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As is known to all, gaining a sound knowledge of the basics is of vital importance

two arguments to support it. !

First of all, learning the basics helps students be prepared to master an academic
subject. As everyone knows, learning is a step-by-step process. Students should start
with the basic knowledge of an academic subject before they are able to reach a higher
level. Moreover, the knowledge of the basics contains the universal law of a subject,
which can be applied to different branches of the academic subject. Thus gaining a sound

knowledge of the basics is necessary for mastering the knowledge of various branches of

the academic subject.?

In conclusion, gaining a sound knowledge of the basics is extremely important for
students to master an academic subject. It can not only help students be prepared for

the future study but also help them master the knowledge of different branches of the

academic subject.?
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for students to master an academic subject. I fully agree with the above opinion. I have
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I fully agree with the above opinion.
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It can not only...but also...
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onversation One
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: Hello, doctor.
: Hello, please take a seat. I have your test results here, and it’s good news. The blood test came back clear. [1]

There is no indication of any digestive issues.

: So then why do I feel so poorly all the time?

It’s probably due to overwork and stress.

: No, it can’t be. I’ve always been working hard, but I’ve never felt stress. Other people suffering complain about
that, but I don’t. It must be something else.

: What you have just described is a common sentiment. [2] Many people who suffer from stress fail to recognise it.

You told me you often work long into the night, right?

: Yes, most days in fact. But I’ve been doing that for about 20 years now.

: That doesn’t matter. You could have been suffering from stress for 20 years without knowing it, and now it’s
catching up to you.

: But what about my feeling tired all the time and not being able to sleep well at night?

: Those are common consequences of stress. And if you don’t sleep well, then of course you will feel fatigued.

[3] I'm going to prescribe some special sleeping pills for you. They have a soft, gentle effect and are made from

natural ingredients, so your stomach should tolerate them fine, and there shouldn’t be any negative side effects.
Take one with your dinner and come see me after a month. If there is no improvement, I’ll give you something
stronger.

: Thank you, doctor.

: That’s not all. You should try and work less. Is there any way you can decrease your workload?

: Um, I’d have to think about it. [4] I'm a restaurant manager and this industry is very competitive. There are many

things to keep track of and stay on top of.

: I recommend you think about delegating some responsibilities to someone else. I’m not asking you to retire. Just to

slow down a bit. It’s for your own health.

G mxum.

1.

Wat do we learn about the man from his test results? A\ § #9452 R KA1 T B4+ 49
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2. What does the woman think is a common phenomenon among many people?

kAN EALBAEENILEIMN L7

A) FEEIRIERIRIA IR E S C) BA BIRBMAITRZHES
B) #uAefthfi1ad BT & D) BAERHA H

ﬁﬁ* XFiEHE, B HBGEAEIRATRER O TEEN TAEMES, BEHREEA S ARSI E
jJ B R ER R R, HERAX AR REE “UERZEIMAREBIREX

PR, BT SXE N

3. What does the woman say she will do for the man? %+ .44 § 42
A) HftIF— L2624, C) I AR F 1 B LS 2R
B) A — IR B AR 2 D) MZJE 5 fth KL HRE,

ﬁ" XfiEHE, Br#hlZt A C SRARE, B EEAFEREARS, L hRUhX R ER R ok
CREIER, R CRBARF I TRIRS . " BT, AT XHE R AR

4. What does the man say about the industry he is engaged in? % T § T F W4T, FEHHTIH4L?

A) ZATESR SRR B C) AT WAFHHRIR
B) ATV BIE B A A 24 AT D) AT e T 74

ﬁ-r XERSE, RS LN T RE, RS LA AINET B TR, B EEE. ‘&
% ZETEE, ZMTWFESEE#MEL. 7 hTm, BEAFRTLER TS, DISHIENE

Conversation Two

@ -vinix-

W: Today on People in the News, our guest is John Williams. The name may not sound familiar to you, but John was once
an acclaimed basketball player. John, you stunned fans by leaving the sport at just 25. Why did you retire so early?

M: Meg, I loved being an athlete, but I didn’t love being a celebrity. I was in the limelight when I was still a high
school student and went professional right after high school graduation, which was a mistake. [5] I was a shy kid

and I wasn’t ready for all the media attention.

W: But walking away from millions of dollars at the height of your career, most people wouldn’t be able to resist the
lure of such a high salary. When you left the sport, there was speculation that you were having issues with your
teammates or even an injury.

M: Not at all. It was hard to quit. [ was tempted to stay in the game, because I love basketball and I loved my team.
As for money, I turned professional at 18. So I'd actually earned a lot and saved most of it, because I had great

financial advisers. [6] I knew basketball wasn’t a career with a lot of longevity for most players, so I wanted to

change careers while I was still young.

W: [7] Okay, that was 20 years ago, and you’re back in the news. You’ve created a foundation that works to get more

kids playing team sports. Why?
M: I went to university and I studied public health and learned about the seriousness of the obesity epidemic,

particularly among kids and adolescents in poor communities. [8] I've spent the last two decades trying to alleviate

the problem. The foundation is just the latest attempt.
W: The foundation uses private donations to support basketball teams for girls and boys in primary school, right?

M: Actually, we support teams for secondary school students, too, and also have some public funding.

© - mxitm-

5. Why did John Williams leave the sport of basketball at just 25?
AP AL - BB AEF2S S R B RIEZBRT?
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6. What does the man say about basketball as a career for most players?

X TR EHFR R (37) ERE—FRE, FEHTH A2

A) EREA. C) EASHFEARIK YA,
B) B HIE B A = ) D) EARRRME.
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7 What do we learn from the woman about John Williams 20 years later?
AV K EARL T REI205F/5 69 24940 - BRI 69 H K4 0L?
A) i —%4 W 55 ] C) bl T — 2 BEERE L
B) fllfFERBLALF D) fib X T %7
B WHEPL LB AU IR, IRE204ERME T, RN EHET . T HIATA, DS XHE N A
Y o AWURARYE B L Frifi i financial advisersi B A T4, B+ Jevh R MATRERNI SR, A E
CHOY TSI, B
8. What has the man spent the last two decades trying to do? it £ #2052, B+—HAS AT L2
A) FFRAIE DA RS, C) HEHERIBM ALY S,
B) SA#AERERIE D) ISR ERRIZS 5 .
B XHERE, BHUAC KNS RATA, Mt THBIEBAE AT E Y, 7658 2200, —H#
W ST R, T, BILSRENERT.

Section

Passage One

@ - vinx-

Kate Atkinson was born in York, England, in 1951. She worked hard to gain her credentials as an author. She
studied English Literature at University in Scotland. After graduating in 1974, she researched a doctorate on American
Literature. Later, she taught at the university she graduated from, and began writing short stories in 1981. [9] She
began writing for women’s magazines after winning the 1986 Woman’s Own Short Story Competition. Her first novel,
Behind the Scenes at the Museum, won the 1995 UK Book of the Year award. The book is set in Yorkshire and has been
adapted for radio, theatre, and TV. She has written two plays for a theatre in Edinburgh—the first was called Nice and

the second Abandonment, performed as part of the Edinburgh Festival in August 2000.

