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The Developments in My Hometown

[1] My hometown, a small town nestling among the foothills of
Qinling Mountains, has undergone significant changes in recent years.
[2] As a student away from home., I am excited to share these
developments with you.

[3] On the one hand, one of the most remarkable changes is the
growing infrastructure. [4] New roads, bridges, and public facilitics
which has

transportation and living standards of the town. [5] On the other hand,

have been constructed, significantly improved the
the economic structure of my hometown has shifted from a single
traditional agriculture to more diversified industries. [6] A number of
small businesses and factories have emerged, creating job
opportunities and boosting the local economy. [7] Besides, the local
government has taken measures to combat pollution and promote
green development, making our hometown cleaner and more beautiful.

[8] To sum up, my hometown has witnessed remarkable progress
in recent years, and I am proud to witness these changes. [9] As a

student, I look forward to being a part of building my hometown in
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transformation 2% , 2L i advancement # 45 , i
Part I Listening Comprehension
Section A

Questions 1 and 2 are based on the news report you have just heard.

(1) Have you noticed how similar you are to your friends? It may be because your brains operate in

harmony with each other.

We know that friends are more likely to be the same age, gender and ethnic background as each other.
Now it seems their brains are alike, too.

Researchers at the University of California scanned the brains of 42 classmates while they watched videos
intended to provoke varying responses. Some people might find a romantic scene touching, for instance, while
others would feel it was embarrassing.

The activity of friends’ brains was more similar than that of pecople who didn’t know ecach other,
particularly in regions involved in attention, emotion and language. This similarity was strong enough that it
could be used to predict whether two people were already friends or not.

(2) The relationship probably goes two ways. We are drawn to people who think like us. We then influence

their thoughts over time, which may push their brain activity into more closely resembling our own.

ExRER

1. What may be the reason that friends are similar to 2. What does the news report say about the

each other, according to the recent research? relationship between friends?

O DY 4075 BRI, B ISk ds 1 A RIARIAT | A DR 45 B, B AR R4 3, I A TRl ) 26 &
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Questions 3 and 4 are based on the news report you have just heard.

Two men who have been best friends for 60 years have just realized they are actually brothers. It’s reported
that Alan Robinson and Walter MacDonald met in the sixth grade at a school in Hawaii. They have been best
friends ever since.

Alan was given away for adoption soon after he was born. And Walter never knew his father. (3) So
recently, they made separate attempts on DNA-matching websites to discover more about their ancestry. Walter

was astonished to find that he matched with website user Robi737. He knew immediately that this was his best
friend Alan, whose friends call him Robi and who flew 737 airplanes when he was a pilot. (4) The pair were
born to the same mother 15 months apart.

ERFR
3. What did both Alan Robinson and Walter MacDonald D).
attempt to do on DNA-matching websites? 4. What did the news report say about Alan Robinson
D) LAY 407 HAE, Bl rhg i, SR AR R AA and Walter MacDonald?
BN AR T IR RPN FHE B A AR EHE, | B) DR 475 B, B s m 48 L 3 Sl o I
FIHEEGE AT 4 5 7 DNA VG 3 1 F 47 T 2% [i) i b) % A= I RLAH 22 156 S . B, B R
L AR B Z2 6 T THLE A B . . A% H B,

Questions 5 to 7 are based on the news report you have just heard.

Amid all the election drama, air pollution problems and disease outbreaks, five tourists’ good work is being
spread online.

Yesterday, two male and three female tourists were spotted walking the kilometer-long beach, picking up
trash.

(5)One of the male tourists from Australia commented that although there was a lot of trash, nobody was

doing anything. The beach was not as nice or beautiful as it should be. He felt so sad to see such a gorgeous place
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littered with so much trash. Thus, he and his friends decided to grab a few trash bags and clean it all up.
(6) A man passing by decided to video their good deed and put it on the Internet. It was unclear where the
rest of the group was from, but they were most likely traveling together.

