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China’s Achievements in Higher Education

[1) The above chart shows that the past three decades have seen
great progress in China’s higher education. According to the data
from the Ministry of Education, China’s gross enrolment ratio in
higher education has increased from 3.4% in 1990 to 51.6% in 2019.

[2) The reasons accounting for this phenomenon can be listed as
follows, [3] For one thing, during the last thirty years, with the
strong support of our country, the reform and development of higher
education have made significant achievements in all aspects,
including the system of recruitment, fees charging and graduates job-

placing, ensuring that all citizens have access to higher education.

educational administrative departments at various levels and local
governments have actively explored measures and ways to increase
educational expenditure and improve schooling conditions and the
quality of faculty. [5) Besides, with the improvement of living
standards, there has been a great change in people’s ideas about
education, and they are becoming increasingly aware of the necessity
of receiving higher education.

[6] Therefore, China’s achievements in higher education are the
result of many factors, and I believe that the achievements is bound

to have a far-reaching impact on the whole society.

[4] For another, in order to promote the quality of higher education,

1) 1 2 0 35 R T 3%, 3 RIAH R B8R
FURY, HETERNREHF
BRETERHED.

(2] ARERELNIEE.

[3X(4)(5]) 4 ) A for one thing, for
another il besides \ 7 % & &
RE B%EFRBENRBUEREAT
MERRE=ZAFTHAEERT
TEESHF A RRNER,

[6) A therefore B 443X, #—$F
HTHCHWS.

ERIRIC:

academic activities 2% AR % 3l ! board expenses {k & %

graduate student/postgraduate AF534E input in education HEFHK A
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Part [[ Listening Comprehension

Section A
Questions 1 to 4 are based on the conversation you have just heard.

M.
W

D)

How are you enjoying your new job?
So far, so good. (1-1)I don’t miss having managers who deliver blunt, harsh feedback in the name of

efficiency.

M: From the way you described your last company, no wonder they had a problem with high staff turnover.
W:

Yeah. I couldn’t wait to get out of there once my contract expired. (1-2) The problem with a company
culture that prizes directness above all else is that it creates a toxic culture of brilliant jerks that drives
people out and erodes itself from within. /

: (2)My company’s managers tend to be accommodating and kind, overlooking mistakes ori ssues so as not to

‘hurt feelings. Issues often get ignored there until they build up and reach a crisis point.

: That’s not surprising. My new company seems to employ a feedback policy that combines compassion and

directness. (3)Employees have the power to speak up, give feedback, disagree and discuss problems in real
time. It seems to help us to course correct, improve and meet challenges while also building teams that
collaborate and care for one another.

: But that would be based on an atmosphere of mutual trust, wouldn’t it? Otherwise, people might interpret

feedback as some kind of personal attack.

: True. Without an atmosphere of trust, feedback can create stress and self-doubt. But I think when we get

feedback from someone we trust, we understand that the feedback isn’t some kind of personal attack. It’s
actually a kind of support because it’s offered in the spirit of helping us improve. I think sometimes people
‘need to shift their mindsets around how they receive feedback.

: Yes. (4)Constructive feedback, after all, is how we learn and grow. It’s the basis for healthy parenting,

lasting friendships, career development, and so much more. If we shelter our children, friends and
colleagues from information that might enrich and enhance their lives, we are not being caring. We’re
actually doing harm to them.

: That’s exactly right.

ERER

1. How does the woman describe her previous | D) [F#)ZELMAFE. A ) F Bk, hfrEAH
company’s culture? A EEBBER, BT A ORE T AL R
(R4 413 M. B+ H T/EE . REEHR D).
akEn, L4+ EREMQA-DHHAD —AJLEA | 3. What does the woman say the employees in her
W& BT E A F WA RE LREA, L EX new company can do? -
HHEMHHETERR, ZEXEMA-DFHE, | B BRI VERE., SAQHA, Z+HEFHL
SHEER T NATEERA RN, X3k AR T|MANKREI A &R X it
THARIWRBEHAMEE ERA TER, NAT FEREACHAFRLE. RHLERN B.
Bpad. BREEN D). 4. What does the man say about constructive feedback?
What does the man say about his company’s | C) [#5#)] FLHAFE. WOF B, BEHEMNR
managers? RERMNZEIMBRMO TR, FREREHK O,

Questions 5 to 8 are based on the conversation you have just heard.