[10] Whatever genre Atkinson writes in, her books touch on the themes of love and loss and how to carry on.

They are always presented with ingenuity and a wicked sense of humor. Her books tend to be populated by odd,
sometimes sinful, and generally flawed eccentrics who become credible by virtue of being so fully realized. Her books
have frequently been described as comedies of manners. That is to say, comedies that represent the complex and
sophisticated code of behaviour current in fashionable circles of society, where appearances count more than true moral

character. [11] A comedy of manners tends to reward its clever and deceitful characters, rather than punish their bad

deeds. The humor of a comedy of manners relies on verbal wit and playful teasing.

4 AN%2023.12 (%)
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9. When did Kate Atkinson begin to write for women’s magazines?
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10. What did Kate Atkinson’s books touch on? U4 - [T 452 & 69 4F 50 i R AR 5 @ 69 R 57

A) BH5REMEM, C) BB TR ARG
B) A4 HHEN], D) i i B A LAY

géiﬁ*@%ﬁ%ﬂ,%%W%%ﬁuﬁﬁ%ﬁgﬁ,M%ﬁ%%%&%%%f,U&Mﬁ%ﬁ?i
DR, WIAR SRR, SORIERET, oAb =S RARYE SCH 9 53RC code of behaviour
| eccentrics. fashionable circles 1 BAITFHRIT, HHHER .
11. What do we learn about the clever and deceitful characters in a comedy of manners?
s T RAS- BB P B do SR A, ZATT BB 47
A) AT X R AN FRE R — TR C) i 1& KRB R MARZBEN
B) I TR AN 1 24 N2 Ik D) flufi 17E4E 2 R BHEARE
B SCRGHIRIM G T ITAFSARMSCRENUR , BORR MU B, FFAELSRALE th T WAR BRI — M
4 AR B RIEE SR R AR LL BRBA I SORVERI A, AR ARSI %47 . I CAE X reward its clever and
deceitful characters, rather than punish their bad deedsf[F] L5k, BOMIEBET, HAh =W h AR A &
LB, BOHER.

Passage Two

@ - vinmix-

Why is adaptability an important skill to exercise in the workplace? Simply put, [12] adaptability is a skill

employers are increasingly looking for. When you spend time learning a new task rather than resisting it, your

productivity goes up. You can also serve as an example to your co-workers who may be having trouble adapting,

and can help lead your team forward. [13] Strategy consultant, Dorie Clark, explains it to us this way. “I’d say that

adaptability is an important skill in the workplace because frankly, circumstances change. Competitors introduce new
products, economy might enter a recession, customer preferences differ over time, and more. If you shake your fist at
the sky and say why can’t it stay the same, that’s not going to do very much good. Instead, you need to recognise when
circumstances have changed, so you can take appropriate action based on what is, rather than how you wish the world

would be. [13] That enables you to make more accurate, informed and effective choices.”

Also, the workplace itself has been evolving. [14] Today’s work culture and management style is often based on

teamwork, rather than a rigid hierarchy. Brainstorming, which requires creativity, flexibility, and emotional intelligence,

is a typical problem-solving technique. Employees who are unable or unwilling to participate will not easily move

forward in the company. Employees who are flexible demonstrate other skills too. [15] They can reprioritize quickly

when changes occur and suggest additional modifications when something is not working. They can also regroup

quickly when a setback occurs, adapting to the new situation confidently and without overreacting.

ANk 2023.12 (m—=] 5
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12. Why does the speaker say adaptability is an important skill to exercise in the workplace?
A L BtiEEBLE B RAAEIRG F BB — R ERH AR
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- forfIF] SUEE R,
13. What does adaptability enable us to do according to strategy consultant Dorie Clark?
ARAEREE $F) - RISk, E R AR RSB 47

A) B E AR C) i M4FRAINTT
B) G QI HEA D) ET/EZRK,
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14. What do we learn about today’s work culture from the passage?

K Fhehoth THEAL, BAALE TR 4ott 47

A) AT R ERAER. C) ATH) TAER B8 5 e R i
B) i THIKH L A £, D) A& % BB\A1E
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15. What are employees with adaptability able to do when changes occur?

LRMR AN, HERRAH T TRBM L7
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Section
Recording One

@ - vinmx-

[16] What makes humans different from other species? Some philosophers argue it’s morals or ethics, while some

scientists assert it’s our greater cognitive development. But I argue that the main difference is our desire to combat
routine. This makes being creative a biological mandate, as what we seek in art and technology is surprise, not simply a
fulfillment of expectations.

As aresult, a wild imagination has characterized the history of our species. We build intricate habitats, devise
complex recipes for our food, wear clothes that reflect constant changes in fashion, communicate with elaborate signs,
symbols, and sounds, and travel between habitats on wings and wheels of our own design. To satisfy our appetite for
novelty, innovation is key. But who innovates?

Now, many people, both laymen and experts, believe that only geniuses innovate. [17] But I believe that

innovation is not something that only a few people do. The innovative drive lives in every human brain, and the

resulting war against the repetitive is what powers the massive changes that distinguish one generation from the next.

The drive to create the new is a trait of being human. We build cultures by the hundreds and tell new stories by the

6 A%2023.12 (3%
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millions. We create and surround ourselves with things that have never existed before, while animals do not. But where
do our new ideas come from?

According to many, new ideas come from seemingly nowhere to great minds. From this perspective, new ideas
are almost like magic. They come in a flash of inspiration to a select few. However, the reality is that, across the
spectrum of human activities, prior work propels the creative process. We may think of innovation as being the result
of inspiration or genius, but it’s really the result of developing the ideas of others further. This happens in technology,
where one invention enables or inspires further inventions. And it happens in the arts, as writers, composers, and

painters use the work of previous artists in their own work. [18] The human brain works from precedent. We take the

ideas we’ve inherited and put them together into some new shape.

What is a true creator? Is a creator a genius who makes something out of nothing? No. Creators are simply
humans who use what they inherit, who absorb the past and manipulate it to create possible futures. Thus, humans are

creators as a rule rather than as an exception.

© - mxirm-
16. What question does the speaker address in this talk? & & 721X & 3F B P12 3] T H 4 F82?
A) ANSFYRX ARt 4 C) NEABEFINHRE ST R IR TE R L
B) At AT =R AR BRI E R WA D) Q& EATE 8 T —Fh A2 EK
B FEVFREIF L, PHEHERE T “BHAIEARSHMYFMAR" XABE, RS S ERERY
| BTIA.
17. What does the speaker believe about innovation? % % 4812 A % 4] #7 #9H 412 8.7
A) EREX FHHHBHARA C) B HARA REBMEI M HEF
B) B AT B B EEEY) D) ERE M AZBREMIHIE .
ﬁ@* PHEETE PR ER], P2 ANEN A XA A RRERT, EIHEEHE, QAR RE DAL GEHE
T, BT, DN EREE.
18. How does the human brain work according to the speaker? £ #f35% & %, AKX KB A dofT T4

A) BT AR FHRRR. C) EFHE A KB BIEHT AR .
B) BRI E B . D) EEMER %H.

g4 A R R R RE T A AR TR A R, R YA . ik

T, mCN TSR, WA EEHERETID, YA MinspirationAlinventionsik s i B4R 17 #2351
A RAIHRE R AE, BOETIAHER . YEEE B A8 Kabsorb, {EHA )R B # WG % 2
B, RO, HOETBHIR.