(7)One local woman commented on being embarrassed that tourists were cleaning up their beach.
Another mentioned that it was actually the natives who brought food and drinks, then left trash all along
the island.

ERER

5. Why did one of the male tourists feel sad?
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7. Why did one local woman say she was embarrassed?
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6. Who put the good deed video on the Internet? A NGB TN, AR A

Section B

Questions 8 to 11 are based on the conversation you have just heard.

W: Hello, Benjamin. Dan and I will be going for a run along the canal Saturday morning. Would you like to
join us?

: (8)T'd love to, but I hurt my ankle last weekend playing football with work colleagues.

: Oh dear, is it serious?

: No, not at all. T landed badly during the fall and twisted it a little, but it’s not a big deal. It’s just a little
swollen and I should be fine for next Saturday if you still want to go for a jog then.

: I won’t be here next Saturday. I'm going to the zoo.

: The zoo?

: Yeah. (9)My little nephew turns six. And he loves the zoo. So the whole family is going.

=X

: Oh, okay then. I haven’t been to a zoo since I was a kid.

-

: They are nowhere near as popular as they used to be when we were children. I personally feel sorry for the
poor animals stuck in cages. But there’s no denying they are fun and educational for children.

: Do you know if Dan will be around next Saturday?

: Yeah, I think he will. Just send him a text message. He’s always keen on physical activities.

==K

: That’s true. (10)Dan is extremely fit and healthy. He goes to the gym most days, plus tennis two or three

times a week.
: So what have you been doing to stay busy while you’ve had that swollen ankle?

<=

: (11) I've been catching up on some reading. I was given three books over Christmas, and I'm only now

getting around to reading them.

ERERR

8. Why can’t the man go for a run Saturday morning?

D) CE#TY 45 Pl . X s IF sk 2oL 5), RIS R
AR B D R TR DS R R
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9. Why is the woman’s whole family going to the zoo
next Saturday?

D) CEHTY 415 B, X s vh 22 4R 5], 775
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10. What do we learn about Dan from the man’s

description?

A) DY 4 Bl sl X5 id b 55 32 3, PHEH
HE. I SR A HUBAR A S iRk D) LI
D) FA b 22 K0t () #R 7 Ak B s B 5, e i
1Y most of his time 7R “fl K 22 B[] 7, 5 8 B
V] PR 4 82 1 5 T S SC Pl B most days, R R £
WH 57 s e] 0 e . BT LA HERR DO

11. What has the man been doing since last weekend?

B) LAY 4 HHNE. L Hifyin) 35+ BER 32 A o vk
A8 3l AT FT ] 55 15 B C IR B 332
bR ST IR T = A AR A R R DR
e P EREN B,
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Questions 12 to 15 are based on the conversation you have just heard.

W. Our guest on today’s Book Talk is John Black, the author of the new bestseller Retire Early.

M: Thanks for having me on the show, Lisa.

W: (12)John, your book is getting a lot of attention, partly because you write that most people can retire by 40.
Is that realistic?

M: Definitely. When researching this book, I interviewed hundreds of people who retired by 40.

W. Okay. But how much money does a person need to retire? (13)I’ve read articles recommending $ 1 million
as a good figure for retirement.

M. While most financial planners do give numbers. I don’t think that’s useful, as people are living in different
areas with different costs of living and have different needs and wants, which is why I suggest that people
aim for financial independence.

W: What do you mean by financial independence?

M. Having investment income that’s greater than monthly expenses.

W. That sounds risky to me. What if an accident happens or you get ill and need medical treatment? Shouldn’t
people have extra cash for emergencies?

M: Too many people spend their lives working on jobs they hate because they’re afraid. So I counsel people to
take risks. (14)Retirement doesn’t have to be permanent. And if people need to, they can go back to work.

W. But it’s not always casy to get back into the workforce after an extended absence.

M: True. But if you keep current with your skills, you will be attractive to employers.

W. Maybe. But how can anyone save enough to retire by 40 when most people can’t retire at 607

M: Simple. (15)By cutting housing, food and transport expenses and investing half your monthly income.