W:
M:

How was your holiday? Not too many other tourists around, were there?

No, very few, relatively. (5)But I found myself moving from one accommodation to another, trying to
find the perfect place. It made me realize that indecision is a big problem for me. Instead of relaxing, I
was looking for the best spot.

: It seems you suffer from “Fear of Better Options.” I’ve read about it. It describes this loop of indecision as

part of our programming. (6)Essentially, we have this tendency to keep stretching out the decision-making
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process. Because as human beings, we are hard-wired to optimize. We have always looked to get the best

things we can as a sort of survival of the fittest. Optimizing isn’t the problem, but rather the process that

we go through.

M: Well, that makes me feel better. (7-1)But I think thanks to technology, we can make comparisons more
easily and have more access to choice and customization. We can now see what we could have, how we
might get it and what others have that we might want. We keep looking over and return to the same options
again and again.

W. Yes. (7-2)Fear of better options offers little benefit. It’s an ailment of abundance. You must have choices
to have that fear of missing out on better options.

M: Yes, I need to note when I’'m worrying about inconsequential things, I guess. If I’m spending too much time
worrying over what to have for lunch, I’'m robbing myself of the energy to focus on the things that matter.

W. Exactly. (8)But for more important matters, I think gut instinct might be overrated. When you have 30
odd options, trusting your gut is not practical. What you need to do is research—have a process, invest time
exploring your options, and eliminate as many things as you can. The most toxic part of decision making is

going over the same options time and time again.

BERER

5. What does the man say about his holiday? - : WA U#TEH. M- P, XRERE

A (BRI ANERE. GG HH LU, mERM REHERT , AT BB LN RIFHEE,
BRAE ER AL, BR—-AREENBT. W Wk R UL, AR S SR ANT S ¥ DA e, i
HERR A, BERAO. ‘

6. What does the woman say people tend to do when 8. According to the woman, what should people do
making decisions? when making important decisions?

B) [B#] FLATE, @O P LU, AMMEES | B BT AFERE. G@ P L LR EEEEHN
FEAR MR E B, B AR AR REBEI R MR-, AR TR M T . HIRA 30 B EE
Bk, HEERN B, M, HEE DM ERRAHEN ., BUERTER

7. What has made decision making increasingly WoME—B X —BMMEAEERAAREL, B
difficult? WESHR B). FEIPRE, REEMKE/ TR

O [ MWEME, HT7-DFB L3, BEEAN ZHWHRERE, MAR ARPENHATLTEES
AT UE A # T AN AR EZ &, BN TR} 38 9 B HERR AD .

~Section B- R : -

Questions 9 and 11 are based on the passage you have just heard.

The role of homework in classrooms is not a new debate. Many parents and teachers are ardent supporters
of homework. But do all students benefit from homework? (9) A 2006 research paper suggested some
correlation between the amount of homework done by a student and future academic achievement for middle

and high school students—but not so much for younger kids.

A Stanford study in 2014 su‘ggested the same was true for students in California’s affluent communities. The
findings challenged the idea that homework was “inherently good.” The researchers concluded that there was
an upper limit to the correlation between homework and achievement, suggesting that high school students
shouldn’t be doing more than two hours of homework a night. And the most valuable kind of homework for

elementary level children was simply assigned free reading.

The topic gets more complicated when we talk about the divide between rural and urban communities.
(10) Studies found that in remote areas the poor quality or lack of Internet access can put students at a
disadvantage, because 70% of teachers in these areas assign homework that requires Internet access. But one in
three households doesn’t have Internet. Experts assert homework requiring the Internet isn’t fair.

While the debate continues about the effect of homework on academic achievements, there are studies
focusing on other benefits of homework. (11) A study in Germany found that homework could have an effect
on students’ personalities, suggesting that doing homework might help kids to become more conscientious and

independent learners.
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EREMR
9. What did the 2006 research find about AL FARFI M AL, B X L4 X 70 % By O A
homework? BEMREELFELEN, B=Z42—HNREER
D) [REAFY) 4y BRE ., B4 (9) W H1,2006 4 K BF Mg ERE. TRINN, HBETE TN 885728
RER, MPEMTPAENREELERESHEkK MRBEELRIEFEALSFH. BHERH A,
HIFE AR B2 B FE—E B X, B TEL 11. What conclusion could be drawn from the study
B FRE XFHXKIFAHE, HHER in Germany? :
RD), ‘ O BRI AFEMEZ. BAADFH,EEN—T
10. What do experts think of homework requiring MARER, REMELTTRRES X EEN M EFER
Internet access? W, X R EEENTRE B TFEFRAEA
A [FEH] A REE. JAOFRE,FRER,. & B B MEIE., AR, e 2T
iR 30 Hb X , ) 45 B 22 SR = M R T BB & ik MERRTRBRRMER, HERHR O,