Recording Two

@ - vinix -

[19] Many dog owners would tell you that their dog somehow knows when they’re ill or upset, and according

to researchers who study dog cognition, those pet owners are right. Dogs do know when their human companions are

having a rough time. Not only can your dog sense when you have a cold, but domestic dogs have shown an aptitude
for detecting both much smaller mood fluctuations and far more serious physical conditions. This is because dogs are

extremely sensitive to changes in the people they’re familiar with, and illness causes change. [20] If a person is infected

with a virus or bacteria, for example, their odor will be abnormal, and dogs are able to smell that change even if the

human can’t, because dogs have a much more powerful sense of smell than humans.

Researchers have also found that a person’s mood, which can be an indicator of a larger illness, triggers a dog’s
sense of smell. Human emotions manifest physically in chemical signals that are emitted by the body, and dogs are able

to smell those as well. Beyond smell, dogs gather information from a person’s voice in order to sense changes.

A 2023.12 (m-%) 7
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In 2014, researchers discovered that dogs have an area of the brain similar to one in humans that allows them to
understand emotional cues in the tone of a speaker’s voice, beyond what they’d be able to pick up from familiar words
alone. A person’s voice can also carry indicators of illness. What’s not understood quite so well is what dogs understand
about these changes. Humans send out lots of cues, but whether dogs know some of these cues mean illness isn’t clear.
What we perceive as concern on a dog’s part might be more like increased curiosity or suspicion that something is
wrong with us, and sticking close by is a great way to gather more information about the situation.

Some researchers assert dogs will one day help doctors diagnose diseases, as some dogs have already
demonstrated the ability to detect an assortment of ailments, including diabetes and certain types of cancer. But those

researchers concede that’s probably in the distant future. [21] For now, research suggests dog ownership can have an

array of benefits in and of itself. Keeping a pet dog has been shown to bolster health and boost mood. Dogs also help

people relax, and they can be a particular comfort to those with chronic diseases.

G mxitm .
19. What view of many dog owners win support from researchers studying dog cognition?

# % HRALHAT AN ESFE] T AR AL 9B XA R 89 X 37
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20. Why can dogs detect their owner’s abnormal odor according to the speaker?
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21. What does research suggest for now about dog ownership? % T &%, B 698 %&H T4 42

A) FRA AT AR OR N AR o C) Fr A AT LARRARR 32\ SRR AE SSORE FR G ) XU o
B) FRH AT LAE N B 0% o D) FRH ] LASR AR A TE A IEO B B

Qﬁ? WEEERGIRS], Hil, AMRRY, FaARSHARELL, WU ERMEEES. Hikn s,

ﬁ EIMB A IEHERE, “BLZiR" X E bolster health and boost mood FIHEFE . EIMA LR T, HAFRY
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Recording Three
@ - vinix -

Earlier this month, the think-tank called Onward published a report, “A Question of Degree”, which argues that

degrees in the creative arts are not good value for money. [22] Ministers, according to Onward, should “crack down on

courses that offer extremely limited value for money to students ten years after graduation”, restricting the ability of

such courses to recruit new students, if the average graduate earns below the student loans payment threshold. Courses

like science, technology, engineering, and math, and economics, where the average graduate earns a lot, should be
favored.
The report provides insight into a government review which looks at how to reform technical education and

how to ensure students get good value for money. [23] At first glance, it might even seem like Onward have a point.

According to their data, the majority of creative arts students earn less than 25,000 pounds a year, ten years after

8 A%2023.12 H-%
www . eduaah . com



graduation. The average male creative arts students, indeed, apparently earn much less than they would, had they
simply never gone to university. This isn’t really good for anyone, and it’s certainly no good for graduates, who are
forced to endure a lifestyle where they can never save up, never buy a house, never hope to retire.

Onward have identified a real problem. Creative arts graduates from top universities—like Oxford, with a high

proportion of privately-educated students—have fairly good work prospects. [24] Well, 40 percent of all graduates—

regardless of their degree—are on less than 25,000 pounds a year, 5 years after graduation. [25] This suggests that the

problem isn’t really to do with specific students studying specific degrees, but really with the economy as a whole.

Regardless of what they’ve studied, young people find it hard to get ahead unless they’re lucky enough to be born with
successful parents.

If ministers want to make education pay for young people, they need to look beyond the higher education
sector, towards the wider world. The rewards that education gives us are not measurable. They are not always
instantly obvious, and certainly not always direct. An education makes you a different person from the one you
would have been if you hadn’t received it. We need to look at the value of education not in the context of a bank
balance, but of a life. If we continue to allow ourselves to be distracted with talk of “value for money”, we will all be

made poorer as a result.

@ - mxirm-
22. What does Onward’s report propose ministers should do? Onward #7382 & 33 KA1 R Z A 4 2
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23. What does the speaker think of Onward’s arguments? #7% % 4247 & # Onward #9357
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24. What do we learn about British college graduates five years after graduation?

AV LS G ERRFELAET BB L7

A) TR KB N A ikid k. C) flufi1H40% I NEEAME F2.575 5285

B) i 1P IR S AM KRS LSRR, D) MufiTH RSB WA LA AR
B> PHEHRE], 40%M 5 E——TRIR T AREI2AA—— el SAE R WA BRE A B2, 57T 36, HURMICHIE
% Wkg, FRHERESD, JHEHRD, Rl ANARARZZ —FKELEFR . AETEL . KIEL
AR TR, XA, T EHFOCGRARRE W LRIA S8 AR, A

CREWLM R, HHEBRIETARNB,

25. What does the speaker say actually accounts for the problem identified by Onward?

HiEHINA, OnwardPT LI R TR B 4R B M7

A) BERBKHE R, C) AR HIRFE A o
| B) EEBEIARZH D) HEA BB BF LR

AN2023.12 - O
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B4 VFE R AR, A I A TICR T R RS T PR AT E
B BNERER, FMEERETC, HATA RIS TIARRE, THE.

Part 111 @ Reading Comprehension J

Section

@';ﬁﬁ v

& X % ¥ Discovery¥s & M W 35 £20204 1228 K & th— B AR A “Secret Tunnels Beneath the
Desert” WX E, AXFEHR TEA T D E N HEERNRF B AFE, BEFER, CRFPIHIEHFE
FriE % My A2 M,

© 2w

VERAKRE. F—F, EEERZELESR. A THRER. M TREEEHHAEMMRZTERE
HITE R, FERE EPFE IS M H B ARG, X HR— R 261FIHZ M, mibA—silifk, ER27FS
VER—TRRETEK R ERE ISR AT, XA VEEE28]5EW T A dr . MAFIBES .