W: That sounds impossible.

M: I admit it’s difficult, but it has worked for thousands.

ERER

12. What do we learn about the man’s book published
recently?

B) L&Y 4 HAdt, Pl or k2 42, 55 i
P32 BNV 22 0T, AR 43 It IR e 18 R 2 B RETE
40 ZBHRIR, HIE, AR B,

13. What do the articles the woman read recommend?

O UMY A PHAE, L HAExiE el 17— A
T e 2/ DEA BRIR IR A )8, IR 8 3] B O e — 28
SCEEHERE 100 T3 26 T A B R I i BRARAE R,
IEcE SN OR

Section C

14. What does the man say about retirement?

A) DY 4 B, X5 isrh 55 L 3] IR ROR —
FE SRR AMERY L AR 2 AT T AT R 22 T A
I, &5 A,

15. How does the man say his proposal about
retirement can be carried out?

D) L&Y 4 HEWrE., X6 oK 2, £+ ek anfol fig
40 & IRRAE ] R A8 I R 55 R T DL H
WAL 5 B S TE 98 L OF R AR —2E T
£e5E. M. EFE A D),

Questions 16 to 18 are based on the passage you have just heard.

New research from America studies the role that the presence of individuals from different social or racial

groups has in influencing consumers’ food choices.

(16) This research found college students were more likely to choose healthy food in the presence of an

observer of a different race, as opposed to an observer from their own race. The same was true when they were

with someone from a different university compared to someone from their own. Researchers say this was

because participants anticipated more negative judgment from an outsider group.

In contrast, they felt less judged by members of their own group. In one experiment, participants were

offered the choice between candy and fruit as a snack. When in the presence of an unknown student from their

own university, only 12% of students selected the healthier option. (17) However, this number was 31% when

in the presence of an unknown student from another university.
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Other experiments showed similar results based on racial group. What’s the reason for this pattern?

The study found that people feel judged to a larger extent by members of other groups. Because of this,

they strategically use healthy food choices to make a positive impression.

There have been many attempts to help consumers make healthier choices, but consumers often struggle to

maintain a healthy diet. (18) This research finds that one way to promote a healthy diet could be to advertise the

social benefits of healthy choices.

ERER

16. What was the finding of the new research from
America about consumers’ food choices?

O [FEHTY 20, Aot 58 B B — A8
THAFSE Tk B AR #k 23 BRI BE 1A 19 TR 52 1
e W RETT HVE ] . WFSE R B R AR A
AR FEEZRELT . LA H MR
IS EEHIITEOLT A Al BE RS B .
S C R B RAE I ATE— B AH L 15k
H AR R I ATE— S 2 itk . sl 240, 9
PR YL FE A 5 32 B R A N2 . [
AN O,

select the healthier option?

A) DAY 405 gA ., JSCh 3 3, fE— s
ZH5EMNUERERRFACRE N Z R/, ZEACK
PR AR [ 2 T T R 12% BYSF A e T S
A TR I 15 53 — Fir R~ 9 B AR [R] 2 6 373 B4 15 0
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18. How could a healthy diet be promoted according
to the findings of the new research?

B) [HEHTY 4 ¥, FSORER S WA B 5
B RRERE I AL 2 R0 5 7T R 2 i HE 2 R AR B i —
Forik. B ER N B,

17. When did 31% of students in the experiment

Questions 19 to 21 are based on the passage you have just heard.
(19-D For college students under pressure, a dog may be the best stress fighter around, according to the

finding of a recent study. “It’s a really powerful finding,” said Patricia Pendry, who led the study. “Universities

are doing a lot of great work trying to help students succeed academically, especially those who may be at risk
due to a history of mental health issues or academic and learning issues. (19-2) This study shows that traditional

stress management approaches aren’t as effective for this population compared with programs that focus on

providing opportunities to interact with therapy dogs.”

(20) The researchers measured executive functioning in the students involved in the study. Executive

function is a term for the skills one needs to plan, organize, motivate, concentrate, and memorize. These are
skills students need to succeed in college.