Questions 12 to 15 are based on the passage you have just heard. ]

Robert Goddard, an American born in 1882, is widely regarded as the world’s first rocket scientist. At age 27,
Goddard published his first book, in which he hypothesized that a rocket launched from Earth could reach the moon.
Like many visionaries, the young scientist encountered numerous skeptics. (12)In January 1920, the New York
Times ridiculed Goddard’s theory that rockets could be utilized for space exploration. 49 years later, Apollo 11
reached the moon, and the famed newspaper published an apology to Goddard. (13) Goddard launched his first
rocket from an aunt’s farm in his native Massachusetts in March 1926. His maiden rocket voyage lasted a mere

three seconds. It scaled an altitude of only 12 meters. Nonetheless, it was a milestone in rocket science.
(14)Goddard later consulted with a weather expert and determined that the climate of New Mexico was ideal

for year-round rocket launches. In 1930, Goddard and his family relocated there to a remote valley in the southwest
of the country. There he established a laboratory and test range. However, the ambitious scientist received

negligible support from the government. For four years, wealthy businessman Daniel Guggenheim provided
Goddard with an annual $25,000 grant to pursue his dreams. Other rocket enthusiasts also raised funds for him.
Over time, Goddard’s rockets grew more sophisticated and included the installation of instruments. In spite of his
many successes, Goddard was never able to interest the US military in rocket-propelled weapons. (15)He was
gfanted over 200 patents and continued to pioneer rocket technology until his death in 1945.

12. What do we learn about Goddard’s idea of using BEEEERNENL ®HERZIA,
rockets for space exploration? 14. Why did Goddard move to New Mexico?

B) ()] ELHAH M. AA2) PR, 1920 41 | B BRI FLHAWHE., AQHOPRI, REMEEH
B AAAMIFET REEHAFTUAT K T—HRRERE, HEHBAEFMYIBLER
SHRENER. HHEREA B, ' BEA RS AE. 1930 48, 353K 78 0 49 F A3 3

13. What does the passage say about Goddard’s first TEZMAEEH—-MREMLE. HIEERN B,
rocket launch? v 15. What does the passage say about Goddard’s

A [l AR MAE, A (13)F &1,1926 F 3 achievements?
R REBELSESENK ARG ERFTMH | O UEF] ELHAHE., A5 PRI, KABERE
HIEE— UK & ERM A F AU REFT 384, R T 200 Z2HER, EB 1945 £ L AT L —HE
KRBT 12KIRE. REDI, XHREKEHR REXGHAR. BHERH O,
RN — N ERR., BRE, XX AEHRE ;

Section C

Questions 16 to 18 are based on the recording you have just heard.

(16) Working for a new venture comes with a lot of risks—that is, instability, unclear responsibilities and
the need to be a master of all trades. But the primary benefit is usually the passion and excitement associated .
with playing a role in a promising new company. The person to thank for that passion and excitement is almost
always the entrepreneur. There’s something about the founder’s energy and enthusiasm that infects the rest of
the team. The willingness to take risks may inspire others to be more courageous. The optimism and positivity

A% 202146 H 35




www . eduaah . com
may motivate people to focus less on trivial and unimportant matters. The celebration of milestones may prompt
staff to be more grateful about their own accomplishments and privileges.
(17)What becomes set in the firm’s culture is a contagious collection of affirmative and positive emotions
which are usually shared among the team. Science has already done a good job of proving the results that

follow. These include better processes, greater team cohesion, reduced conflict and sharper alertness. But what