R FHUEBERERNRA BRI, MASHE—, XEMR—R 2Rt 1R E
WI=ZEBBOIAE, MUEFTZE, EEER KA,

BEIGF E R AP XL T X 725,000°F J7 S B Z WA G 7EAR B TAEM ARRE AR, X
ELB N AERFXHN T B1IAIE, RSP XA FENIE ., XL, AYSHEEMTR L2k
B2RMA VR DGER , JEHRXT TAEMTAZE FAMNEZI R AR, X TR IR, ZALBUXLRMBN “H
BE” Mg, MUFEEmC, EB3]RETRE LG HRAR, EEHREEER.

FEX AR E— B4 S L MR RS T, BRRXNMERARRETHRE =RAHE, &'
REHK ., 2 FIR A — A

R, BBIARUE—F, WRIEETLC, RSBRIER, FAEfEEaSRnERECrii®,
FER E—URITH, AT AR IUX — 0 X AR 75 R ity K LD A SO s s, b R 24
TREE, XAZHXAR T —FBSIMFFARGE, dOMRRAER T REE T EE2RRE R,

© - mxirm .

26. D) flat (adj. F3EHE; KFtn AFE)
AR RAE W i7a, G4 Fstretch XA imlof, HHILATA, BAbRa stretch of M E B 4IE, &
R =B — KRR . BUL, BAENIEA - NMERRSESE, 7244 iEstretch I ETE
XEIF LR RV ERA RN, RERE TERFEVE, hnrH, W — S HBRRn S
R—RH oM, REFIRATH, YRR PN, BRI R atfF &85

27. A) apt (adj. & th, BUH; FTF--th)
Z M HT Bmore, MG RAE N to be, HMATH, SHARMEA-NMERT, WK “(be)+EA
1+to do sth.” L5
RFEARRIING, ERFHIPER— R P2, mAA LK, SEMIREEE “5 T BERIEE
TEXE R, (be) aptto do stho NEEEIE, BHh “HTHEEE, B TMESE" |, fFoEE,

28. F) overflowing (v. 7 i#% )
S AT Rbeshidis, MR M FAwith, HULATH, AR A —NHARTE R, R
“be...with...” L5,

10 A% 2023.12 (%)
www . eduaah .com



29.

30.

31

32.

33.

34.

35.

NEITEERINDELA Y, F—F, EAEBRELAR . RFLTHREWR, mikedH

however®/R ¥4, #HIBVDEH “FEWT” Adr. WHMABE S . be overflowing with 2 E EEiE, BH
“FEWET, fPEIEN.

C) extremes (n. #3% )

ZHE T Za land of, ZSHEJGRAIE, HILATH, SAEARIEAZI, FY4MAoMI TS,

TR K, XA VEIRERSINEENER] A%, MUEFETZE, EEER—-XA

R, MR HEMWAREG, BIATE, AR, MREHVE -, XEHE—HF “H&

Wi ZHL, #extremesfT AR

B) burning (v. YA %% adj. % #8 )

ZEHEHT /R vary from freezing to, ZSH&)52hot, FHULTFIHI, freezingflhot/Z i U4 P FP L,

WREHRATH, DR XERERZELR, B FHRSBX, 5 %" XN NZRE ‘B,

burning hot/2FEE R H, BHR B , FFEEE.

N) synonymous ( adj. [5 X #y; & & F----- )

ZE K& /&have become, ZEH&JE R 1A Ewith places, HULFIH, ZH&AENIHA—ME AR5

1], M “be/become+IE A iA)/41iAl+with” HILEHE

bR AR A AN TAEM B EE S ME, X8 THERR, HIrTA, A ERANER

&, XELWM ML ZERFE XA AT, be/become synonymous withJ& [E e IE, BH “HFeFH

X AR T, FFEMALIES,

L) stimulate (v. #|3#%; ¥4 )

ZERE AT BRI E Rbr&ito, A& &4 A M iEyour interest, HHULFTHI, ZSH&ALR A —A5)iH]

JFIY, Syour interesttd B B EHEAC

T30 R HEXT FARTAE P AMESI AR ATH, AL R, ZRP XA EENIE.

Ak, A EREERTTR LR “BR” RIS, HistimulatefF A ES .

H) probably (adv. &, #HiF)

2GR IWand, 15 S patiencella few spare tires, HIMLAIAI, ZSARALRIEARE, &1

A PRHIAE A

HRSC “BEABIGXREIEN GHE W4T A, BALRUL, BRUX SRR HEE W

HEEMG, £ WE-HLHRKR. BaEX, SHARKRESAN, TS L, TRRAAL, W

I, ZSHSAERIE Aprobably, F/R—FIRHAE L

M) sturdy (adj. &5 52 8; REH)

23 A& AT J2a good, ZEH%J5 fpair of shoes, FHILAIN, BEALE T a pair of (—3X) X— [ EMTE,

s MR A —AME R, 5good—i B fipair.

WY IRATA, E5h, RHEES N ARKEPITE, FEXW “G5LHN7 48, HsturdyfF

AR

O) unique (adj. 4t )

ZSHEHRAE Eida, SH)ERAfeel, HILAIH, ZSHARMBEA—NMEFREEIE, T8 el

ETE

B3R R, 7R E—WORITH, R R bR X —H X AR 2 4 5 R R o K L A R

B, HhRMAEASMREE. R A, ZHX MR, SAANET Mirm” B, #§

uniquefF A 1EHE

E) fractions (n. 2-4k; 2 &) G) parasites (n. &4 s ; F A MY ) ) sparingly (adv. % & #1 ) J) sprinkle
(v.#; %) K)steer (v. B3; #4)
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www . eduaah.com



Section

cb.m%.

AXFHBEE (BFFA) #£FT2020430 XKW — BN “African countries must get smarter
with their agriculture” B X #, SEZ LY WK EHE DA, EXFENAXH, AERLNEREL
HFPE, BLREAETEALSCERERFEHD, SAAEBRGFEMLET Y. BEAKERE, EEE
LEMNKRERLE, RXNEREFTFEETEA, WEEL MBTREEFHTHE; KL ERIN
1R A Ko

© - 2cmix -

Jb I 1) 5 6 25 AE A Mk i 1 A A4 S0 i

A) EHREFIMAILEE, HETRERARNNEE, 2REELAKSHEIE, XRARRMIRELT
Mm%, Hbh—Ad: “CLREFMWRT . ENZ T WORE, H8ATH, FEmHX—T 7k
To " [43] KBRS EE D AMEE, XAEMACEYL, RS U E . Al
X RE LR P R A A BUE BT, AR FERA E R BN B F L T A BRI A AR . BB TSR
BRATSOZ TR K R A M D PURIE - AEFT/RERGE: “JEUNHERBIR 2 3R H o 2Rk = AR
2%, EHGHERZAUEE W ER— M, 7

B) RESBFAMMHIIEWMARKWAT SN, BRI THEEEL, ErIHEHREEE (B ) FWE
R FBERHZ—. [38] IEP AT X AR H O 2E B 2B EIK Y. 7Ed £S0FH, JEIR
AR R AR LRI PG, BV R s R 2 L 23RO ETHIRBEE 7L S TN,
e PIR S IR, BOR R S RER] B AT R Z B . Rtk Z R EA . BEH TR EK
B R A A0%RAFE SR, SRS, FRREMITTHE T F18%~22%.