The rescarchers found that students who were most at risk had the most improvements in executive
functioning after interacting with therapy dogs. These results remained when researchers followed up six weeks
later.

(21-1) Many universities provide academic stress management programs and workshops. These are

traditionally very similar to college classes. They often talk about ways to get more sleep, set goals, or manage
stress or anxiety.

Pendry acknowledges that these are really important topics, and these workshops help typical students
succeed, but they’re less helpful for struggling students. (21-2) Pendry believes those students may experience

the programs as another lecture and feel even more stressed.

ERER

19. What does the recent study led by Patricia Pendry
aim to examine?

D) [HEHTY 4070 e, R oCrh 52 3], takrn &« 22
T B 5T 1 fe s — TF S W, X TR AZ R R
2EAE SR, M T RE R AR A R T Sb b, s A
R FBNEG N I AN SHIT R B A
M. I EZA D).

20. What did the new study measure in the participants?

SN ¢ 1) [EUREE SN U B L LRI LN RS
TZHURREERSATRE ). I RN A,

21. What does Patricia Pendry think traditional stress
management programs may do?

B) [#EHTY 407 HHAE, R SCh i3], 78 2 s it
SV BRI 25 L SR HLI Oy, jk 28
AT RE SR SRR O ) — R R AR, 23 JRK
FIRSER, HIL.E%0 B,
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Questions 22 to 25 are based on the passage you have just heard.
Taking risks in business does not mean going into business blindly and then expecting great results. On the
contrary, (22)taking risks in entrepreneurship involves careful planning and hard work.

Nobody can really be sure if risks will be met with success, no matter how calculated they may be. But this
should not stop you from taking risks, as risks are necessary if you want your business to succeed.

Some risks may not work out, but an optimistic risk-taker will always look at failure as an opportunity to
learn. (23) The willingness to experiment with new ideas is key to business growth. As the old saying goes,

“nothing ventured, nothing gained.”
Failure will teach you how to think and plan strategically. But just remember that not all risks are good

ones, (24)and when you fail, learn from it and move forward.

(25-1)Since most people tend to avoid risk, businesses that are brave enough to take risks already have a

competitive advantage. They are the ones setting the standard with new ideas, fresh offers and bold inventions.

Risk-takers are best at adapting in difficult times. (25-2) Simply put, when most individuals stay away from

risk, it means less competition for risk-takers. We don’t know if you’ll achieve what these risk-takers have

achieved, but for as long as you want to stay safe and for as long as you’re content with where your business is

right now, you will never find out.

ERFH
22. What do entrepreneurs have to do when taking 24. What are we advised to do when we fail?
risks according to the passage? B) [H#T] A5 HAE, faSCrh 425, AR Wi, 22
A [RERY 41 BB, RSO 42 20, Bk F I IO kST . A S0 B,
AEIREH B 2R, A5 MR F i R . A 25. What does it mean to risk-taking businesses when
B ik B B T B O MR R B A . R most people tend to avoid risk?
EHNA. D) [##RY 4071 Fl @, mscrh s, i FREHA
23. What does the passage say is key to business growth? 0 ) T AR AU, B8 T B ) il L 2 B S I
D) [FEHTY 41 BA R, e 4 3, JE R 2 R P, TG, R 2RO I B KU I, X B IR
Pl SR O, I, A %A D). B E s, Hik. A% D),
Part II Reading Comprehension

Section A

[CESRIREY ASSCEE H 2019 4F 10 H 17 H AR TE bigthink .com I 19— & #5484 “Spending more time on your
hobbies can boost confidence at work—even if they are sufficiently different from your job” ((JE5T £ Ay} [a] 1
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Section B
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36. [ENLY A+ /% laws concerning paid family