is yet to be demonstrated is whether the founder’s passion leads to increased team performance. This was
recently tested in research, which analyzed the teams of 73 new companies across a range of industries such as
IT, medicine and energy. The CEOs were consulted once again, years after the initial analysis, and most
shared their firm’s performance reports, so that their success could be more objectively measured.
Entrepreneurial teams generally progress through three phases. The first is inventing a product or service,
the second is founding the venture to sell that product or service, and the third is developing the firm so it
continues to grow. The researchers discovered that when the team is passionate about the third phase—
developing a firm——there’s a clear link to performance. But the first phase—a passion for invention—is not a
reliable indicator that the firm will still be open for business a few years later. Likewise, the second—a passion
for founding the venture—doesn’t necessarily translate into great success. The solution to great team
performance stems from a willingness to recruit others who could direct their passion towards the third phase of
entrepreneurialism: developing the business. N ' i
Employing more staff can, in itself, be a risk for an entrepreneur, as is paying them big dollars to attract
them. (18)On many occasions, the entrepreneurs reported not paying themselves a wage at all initially in order

to cover salaries and expenses.

16. What does the speaker say about working for a BB Rk U SRR AT 4 R, WA M E R
new venture? B4 H BABERR ST R38R R B SR
D) [ BLEWH. AA6)PPFHEEN, £F—K BmEs. BHERERRKN O,
ik TAEMFREEBRE KK, It TAEREE K E 18. What does the speaker say about entrepreneurs at
MAARBURFEESTBHBBRAESE. FHig the initial stage of a new venture?
EHD). B) [K#) FLAWE. A PR, BEBHRT,
17. What has science demonstrated regarding the ERNL AT, ALk H H OB R AR, 4%
positive culture of a new venture? ARARIETIHEMIMAEMAHT . BHHER
O [HH) FZHWE. BAaAD A, 4l K AB,
W ERBREHREABREAN, REESEELT |

Questions 19 to 21 are based on the recording you have just heard.

Ageing is a curious thing, and people’s desire to beat it and death has become an industry worth hundreds
of billions of dollars. Despite the huge investment into research, ageing remains somewhat obscure, although
there are certain things researchers do understand. They know that women tend to have longer life spans,
living on average six years longer than men. (19)No one is really certain of the reason for this, although the

speculation centers around the idea that women are more capable of surviving or handling disease than men.

For virtually every disease, the effects are greater on men than they are on women. Some suggest that women’s
immune systems benefit from their tendency to prioritize and nurture social connections. But for me, this
explanation is hardly convincing.

Researchers also know to an extent what causes ageing. For 60 years, it was believed that cells would
continue to divide forever. It was only uncovered in relatively recent times that older people’s cells divide a
smaller number of times than younger people’s. Only cancer cells, in fact, are capable of dividing forever.
(20)Human cells have a limited reproductive ability. To an extent, we can postpone the eventual stop of cells’

dividing through nutrition, exercise, good sleep and even relaxation techniques, but we cannot stop the ageing
process. And researchers are yet to answer the ultimate question of ageing: why does the body ultimately fall to
pieces? In the opinion of some of the world’s best scientific minds on the subject, part of the reason we don’t
yet have any answer is because many researchers are looking in the wrong direction. (21)Many public health
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policymakers believe that the resolution of age-associated disease will tell us something fundamental about the
ageing process, but, say some top scientists, “that’s completely erroneous.” The point to win the diseases of

childhood were eliminated, but this did not provide any insight into childhood development. In the same way,
the idea that the resolution of age-associated diseases like heart disease and stroke will inform us about ageing is
not based on sound science or logic. At best, if the major causes of death in developed countries were
eliminated, this would only add a decade to average life expectancy. But while there is money available to be
spent on it, the search to understand the secrets of ageing will be ongoing.

ERER
19. What do we learn about the possible reason why CGERIRRE SR, A AR BER D AR, Bk
women tend to live longer? BRAAN.
D) (W) Ex@HE. WA PR, (TN 21. What do many public health policymakers
HatBkHE, BA AR B EXHE PR ~believe?. v
B REAIHBENEPELH LB HEEARS D) DB BLEAFE. ACHHRA,BEALT
ARV ERRAE—NL L. BERI D). A BOOR A A R, B AR IR A R BB R AR
20. What is the recent discovery about human cells? R CRBEBENEENAE NTMBAEEZ
A DR ELHEFE. HQORHBE Y, RER B, ARERAID).

Questions 22 to 25 are based on the recording you have just heard.