C) [40] EMAHAG ZFEW, MABERETEASCLRAEREAC, WRERHPEHKHA O RS
Yy, BMERASEEL, EHROSRERES™BRES . BREERRHAZULT, 20504, 2FRE™
BFE20094F (U FERE 38K 2970%, A BEW B A D EEMEHARI KT R, KErMHFERERA
JEM . AT, EUNREEEEH DNELS00ICETHE G, Bt X —BFERRSEMEM—ELU L. BS
BRIFAZIAEME B s, [HE7EdHk O BRSO IEWERARY FROHES, X—-FLRWEEH
RIS

D) #HEFIEAME, KEERGERDN, FEATHR, KEBFEK. FEM—EU EMAOUSERRIE, REE
AERJLHER, JEMPRESBA A, EXFERRANAEZSHAEHMEZN L. BEFZ
W, BAZRE AT EEBR SRR BB /N B AN EE Y 36 E AR 7 L AR R 2508 . [44] RAEIEM Y
A¥y Ry ) PBIEE E30FERRER 7 U b, BNEn)E T2 55 ME, X7 ' —REAH
ARF, BEEMLIITZ—. ‘

E) FEMRRBERMEIE T ERETFGE IR P —I36) RERW TIHEZ KT, Rl AEIET
15%H) B A BB . AEMTFRRITATTRL MBI TIRERIE - i2mil: “MiIEEREREACHE
BE. [36] 1004E5k, FEPNIFZH X A AR E. 7

F) —MEREZ, IR Ee)LHER, 20 9EME R BN EE SBHE T Tk |, MiZR TR
o 55— 26 [ S ME i AR B A 2B T 4l W SEARAE B A%, LARMUSR T T, ik TRE LU I K &
di, ABOSRE R TR, 7E201E22604E R E80FEAIIM , mayxsnl nl it IRIERL, FE=RR2AL
T, TiHRRERE TR ETERTK . R, e 220 AN B, BUFAEBIEELIFhE

REEAEE L, EERERAE, ARG, ZERTBE. BN, &R 5 R 80T LS SE &
FRE =B HH40%, RN BOERE T, R TR ZEM H W A —NHE 5 H 35 Bk R DR B =&
BN TISMIEE ER] T 35m,

12 A% 2023.12 (%)
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G) [39] EIFMEARMA R B, e WA umnER /R Q75 S — Lo B3 SR NBR T EAA TR A, ol
BaymmmEAR, HAREE =RASR, TR AREEIEIN40% . AT A 4R R ERAR T POXAN B, PRI
WUFAFEE, A1, EE2MERNZS KB EZHMEES , R, 75525 RfEaE M A\ fE—mZ
B THEZHBRE, 2 HA AT

H) [37] BB FRM —Fh 5 R R A A TSR R E R R K . SR E PR k% 7 BRTE 15 R
PORREE T — KWl B, e A S e A 7= R SO B AT, S5a3RER AR RS . ERAR
HBR/NH, SCEHEREE, TEMATERS R FAIACEL, RIG R BRI AR E . BE, EAKA1TH
AARRBHTHET Y., HARNTTAEWN S8 - BERUL, 7R MBIX, 1% 7% R R
MBRERFENBET —F, BB T80%A .

D) [42] =P EEEMNHEEREMMEGERAEE RIS RE /IR P RBAR MR, NP HRABL., FRNE
JeWAFRIE - BASHAFEF ] T2 BB SR, hiE T2 RS (9200370 ) KFPELIM,
FERME— S A, ERZE T ERNRE, id: “REET—HRHK, &8 TRITERNRES
P, " B A o R WL — MR E KW, LURP Y ez B R AT K R E . REEKE
RN EN HIL2,500% 70, FrUME—FRERACH T —1 R%, MHEMRRIFHEMTITE, B
EMAAF “TuminumiB ZE W7 BE4LH T 1,400 MRZE KM, A KLA6,000 \#24E T 411, MifER
AT MR e AERE & R A AR = ™ B B R IRER .

1) TMluminum2 B IR, BAREZFA U B/ S A 1. B FIEM B A 0 LR
A, BRI AR = /B R FHERE IR M A T AR A . [45] BN KGR E, /NI H AR S| —
FEVER, UHEAERER R MA D ESER T

K) BAEFEAr A vi: “WRWATEAAEEANTRRSTRE, RATHHL5E AR Re 1R Bt A A 201003 TTHY I
H, XEEMAITERE A TSR ET MEE 4 . AR il & 288k £k A AT 1A 52 2 o i35 B
P TE X — HR, 7 BB RER, T8 T A gt i stk e .

© - mxitm -

36. WL, —AMELLOKR, VF 2 MR 5 E RO A ™ ) — EBIRMIK.
E. B/ T %% 15 B has remained lowfofor a century € fLE|Ef . %R E — A} 2, FMRRHEF
FREAETEREFE T HEEF—RETR Tk FWF A, KRERGIETI5%NENE£FLME,
MEAZBERE—HASIAERK - FZmthiE, #£2 “1005 %, ENFEHMRXHRLAEFHRAR
B . Wk Ta, BTEXMEXHEXER, BT ¥ Wproductivity remained low #t 5 & X # ¥ farming
generates just 15% of GDP##productivity hasn’t improved; AT ¥ #for a century %t & & ST ¥ # for 100
years.

37. O S P A 7™ S I i O 3 5 0 2R R R T A 3l Ak R sk Sk iy el B2 R
H. W T % %15 B Building connections between farms and major purchasers#use of advanced
farming techniques £ AL B/ HE , Z R & — A48 th, 58 iR 0 — M 07 ik 240 R 3 Fo i il 4170k 8 B9 K 3% K
BARK, MEXFHEERBELFEERETREEHRET —NEE, ARRRALRAND, KE
BRI, LHNIREHTFRERN, KEREGZMMZHMRE, HhTh, ATEMEXHRE X,
¥ T #yBuilding connections between farms and major purchasers of their produce %t i & 5C ¥ #7to link farms to

big buyers of their harvestso

38. A I 4 Ml X 70 0 i e 2 BRI R Y PRI 2, AEE BRI, AR A IR
K2 A BR A R S R WA
B, BT 5 % 5 B getting warmer much faster than the averagefroughly twice the global warming
rate L EIBR, HEE —AEE, FHNANB L2 MENEREAECEZAHE LR THAT: AL LH5045
B, ENEHWABLAEEAARARN TR, AT, ATEXEXHEXHER, BT+ HParts
of Africaxt i J& X # #Parts of the continent; T ¥ Bmuch faster than the average i & X # #ymuch more

AH2023.12 (- 13
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quickly than the average; T ¥ #roughly twice the global warming rate over the last half century*t i J& 5C # #
about twice the global rate over the past 50 yearso
39. Pl Jy 3 s R 1 TR RS o 7™ ™ S R

Go WM T %% 1 EImproved farming practices. Kenyan farmersf¥increase farm produce remarkably
EAEGER, ZBRNTAEY, EFNEACENE ., BRI WEMHENKRAFERE - LN TR
W RITEMAI AL, B ms, RARYAREEL, AR RN Y w40%, MEH—F K
S, RIFHLRESEHBHETAZIANAZN, BT —HFE, EFAPLEFEENNARKAHEZ G, #17
WM, M &, BTAMEXHE X R, BT+ #improved farming practices %t i J& X # #
Better techniques; & T ¥ #increase farm produce remarkably *t 5 J& X # #jincrease their incomes by 40%7 get

bigger harvestso

40. M2 5 2B KRR WI, 3B PRI RR AR, EM b SRR AR K
MmAL,
Co BT %41 Bespecially susceptible. has difficulty feeding#even without climate change € fil
B Ch, ZEE A, FNAEESZZEY W, F2REETEAFEERERFACT, WRENH
BEH KA DR, HERAREEN, CHULAAERGEFEMATH, Ak T, ATEXE
X Xk, BT F Wespecially susceptiblext B J& X # #yparticularly vulnerable; #2 T # #it has difficulty
feeding its increasing population*t 5 J& X ¥ it is already struggling to feed itself; T ¥ #yeven without
climate change 7 J& ¥ # 3.