D) [ [F) b,
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absence of Federal legislation 2 X} & £ Bf ' not
to offer statutory paid leave ¥ [R) S5 i , 31T
1 some states XT 1 7 {37 Bt 1 Y eight states and
the District of Columbia, # + H 19 laws
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V2P PN S5 B Lo MR T ORI A R
JR B TAE, BT i Most fathers %R % £ /) i
1 the majority of men, 8 T-H'[¥J they actually did
much less childcare than the mother &% & {3 4
i the female actually did most of it i [R] 5%k,

8 (i2%8)
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HEZEN D,

[E4L) H 8+ Y equal parental leave 1 gender
equality in the workplace Ef 2] P) BEEIEEE — 4,

OB [F) SR, e o ) 4 31 A i, P35 I F
JUBCR 1) 3 BRI PE 1)1 55 1 T 2R e 4. AT
Hi%) one father X R & 7 A H Y He, @ 1 i
indispensable & %t % {3 4] H essential [ [a] %
R achieving f2 4] 47 A creating 1)
] X % &, B+ 7 B equal parental leave Fi
gender equality in the workplace 75 & {3 f) 1 2 #
L BB P,

[ZE L) 8+ 9 fY less objection to paternity
leave Ef 5] B) Bt

CABATY 405 AN, s LB Y 2 B T
YESHEET DT T — T A 85 Rk, 7E 4%
JAAHY 1,240 4 51 T, 81% M AR, SR
P& C &M ERSWEZ, 8T One
survey X} i 5 i Bt HF (1) Research, 55 1 FF [ less
objection & X & {37 Bt H' more acceptable [ [F] X
R HOE RN B,

[EALY H AT H /Y five years ago Fil same support
to men and women ENH] F) &,

CABHTY 401 A8, 5 o B I ARt 14 356 3% 9
2 AT 5 ARG T — WO TR R . 52
HIRBFFR G SR L TEA 80% 1Y AN 231t 23 FlIA
R A ARG AR T LA AZ 1, DU oy 2 = N FR
7NN BN RRE SR R B PR . T Y five
years ago 7E E M Bt HEL BB, B+ H M
researcher F§/8%E 7 Bt H ) Harrington, 8+ H Ay
same support X I (i B F Y equally supportive,
HOERN B

[E 6] i 8+ A workers who claim to,
traditional gender roles il at work and at home
SERLE] DL,

[ABATY 405 AN, o LB X e
WY ARG PR S AR 82 AT 78 TAE RS E h R A7
FERY AE AR e PO B Ltk 2 T
B H BRI 28 B S 0 A TPl g
ik, BT 9 A workers who claim to desire
gender equality XJ J % fi2 B¢ H1 1) workers who

42.

(0

43.

L)

44.

E)

45.

H)

claim to have a strong desire for equality, T H
#J traditional gender roles I at work and at
home 7E & (i B h AL L B Z N D,

[EAY KA+ ) parental leave policies Fl
workplace culture Ef7 3] OB,

UMY 4075 H 8, A B B, 7E 4 32 M A 1
A a2 B T 2R RO Bl TR S
1k, B+ The majority of workers % J % fif
Brh Y over half, @ T H' % improved workplace
culture X} jj 52 {7 B 7 4 made workplace culture
better, &R O

[EALY H B H /) In spite of progress, women Fl
top positions % F| L) Bt Ja —H.

[A5ATY ] SR, s fo )48 A IS T
J& HAAE IO S 0500 5855 BRI 78 T oM Bl
1o BT MRS T A AE 5 4L s B0 A R4l i
33 i B AT E L HX AR H S — /)
. BT H R In spite of XF N & A H Y
Despite. 31 H ) top positions X i 5& i 4] 5
highest positions, 8 T H1 [ extremely small X i
N tiny , B RN L),

[EAL) A T 5 /9 estimate, companies in the
U.S.fil paid parental leave 5] BE) B —4],
CABATY 4075 HEW L, & L m B2 3, A hi gl - Ik
WAk, 26 B 20% & 30% M2 il 24t 5 &
JU . T Y one estimate X N E i ) oY
estimates, 8T H 1Y less than one third XJ 1 X {3
A only 20% to 30% . AR N E),

[EAY i 8+ ) A number of, pressured,
gender neutral policies I parental leave 5 i £
H E.