Good afternoon. In today’s talk, we’ll discuss how managers can get their staff to do what they are asked.
(22) Much to their frustration, managers often struggle to get their staff to comply with even simple
instructions. Often, they blame their employees: “They don’t read emails, they don’t listen, they don’t care”—

that kind of thing. But according to recent research conducted in Australia, it looks like it’s not the employees’
fault, but the managers’. (23)It’s easy to understand why people sometimes disobey procedures intentionally.
Occasionally, it’s because they’re pressured to finish in a short time. At other times, they may disagree with the
spirit of the procedure—the effort demanded, the time consumed, the lack of potential effectiveness. And
every now and then, they just don’t want to, maybe deliberately or out of stubbornness.

So apart from that, what else gets in the way of procedural compliance? The research scholars surveyed 152
blue-collar workers from two separate sites in the mining industry. They asked the workers a range of
procedure-related questions, such as whether they found the procedures useful, how confident they felt in their
job, how comfortable they were to speak up in.the workplace, and how closely they followed any new
procedures set by their managers. They were also asked to rate the extent to which they perceived. their
supervisors to be helpful. (24)That last statement was the most instructive because, as the researchers found,

there was a remarkably strong correlation between how helpful supervisors were perceived to be and how likely
their employees were to follow their directors.

Supervisors’ helping behavior was found to be motivational in nature. It increased employees’ perception of
the likelihood of success in the attainment of job goals; and therefore fostered a willingness to dedicate their
effort and ability to their work. In short, managers should be ongoing role models for the change. As the
saying goes: Do as I do, not as I say. To affect behavioral change, what’s most required is interaction and
involvement—the human touch—and, naturally, processes that add value. Although procedures are designed to
guide and support employees’ work, employees, it seems, can’t always be.expected to comply with procedures
that are not seen as useful. And of course, managers shouldn’t keep resending emails. (25) They are an
effective tool for the sharlng of data reports, but they are a hopeless tool if what a manager’s desmng is a
change in behavior.

S

22 Why are managers often frustrated w1th thelr 23. Why do employees sometimes disobey procedures

employees? : intentionally?

A [EW]EVWERE, dme)TH, L“ﬂ%@ B) [E#R] AV REE. XFAIMARTARSHE
BB G R, B R B0 15 4 AT AR M REFAR, ACOPART =N THFRE: —.
RIWMEE., BREREI A, - EHELRE, SER MR S KK = AT R LR Y
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FH BTEE RS 7 e 2 I A A Rk A MBS, XWEZRAEERBHRE. FBHERE
BME; = FRAMR THRESL FEMK AR H O,
HREEENEREH. BRERNB). 25. What does the speaker say about emails?

24. When are employees more likely to follow A [BH) A WHEMBE. HEOPRE, BTG
instructions according to the researchers? HEHERENER LA, HNAEEENER

O [BW]HLPFE., BACHTH,HEARE BT, bfﬂﬁﬁ%-"*ﬂﬁ%ﬂﬁiﬂ A 1t
W, %5 Tk EERAH YN, I1ER TR BRAA.,

Part J[ Reading Comprehension

Section A

(iﬁﬁeiﬁ] ARSCEE E 201948 10 A 2 B PR LE Sydney Mornmg Herald B R EREBMD) F— 5478 % “The
Not-So-Hidden Truth About Saving Money” ({ 8 Z A K IRHH EA DK X E .,

[4&3EE]
-0 {1 BRI AT, B AR ERE TR R, AE
O mams, 5l HARGIET A, '
{"‘Hgﬂfgmﬁ'ﬁ } e
HRARRERBIL, 824 BUMEROET - MEEEINI, RIS LRARARE
| W, A 2Tl :
A 547

#Z A: A) abundance }#,¥+ & ; B) astonishment #1iF , #5{5; E) equation %iﬁ,jﬁ'ﬁiﬁ;%ﬂﬂﬂ?; G) feat
TN s T, 4% Hb 285 1D impetus #E3h (F1) AR5 ;M ; 1) overhaul K48 , B ; (B BES H DO
JEERk#; L) plight 3%, %5

# 1A: C) entailed FE; (ff)NE; D) envisaged ¥ 48 ;B HE ; F) expended L #7, %% (4 /1% ;) overhaul £
TH B0 ; T GRIBE B ¥5) 5 L) plight fR49IE ; 7% ; M) prosper B5€, 0T, &3k; N) shatter (ff) %
e, () B A

8 : H) fiscally M b ; K) permanently &AM, KAH; O) ultlmately B, BE5

- 26 [F =Y AP b WP R N RN CBIE R 7, T AT BB

0) [EZHIET] =4 46LT that 3'5‘5‘1“&1’&)}&’39‘1 FRXT I #E %A F) expended,
mE.HEMFAMENEHEE, MEER,H 28. [Z =] ZAHKTA.

