR T ERELE+FZ A
3B A 0 R AR B — R

Sciences highlights. these satellites hold tremendous
potential for making satellite-based science more accessible

than ever before. ! @ However. as the cost of getting your

own satellite in orbit drops sharply. the risks of irresponsible

use grow., @ The question here is no longer “Can we?” but
“Should we?” @ What are the potential downsides” of having a
slice of space densely populated by equipment built by people not
traditionally labeled as”“professionals”? @ And what would the
responsible and beneficial development and use of this technology
actually look like? @ Some of the answers may come from a
nonprofit organization that has been building and launching

amateur satellites for nearly 50 years,

Ej

Bt
&
o
iﬁ,‘
m‘
3

=2
LN

(Dexclusive [ 1k'sklusiv la. &/ 69 58 F 49 ';4 (O)miniature [ minnfala. #LA 45, DAY

@ plaything [ 'plen@igl n. 3tdh . 3 iR 49 5 & 2 ©downside ['davnsaid | n. S5 RA 7 @

@ democratized [di' mokrotaizd ] a. R EACH KA ¢ Dlabel sb/sth as (L5 R A E M) Fe oo 2 K A A
(1) come/be within the reach of 7 ------ Fir B §

menm -

[AIB]W&S| HAXITRER . oAt KNELF I ADERFERER, HELHERIEERRE,

[AIBN AN HR . AR IEHXEER, IERABRFREAZNQANER, 09 5QQ0Q 8 &4
¥ 2 (used 10) LERAKE RAN 64 B3 VS 494 (becomes/are coming) A EEF & FHEA
M ERHiLiA, SRBOERN:BRYZZAHER,

[EfAELML] £.

[(BIREHDE MU TENSSFRMEMTIERNANRKR, ORS[AJREHAIETZE HRR
HHFEADLIMEA PR QORI HFE AL . T2 TikeKUEN. QL0 —FHUTZHEM
BHRG AR ANAET B EERIASELE? MEZHFHAOAR A4 2?7 FMRATEA LR
HALEHA? OOMTRERM. — A FTHARTRAREME, 2ERZLERI:(DLDXAERHAER
BEAS ASLEASFEALEIHAF, (ORBTZHR KL B,

[E4iE EA Y38 #M The greater accessibility of mini-satellites # 45 @ ¢] the cost of getting your own
satellite in orbit drops sharply, the risks of their irresistible use £ @& ¥ L HL.

[BOXERIOOKE“F AT ERATHEENT E2EMHRR"S 38 ME UL ER,
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[C] @ Having your personal satellite launched into
orbit might sound like an idea straight out of” science
fiction. @But over the past few decades a unique class of
CubeSats,

®©The “Cube” here simply refers to the satellite’s shape.

satellites has been created that fits the bill” .

O The most common CubeSat is a 10 em cube, so small
that a single CubeSat could easily be mistaken for” a
paperweight” on your desk. @ These mini-satellites can [it
in a launch vehicle’s formerly * wasted space.” 9

Multiples can be deployed” in combination for more

complex missions than could be achieved by one CubeSat

alone,

(D] © @ Within their compact® bodies these minute”

satellites are able to house semsors” and communications

receivers/ transmitters” that enable operators to study Earth

from space, as well as space around Earth, @ They're

primarily designed for Low Earth Orbit (LEO)—an easily
accessible region of space from around 200 to 800 miles above
Earth, where human-tended missions like the Hubble Space
Telescope and the International Space Station (ISS) hang
out”, @But they can attain more distant orbits; NASA plans
for most of its future Earth-escaping payloads® (to the moon
and Mars especially) to carry CubeSats.

[E] @ Because they're so small and light. it costs
much less to get a CubeSat into Earth's orbit than a
O For

Arizona State

traditional communications or GPS satellite.
instance, a research group here at
University recently claimed their developmental small

CubeSats could cost as little as $3.000 to put in orbit.

&) @ This decrease in cost allows rescarchers. h(lhb_}fists":

and even elementary school groups to put simple

instruments into LEO or even having them deployed from
the ISS.
[F] © The first CubeSat was created in the early

2000s. as a way of enabling Stanford graduate students to

design, build, test and operate a spacecraflt with similar
capabilities to the USSR's Sputnik (3 #8365 A T 2,
® Since then, NASA, the National Reconnaissance”
Office and even Boeing have all launched and operated
CubeSats. @ There are more than 130 currently in
operation, @ The NASA Educational Launch of Nano

Satellite program,

which offers free launches for

educational groups and science missions, is now open to

U. S. nonprofit corporations as well. @Clearly. satellites

are not just for rocket scientists anymore.,

10

BHIAEBETLER S48 1 24 b
A R AR I AR M4 Rk R 8
HE, AL XILTH£ 2, AMN4ET —
AHHRALTIREFTALRE L. 3 5
E, A “EF AR LR
WROGELH R, RELGIFER
—A 10 BEA L F 8h 554k kAR F 2
DA ETHRBREL S ETCRERAAZS R
LR, XBEFHR T ERA KA DE
WRAZ A REZE", $MAEAKD
ERGHEFRBHATHLENA T ERfL 2
RO B Ao e R AR S,

— LR F T RMB N GIERRES S
MR B AR MBI R/ RSB, i
BEFAKTHF LR AR IR AR
A, ik TR k% £ 2R FiE A
H——3h g E 5 K #4200 F) 800 & &9 Ap
—ER B k4w ) K kb AL
Al ) R U IZ iAo B PR ) 5K s A
RBRIEN K TS e, Fit, X
T2k Fintidhii . £ A E DT
AL R B (NASA) # %) £ Kk & ik & 3o 28 (3%
FAREARFKEVHRBEHRATLESE
EHAEFE,

wTENFERIFE2 . 5—F1r
Eif byl g oA F b de — B4k 4
WILH, GPS L Eif FHiE BB TR S,
Bldm, A R AN 2K F 0 — BRI
RIEFARAEMNFLG LD L FERE
e 3000 £ A AEH AL, RK TR
REFFARAR &5 E LEL ¥
EHEE ML RS ENLE S L
AR AN B R 2 ) 3530 i ok ik

F—Has 2AET 2 2T N.
AGRITSE 4% K 5 69 BF & 4 & 5t kit )
RPRIE—E 5T ABEAE T E Sputnik
AAMMARGMAE, WE. £HEA X
MEME B (NASA) B RMi& 5 & 54
HoaR M ESFiEAT L H R, AT,
EHEFY I HFEZH 130 $ B, AHTF
Hl fh Ao ft 5 45 542 4% . % & 4169 NASA
MALERAMEF i, A d £ EE
THARFH, ERARTIZCERE
AKRFHEENHELT,
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[G] “ @ The National Academy of Sciences report BEHFROREBATLIAZE
emphasizes CubeSats’ importance in scientific discovery HERAARERAARXEZEHFR T
and the training of future space scientists and engineers, ANr @ ERM, 2EALKIA LR
@ Yet it also acknowledges” that widespread deployment of EIFEHREHRFAELARAL., R
LEQO CubeSats isn't risk-free. @ The greatest concern the SHhEREGRREREKZAR
authors raise® is space debris” —pieces of “junk” that orbit E%J&,ﬁti&ﬁ'ﬂ“-ﬁ.&”&ﬁ "h”l'g‘m‘_ﬁ
the earth, with the potential to cause serious damage il they “i‘ﬁ"&—‘&'( .46 B FR 2 10 35 ) A8 4 AR T 4k
collide with” operational units. including the ISS, EASERE, :

[H] @ Currently, there aren’t many CubeSats and AT, 2 H ZEARAMRS, MAEM
they're tracked closely. @ Yet as LLEO opens up to more HwEWiL IR, 2RAMA ﬁﬂﬁaiﬁﬁ]l}
amateur satellites, they may pose an increasing threat. @ As Ak B2, 'E{H‘ﬂ'ﬁé% AR
the report authors point out, even near-misses might lead to A K 89 B "E##“%ﬁ;*m‘# & 7
the “creation of a burdensome” regulatory” framework and #'*i’&ﬁxﬂ*ﬁ‘t‘qﬁ’?’ﬁ“"‘&
affect the future disposition® of science CubeSats. ” *tﬁ-&*#‘ s‘ﬁ“i’#iéﬁ"”ﬂ'*

Rige) 27 2o R RBE,

(Dstraight out of sth fL4E M -+ R payload ['peilovd | n. (AR B 28 £ &
@fit the bill B & & &K b L F & 9 [@hobbyist ['hobust ] . kA & 4F A

(Dbe mistaken for sth #% 3% i\ 4 2 X4 ¢ @reconnaissance [r1'konisons] n. (F F) M & %
@ paperweight [ 'perpowert | n. LR LA § (Dacknowledge [ ok'nplidz ] v, 7Rik

©deploy [di'plot]v, 6 F raise [reiz]| v. AL

®compact [ kom'peekt ] a. # A 4G, 4458 ! (Bdebris [ 'detbri] n. A X ,E#H

(Dminute [ mat'njuit] a. &8y (D collide with 538 , & 5

®sensor ['sensa | n. (EM L EHFHHELE (@ burdensome [ 'badonsom | a. FE& ,FTH
@ transmitter [treenz'miol n. H 43 ( @regulatory [ 'regjolator1 | a. ¥ 49

(@hang out #} i F e , 32 & | @disposition [ dispa'zifan] n. # ¥ . A X

s

transmitters that enable operators to study the Earth from space, as well as space around the Earth,

Within their compact bodies these minute satellites are able to house sensors and communications receivers/transmitters
Ho AR Fifi i Y
Yieimma
that enable operators to study the Earth from
space, as well as space around the Earth.

[CIBI[H]E N EBHRRIERTE CubeSat (I H B )MEXER . SRBUHELUR T RN,

[CIDIBENBIFENEEER.

[CIRSNABERIE“IHE", NBERR 4R, OHATHERBEAR/IALEZZT2ZAAH
LD QAMEF K RS0 TAREN L F R, Q20O BLF ZHHBR ARFA
£1:8, QAR EEAZFETHRAHELERL LS. SBBOERA . 2T ENEANE,

[EEAEMYS7 M A group of mini-satellites/more complex tasks Fl L # B @ 4 ¥ Multiples. .. in
combination/more complex missions.