B[R] R, & Beds i, AIRLUE , thBi
NE 2 4 RO RS LIRS SUSre =S LR YN
) R S B N = N i e S L N D = A 0
K. BT H I lawsuits X R RE AL BEH ) legal
cases, {3l T H ) pressured XJ B & 1 BE H Y put
pressure on, %+ /1 ) formulate gender neutral
policies on parental leave J& %I 5& fif £t Ff make
their parental leave policies gender neutral [ [
SR BB %8 HD .

2023.12/ 9 (BE2%E)



www . eduaah . com

SEEX

A)

B)

(O]

D)

BE)

)

G

H

D

D

K>

L

M)

N

0))

SR & W SR IR AR PR 7R, B B SR (DA KB P A TIE
— T X AEHRACRE AR I T B L eI 26 5 AR rp B BOR B 22 1) S 3 X I ) AR AR B 6 3t 56 [
X BB AR R A AR T B RAE A AR B S R 5 T P 01 O DA SR A7 A
(39) WA e T A5 S BE H0oxd e 4 ZERALON w) P AT BEas 5252 22 /0 6 Jiiir e & LAY 7 T2 Bk
AT T PR BRI AR AT Y 1,240 44 5T, 81 % B AR  SORIRIR YIS B 28815 B4
AR
U2) TEAEZZ P A Y N L 62 % 1Y AC R AR ABUN 4 K 3] 1 FR L i BF SR A 3X — L iR 93% . DU 52 =Y
BT FR AT EFRE SRR ASCR R T LB i ad 2 1 0 TR R B s 1 301k,
(36) I [ it T _E (AT 9 A A4 Pk R A e AR AR 10 [ K 22— AH BOR B )N AN W T B 4 Tt
DA, B H ET N Ak 8 AN AT EHE AR XERA [ C B K (B
(A4 AP « W AR 2 0 BT AT R X U TS 1 AR . Ml it SR R 20% &=
30% YA Fl PR BT B A LR AIA SR  BIFFE A R S A lb 0 B T8 SRR A B A T W AR
(40) M AR - 5 AF A, BA T T — T T B ™ BT T . 55 Al A4 A BUAH LE , I e R0 11 FRIER R 2
fal. FRBARF] 80% HYN XYL, 28 FlIA Ny SRR B ™ U AT LA 32 19 1 L P9 73 2 = i AR . 43 ]
(R SR AN PR,
ZHTHIWFE R B 305 DU 2 = AR A ORI 7 (1R 143 T R 1) 2 1 8 DU ] 76 % B9 3SR 3R s LA T AS 7
B ARTEFTA B
(45) BB LAJG o Y B 1 228 X 2 ) I 7 1B A 32 A S8 F—— R0 4% B 00 B AR R 3 A 3o 22 A %
[ e € S = /A1) ) WS I 1 5 s U DR E D W T
(A1) SR L X IBE 72 0 2 L A% 8 BP0 0 €2 el 78 T A AR EE TR A7 AE Y L 78 T A A 435 FER
T A 2 2 T A B F A P Bk 1 B A A 51 T At
Yo R BN (97 %) o B B BN 2 — 2 5 AR L R IR 1~ (5 25 Bl 1A) K 73 i 1 ot
B M 55 i AT IS 2 T — IR R A T . (37) HUAR 2 75% Y 3 T3 TR I 1% 45
T A% T [ A B BB (S 2B 5 AT — 2P Y e PR RN, 5 B LR TR BB AR, 2
A 2% BB RN BRI T 2R E LA,
FPER LTRSS T IURIG AR TAE b AL 28 RN, 78332 8 A5 10 Lo P v, 32% N FRR
BB ATTA) A R AT T L T 14 % B9 N R R AT T AR B REAT B BT, AL Z T 17% B B kSR
AT AR R R T, 20% B9 B PESR AR R BT T . 5 e[l B 22 5 Lo P 5 U b
AITTAY ST AR BRI 4 5 S B BT Jr A T4 . — PP AT T S A SR JR A T 3
A A T AT 27 % B9 B PR, AL LAY B AN Lo PR AT 0 A S AR X 45 T
AT S 1T 29— B Lo PR 44.% B9 T PR AR AT 03 i) SR
TERO K JETT THT 5 59 % HY L PEAN 49 % 19 55 1 27 AR AR AT RE PR i HAM 2 8% o T HLANIE 55 iRk 23
XA RS0 A Ji 7 A ) o (B T BIL 2 D7 T A A Y 2 (30% o 1T 55 1O 15%) N A #%
TIRETHILEE A, (43) LB WA 178  (HA4F O & )500 585 B s 1 2 4 e e AU R
(LA AE B 3L 5 B A B 20 SR 33 A bk R AT B AEX AT AR L S — /N o
W AR o i Ml SCAR Y A AR Bk T Al 7 I OG T 5B 1k S 5T TR RS . A R B 1k
B 7 AL 5 53 PEAE 421 B B B S0 R R [ A% 1. AT T R ZEAR R 3 R SR S 4 20
R F ORI RE . A FRBEM T AT X SE SR S 2 PR AL SRS B B R (B RAT T A A B
PEBURK L 2k 7
A5 L R R A hEKE CACLU) FRERCE H0 55 it (Outten&Golden LLP) ‘& A , 15 EE AR K it 3
PRI S TR AR RIA IR T I s PR RY 500 J3 R TTAIffE . 3k 28 55 1 61 TR A AT T BAR A RISF T
ERAFH A ILBEORCH] . 35 % HITERL 5 « Bl 2RO SRR R O FE IR S %)
AP TR . Ul BERBORVRR 16 SRR LR, SR, AR HUREAR A
XA A AR RN RS A T B P 2% 1 B9 ACEATEIZ A W FEAT By BRI £ 51 MBS/ Rt 5 o b
TN EIIE) A 22 KRARONE” (B AU X % 7 A 28 B TEATS A S Bk o e
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P) TR SN — BUHEE - AR AT T EA A —FOAR I A0 B ROl AT TR A b2
L b R A AR FIA N AT FE R WX AR BLIEAE TR ESOE 7 (38) it . 55 19 7 LB B A 1 1
PR E R . “MERER B AT MR IR S T R e AR TE I T