A A RE AR, B AN, A) EEHER] SHEATEZ T the, J5 N7 of,
[EXHBTY E—mER3, 5 R - AH &L Hit s FBEEALITEN T despite FIERE .
AW BRI RAE, REE XA BAEEN [iE X FIHR) B of AT, 25 e A3 A B9 4% 17 B 38R
HEARBENEZREBERGERENIE of Z J& W 3 %) 4 14 4 % financial products,
H,RAGENHEARCHEBRERERER services # solutions 4 A9 &5, HEH BT Rik
REAZENTMARA . B, SH4HEARE HARERYA 18 despite AR EAIFEY all AT 41, 25
AN RIBBRLHER,H O) ultimately 7 WRHEHEAWZEANES “BE"HX BHEER
ER, A) abundance,

27. [ K] shiAEiraE. C 29. [Z K] BiAHWE,

F) [EZHIM] 2480 % 2 417 calories, i %/ £iE E) [BZEFIUT] S 0HE RN with LR R Z 7 the

#1152 calories, i than ] &1, %4> calories E# 1T same , B Il 25 46 AL T/ E A & FE v 17 with
oA ‘ Bif.
[iE X ¥I87]) it £43 175818 taken in fEJ5 B E1EE CEXFIF] SHEENESEAEENaFEX
% —™ calories, [ I 25 # 4b 78 7T 8B 3H 3017 M0 5 IR B R AT , B income is greater
AR EE BB B S =4 calories, & than expenses“#t A K F X B3 ” Al &1, S L HA
#i £ & calories i taken in FR“WRAMN”, AT # BB RIS “% "%, HERN BE) equation.
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30. [ K] ZiAPITE, 33. (&R SiAFE.

G L[EZHER) SH&FHER2 was AEA a, FH L2 # L) GEZHEH] S#EEEEAEY ERF her f
T EHAZRAERFRIE. %53 financial, J5 & 4 be 3017 was, B 2% # 4t
GEXHER] SHFFERRNEIE it R E— ’7“13 FEHEAZAEAFEIE. ;
BRWRTE N PR HAFHTNE”, & GEXCHER] EXE B RTRERENKRAER
WIEH“E BB PRI A A" IR TF i?ﬁfﬁtﬁm R 5 R iA12 0005 TG , A fE R 77 50, 38
A7 BRI 55 B9 4 5 T, 25 A Ab BB B9 45 TR B R A Al I 55 RO FE A R, B BE 2 A% AL S A B 45 17
‘MR HEBER BRI G feat, MNREEE"HEE, ¥ L) plight &L,

31. [# K] shiA P, 34. (&) shinl Hedr .

D) [GEZHAE] SHRMET as 5| R FARENT S, D GEZRF ] 2 80w 2 30 7 &8 live with her
25 W& U & £ 15 she MBY3hIA had, B & F AN E parents F13-34 %17 and, 53 #% J5 T b 4 15818 her
A& — Mk 2 e BT HE A , 25 45 AL RSB Bh R B 2 spending, R 25 #% 4b & EHE A ST R [E %, # her
SRR, 5 had — & BT £ 52 B EMNA] spending #4 /&%, 31 i) & 3% 5 live with her parents
BiE. 331, :
(E X HEF] EAR 2, BRI HRRWMAY 30 24 [EBEXHE] B ZAREHNERNRIELBCHY
H » B 0625 45 4b B 72 A /) 52 95 20 1) s BT T AR @ R EHAEH A, BTABNENREL S E
. SEABEANDRNERERRE,BR2"HR HEDEREACHHEBHETRFR, HIbS#H
B,#k D) envisaged HER. BEAWSh M RXE “BAEHRR, & D