[ZOXERIOHAE SAEGLEDRAA S TERLERES"L 37 Méu L TR,

11
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[(DIBNEIFENAR ETNE. Q4N BRL . HBRELFERFA LR 56, @3aA-wiz
THE 2 RAEERME(LEQ)EAT AR THAI RiZtid. SRBOERY (D25 26 T4 B2, (2)
LHEHTHER;(NASA it 3] A BERFHUXEFANLF L,

[ {i i E )44 # operators,to study Earth from LEO and space around it ££ D4 571,

[(BOXER] O RE“RKZZ M BAEXF R R AW E "5 44 8400 5L L E,

[EIREHIAENEBREBM, OB TARINETL2ORY . B 25 BiEA K5 A AR, @
G AL A AR RAKAL3000 £, Qi mIs AN AARKBIELSARRAMNLEELE. 2B
DERA:(DEIFTZAMBEAG QO BHAMMN L XFFARAR: L5 ZEAMAAIKE 3000 £4;(3) %%
AR F R A S,

[EGLIR EALI39 A school pupils 5@ 4 elementary school groups B 45 . the lowered launching cost &) 3L
# 5 (Dcosts much less,@ & cost as little as $3000,@ & this decrease in cost,

[(BOXERIDHOXE“ L HFBAMBATRE N FARELAHEE L RS 30 Md5.u LITE,

[FIRNMBIAEMARER. BAAK. ERAEEEER, OO4ABARLR . HAT 21 &, &
FRTHAMBAEARLERLLN ;26 NASA FARMMALALEE N FRELFE, O dnKk. &
H 130 MEEAEHBEET. OONBNASARKAEZAHHKAHRNAE. RN THFARAME ¢, Lk
BAMARTH], QO EL . LELERFAAHFENGEET. 2EBOEERD (DL FZHRMER;
()27 Z6 B RAIK; (BINASA R L 2K SHHFT % 60 5 % LSR5,

[ECRENM ]I M NASA £ A LI, to launch CubeSats free of charge. for educational and research
purposes ] 3L# 5 @ 4 offers free launches, for educational groups and science missions.

(LY EEID S K ENASA AR T AR ERELRLHIF ZHBRE"S5 41 S0 L LA,

[GIIH]ER&EMEHIFEHENRRK .,

(CIREHIFENEREXZTHREE, OQOAHEI KEHFHLIFZERAIHSHLEL
F & A2 3F A R (Yet. . . CubeSats isn't risk free). @8 AANM BRI A EH B S , WwRBH AT P
WEAREFERTEER, SRBOERA L0 XA RM LB AL FN TR P RE“BE LS
B RET,

[FE{rig E{r )43 M making significant contributions to space science 4% 4& (D 4 CubeSats’ importance in
scientific discovery and the training. .. ; pose hazards to other space vehicles ] L& B @) 4 cause serious
damage if they collide with operational units,

(BAOXERIOHEF AR IS ENTLEL QI HFHEAFPROR L. B K ERBLHA
A KERE ARLEEE 3MHH L ER,

[HIBEREBBIHFEHKARMW, OO 4 ik ¥ # 4 (Currently. there aren’t many Cubesats. . .
Yet...) L BZAANIFEFRS , 2UELMAES AT RORRELER, OO LEKLALF RO Yh.
LURFANGHEARMFNENIFLZNARASFIHF LM, SREOEEN 25 2B ARG
B#E K,

[EfREMIEL.

[1] ® @CubeSat researchers suggest that now's the iﬁiﬁ'ﬁx/\ﬂ*ﬂ,iﬁ'ﬁﬁﬁ
time to ponder” unexpected and unintended® possible BE—THAMRSHARARELH
consequences of more people than ever having access to® BEEIHRFRGTROESNERT. £
their own small slice of ” space. @1In an era when you can —""& RN RLERN AR L F L
simply buy a CubeSat kit off the shelf, how can we trust £EEH ﬂﬁ,ﬁﬂ#ﬁd’iﬁ*ﬁﬁ-ﬁ.m %Tﬁ
the satellites over our heads were developed with good LEE2AHEAAECHEZT LN ik g
intentions by people who knew what they were doing? @ TR A? X 2 EHRAR P, it
Some “expert” amateurs in the satellite game could 7 % ﬁ'-ﬁ-i@,ﬂ'&lﬁi&-—ﬁﬂ,——g_“g
provide some inspiration for how to proceed” responsibly. BFENRTALRGL R EHRL,

m »
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[J] @®In 1969, the Radio Amateur Satellite Corporation
(AMSAT ) was created in order to foster ham radio
enthusiasts’ (3 4 £ % % & ¥ %) participation in space
research and communication. @ It continued the efforts,
begun in 1961, by Project OSCAR—a U. S. -based group that
built and launched the very first nongovernmental satellite just
four years after Sputnik., @ As an organization of volunteers,
AMSAT was purting “amateur” satellites in orbit decades
before the current CubeSat craze. @ And over time, its
members have learned a thing or two® about responsibility. @
Here, open-source development has been a central principle.
E @ Within the organizations AMSAT has a philesophy® of

open sourcing everything—making technical data on all aspects

of their satellites fully available to everyone in the

organization. and when possible, the public. @ According to

a member of the team responsible for FOX 1-A,

AMSAT’s first CubeSat, this means that there's no way to

sneak” something like explosives” or an energy emitter into

an amateur satellite when everyone has access to the

designs and implementation” .

[ K] “ @ However, they're more cautious about sharing

information with nonmembers, as the organization guards

against others developing the ability to hijack and take control

of their satellites, @ This form of “self-governance” is possible
within long-standing amateur organizations that, over time,
are able to build a sense of responsibility to community
members, as well as society in general. @But what happens
when new players emerge, who don’t have deep roots within
the existing culture?

[1.] @ Hobbyists and students are gaining access to
technologies without being part of a long-standing amateur
establishment” . (2 @ They re still constrained” by funders,
all of which

rein in® what CubeSat developers can and cannot do. @

launch providers and a series of regulations

But there's a danger they're ill-equipped to” think
O What

these unintended consequences might be is admittedly® far

through” potential unintended consequences.

from clear. 2@ Yet we know innovators can be

remarkably creative with taking technologies in unexpected

directions. @ Think of something as seemingly benign® as

the cellphone—we have microfinance and text-based social

@

networking at one end of the spectrum® , and improvised

(% 8t # 45 69) explosive devices at the other.

1969 F, A & & R4 & L 2 2 5
(AMSAT) A2 T, B W 2 H A L&
ARALEHZFAE R EHF AR, &
K& EHT 1961 4 469 OSCAR A
B, 6AA—RBET£EMAR, EE
AT A BEAR T 2 Sputnik MW F 2 5
RPRABTE—BMELAGLE, £
A3 B RE B I JL+ a7, AMSAT
HRERFZABRKOBRAPLLLTA
WP EZENT KM, EIE,EH
AR FRERABLEZT AT S, £iX
2 FRFA—AARAEP SR, EEAR
A3, AMSAT A—K FR— T R eG4
0 40 R 3 0GB A AR AE T4 R
HADLEFFERBMGRREE, R TH
WiE, Ak RRXEHE. A
AMSAT % — 8 %5 2 FOX 1— A &) —
R A, XERFE—HLAL
ZrAR S AR FARSOHF
AARTHER, BAAAMER 0 T R H
Wit A B L.

Ao, L5 L A FEEF
LR eI X R R RN )
MMEME BRI LT Z AR,
AR ARFRBAEAATAG LS
BAE AR A LR T AT, B & B ) 4R
A5 i 2 b 428 R R OB AR AT Ak A8 T PA R AT
b Mk T —Fr S, 22,5 LR
LMo B A L H A A BAE LS
&L MR

Le&EHFERFAMAET A —A
HEOA LA EEKAEERZET R
A, BIERETEETA LE L4
AR A — & F) AL &Y R B A i
BAYGREIFEFAANRRBA 2R
AL, PR AENELS>SHEHEE
SFERF RS R TR EE, A,
AEBSBERTRAGZ2HRFL, 12
REMBAE EHXBALATERRS
@A @ aHENaELSF., BEAR
EERRBFN—HFHEEH ——
HBAPAGERPATIAGRELAEL, 5
— kARG RAERR R E
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[M] @ This is where a culture of social responsibility
around CubeSats becomes important—not simply to ensure
that physical risks® are minimized, but to engage with a much
larger community in anticipating and managing less obvious
consequences of the technology. @ This is not an easy task,
© Yet the evidence from AMSAT and other areas of
technology development suggests that responsible amateur
communities can and do emerge around novel technologies. @
The challenge here. of course. is ensuring that what an
amateur community considers to be responsible, actually is, @

to be a

conversation that extends beyond government agencies and

Here's where there needs much wider public

scientific communities® to include students, hobbyists, and

anyone who may potentially stand to be affected by the use of

EHRHLZT By E2eitei
EEIAREFEF EE—FRRXEH
A AR B £ R Ak, T B TR fo 4L
BRABLWRHOBRER I BEEF P
XABES4H, BHEHFE, 22,
AMSAT A B k4l 3 A FF & 4% 3% 14 iE 38
AW BB THERNG A T IEO kL4
Th mBLMECEHN, KK, 80
By Bl 0 AR L AR R A Ak A A B AT A
AMATRAEN AT, X—FMESE
F Ay iz ey e B Rk R b, R AL
B ECREALA Fo AL BEBEAR IR B i B35
A A RFEARTHREEH 25 2HAK
84 1 J T % v 69 4R AT AL,

CubeSat technology. [ 1264 words

(Dponder ['ponda] v, # &, # & 3
@ unintended [ anintendid | a. £ %69, 3E# &84 ‘:
(Dhave access to & JF 89 4L £ A H| g{
@small slice of 4 445 ¢
(Dexpert ['ckspait | a. 2B FF; AFH -(E
®amateur ['eemato] n. Ja. b d F4FE b 25
Dproceed [ pro'siid] v. 4k &k # 47 ;
(@learn a thing or two about T #% /% J ik % /‘
@philosophy [ fi'losofi] n. & & T4 10, 45 5 240 lf
[sneak [ snik] v. M ; #r 4 }‘
explosive [ 1k'splavsiv | n., ¥ 2% %
(2implementation [ implimen'tetfon | n. %36 . 4447 f

Destablishment [ 1'steeblifmont | n. & A 48 22 & 4L 45 .
4 Ak

(9constrain [ kon'strein | . F& %

Drein in % 9,354

(Gbe ill-equipped to do sth # 3 F 4 A4 4 &k &y
(Dthink through # 4 # &

Dadmittedly [od'mitidll | adv. & T % ik . i 25
@ benign [bi'nain | a. & B &, 200 8
@0spectrum [ 'spektrom | n. ik 6 E L 6 A
@ physical risk # 7% K &

@scientific community #4585 , 4 5 B &

scientific communities to include students, hobbyists, and anyone who may potentially stand to be affected by the

use of CubeSat technology.