Section C

Passage One
[cESRIRY A ik A 2019 4 9 A 15 H kX FTALE www. entrepreneur. com (35 [H A\ ZH W) F— 55 b K
“Competitive Rivals Can Make You More Successful” ({544} F 0] LUAPR A RSN BY ) i SCEE

[&EH1EE]

46.

D)

47.

B)

48.

A)

XELTENETH | |
BESFALH | |
AAE L BAFHOR |-
WIFIEEAEE |
HSRARE R ;

______________________________________________________________

U SBABE L, BB SR B i AR, R T T 1 :
AOIRES, BB OCTENT 4 I SE N 1 B BRI o '

______________________________________________________________

_______________________________________________________________

BERIERE

[EALY BT Y rivalry Al benefit &1 B 1 Bt
H—H],

CEARY 20705 AR, @A mp s i A 2 4 0
A DAHAR 10 T S IR 4 H A JF 48 e R Y e A 3R
B, AT, E AR R B Al KO H AR
F1]L HOE R D),

CiBE§R Y SO rhIf AR M5 Ak S BT RETY B Aolk 2K
L SCHLA 5 2 AT L e Dy s Bl 5
PRI H R BERR A VB O,

[E ALY H8 T Y the traps Fil competing with
rivals & A7 2|55 — B U A)

OB Y HERRI MR, (o )42 2L AT & B, A
T 55840 F-3a i, T B SR MU T TR 97 ok
HUME . FH AT Al ZEATT AT RE 28 B AR IR 1
TET-BOR M X T 1B BE 55 %0 B,

[EESEY SCE I REE Sk K AT RS R T E 25
B { Sl R R 2 TR R T2ME R
(195 ) AR B B T T RT3 7KF Uk
HHERR A ORI D).