41, FERE S BRh-1 i Wl CAS Bh A M 8 /b R B R A et i
Fo WA T % # 15 Euse of fertiliser and improved seedsfimpressively increase crop yields /€ fi £|F
B, ZBERENAEY, YMFHEURLE, ERETEEPHELIREARH L, EEENE, AEH
WHTF. BRT2EF, fln, GRNARSHTULLE SN ~ER H40%. dkTh, ATELRE
X Hy ] X ## , BT # Buse of fertiliser and improved seeds % 2 J& XX # #to use fertiliser and, more important,
better seeds; # T ¥ #impressively increase crop yieldsx} 5 & X # #produce a crop that is 40% larger than the
usual varietyo

42, SRR, NG G AR 1 SRR 6 O JE AN o R AR P i f ol S O L
I, B A F X% 15 Bshift from traditional farmingfsetting up businesses that can bring technology
and investment to small farmers € fLE| 1B, ZBRE — A, —NEEENH TR AE LR L # w4l
BANRPERBEARFRE, FRFRAGSY., T o, BFEAREXHEX#HR, AT Y Hshift
from traditional farming to setting up businesses*t i J& 3 ¥ #the move from traditional farming to building
businesses; A T ¥ #bring technology and investment to small farmers % & 17 & 3.,

43, R EREANA, RILEEMA, HBBURZBEERGER.
A, T X% EEveryone in the worldfespecially Africans € fLZ| A&, ZEE WA FE L4
#wd, AEEAE-N2B MR EE - MAREE, ENARR, HERBALTE, Bl T4,
R xR W Bl L83, BT W 8 Everyone in the world %t 2 J& X # #everyone on the planet; # T #
especially Africans3t i J& XX ¥ #For Africans its consequences will be particularly bitter.

44, FEH A 33 4l ™ B i SRR K T
D, WM T X% 5 EImprovement in farm output per worker#far short of that in Asia @ fr 2|D &, %
BEKE AN, REENHAS (RL) FEEZXI0FERE T —F UL, BEHaa%s TEN
250 W e, LT R, AT RARXHE Xk, BT F Hfalls far short of that in Asiadt B J& X # # far
behind the 2.5 times improvement in Asia.

45, MAGERA, AEMAARBE G A7 W RS A B, R PO SR R A D R BN K.
Jo WA T X% 1 Esmall farms. quite limited@especially owing to the warming climate and a growing

14 A% 2023.12 (=)
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population & fLE|JB . Z B W, Nluminum /A5 8 RGFH, RATUHBADNRGRE LA B TEN
WHAAEEADURE H &, BRHELEF AN PIERACERBE T AGRAN, EREKTXE,
MR R s -, AHRETAAERAFMACESWERLT. BT, ATELFEXH
] X #53k , AT ¥ # quite limited %} B JE X % #can go only so far; # T ¥ #owing to the warming climate and
a growing populationt i J& XX # #in the face of climate change and population pressure.

Section

Passage One

@.ﬂﬁ.

AXTHEE (AARW) T2020F 11 A XKW —BAAA “Let’s Talk About Higher Wages”

WX E,

XERY, BARNTER, £EIE-EEHRHTURALFHK, ELLFRBRBREK, Ak

MiZEMAERBIN, BIREIXTAHE, NTHHLFHEK,
© - 2wz

PLIL4EK, RIS BRI Z — R R A AN 3t B A — ] B0 2 6’f

BRITR: Wbl

[46] XN TT RERDEEN, HXHBAZWERZIGEERRE . 3B

STk THZHIFAL, HERZHBRTERXF,

PR 3 T 5 (BB M KB RO A o SR ESAR

MRS BR AT, AT TRTE IR GBI

BORMURR A MBGATE, GRERMEFIE. XTFEFHRS)
. REFEAEEEHE . 4710 E QBRI T KA

MR R TH.
PEEEE T AR TR
EINA B ME (GDP) ZEREEM KRN BRE, Bk T ATREHEK.
#HIIT AT = TR H
B LAESI A PR K

B 4 B B RO R AL B R ) - ARAFIE 19144 BSE [ L TAY
EREFLR I T AT SETTH H# o M RAUR N T 3 B ——RAE N
—ATREMIZT B I MBS HEN St . BSMOIFAL R, BT T ABR T |

FRIRIE o

‘ﬁ’ﬁixﬁl—l )

ERAVERBRAN, AR TR K, FOFHMAKF R

RT3 0 B MR T

[49] FESEMAIN N, /67 B K R R R TR —a . WA
B, WEERN TRNSH ASERIR, RITTHESMMALR, BHTHE

Wb A X AL, WR-EARIEL, Hi ARt AwBAR g,

ERFEXAHFMAE R T, BB LIRS (25 ) KRKRFEIFERT

Bk, mASRYE, AR, THS EK.

ERSCIEAT, WOLE S, TYRRURERM TAZ RS, T
PR —ERR . (50| AW BIIESER, BAZIOT0ELIR, AP

TR AR K. AP RK T AL, MLREKATTER.

www . eduaah.com

BRI B AL . RN

AV, XEEROMAER, RET

(48] ERERBSROVA T : W SRR AL R, THERMTAN

@ A L R K
- relentless adj. AMER), £

SR AU

- propagation n. f£#%, #(

%; 5%

« formulan. FE; AR
ccultn. (XMAEEHER., &

®B. OWEER) R,
S

+ democratic adj. [D-] ( &

H) REREH

* campaign vi. K253 ;

T3

s promising adj. A& HE

;5 AR

- paycheck n. T.¥f

* illustration n. SE, =~
+ premium n. F5MH

- hold vi. (B8, Hit%)

YHAREER, JRSL

* compensation level HiFH

7KF

* unerring adj. \NASHEE )
* negotiate v¢. i &
« counterproductive adj. =

ERRBORE; FSE
HE

* in the context of FE+++++* 53]

BRT
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XTI, KRR IEAN BB AT I ROES, SMESRE | - tug of war (FIASUT

HHAWRG . 1)) BB
. - lag behind #J5; EET
G - mxum-
46. Wit AWBLT R BRI, WYRZRA?
A) HAEE S F A2, C) BT Y BB AN 1 B A X BB A S
B) P8R HAt 7 27 ARV E D) AMRIFXZ T RAFAE IR -

E-’ 515 B 1Al formula of tax cuts remain popular though ineffective \lKF & LR & 1 25 B,
i

ﬁﬁ" EBHRE, XM REARNEEMR, BEXIRARATRZVGERE ., MBS S R TIFSHIFA
ﬁ +, HEBRZHBHERNTF, BT, FECUR T AR TR, RIS HAG AT
BT, BERNB. FICE AR EMIEANLRITFEB TR, [AEBIBCRARZIGE, X508~
HFREASEEENET R, SHBRAT; CHURZEE —BOREN TR, (BAMFE LB
BT BARZVGR IR, BOHERR ; DIURSCH A MHAE R, HeRER .
47. Y\ kS RE L T K EA MR A2
A) B H & UK M R AT, C) 77 shiit
B) % IEE A GDPIIE K D) SEAT 5 KB IAL
E" MR HERT15 B 17la more effective measure for driving economic growth PR 2 R4 R e 255 VU B .