O

Here's where there needs to be a much wider public conversation
AREWERE FiBENE R there he 4% A
SE i M) fficonversation

that extends beyond government agencies and scientific
communities to include students, hobbyists, and anyone

[NZEIM] BEBHRRFE,

SE 1 Pl fifanyone T
who may potentially stand to be affected
by the use of CubeSat technology.

[NEREHEHBRARNER . TUSE—RUAEROME. DDA MAR wohi52EE5 D
RREAMBRRRIELERHRAHA AMBEEIFZHERT. OOR MBASS, — 2B ETH L
REFHFOMETRFRET, SRBOERD . 257 IMAE R ERAEL P2 XS 39 THRER.

[E LR E ML 36 M the easier accessibility to space # 45D 4 more people than ever having access to. . .
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space, it is time to think about, .. B L # 5 @ 4) now’s the time to ponder. .. .

[(BONERIDOFHEREBALES EX ELIFENFROARER.QOL L RA"BEALFEF
18 5 A ARAERERAE AT XM 6 KEMS 36 MayHE L,

DIKIEEEGNTBlRERIE AMSAT EEHEBNBZUHESE,

[JIENBAMSATHABAFESERN, OEZQ4H N B AMSATHRRE. A B LA LKL EHET
1969 # AR AL EAR KL MAATRBXTHAPFP LA IR LFAEAHLA"LE, QX012
AMSAT # 71 342 % (its members have learned. . . about responsibility) & 3t 4 48 . 7 A 34 K 8 45 436 M &7
FREEZ ARHESTRIER I FABLEXB IR BELLEAREZS THAN., EEZOER A AMSAT
ARG E B2A UREFTEFMEGFELEE,

[E{iFERL Y45 # AMSAT £ A f& 3 3. the principle of having all its technical data accessible to its
members B L7 B © & a philosophy of. . . making technical data on all aspects of their satellites fully available
to everyone in the organization,

[BOXERIDDH KX E“AMSAT Wik B2 LT BEHNARCEFRF L 45 BHECILER,

[K)ER#EH AMSAT MEM RIS, D4 kR L& E AMSAT AR A X T LHTR.2RE2H
IAHSEFR AGLEZRHE, QOB LMEFL . AN TLEAAFRRIFEA:;QO0 KB %u . HARR
A4S XA FEIMNARAEY A, TRLHEAME, 2RECERA AMSATHREFARARAXLFE L.

[E 38 & 42140 # sharing information with outsiders Fl 3L 4 4 D 4] sharing information with
nonmembers, hijacking of their satellites F] SL# 3 @ ¢ to hijack. . . their satellites, AMSAT & K A4 X A, 12
hRE®HES R,

(ZOXERIDS X E“AMSAT #ii 5 5hA S FRLUAL L ZHMF"H 40 AL ICE,

(LIBMMIEALM RATRET RM OB, AR £ 6 & $R%BIT( .. stll.. . But... admittedly. ..
Yet.. DAAEBRBRARTRFANFM . ELEMAMEARARKERREL, A BAZHRHND
@) 2R TFRNGBERGES RL ATHREF AL QO -ERBTRARGRFE ZACHE
MRETRLLAZINOOH), OOGAFNAFRLNOH, EEBOERA (DFARKALEESF L
EHPEMBABER (DA TREELA TELAERRAGFRRLA M,

[ZE4riEl E 2142 M constraints # 3% @) 8) constrained by funders, launch providers... . some creative
developers &+ & (3 & innovators. . . remarkably creative, directions that result in harmful outcomes wWmiEQH
danger/potential unintended consequences,® 4] unexpected directions,

[BOXYERIDODH G X E — L AL L EFHRATIRMN . 2NATREZERRAATARAEHN"E
42 B4 w SU IR A,

MIEBALE BAREHEFHLSHECEIANBRIFEFRIABREXEE. Qo kit rEEing
F e RS AN AR E KRR EAERE, @O 4 ib# #4347 (This is not an easy task. Yet... VEi
B RABARANESRARETE LW ETH, OO MR R TEERH XRME . F24L
e hbitd, SRBOEER (DR S EHME G RA(DREOFERL . LRBEFE, XALE,

[BiAZEMIL.

36. 5FTRAZTEFAEIETHBENES RNREZNARECIEREAMNEET.

[(FR]I] ERINBROHAERR. A IF2EFEIERARRIETERRTAHNA, AN
BRERE I FEHNERT AR EER Ml LT EMFAF A, AMA M #iE, L F how to
prevent misuse of satellites Bl 3L### @ 4 how can we trust... .

37.—HERIEHE A EEBEREME RIS,

[BR]I[C] [EMI[CI&3 & 35 2 Ak 22 (minisatellites) . © & 15 3 A E IR T2 TR 4
LEREEES, AMAHOORENRLAS.

B ERIEEMBRSEREMTAAREEAZIEMNNE,

[(£R]1[B] [HBR][BIEQA#HE wAXBIATEZZHAARERK, EAFLEMAARMASLS
ER . EMMT RANAMER T2 R, AMAiE K6 ARG, P greater 2 B R F L 5
drops. 3 A 22 B & A aHHEH

9. HFERBEEREEENFETEBMENHIIAREENNIE,
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[BR][E] [#MR] [E]lHOQaA 815 24 HAK KKK, Q4 Mm% H & 5K AR 835
FAENGESARBAHERELE, ABAHOOAETHRALAT,

40. AMSAT E S ASEEE A AR EE, ABH N D EH A,

[(ER][K] [FfR] [KIEOAaHE AMSAT FE S AS IR B AB T2k 4. AMEtins
BRI XA B, F ¥ is careful about F] SL# 44 are. . . cautious about;to prevent. .. B L4 3# guards against, ., ,

ALNASA AHENARAN R RRUESIHFENRSE,

[ER][F] [H8R] [FIAO& %k NASA AR T AHRH R L RRMLD Z L MRS, AMEEE
HELAE,

LR.AEFRY, LN RAEENAETTES I TERTFSETRARERN AR L,

[EFR]I[L] [##&] (LIBQ@a s h#imA LA P2 RGFHOH ) — sl .04 Mk 4k d5 th —
BAEAARRFTBUELT R TRAGZZATFARAY, AMAHHY Pty Bk HiE,

B UFEREARTHEHMHEATR, BB LAHEASERSRET,

[FR][G] [HM] [(CIRDAF A L7 EMMAPHRLEATR, QOO M B L AELERL LK
BHE wRBERATPEFOEEN IR ETLER", AMATERE LS MIE L,

R DEEREFES IR EH R R E L EAESE,

[ZFXR][p] [##E] [(DIEOOABEH Z(EKEZEOMNEFLEALARETE . O BRE
T4l B4 30 438 (LEO)E AT, AMA D4 09 F L5 . LEO 2 21 &) ¥ space 89 L 46

A5 AMSATRYEERME , ERANRAMERNAERANE, UNe VR TEMN%A,

(BRI ] 8] ]1#&O©4a /%8 AMSAT 4 R /2 A (a philosophy)“ 5 A & K 2 38 4 35 f 36 F 38
EAF AARERAREZ R PREHBE,QORELFLBLEEARESTFHAM”, KBAHH A
A AL 4,

Section C
Passage One REARXZBEHRAIEREZRIMABE

iR : The Sydney Morning Herald( % J& %38 B 8 )2017, 06, 08 <4 Friendships at work: *Indifferent
relationships” improve efficiency, self-esteem(IRB A K E L AL 2 M E), TH. L TRt
FBAPKERFARERTE" h SRR F LA FAL SN PRP RS S EL, BB . UAALZH
PN G EAEL ZTERM IPHATRL AR AIATHELELRTF(FHE) B kX RS MR
Ha "R Fmibik(F=ZF L8,

S ERAHRXERAR

I “ @When I re-entered the full-time workforce® a few BT+ HEB B ERLEE
years ago alter a decade of solitary” self-employment” , there was B WLFEXERL2RRYG, %8
one thing 1 was looking forward to the most: the opportunity to ERBBEG—HFR.IALERFES
have work friends once again, @ It wasn’t until 1 entered the AMET, MEKALEHEARY
corporate” world that 1 realized. for me at least, being friends B, &4 &R, 5 R FHRARAR
with colleagues didn't emerge” as a priority at all. @ This is FXAFRF E R AR Ak,
surprising when you consider the prevailing” emphasis by scholars k5 # DI E R RS R
and trainers and managers on the importance of cultivating close AITRAFEARLXEZH TR
B AREEA IR, desk $ AR R IR

interpersonal relationships at work. @ So much research has

explored the way in which collegial (8 ¥ #5) ties can help TRER R o 748 55 Bk IR 3 T-

overcome a range of workplace issues” affecting productivity and # ﬂ_ﬁ: T A & *j LA ¥ b P

the quality of work output such as team-based conflict, jealousy, Mo e BT WA F 6 R
P AR BERAL,

undermining” . anger, and more.
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- ALEBSEEAN -
Dworkforce [ 'wakfos| n. FHXE . FH A R T E % ® prevailing [ pri'veiln] a, #i& #) , £ 47 69
@solitary [ 'solitart] a. 54k 44,4k A 84 g Dissue ['tsjui] n. FM, 4l
(Dself-employment [self-im'plomnt ] 7, A28, § B3R é ®undermine [ andor'main] v, % #7 &) 55 . B P AL LA
@corporate [ 'korparat] a. 4>k &9, 8] 89 3 i
©emerge [1'mard3] v. L, TH j