32. [ R] BZAPITE, overhaul H& %,

B [EZRAEH SHEETEENH to MPFRAEYE 35. (& A) Shim Bt . V

R her, H L #5 4b T EHA L FAIEA A to i O [EZEAER] S HETEAIRIEE required 22—

i, ‘ 0, 25 BREETE a paradigm shift, H 254 BT K
L35 SRR Y 28] B — AN 43 B 45 ) IR 7T i J#%)) % 1) and FJ5 K 4 18 45 35 sacrifice and
BRI, MESEHENSE A0 AH but 518, % commitment A {1, AT EHA SN AR L E K
REEYT, R AEETRM, B AT A &R it AR f£181&, 5 required a paradigm shift 315,
FER 2 KEKE, UL AT A A FE MR S IR AT BB E# (E XA 5B — A IFFE R T ENAR AT
W, TEIE“to+one’s+ ERBRA" BN SR My LRMARTXHEETERERMBA, B
Noeeeee [ 125 e b LA B 4 18 B R R T B BLEBEANSDAMNEL “FE HER, %
B, % B) astonishment H&%. _ C) entailed H& %K.,

HBEEX
( )
GUREMS—FAE, BFERR LEH T AFEER KR MM G, B8R 88008 R

PERMER, RS REIER. HELETHHERABET A FL REREREEARENREN.
BEFERAAF « BXE T 4B, RGO TAAEK AR A CRERDL 18AF . WRBANRHE

LTHRNRRE AERQRE, SREEI.

REEERBEMEHLEM> & RS MERTRAELEHEMNLBHETR—- SR ENF LR
BRIBERS L, XBRAASKTXH. BEFRA - BEHORGH, RERERETX—K, ®T
ROEMRR)—HREE , BB T 72 31 S #A BT, %F@Jﬁtﬁﬁ@ﬁﬁé@&bﬁ xHE
BE-THETAERNRRT .
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Section B
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Passage One
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Part IV

Qinghai is a province in
China
average altitude of more than

northwestern with an
3,000 meters and most areas of the
province are high mountains and
plateaus. The province is named
after Qinghai Lake, the largest
saltwater lake in China. Known as
the most beautiful lake in China,
Qinghai Lake is one of the most
popular tourist attractions and a
paradise for photographers and
artists.

Qinghai features magnificent
landscapes, vast territory as well
as abundant oil and natural gas
resources. The oil and natural gas
industry has given impetus to the
substantial economic growth of
many cities within the province.
Qinghai is especially renowned for
its rich water resources. It serves
as the headstream of China’s three
major rivers, namely the Yangtze
River, the Yellow River and the
Lancéﬁg” River, prlé};iﬁgi a vital

role in China’s water ecosystem.

Translation

be adjacent to 5+« - H4¥
worth visiting {5 — %
inland salt lake Py £k i
ethnic minorities />3 R 1%
dwell &

EEFASHRTR

- BB AR, 8 T A R SR, AT LU “ P33R 3 000 KL L

R with 51 B AEE. “KREBSBE AR ILAMREETURSE
VECHRAE AL 3N and B IFH A, W LIAAE B ENE, 5H 4
43/ I 8%, ¥ 29 “With an average altitude of more than 3, 000
meters, Qinghai is a province in northwestern China which is

dominated by high mountains and plateaus. ”,

B AR A B R R K B SR AG T IR, T LUR B B 9% SUR

¥, B1¥% 5 Qinghai Lake #) [F] iz &, 1 7T LA &b 38 % 5 18 A, Bl “The
province is named after Qinghai Lake, which is the largest saltwater
lake in China.”,

=M= D 35 RS, BT MR B R SURAE R — A A

Lb 3 53 FISE M, H 5 A4 AR and EHE R F, BT LUK S —1
A EENEM, KERA DM RN EE N, B “Qinghai Lake is
known as the most beautiful lake in China, which is one of the most
popular tourist attractions and the heaven for photographers and

artists.”,

CBUARER, T URBTXHERETELHRS, FAWA. T

KRHIZAMNAFRARKENSIDEHABE K AAFLZETHE
oo BRRVBEIMRA . BIREETLS N, W LARS EFE SR LA
XA REE, AT UENHFEZRET R0 EiFE, A%
#ZhA) =, B1“ The economy of many cities within the province has been
greatly developed under the impetus of the oil and natural gas
industry.”.
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SEEFEE, WA LRSS — AR EA B AT ENEEN
A, 58 = A5 PR R 45 IR IE MAT, B Qinghai is especially renowned
for its rich water resources, which serves as the source of China’s three
major rivers, namely the Yangtze River, the Yellow River and the
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Lancang River, thus playing a vital role in China’s water ecosystem. ”,
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