?;" SEUBAE R K, XTARFEHKI ), REFTE-EFNSE, WES =, ELHEABRA
CYlERE T A REONERRIETTR . RE TR, FICHAFSRIE, compensation for labor “F7ERkM” &
AR RSO i M wages “T.¥8” , increasingXf i JF 3Cfhigher. ATIUE R EREHIIME:, REEHER
ST O, BHERR ; MEER B REGDPEEH K, FmiE T, sHBRBI;
EHAKRBAAERER, DR SHAMHR, BRSO B KHEREL" M, MR,

48. TEF W S I B R A2
A) TATHRHMEKBALSHIERZFHERE.

B) XA RN R 4E R T SRR S5 3 MBI 5| TEEZME P,
C) THF BT ANTX o i THEAvE A,
D) AMITARME S TR HELdn T,

» RIEETE R idlogic i A RAREN ZH /B,

s BNBPEERRL, FREMZEDARRSL, BHRENEEAFWEAR, TRESN T AHRBEER.
Wl R, TRAMKSHIEREFH LR, HIERNA. FABTPH 28 BHESLERPT
F - RN TSR TR, AR TIRE &, HEIMET W T AR THERFNE S, EEE2X
TR R T UL R T AT LI sl 2%, MIE SRS K, SHEBRBI; CHUF UM X(E
B, BHERR; SBANBAEERS, BHEMA AR TRMHESH . A7, SEZERNHEHE, #ET
FEAT AESI AT, IR, ANERAMARNES TRNICEELER T, MEEENISS (SRR
YEE MR ) AETIL, SHEBRDI,
49. feGM N Ty, BEE LRI R 27

A) SR C) & RRE M HEI

B) AR RR . D) X135 77 8 A R HI 0T
g" R4 T B iAlconventional wisdom FI K2 R4 R e 2 BIEEHE B —4)

ﬁ* BIBCR MBS —ffg i, REMGUN, AR KRR TR &2, FILBIAER, RIEE
ANBUATHL, AT TGRSR TR, SoebR; COURSCRIZ K, HCHERR ; MEEE LB M, #
| BKF SO T 3T Ay BRI, (R T R A SR TR KR, CHERR DI

IR Al
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50. FRAIA ik 2:504E A A iRy I ) HL S A B 56 T AR B 47
A) MTBA B B THERA =R MRS K
B) AMiTx & AMIG5 N Z 0] H 254 K H 22 B S TH ¥
C) AfiTHBE T AR5 AR 5 7EWBL R R E a4 35 .
D) MITER T HE=H5 T AEHZ AR IEETHK
> MR T 217 real world .. the past 50 years or so ] RFE R4k Z e I Z BIBCE B,

> BECE ZBOT L BSE, AR, WOE MRS, THZEREEM T AZRBEISFRN, mik
FER)— BRI T . BRI — RIS HE . KA R 19706 LR, A= RIMIRS TR 2 (6 i) 2Z BBy
K, AFREK T —f%, MLRMKAEEES. B, AT, HAi =5 EEes — &t
WRARBL, HAHERR

Rril

Sk

Passage Two

@ o Y

& X % #% ¥ The British Psychological Society ( 3 B /&3 ¥4 ) W3k F202242 22 H K &k ) — B Al
# “The majority of psychology journal editors are men and based in the US” B X &, XFE# i, (HHA—
MERE) RELWH—FHEFARLA, TACEXMHEHEHINASBEEREFHE, XTika
Bl E AN MIN T L, AU HARNARNEE, XBEH4EHY, RESWEANLFEEEFL
RGBT MFEHXGRMN, MRALHFA - BIA T LU ER, BRITHXLESAYTEZANNEE

GNE 2 8

o RSO - .
WA EEERM A, REEMA, XS AR PO AT,

Mg AR E I . (51 384, AMIam B PR prRedy —1 |

ZUMRES, RREMET . KRS0,

(OF v T ATY S S
i« diverse adj. ZFEALIY
- editorial board HiBZE

AEME, (AR—MERE) & ER—BHFRRERIEARE. @ s
[52] HFAHNE I, DAL IR ER A M PR K SR BER R B E, T | - avariety of £FHEFER

HARFEFE xR0 AT BRI SURAF e M PERI A P45, IFRm AR BT

FERIER
P&, EOHEYRIRGE D, BrEb60%. TEETRAMmET,

BV B 2 T o vegiE, W HEE s Z =T, B kL
¥ (53] EXREEME, LGB G BIRT L0 BER A R A B

FeBil.

MR RS E IR, T0% MR R B, ss%tI It By
BT KAWL RN, TR O R B ERT MBS
T AR Lo HERFSE A BB Ml —— 3 — RILE MR T U KTty

P22 5 Rl

[54] ARIBBATOBIFLER, ZHANG RS TE0BZMM LR F U

A IEAR YT, BYERRREL | A (VAN R O 4 1 R R i A

R R, MR TFEEE AN TREEE EATRES X HE,
RS ERE R B RS AN, BEENERER, BREZ Nk

SERGIL, KSR EIT S, AT, KOBSRY, KA
LA WAL B ARCSRR 2 T B, (BRI OEER TR e

PEAEA B L B B 9

www . eduaah.com

* neuroscience n. R}
+ disheartening adj. % Al

HEHY

- amplify ve. 7K, iR
- existing adj. AW, B

Feely

- gender inequality PE5IA

s

+ account for (i («+---Huf )

* significantly adv. ‘i b

« seniority n. 9%

« crucially adv. EREEH

- stark adj. (F&IXJ]) BIRAY
. - gender disparity PE51225%

.+ overrepresent vt. fHftFA

B i e
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EERERZ LVEFERRFBIE. [55] R, THFERESUBAETA | - be attributed to #IH K
Al A SHMERE A, Blan, Lk THEMR, mRERNEILFR, X | T
Al fE 2 FBOL R RIIE SCRIRTR I & 80— RIZE L@ AR A iR & 2% 18X * disproportionately adv. A
SR F ., [55] RAVRBL I Al RBE SR TS TG, TRGREWRIT | AR, RELHH
X LEBUA (B, -+ faculty n. ML AR;
B4t 6 = Z R T BB R A0 BE%E “WEIRD” MM RFEZ —, Exus U
RTIgE AL R A LEN BN, BAMIITRLEELEHEFESV) | - contribute to F:54
BYRHAARMIB S, « consciously adv. A B i
[ &7 ] WEIRDEA 4% BER AT “Western, Educated, Industrialized, Rich,
and Democratic” , #i& T S EFH L b HMGAERSIE, ZLFRHREF |
ROTFEF ., LEHTH, TR, FHORLER, ®ZMhERFAMN
THBAT —ARBRGA ’