So much research has explored the way in which collegial ties can help overcome a range of workplace issues

affecting productivity and the quality of work output such as team-based conflict, jealousy, undermining, anger,

and more.
‘ such as team-based conflict, jealousy, undermining, anger, and m{}re‘-l
So much research has explored the way i AGE
ik g ik ; s :
Eid i Kifi ‘ affecting productivity and the quality of work output
SEHEN R
inwhich  collegial ties can help overcome a range of workplace issues ¥
Fria+ K F#A Fif i #Mf

Emaw. f

HABBANAZHUN IHEXERET  RBARXATEOTCALEREERE,

BEMOWNE(EEESEE vSHETEHN) EHARXEZFHERGFEEERD,

OOAH“PHENXL"EAFTES I HEEFE RBHHLEFEMAEE, &4 5 7 &k When 1 re-
entered the full-time workforce a few years ago.It wasn't until I entered the corporate world that (It wasn't
until, , . that % 3% 8 X, 4K 3B A 5 PF not until, ., “ A F| ") IR E B — B B ¥ £ JLF AT ENR G Z B
i 8 £ 29 1 was looking forward to, 1 realized 4% 3| @ “ @ Z2 ¢4 #F VS £FEHHE",“F LA E the
opportunity to have work friends=being friends with colleagues” 4 4“#2 L 2 k& the most VS not. . . a priority
at all" A HE BRI RE/ AP FERFLALATAFRLAEL,

QO TEHSEEE N . FFARXETTRIET/ERERFB|, emphasis by scholars and trainers
and managers,So much research W#H A BT OISR GERELHZHF7. H PO 8 &4 prevailing, scholars and
trainers and managers R FFAFLEZE LT E"X NSO FAEZRCAFR LR F—8AE). @
8] B A EESF A A # K A& AL & 2 AR R collegial ties b &b 4 Bh ties (tie # 4K a strong relationship between
people. groups, or countries* [ A B AXEBEZH X2 KA, FALAH ) ERFERARNFIEGFEX
% ;such as, .. 5| 3 8 AR 3042 A #% 22 69 9] # (team-based conflict, jealousy, undermining, anger & & R =
WAL R B T AR R4 A 4 B, WA B & Z A ) affecting productivity and the quality of work
output E @M HARLAHFOEL RIELELER THETE.

[ kML) £ B4 T was looking forward to. .. I realized. . . scholars and trainers and managers. . . So
much research Z &S EAMARE (DD 4)) Fo k4 £R (@D &) 4 This is surprising(this &3k @ & 15 & 2
BN A E VS AR R F ATk R

46. What did the author realize when he re-entered the :
46. EEIUFH G, (EERIRE T4

corporate world?

A) Making new friends with his workmates was not A) 5RAFEXMA SRR RS

as easy as he had anticipated.

B) Cultivating positive interpersonal relationships

B) 3 pARMMATEE &I T IR 4R 2,

helped him expel solitary feelings.

17
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C) Working in the corporate world requires more

C) Rp T/ BRI ZRKAFRRERS,

interpersonal skills than self-employment.

D) Building close relationships with his colleagues was

D) 5RFREIFWX RA T AG R TE,

not as important as he had expected.

[HEEM] AME EHE TR H &S, & re-entered the corporate world £ 12 £ % D@ 4 (When 1
re-entered the full-time workforce. .. It wasn’t until I enter the corporate world that...).

[(MEERID), XEAON X TR TEACREL . RNALERFHAVSERFHARLL
REXFRE, TR ML ETORFHTAALAFAARKFAF, A EORILEANIRAL R EXF X
¥ & D) EH,

[HBRTFR] DK R XA A K. 5FF LM AN L2EE (not. .. a priority at al) €& A F EF 2 &
Flnot,..easy). B)AABAI0FANRLINE, TORH T REMA ISR TS A RS H it A
FRXARABRIBRE” X P HARRABRBATRLENBRRENHEA., OBODO“ R T EFARL A
MERMSEE R R TR A RRL B EEARIARD”, 2T AR A H A T AT ERE
heh R,

[FRBBRB] M4 FEF A (BN L TR ENAL" G AS BRI A T EM,
P EERFAANEEZN LRER T AAREE VS B L —SHAEERM, EHRFF L H4%
HFEIRRGENFERAFALAEEHOBRSL, THREBMTF P realize KI5 4 D 4) realized. .. ; K5 TE 12
4P B A A B A8 % Rk didn't emerge as a priority at all, 4R 4% priority* K e ey F, % £ 2 57
Fifam eyt EEM"iE D)E A),

47. What do we learn from many studies about collegial | 47. RIBIF S HXREXLEZNHR, BN
relationships? LAT #% Bl 4t 42

A) Inharmonious relationships have an adverse effect on

A) FAikth# 2t TR B RAHoh,

productivity,

B) Harmonious relationships are what many companies aim

B) #eik X 2 AH 5036935588 47,

to cultivate,

C) Close collegial relationships contribute very little to

; C) ¥FRFXES =R REH TR,
product quality.

D) Conlflicting relationships in the workplace exist almost

D) BB LI RXRANLTFRLTE,

everywhere,

[FEEM] AMAFHARF £ Z2HH A, B studies about collegial relationships & 1% £ % & £ 4
(research. .. collegial ties...).

[(MEER]A), OB HSHARET FEDRAF LA LTHUERRD T — A5 Bra T %
P L HEREGEALAFTX, QTR E/ bR FLL00I X ERP T EARRY A, MAE/ R Fe
WHRFRRARS AR REANAY G, & A)E5, BB HR O,

(HBRTRIBD O TR “ZINF FRAERBAFFNRNFLEAN TR "H IR L, AL FRN
K HFFAEH AT F A A, D)ARIE K 4 £ such as team-based conflict, jealousy. undermining, anger. and
more AT BB M R FREIMS 3" EZE R B P EALFRL” f2XFRBTIHR,

[(REBR] AMAOE S FEMT"  EREEFREHGOEM, FARRGF L F . WUH L EKZ
T4 X & ccollegial ties # 85 J£ IR workplace issues.workplace issues % productivity and the quality of work
output, = # 4 7 ; collegial ties # " productivity and the quality of work output, B #4164 F] FF £ % shag &
FoERREFARBRY A, BAORAFRESLEAY A, HE A,
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I @ Perhaps my expectations of lunches, water-cooler” BAHFRE SOLFTANFUARRLHB
gossip® and caring, deep-and-meaningful conversations were a AR VEARLA ELG AN HHE
legacy” of the last time 1 was in that kind of office environment, AL A B4y TAE AR E Y 5 i g
@ Whereas now, as I near the end of my fourth decade, I realize RmILE A F Y 3L 40, K £ K
work can be fully functional® and entirely fulfilling” without ERH ATEFERAFAL, T4
needing to be best mates” with the people sitting next to you. A oo AR AR RE S

arEmseasy -

............................ ! >

(Dwater-cooler [ 'wota 'kwla] n. a5 T4 5 Sé @ functional ['tankfenal] a. (RE)AL4E R 69, T4F 69 .18 4644

@gossip ['gosip] n/v. Adt, A ¥ 0 ©rulfilling [fol'tun] a. 4 A 28
Dlegacy ['legost] n. i > ;i § i 4 éj ©mate [ mert | n. A A KAF

FIRSENW(TLEFNITENR VSHEWLA),#E—SHEHABARXRAREFTIHMIERER
JA® o Whereas now #% = &) 8] 4 545 L 4.

OCRAFERLIFEERFFERFEXZF"NEER - QL TEERBRE. legacy BAER LK. F—4H T #
I 8 ¥ vl — 3 F — 4y = 4% 49 3 £F; lunches, water-cooler gossip and caring, deep-and-meaningful
conversations ¥ A F F R F £ Ao LKA,

QAELIEHEEKE ' EERNEXRATER"NRE  FEONITHEEERE, HEFEERAEG—
HF IEHEERIFABRXZEIL X, without needing to. .. B # B 4F A B: % & 5 4F 28 4 & 4 ; fully functional
and entirely fulfilling B % s+ £ $ X & affecting productivity and the quality of work output ¥4 4 B3 . £ %
TR FXEZ LALFR SO IHEHARENE.

Il ® In an academic analysis just published in the EHEEEEHES L 2H(ER
profoundly”-respected Journal of Management, researchers FRILH—BFRSHP.AHAALA
have looked at the concept of “indifferent” relationships”. RiFmAE TR EXR"EIAABE.
H@It's a simple term® that encapsulates (#£45) the fact that BRE-AMEHARE MIET XA —
relationships at work can reasonably” be non-intimate” , AFEBRBHXABERLTARE
inconsequential” , unimportant and even. dare I say it, FEMARE FAERLE LR
disposable” or substitutable”. 4: T, TARERHXTEER

(Dprofoundly [ pro'faundli]| ad. # X ¥, iR i

¢  ©intimate ['intimat] a. FF, Ty
@indifferent [in'difront ] @, B R X SR ;P L, 7B \)' ©inconsequential [ inkansi'kwenfal ] a. # R 2 id 6,
A 4 ! O REE
@term [tarm] n. K5 ,395 ? (Ddisposable [ di'spouzebol | a. FJG BF & FF 89, — 28
@ reasonably [ 'rizonobli] ad. A8 %, K 5,4 i é (@ substitutable [ 'sabstitutobl ] a. T & 4% 5

caEman-
E-FRBEHIE-HS ERRERXENAENEERSL"RAFRLIR,
BB NFRAEEKEXR"HMEENPB, It 245 the concept of “indifferent relationships” % %
A Hrik WA B HEEFAAZA LA ALAE,
DA 3 HES . “HEXER", academic.profoundly-respected.look at %~ #1447 L o) K K ab
BB R EENEREF AR FRAFRAAOSE TFEMER " ZAAL EREAEAARESG PETF
BT,
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QAR E . MBARXETUMARE EZTWHRA EMF. A even # 4747, non-intimate,
inconsequential , unimportant ., disposable or substitutable —if % # 5.9 35 SO i it , AT AR TR AR 4
ZRM BPEARLEATIHA T TARLXE R L ZTHBRA I F. simple, encapsulates 38 i 45 i
A RERZE BRACVKREAAGEEG . FEAL FEMHLE 2B E TRAKEZAA R,
the fact"F E£”5 reasonably“ 5B " ENE B TR L ZAF L ARG EL BN 2 &,

- AR - o/
48. What can be inferred about relationships at work from an | 48. H{1AT UM —EHE RS HTEFELE
academic analysis? WO 42
A) They should be cultivated. A) BANEL i Ae vl 3E AR,
B) They are virtually irrelevant. B) EM/ILFRALEE,
C) They are vital to corporate culture. C) etk ELEE,
D) They should be reasonably intimate. D) EMpiEiEEEE,

(WAEEM] AME EF KW P IRG X £ 0948 %15 &, B relationships at work,an academic analysis
T £ 42 £ % Z F (In an academic analysis. ., relationships at work...),

[(MEER]IB), B P H AN B FASHPIRANBA . AR AR, M ERFTEAIB . X—KRiEH
PRI AFE— PREEATAREE HALE FF2 LETUARI A THEERA, &
Wt R XRANLFEAXEZ ®BEH,

HIBRTFR]I D OHAZE“RBP XA FTE 28, 5F K5 WHH 45 84E ;D) can reasonably be
non-intimate* T A G HIL R F H (R FHF LS 2)”E & %4 should be reasonably intimate” 5% i % & %" (M
;L ¥ reasonably JA ¥A9L 9 can be, .. 3£ M ¥ reasonably J ¥Ai£9 intimate, A& L £ 7)) .

(RIGBE] AMH TRt A4tk TiREALAAGERSE, 44§ 2 4548 4% K X relationships
at work #9 X 48 4 i£ : (reasonably) non-intimate, inconsequential ,unimportant .disposable , substitutable , #& & A
EANAHEZWH non-in-un- F TAR B A F RSN ARI X EOTRER FRBLAEZLAAREE R
TERH(AARTEREFR) HBR A .COD), RARLTAINLZZH (FRAFIAMAFFER) X FE 80K
EUHRFRATRIWDPELED),

IV ® Indifferent relationships are neither positive nor HE A EARELEDALIER T,
negative, @ The limited research conducted” thus far® BEAWHFRGARAT AN, &
indicates they're especially dominant® among those who value BRAREMEERI L TAH4E .5
independence over cooperation, and harmony over confrontation” WETHEMAHF LS, 12
@® Indifference is also the preferred option among those who are LRAEATMANG Tk, KM%
socially lazy, @Maintaining relationships over the long term takes HLAAZHEHH, sAHRMNY F—
elfort. @For some of us, too much effort. EARL EMHEREHA.

(Deonduct [ kon'dakt] v, # 47, 5 3 Sé @ dominant [ 'dommont | . & £ B AL, b4 E ey
@ thus far #] B 77 #4 2k, 0 j  @-confrontation [ konfran'teifon] n. 34,94 %

BRSO -
FMNBEER " REXA"NEEAES . B X XFR, BEA M EERAEAmE.
CRBRELEQ)EBFNA KR XRLEPMMSE, neither positive nor negative 4 & 4 £ @ /4 4#”

“HE/ M ERAAHEENGFPRZ R, —F AR E G EEANZE B —F RN EFF SE TSR
FNEBBRAEFEA LN EEZE RATEE LA I M —ERAHER,
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QEQANBRHAFRBXRME M BE =, MEMRBOH. The limited research — W 3E 3 A & 57 it
CREBA SA LIRS, R DA EEDE So much research, BT 5 A TARB G LB A EFAIRE
A .mBAKEREARRX R,

QANBE—LBESS EWMT B, value A over B, and (value) C over D % #1 88 # B4R 345 &
g Aotk VS 82418 0% 7 especially dominant 381X — B MG Sk,

QERANMBE _EBMERHA MTHLT, @O 4 Maintaining relationships. . . takes effort. . . too much
effort #@ 4 socially lazy —#] A H — KB RBIE“ R B AR BEATRA R BEE A7, iE . take L2 35" H
AR DI -

[EEBEBIEYR 2 D4 neither. .. nor. .. ##@ @ 4] they're especially dominant among those who value. . .
Indifference is also the preferred option among those who are. .. T4v, A& E A LA EE X & 5F £ B4R,
AAFAAN MR ®E,

49, What does the author say about people who are socially lazy? | 49. X F# A (EEH T 47

A) They feel uncomfortable when engaging in social interactions. AT EAFR LA P A E Rif |

B) They often find themselves in confrontation with their colleagues. | B) e M # AN A5 RFLEF £,

C) They are unwilling to make efforts to intai kplace
y illing ake efforts maintain workp O AT R B BTG £ £

relationships.

D) They lack basic communication skills in dealing with | D)R ] 8k 2 4k P2 ACFR 9] #4269 2 K A i@

interpersonal issues, 5,

[HHEEM] AAF ST TBMAGFEN, B socially lazy R EF @R .

[(MEER]IC), FuBROOHE HRARARIBATA;MEQOOQAHARE . KM B H £
ATEMBRE)ES, TR HTAIBAGT ENABREL LRI LA ANAERERSH X E,
ANABBAEZHA AT ER (AU AIEXEARE) L COEH,

[HEBEF#L] A) .B) ¥ 43D 4 (value) harmony over confrontation® £ feib £ F o 2753 423 H AR T
BARAEEAAFEFEMA TR “FTEALEAFTR(ATHLFTEREFRE)” D) MIRED G value
independence over cooperation ¥4k 2 T A" M B2 A A AAR T (A AFRLSHiEmMLEMLIT)I" 2
L PEXAA value A over BEMMERPAIBA  MALSZHITH S —BA. FRILETLAE. THLT
ey ABE,

[RBiEEe] ﬁ:g‘f%‘;’&)f_ﬁi{imﬁi'flit PAEH A S A B R, e A, 4o £ I4E Indifference is the
preferred option.maintaining relationships. . . take effort. .. too much effort Bf =T $| Bf 4 & 2+ 4L 20 WA 89 4L %
Me TaFRE (A BRBLXER D RRXS, BB . EIHTELLLFHM BB XL A4 F A RY
REXRZAHFIMMARBRRAE RPXELL G R TR 4 & TR D WA RN T WS
THTAL BTHRFIEFPAFEOLRZ MMAFRERG LR AdiA 52 L F KM C (unwilling

to make efforts to... ).

V' @ As noted above, indifferent relationships may not oW TR EBE I — 2 F
always be the most helpful approach” in resolving® some of AFHu ERAATHRIFFERAR
the issues that pop up” at work. @ But there are nonetheless A A E, '@-'3‘95%.%"‘!" FTAEAF AL,
several empirically? proven benefits, EJ@ One of those is bz —Ra R, £ ot R A
efficiency. @Less time chatting and socializing” means more R, BAFE LS TR, i,
time working and churning (/= #),
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VI @ The other is self-esteem”™. @ As human beings., Béh—AFLEAE, ESTX
we're primed” to compare ourselves to each other in what is an H—AMEEE R RFEET, S mH
anxiety-inducing® phenomenon. @ Apparently, we look down A EMET 2 EEEHF AT H5RAK
on acquaintances” more so than friends. @Since the former is B, ARBA, RMAMEERALZ
most common among those inclined® towards indifferent 22X, mTEEz R EMNEA R
relationships, their predominance® can bolster” individuals’ X RAE 6 ABE P ARE L, e £
sense of self-worth. ST AR R AR R,

VI @®Ego” aside, a third advantage is that the emotional BB H S, B AL, AN
neutrality” of indifferent relationships has been found to RIKBER F etk &b Lk BH
enhance critical® evaluation®, to strengthen one’s focus on MR RSB R F
task resolution, and to gain greater access to” valuable A RANLRAAMALA &, &
information. @ None of that might be as fun as after-work THRAEA THEHL AL, Rit,
socializing but, hey, I'll take it anyway. [435 words] B EZAERME(REHA T L),

- ALERSRAMM -

FERE ﬂ? ®incline [in'klam] v. #i& F

Dapproach [a'provt[] n. # ik, & 42 e (©predominance [ pri'dominens] n. (4 ¥ L #5) 4 %,
@resolve [r1'zolv] v, A% (9 # & B #) é EFMlE; f A

@pop up E 4 A (Dbolster ['bovlsta] v. Ak, £
@empirically [1m'preikli] ad. 23 E 3, FEE

Hsocialize [ 'sovfolaz] v. 43, L FF @ego ['igou] n. A H s, K

ERE @neutrality [nu'treeloti] n. P £, P LK S
(Dself-esteem [self -1'stim] 2. 8 %, § ¥ ¢ @critical ['kritikal] a. | M6, H FlBr A &)
@prime [praim] v. 1€ (£ AT E S _ @evaluation [ nveelju'ei/n] n. 4, F4E
@induce [in'dus] v. &% ,3] A& :  (©gain access to 3%, T A K 7
(@acquaintance [ o'kweintons | n, #A 222 % 83

EIERBATREXRH=1F4,

FRESWHLZ—(One) : BB FRATIERE,

CRAEBSFFKIARRXRAMATELERAELITIEGIM, Asnoted above % FF 186 § B K &) I £ 5t X 45
REMRAFRAE A TR AL R LAALS THETHRME, may not always be the
most helpful approach in...some... i # H A THEESL"EMHE AL, FN G h 2, B 7. 2R FH
MFARXRARELRAE,

@A (But. . . nonetheless) JEH (RERBAE ) KB X EBLF EMITF L, empirically proven #8K it
B EFREEFELZE,

Q@R E — 4 1F4b (One) R F+ % #E, @& P Less time chatting and socializing, more time working
and churning % #] & indifferent relationships,efficiency #1 LI, A RO O FFE X E £ AR AL FHF X BT
WY 5 B ¥ 2 () &4 IR B R AL AT ) R A A T AR Rt A R R

FEABESHFLZZ (The other) : RABY, BEXRESEMDORE-DODE #ik),

DRAEEETER)MAEHE —F4 R BH, The other 5 4% benefit, & L& @4 One of those is. ..
LB R AT,

QRPHMEBARKENTRASH,

Q@R AMNTH —Fh (6 : B 20 A & Ffth A bE 82, be primed 1o ft & 4F oo (B AT £ — R IV 5] A S
44T 69 — Ao F A &) . Z A3 ;in what is an anxiety-inducing phenomenon & 1248 80 iX # 41 &) 1 65 X R 3%,
S B R KB AA R R RN FANAR L LS,

22



www . eduaah ..com

QAHAMNKS —FEE - EEFBIZIZZF,...more so than, ., Fl B £ .2 22X VS A,
more so # B & A &, 35 e PR (scoRIBIWDRAADERSH)”, . apparently HF R L F“LH "2
E EREETRE.MFTZE,

@QRERKEXREEY 2 ANEREER, Since.bolster 84O H B kI AR A B F. A E £ E2M
A EF % A22Z X (Since h8)) , MEEZXABERAMNBR L&) A K FEAMHBER LHAH
FEY BTN A (L) MAaTZIPA(RRLAZMAOF A EB LR (R EHEEAL. A
Mo A DS . A is most common among BYA EB ¥ XA AL KFWAMA L BGLEZ X5 RR £ AH
WA KRR EEZXAERBARRAETREAL.