BRI -

51 ¥ TEAMAIRB 2N EER T, RIONBZ AN A?
INRGE-I R C) WifF-
B) L AIH, D) ZHE.

g* HHERE 1% B i7an editorial board of an academic journal P& R& R &N T4 —Bto
Y

g* FB—BAWE, FARIABPIGEIERRINE, XER—MURKERE; £ a8 H A8
C B, NREMTRILTREL ST NRE S, KSR E . SIS 6. JFICh M diverse Mk
DM Diversity EA & TIFREIZ I, HULAIAET DA IEME R, HAb =38 78 530 b R B B (5
LB, OSHER

52. BAN ( AR—MERF) R —HUFz R b 7 s &?

A) REBTROIEMP SR PIR L T SRR E . KB MEH,
B) REHUOH S FIMER =TI G Z S i SR AU A & B 7 1l
C) LE MM LR LT R EEN Y AINRZLEHUABEN .,
D) IO IR FIp 2R 2 B P R 2 R0t .
» MR T15 B iflthe findings of a new study in Nature Neuroscience T ¥ R4 & 1 i 45 —Bx

E
f
g*’ BB ARE), PRI, TUROHE2ZEMMZA A TR SR amiE R B, RER,
BEIRCRN Z A E I [R] LA, HHmale-dominated Xt i Jii 3CH A the majority of editors are male, most
important¥f B H ftop, HMEC, A S5HE —BHRBIM AN RIRZSHOPELE X, FEFRER
B, BCHERR; BETUBRARIES —BUE — M PTBR A LT R, th R RSB, HoHERR; %D
ISP BEAEMRGER, B,
53. RTOEZB PSRBT 2SR, EE8RN 7H 2395

A) NG GBS R 7 .0 B2 BT T A

B) L HEGR A A BCE NHE OIS BFIE Y Lotk i AR SRR

C) = % dh 88 v Lo P i ) LU SR ARAER

D) REEF BRI I L Mg AR D
* MRIET 15 Bifgender differences in editors of psychology journals 1] ¥ 25 K& &R e fif T4 =Bt .

* BEBFEBRMERT OIS P RS . RBEBJR IR, Lot L AR Lot
FHFEN G B BRG] ETBRXTXAE R R, SO EMER. ERASCPRARD, WRES
HEBR s ETCHIDEF FESCP Bseniority (%P7 ) — BRI T, 20 CPRA XIS B, b
HEBR o

W el
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54. B S AL AT i % B tH M &5 R vh IRATI REHE ST T AT &2
A) TETRR L EZ M AR EH RN RE ST, TEMARERBIRSRE.
B) T4 U327 AR RL 22 0 BI04 55 P G A A X b A ] 1 [ O OR o
C) BTN ATERESTH RBIRER, FRMITWEMFLIER,
D) LB INES 1 RE S BRAE E AR T LR R PR A SCE
F_’Z’ HHE B T-{% B.iF]the conclusion drawn by the team P ¥4 LR &K1 T35 FLEL.

5‘;; BG5S/ DRI KB LEIS . 16O 3R 2R b 2R} 2 U IR H 2 1 A AR )
th, B MERAMR R RS ERBIA ERSERERT . NS —FHKRE, ETROHE¥A
MEREBTIN, Lt S BN, B AL AR . M E RO R AT B e R R AR B FE 4
RF, BIHAFFEG XML, BOVIERBER . EIBREX I CE B WA IRIES, BG5S M amiEr
B MMEAYOR RSOl BERR T, MR Lot R FAFAE R W, #CHERR . IR C LI DAE JF S %
AR, HIHEER
55. SHW B RB 2O FEHE TS5, ANt a2
A) TE5 G F Lo P G 2 (6] LRS- P4 C) I K&t RHA,
B) H& ML AT B R 55 A B D) SEiti R L5k
E " 58115 B iAlblaming the inequality of editorial boards on tradition Pl ¥ & KL R EN T LB

B BLERR— S, RAVABLR S HE SO AT SIS TG, TR TR S B B

i . XLRER R A, TEZEMR TR ZBOF RS LG R AR R Nz Lk, HE
THAERLETIAE T AR A A PEIR R 1), FE2E B0, b s TR, mikkE RNE LS
K, W RBCLE RIS CMRBRE TR, Mesb . SR8 B E BB UL dr e iR
PLRARUE, SRR T G A BERT . RS B OGRS AR S B, BOETDIERG, HoAth =11k
TARVERMEIL, BOHERR

Part IV é) Translation ]

® - iz -

Z #1412 an aging society Ztfk diversified 47 promote

F## the elderly care BF51F government guidance HH45 G combine

2 B 5 #1225 social participation Fr# it elderly care facilities

receive widespread attention EREFRE F+% upgrade

B3 model home-based self-help elderly care

s BHEK -

In China, with the arrival of an aging society, the elderly care has received widespread attention. What people
talk about the most is what kind of elderly care model should be adopted. Most people believe that the elderly care
model needs to be diversified. Through government guidance and social participation, we can establish more and better
elderly care service institutions, improve community service centers, encourage home-based self-help elderly care,
and promote a model combining family and social elderly care. With the increasing investment in elderly care services
from the government and society, elderly care facilities will continue to be upgraded, service quality will be gradually

improved, and the elderly will live a more convenient, more comfortable, healthier and happier life.
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1. H—f: “BEE- AR AT B AR 1 with the arrival of....

2. A CANTRIEERZ " DB what 5| 28 F18 M 4], Bl What people talk about the most; i %Ki
HarERFF 2R BiF R whats | F89FEMN 4], Blwhat kind of elderly care model should be adopted, H:H1

“SREL” NRIX R EhiRladopt.

3. A ARNEIEASAEENINENE AR, E4) “EHAIN” BFE A Most people believe; “FFE
WRFELZION” #iFE Mthat5| S HEEMNE], Blthat the elderly care model needs to be diversified.

4. ). AAEK, “TLLESBNG St SS S BRI RORE, B REEDE, B
Through government guidance and social participation; J& B #JLA/Na A FFEEK, RFIFFIXRFR, W&~
B,

5. % HAy: AR, “REE - RORFEEEMNT ATAAECAAERERE, BPWith the increasing..., P “XfFRE
k5B A" B Minvestment in elderly care services; T EH LA IFI KRB, 7TE—B
VR, Hob, “FREBHK AW BHF Melderly care facilities will continue to be upgraded; “li55Hi &4
itk BHF Aservice quality will be gradually improved; “E4FEANMATERE-SEM A MEEE . @RIUR” B

Jand the elderly will live a more convenient, more comfortable, healthier and happier life.
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