FEL B 5 HEFAZ = (a third advantage) : B # FIM FHEEH . TEE T H BERENEEN,

ORHEEREXLENE=1IF4, to enhance. .. to strengthen. . . and to gain greater access. .. 3 #] 3| i
EMARR L ZH AP L &) A4, L F critical evaluation, focus on task resolution, access to valuable
information ¥ &5 THF A X, RERBA I T EEARRX AN T AR  FEM TR ERNE“FTFRFL2
IR AARERR, RAEEAB EERNELEAFEEFZF",

QAR EEREXRNASE M, None...asfunas, .. but Lt T EHIFN L AR . RiLRn G
RRARRALERN THELARERAR A HFRA DB EABARD PREFAT L PABREHR
¥ % % . that @ 4% enhance. .. ,strengthen. .. ,access to... iX = A~ % #| 47 # ,it W 4§ the emotional neutrality

of indifferent relationships.

R .
50. What is one of the benefits of indifferent relationships? | 50. X #E X RitFL > —BH 42
A) They provide fun at work. A) e A TAFRBEFR AR,
B) They help control emotions, B) EMA B w4,
() They help resolve differences, C) E A4 By # o 40 ,
D) They improve work efficiency. D) eMEH# ok,

[FEEER] AMH &K £ R 944 . & benefits of indifferent relationships €42 £ H & 55 L&,

[(MEER]D), FEEABOHBFLZ — . #F — RERH AT LANE L VIR HH 25608
BRIAFR D ER REX ARSI TR, K D) ER,

[HEBRTFH] DF lun R AL RS EXEHXEXRZ (FROIOROTHEHT AL, mE“ R
REAHTHRLEERART, Bl indifferent 8 F B A (A4 £ 4)) # LK emotional neutrality (H & 1) &4
iR ST, R AR, OFF B W 4 “M Ak T 4F 9 M (resolving. . . issues, . , at work)” & 7% #
“BE e 4 H (resolve differences)”.

[REER] AL EF I HARSETEAERS S MR, BETHR,. — RELAHC
39 : A M fun,B A control emotions.C A resolve differences.D M efficiency, = 2 & F i eh B o3 0.. 5 5 5B
efficiency, # 75 # sell-esteem, % £ B critical evaluation . focus.information access X ST HLBP 7T 8 & D T E 5,

Passage Two AXLMFI BB HFEIENNI AL Bk, SEERE b

SR :BBC 2017. 03. 09 3 3% The last thing that will make us uniquely human(iEA £ & — % =85 F )5 —
), TR CEFERANNUNEARAZET AIREROREEL, BRE AFLE . OFATHEADIEK,A
EEZ IR (HE - AR B AR 6 AT R S ) 41 B A8 e bk sk (B B AL ki BB
(ATRBAZGAEI ARFREAAGEL ARG RNANATR I — A LA & A "B FTAL LS A
FR B — VAL AR M ARAEEE L TE, AR ER TR HBH, 5B
"ERTER LA EAZER(FOR),
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S EEARRERS

T ©@1In a few decades, artificial intelligence (AT Rt EBEAIFREER S AM
will surpass” many of the abilities that we believe make us A A B &R F 6 Ak ) b AR A&
special. @ This is a grand challenge for our age and it may ‘ﬂ']. M‘ﬁ mﬁﬁﬁ"’#‘ E k¥, T
require an “irrational®” response, REZAMNKE FRR"GDE,

(Dsurpass [so'pas| v, Aif, prit §  @irrational [1'reefonal | a. 4FFE M4, R 418 56

BHEREFXE AN AISEANDSE AXFE"FER", ARBLOH Ths 2G4 NE. Qa4
] and VAR it ®145 challenge % 8L &) R, &) M #7488 5 £ B —F & B3t —do ] 357 64 38 S48,

ORAFTEB - AIEBETFEALB NN MBENHEEE, Inafew decades, ... will FF B2 AT M £ £
& o/ T A& FM ; surpass(to do or be better than sb/sth) B A L W F M EHEE VS ALK LR af oA 5 Al
KA RBA e § AP A EAE AR A E 455 many of 2 & 5 M & that. .. make us special & %] FLE abilities
M ERE) HFIEAEFAN) . BFAIFLALGEE /T RAARG P &,

OmMBHMEI R “IEEME"BYHEE N, grand challenge B A Al 3F A K & E X 3k 8% 2 & (8 grand
L F) great/large) , X A4 iE B AR R RMA F &, FARM A "Z &E (LT grand L F important), A F
Iy BT HRE, & PHUE response WL £ M 3K 4 irrational — #4546 5] R ¥, A T LiF £
8] P i R A

[ R E##1iEYirrational (% # incapable of reasoning; illogical) il 4 £ 1% 3L, 3L ¥ A0 3| 5 4546 response, 3%
EL 3t ik 494 R FH 7, @k BSLid rational R BHS Al L ARH FHEFRALKBMNALETE
B THRA R BB, PEFNEFLELEN RN/ EITHELE A (el 4 8@ FECH)7,

mmmg - o/

51. What is the author’s greatest concern about the use of AI? | 51. X F Al A, EERBIMMTt 47

A) Computers are performing lots of creative tasks. AVitEMEA# T RAF4 T4,

B) Many abilities will cease to be unique to human heings, B)#F S mAALNIEA,

() Computers may become more rational than humans, O EMTRTFILALE LEMH,

D) Many human skills are fast becoming outdated. D)iF $ AEHEERSE FHFidoet,

[(BHEEM] AL FHE 2 Al £ A2k, 38 M T % 879 greatest concern f# Al 42 £ § — &
(Al .. grand challenge) .

[EER]IB) H#— OGN ZAR AT HFREEFERMAUNA BMFGRAFTHRLMEEMN, @F
Wi X ARME SR — Rk, B Toh ARl AT 5 AR FHR SRR FHARLTRA.B
JE 5,

[HEBFHIADHMEEZLLARB M A, TEEH ZARRMGEL Al S REHEA LY E 574
.5 # Many...outdated i TR, LFHFREFLELH, CHEMMFSFE OB B 63 AT 65 Fml “ gk 4 s ik 43
BEABMBEFHANTRALEEZE Gationa D FHF", 2R L FHF"="22R" L RZAZLRAE
w7, R E,

(IR ERR] MEaAMe) A4 E THMEA surpass — B AL B —HAALEE AT AEXHAE Lt
BB —BASH AL E A HATHACK S LI surpass“" B FAAAF BME LG BRHEE, F
CHREBEOFBEEBRGERE - AALFEHRE, T AlIZ UM ARMANRE AR HERETRE
BAARAEF;BEO T, LALLEH B, F:DAF XS A A" R A aF A K IR &, 4F
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Il ® One of the most significant pieces of news from 2017 FMEB—MEXHAAKF X
the US in early 2017 was the efforts of Google to make BHHERY iﬁﬁa&ﬁ"ﬁ?i&ﬁﬁ%ﬂ,
autonomous” driving a reality. @ According to a report, Hdg—A *ﬁ%a LREHAABRALS
Google's self-driving cars clocked® 1, 023, 330 km, and w7 1023339&1v #mﬁ 5 ﬁf)/\ﬁb G
required human intervention” 124 times. @ That is one HREAH 124k, CRAFADER
intervention about every 8,047 km of autonomous driving. 8047 A2 FH— RAAFH. REAA
O But even more impressive is the progress in just a ﬂﬂ%i?&ﬁﬁ-—#‘ﬁfﬂﬁﬁﬁkﬁﬁ
single year; human interventions fell from 0, 8 times per :&ﬁ,A}&fﬁA&.-ﬁ-‘f-*.{ 0. SZ’CTK’
thousand miles to 0. 2, a 400% improvement. @ With | | = 0.2 R, T 400%. XA 6HAR
such progress, Google's cars will easily surpass my own REBRAFE (NS Rﬁj”)ﬁ*’i"ﬂ
driving ability later this vear. BRRBARGERIENT .

(Dautonomous [o!'tonemas | a. H AT A, A £ 8 i @intervention [ inta'venfon| n. F 1.4 A
@eclock [kiok] v. #® #,aF(HME . EEF) é
ERaw .

EBUBRSEMN Al RS EIE ERE BBk,

DE@AU“E—S"EHREEE . SRATBREAZRBRE.,

ORBIRFEH, One of the most significant. .. 3 & K E I & “#1iE”, efforts (an attempt to do sth
especially when it is difficult to do)i& £“# HEL"H FF/AB HALE LRl 4 Hd Al AAHHF,

QEDAESIMEHWBEAR . According to.That is.But even more impressive # B4 = § “(ik 4 ) 7] &
B ACHE Wi E AR () ] RARA SR E A AL T (P RIEARKGRADD 8 T
R AHIBRELH X —ABHAL, MAEDEL But Fri| " AL e R A Z 7 (PP A AR ey A4,
A—F3 AT 400% ;3% 8 &) 39 even,just WL A BB L — *f —" 8 H 519 single ¥ & 2 Al 15 A dh 4 it
ik,

ORHAMBRAE/ BV MWK Al B AR RGEEA I, With such progress(With 3L Fl because
of/fas aresult oD B4 A B L, 3] th Al Bb it Reh 4 R AR AKX E TH";my own driving ability A4
ARER L, LA EhAY,

mnm - o/

. . . SEAIGE,.BESEEHRRINE
52, What impresses the author most in the field of AI? a7
A) Google's experimental driverless cars require little human | A) &K ERHEABEREAEILTFFEE
intervention, ARTFT,
B) Google's cars have surpassed his driving ability in just a | B) &3 A £ B HRXE—F Azt T
single year, T4,
C) Google has made huge progress in autonomous driving in a | C) &AL E 420 8] A 38 £ £ AT 5 47 35
short time. FERY.
D) Google hafs. become a world leader in the field of D) B8 A B 57 S 4T3 2 2 AT 5 A R
autonomous driving.

[HSEEAL] AP A AUR A Al AR R, T2 48 T X 887 impress 5 £ 7 4 HL39 Google &
{1 £ % — H (Google. .. impressive),
[(MEER]IC)o ABRABT AIAREXEAZ S HAFERAL", OO H AR UL REAHE
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BABAFANEAXE, OQOGEANLBAAR . A ERAFRNTERIHALTHBRE., Qaitmi &
EAHANTRANE A —F R AR ERZH 00%., LT R4 LRANL LK ERHE
RUfEsaet i AR E KB F",C £,

[HEBRFHRIARTE B POO 443 &, 2“A1l £ & &7 4 M F FF 9 #9 “impresses the author the
most” , 3L & little intervention Hr &£ 4,5, V ZILFALE, BEO &k R TN (will easily surpass)” E W AH" 4
WFEE". DO KERH RGN A H AL E"L ARG H ML ER",

[RIGEM] AMERA S G H RS RBE" G, B F B R "2 I, BT
BEREGLAR, AARIRERGFLQOANEL KA EREA . QOOABI A2 F ST ALEMR
SEEAATFR, ORI HERAZF BadARKEEKT AR FRY,

BEBRBEALRESMIBABMA T XIS T AL o] 45 DO &) Fo@ 47 19 o9 18 8 A 35, “H A 4R
ERBAFMNHL(EFPEERALTH)  EARGABH AR T AR E(RIBFBAAL)", et F
AERAMEBARAZH(MERRERZ )" DA B AFE(RIEANRBE)HAT I, § BB F
FEH AR T HREEZR,AH CHFEOFATE LA,

Il' @ Driving once seemed to be a very human
skill. @But we said that about chess, too. @ Then a
computer beat the human world champion, repeatedly.
O The board game Go (H#t) took over” from chess as
a new test for human thinking in 2016, when a
computer beat one of the world’s leading professional
Go players. @ With computers conquering what used
to be deeply human tasks, what will it mean in the
future to be human? @1 worry about my six-year-old
son, @ What will his place be in a world where
machines beat us in one area after another? @ He'll
never calculate faster, never drive better, or even fly
more safely. @ Actually, it all comes down to” a fairly
simple question: What's so special about us? @ It
can’t be skills like arithmetic® , which machines already

excel in. & @8So [ar, machines have a pretty hard time

emulating” creativity, arbitrary”® enough not to be

predicted by a computer, and yet more than simple®

randomness.,

WLt , B PR —AAREREH
fb. RATAN Lttt kbt B iR EH, @
EHAMBEAERTEAREHERT E,
2016 S AR B EREE BT LATALZGE
B At AAE AR ANERER—K
ARk B A AL T, R A ALK B g A AR
ERZERETALNES AREMEAA
A ELMTAE? RESHF~F 6 ILF,
MAAL B4 % = 0 & A AT KA,
ERKEROEZELAEHG? LRIE
AN BEAFTFER R L EARE
W AERERINEmE LW T, ¥
L X— b RRLERE—AMEE LG
M EMGBHERNZ AT L? ERTHRAN
AAEHE BANBCEMREELT, 5 A
WA, B ERAERG AL RS, (B
ARG NEERREB, ANB T AEHR
Biag, BEAMAXAEEEFRARAE LY
RLAL,

CALERSRASE - L/

(Dtake over &4, 345 424 Sj @emulate ['emjolert] v. (it H #4255 ) 45 5, 845
@)come down to T 1242 A . Tlasm % ? @arbitrary [ 'abitrort | a, 4EE (B8
@arithmetic [a'rOmoatik | n, JL A é ®simple ['simpal] a. #4485, 44060, 748

So far, machines have a pretty hard time emulating creativity, arbitrary enough not to be predicted by a
computer, and yet more than simple randomness.

So far,  machines have apretty hard time emulating creativity,

WHELRIE  FIE EE FEiE FiEabEiE P

B T which isBJE BRI 2 75 i)
(which is) arbitrary enough not... computer, and yet more than simple randomness.

x A+ F shid Fifl e Rifi2
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Eman-

FZBRFU LR (AIBEAX)PARE: AEXBEEZFENEY #MERBANEREN—F
T flE H R R AR hiE,

DZDAEEREMBNAR: AXEHEE AILEE, UEGFELE,

DEQAN B AI"EEYNES. EFRSHE BEHAE"T ARG EHE, once... . But... 100, beat. ..
repeatedly.beat. . . the world’s leading. . . B KW &R EF 4 .M H B F O E T A LM EIRBEAN"E 5 413K
LM ERERALE LR (oot £ERME A RELKAI XL M ERLT LT Al FEFE Leh A MM
W RREAELSALGIAB—R R AMARL", @8 took over($E# . BB FEA L E FF LM £ 5
% .5 as a new test for human thinking —A2 &% 2 Al 3t R Z P /sf A KA sEPLBE 2 K,

CERQARTLIALkME HEFG) : ARFEMNBENMFE? waylid what will... 7 (eeeer ¥eEHDHHE
£ .57 worry, R AN B 4 & & WA E 8 beat us in one area after another, R (i TAEHH BE¥4eH L
AR LS 6) B E L3 never 69 F I, HA A A KR KGR E I A T IR K B A h ik
4,

OEXRAEEENRREAAIMRAXNEXAE", NS REIN. @8 Actually 3t E & 7 M 3] & 4F
HAAMSE itall comesdownto... AEFMAFT AERARRE FALER FAISH S (RFRMAIIA
B AR EROAFTA-BHFLEVRRX—F S FEFARAPELE, mAL & D ;pretty hard time R RAE
FEREARNDNEANLBERIGE L /2B FHF ., arbitrary enough. .. A 5 & £ &S creativity, K A€
AT A A EFTR A  predict 35“H) A 4o 4E LR ET” . (GE . arbitrary R E T random. i # A A £ A,
5 /ERGHMA.EHENANERA AESL ' EE"ZE . RETFACHTFS ML RAL TR
M/EART),

- EARERE -
53. What do we learn from the passage about creativity? S3.XFEIEN BAMAXP THET A
A) It is rational. A EARTERY,
B) It is predictable. BYERZ Ty,
C) It is human specific. COOEAANERSER.
D) It is yet to be emulated by AL D)€ i &~ fedk AT Bi 47,

(WEREM] AME AN FEY ERLEHZHKI (.. creativity... ),

[(HEER]ID), ZaOMHE, BWNALMNEBE(P ADBRGUE AT S ER BANEAFXLAGM
M, BARBOETE, RAF AR B 406y, ¥ D E#H, FatHHm B,

[HEBEF#] A 5 4 %+ creativity #9445 4% 4% arbitrary enough not to be predicted by a computer( £ M4 & 4
RIE MBREIFADFSZEVNEAFRINE REEZH"E. CHLPILEAE AN —MNF
RABBAF R AALE T AR RO A AARE RGBSR,

(REBH] AMEFRTAAESE ZRELT AR VS Bk o) a4 07—+ A"
iTEE, MBEARREGEEFX, A BFRBAHL27EE, AAALGFEE HF“%5F creativity R, £ &
“RAL”, PP AP 6 MR (RA LA S A A Y R R A S e L R/ F AR G AL 3 A A AR
), AFTAFBREARANEAHE FELRELETC,CFHRAZ . AHHETILSSEL . FR LA S
EORN oL

IV ®Perhaps, if we continue to improve information- HF R MBS EARBERITEL
processing machines, we'll soon have helpful rational ﬁtﬂﬁﬁ$¢&mﬁ'ﬁﬁﬁﬁﬁ%-ﬁ-ﬂ
assistants. 9 So we must aim to complement” the AR 'f'e Bk, KMNL@mAHRE R
rationality of the machine, rather than to compete with it. BHRRBFIAAARALEZ RS
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®1f I'm right, we should foster” a creative spirit because a

dose” of illogical creativity will complement the rationality

of the machine. @ Unfortunately, however, our education
system has not caught up to the approaching reality. @
Indeed, our schools and universities are structured to
be mostly obedient® servants of

mould” pupils to

rationality, and to develop outdated skills in interacting

with outdated machines. ©) @ We need to help our

children learn how to best work with smart computers to

improve human decision-making. @ But most of all we

need to keep the long-term perspective” in mind: that even

if computers will outsmart® us, we can still be the most

creative. @ Because il we aren’'t, we won't be providing

much value in future ecosystems. and that may put in

question” the foundation for our existence. [453 words ]

T Ao R R 69 5, H A BB i R
A, B A — MRS E R4
EARENBEGERHY AL, KA K
FORRMOBT A ZRAR L
—BEHAE. ERFRLEL EMNF S Fp
KERMOE RGBT RAZIRFALR
EAAEBRGMMARE, AEARGE L
LREENBEETEE, ANEL
BHEMB BT LeME2EH 5%
e AMBEASHARKARERE, 12
RMAK BRffte B Lk K, PRF
RAAMEF L EMNBER, RNBART
ARREG A, BAwREANKR
AR E RMHAEEAARG LSRR
vl F I MMA mARHERNE
HEAIRE,

(Dcomplement ['komploment] v. A& fk4nf £ £ §  Oobedient ['bixdiont] a. HRAK 45, 0 M 89 , 7 i5 ¢

@ foster ['fosto] v, 1Lk, 34,80 & ;‘, @ perspective [ pa'spektiv ] n. (B 98 65) @ &, 405
Ddose [dovs| n. (#Hah)—#,— R }) Doutsmart [avt'smait | v, doeeeee AR L AR
@mould [movld] v, ¥ (HEEIEE)GHRL. B § @in question F & 179 65 , 4% T 5E &4

BRI . S

R E, R AERE,

CEQAIEHAKMBFUFED, IRSMEE ., DL HF BT A A L6455 F (assistants) , B35
AXNFAIGESRERRE . FEELAABBDR AT, M2 EH 4o fT £ 47304 B srational 9 5“3 1="6 K
BMAAELTEME, @O 4 we must aim to,.. ,we should. .. 2 % 8 F 4 & 2 i, A D & complement the
rationality ,rather than to compete £](3) &) foster a creative spirit,because. . . will complement, M "% i% (& & 4h 7 3F
EH)E A (RBEBF RN, AREREMB EAN”, FFIRAG FibF £ & AL 2T AL i
oA A R AIHTRE A . RSB IC illogical (F irrational) VS rational E P F M BASME A K LK F],

DORAEMEHY THRENGHB. 2N FTELNER, ©OF Unfortunately. however # = # s“(5 L
AR B 69 K" 4TI IF, approaching reality K45 & AR G b g P B CAl 2P A £ B3 B 0 k7,
© & vk Indeed Ah £ HLI T 47 , 45 3 H 4k ) 69 3K 2 19 M 5 B 5L 39 structure (45 < 5 3E) 5 1 338 mould (4%
F i) obedient — R EZHBFRZG AN L ARAET HHEEZR R L F R 5 T8,
ATEEAE S,

CEQAE—THMRY EHXE,EHRLE., ©®D4 % We need to... \But most of all we need to. . .
FAE R, ELTCELAD) ;OO RN Y THTHEB R EE B BT E LM E B iE AL
PR EFAHARANEARAB . LAQQOA AN AR A EMBHEK LA ;D® 4 we can still be

the most creative. .. .Because if we aren’t, we won’t... and that may. .. R “3 d & /&5 — BH 590 R
RAMHBR)"HER CLBULELET AN ALAREAINREZT £,
Emm -/

54. What should schools help children do in the era of AI? S4.FE ALK, FRNVIZ BB EMR T4

MR RAE

A) Cultivate original thinking,
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B) Learn to work independently., B F#amiu®F,
C) Compete with smart machines, OL&FtmE LS,
D) Understand how Al works. DT # Al ¥ BE,

[(FAREEM] AMif A FRAE Al MR EBATHHET L F AREM T %449 help children 242 £ F w0
&) Chelp our children) ,

[(MEER]A)e HOBE AMNELFPHHT ERNF L LTEHRITENSH A EALER, @
EAQOA T AREZHANUE A ENBGIRY BRI ANEZHBOHHF, B LTh, $KEE
BB F FIRA DA EH,

[HEBEF4E] B M@ & obedient servants JEBT R A R R R AL 2O AT Pt ATk R AL,
HWH”, CHOO " RMAEEME (GRS 374k, DHFETHE SNBERASEREALATE
BAIAXHEEAER B 2B EH"REFEEEARSEREES /KT . MERAF A, &
FHFRONF FEEX PSS HTORBEH A BMATIHLART AAHERASHRT S, 0%
U8

(REBH] ARLAARACLEFOACH) AAAA R AR FTEERS, TARE W A A
Unfortunately & i¥ 4 3] however £ X 2B F R 5k D-QaFD-@Hm A OB (DL B RFLE S T2 4 R
BRI —O  EXER), HESOHARRITHINE Th , ENBEBBEH LD . OO &) — kst
(OB . ©@N)"HMER. EAS LN B M2 AL ML A4 ER{FT”, ARELE TR . HEA
J& — &) B 2 F 42 69 # L (help our children learn how to best work with smart computers) 5 B b of sz 4 4 24
ALK H R # -  (foster a creative spirit) , 75 BP 4% B iZ 3 30 &35 5 40 40 (B RH T W 41 /A F48) 49 4%
WOMEEEH A,

55. How can we humans justify our future existence? S5. NBEERAEIRKEBESHNFEESR?
A) By constantly outsmarting computers. AR B2 % A B AT A,

B) By adopting a long-term perspective. B) R —# RIiZ IR L,

C) By rationally compromising with Al CoHpsy AL & &,

D) By providing value with our creativity. IDEIDE:E SR R E:

[HEEM] AMi @ “ AL THEMNARGGFLEEL (=2 B RENB AR, B o THO" REM T
% 4214 our future existence L& £ FwWgE £ 4],

[(BIEER] D)o Aa i, do RAAMMT B X & (we aren’t) , P A KA RALL A R4 § VM1h, M
Mgy AEEGRE, @RDH T, “XE"H LK RSB I LA 48 5 (be the most creative)”, 4 E
The RAAAXTZA AW S H QM. XHA BT EL54E,.DESH,

[(HEBRF#] AB FHRH B TOH A ALY REFENTREEFRAMNBA T ERHEENTG
RERAN/ARELBREHIN RE5QHAMNEEE T ENGIRB R L4, ML E 5788 R %
AR REZBRA” BUAEERBAMALG LT KPR FALBATARI LS £ L4l H,“RE¥
B RRMRAREAI S RELE"GFM, CRFAPLH. LS L R T HARAALLH&
W R A AR AR T AR THAG S A S A /B H”,

[REBE] AM—FRFXEFIARLHN IR (K TEEE PO REIQHELR) . F—FEL L
HEFALE T EFALHELARAR T A SN A" REG BB EL LTS U FTREEARLE,
F— —HENBAIRROREEAR B ZBRATHALTETRGIRE, I EHSALSA T LM £
AT E N (creativity) ; FOBRBRPFFALFA AV ALALHEEH R LA, F BT H TR E T4,
BEAFEOUFRA AN, S LT EEAAEALIERREL RO T F T ALERTSHUHAALE
(RAOFEERRFEG AR . HE D EH,
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Part IV Translation
g

§ - sEAX

Chinese is now the language with the largest number of native speakers in the world. One important way

in which Chinese differs from western languages is that, instead of letters, it uses characters. Chinese is the
oldest script still in use. In China, people from different regions may find it difficult to understand each other’s
dialects, but they have little difficulty in communicating through written Chinese, because Chinese characters
share a common written form. Chinese has played an important role in uniting the Chinese nation in history.
Today, with the rapid growth of China's economy and the increase in its global influence, a rising number of

people from other countries also start learning Chinese.
o= RRE

LNENERtR FRAERKEANESNIES,

[ C # %& 132 % Chinese;the Chinese language; & 3 # native language/tongue; L K 3% 15 69 A/ K k5 (&
A % native speaker

[RIFBH] “MAEAKBEAL"FHU"H F S, THFH the number of ,“ A ER K E AT T4 F B 239
48 native speaker(AX#HE T A FEAA, L ARBHA), "KEHEH A", TH A number 837 & £ &
largest., A~ &5 4T 4 2 # : the language (¥ 5 ) + with the largest number of native speakers (G &
Zi8),

LNBEEAFBEN—NEERINETERUFARF (character) IR 2 L F BN

[EiC##E]® # & & western languages; F#F alphabet;letters; f & & rather than;instead of; 34 +eeee- #)
A% be made up of

[ATFMEA]IEa4H AR B —ARAAET "T{£ 8 One way in which A differs from B is that. . .
& One difference between A and B is that.. . & &, A& HEF“pheeeees A" T % A 4245 is made up of. .. .is
written in. .. » LT EFH uses, . . (FHE . XFLEEETNTRAFEEE R, use TRATFTRAMEALXFHE £4);
ME) FEAE A M () e g R e ", 9% # ., .. rather than/instead of, ... “F&" T i#F ¥4 letters H
an alphabet(alphabet 3§ —#& T 89 28 F &/ — £ F7),

JLHEMEEANEERSED , NEREHEN,

[RCHESEICE ST B 424 A 89 still in usesin-use; ¥ 5 & %4 script; writing system

(AFMM“BB A4 P A REIEE, T AE A KB among. .. scripts, & T H##F H £ 7 B 1 o) £ 35
(is). .. script, - 4e B #7453 248 1A 64 " Fo“ & & & 69 " 45 3F 4 £ 95 script 89 35, BF the oldest script still in use,

4. FEFE,FEARMEHATERAEN AN AS . EETNFEE—HNBEEER , X RERILFE
RAEMEYE,

[RIC##F]F & dialect; (language) variety; % — 83 unified; common; %7 1§ understand; ¥ 5 # &, written
form; % i communicate; communication

[(AFMAT]TRAAESFOF F"H “HAZMMEILYH 37, TH A find it difficult to understand
each other’s dialects, “df Tl 5 eneees AT e "HiFn EH E T they. .. @7 £, they A ST —5
SR RE R A MR F" A AR S AR AR T R AT R B EIE T
7, # 7T ## 4 communicating through written Chinese & written communications, # ik “f# ¥ FH - B A
T4 A have, . . difficulty/trouble (in) doing sth & #,.

5. NERE EMALETERKREZETERER,

[RCA & ]HA % unite; ¥ 4 K. 4% the Chinese nation; X # -4 A play a. .. role

(R FMTIALG 2FHLEst - RIEEA”, T4 play a...role in,.. § X, "BEPERK" LF
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AHZAHIXMin ¥ EE, “AEL E"SF BN 485 in history BREBEIRETFHIRIL L.

6. 4K, B E P E S F RS R SRR S A0 K058, Mk X H A E R A B IR S NE,

[RIC##& JM A& with; as; 25 % % # global influence; & &4 % (#) a(n) growing/increasing/rising
number of

[ F R4 ] ot M) K E“RE £ eee "STAE A with 5l AN AEE (P SAE RO BTE A L ARG
BVEMAFRE) L TEA as 5| F MG (BAFF KB ELEMIY FHAH ZREH), “BAR S HH
“AT@AE“B K", T#H H a rising number of people,

~EABFFTEEAH LA tof +2AEME SAME. ORTHAE % %, % the financial center of
China; @ & + Fl 42 % &, 4 an area of 50 square kilometers, the City of New York, the problem of
unemployment; @ & 7 31 &£ % % , 4o the invention of gunpowder (gunpowder & invent #) i #f %48)., @&+
ERXAR WAALBERG P PEALF+HR"PLREY A A+ HB"YHREIR L 2BL A, K THH
“FAREE ol B FE 4N,
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