[E L) T 7 A9 avoid traps Fl accompany
rivalry B0 B4 — BRIBE — A,

BT 4075 B, A m) 9 H 3T 3X 4 B B

49.

A)

MR Z — I MR BB 24 R, A)
eI H ) Deliberate on what really matters J& X}
JE3CH reflect on what’s important [ [/ S %5 #,
HEZEN A,

CiEsEY o8 — Boom o —mi48 i, BUAR R BSE 4 xF
AT RE S R TR 25 L AE R i 5 b AR K BT 5
S UL A 5 2% 18 J R 25 5 1 HL I AT 2
Bl il AT GG R BHERR B) (O 5 A3
FEARAE B Al 52 S SR IR jl Dy J2 v LA SE BRI 5 i
HEBR D).,

[EAY 8T F 1Y impulsive and insensible
decisions &3 B 5 = B A =41,

RS 407 HA R, & )42 3, (HJE  HEEFR
FEFN PR 1) 2T 15 A AT R X AN = B Y
FEIE S L AT AR s W0 A8 AN AT AL 25 43 AT
JE RN TR LA T 1) L RE A TR R 1 <Rl Rk 1Y
T, HIAT DL, Al ZERT DU F O s TR v
R 2L, DA e G AR 2l T R B TSR L K
EH A,

[ESEY SCE 5 Bl o — M4 3, AR B SE 4
Xt T B2 R B A 45 L AB R il E s A K
()i S AR A B B PR IE T 20 158 55 kS s e
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2y B B B Y PR O HLHERR B 5 SCREIF R 2
FeAl x5 2 iR AR R B EAT B FRAHLIE SO b
T L T4 A . #HERR © D)

[E ALY 8+ Y risk-inducing effects of rivalry
FEA B R — B ),

CABATY SRR WA, o R4 Y, 2 I 5 ety
SHe 1) e B Ay LB KRS s T3 i 2 — SN 20 1 T
H C YRR B OCTE XRE R 17 45 J2 AN e 52

WA PR B TR o P L Pl DL il 308 o 42 1l 17 4 ok
WEGASUT R RR A DRE B R D) .

LB 58 Y focJm— Besf — i i 20 il 5 4 i R Y
J& B ARV BRI Tk 2 — M2 G E T A S
AR 28 RS IR B S TR 917 2 ] 582 i 7 )
DA M B VI OCTE A O 2 iR Bl 42 e SR 4
LA O A (O SCTITERE K B) 8
T SR HOAT RE A M Xk T I G AR

SEFEX

(46) 1A 5 kf F ] AR 30 T SCBUR Y B AR TS R AR A B AR BTy . RAEAR I & SR IS 2
SEAP AL A Z R, TR RETTARLE 5e b 228 Hh BB B PR AR T 2 . ER T SE PR L 2 B A
RCRAE SR B 14 B K e e 28 S R AR Sl 9 13 Bl s i 5

FRE— AR O Y 540 T 0] LR IG A L3 T A S B B AR IFESh R i Sl 3 1 — =k
(HUZ AR TE TG o0 T, AR AT BE ST IR IR — Bl AT — DDA I 9,025 3 2 S BUR 22 2
THAS . BN, — N RIS T 5s Fr SAERAT N Z I C R . @D TR BL, 2 AAT5 585 %)
FIE A, B RCR R B SR T R IBUIE . (EUR SRR AT T RE S WA AR 1K) 44 25 38 23 R 2608 J 2
BEREHEMAPRRR LG EK . U8 BETFXA BB AT 52— RAE T RIF BB A REE R, BAHE
T 4 0F T AT R Sl R A 4 L ARG Rl R AR I R 2R

A SE 4R Tl LU AR Sl R B SN 22— Sk B3 1 — s R P A % A JE (2 A B ss i T
Vo AEUR: S RIORT JEA 9% B T RE 20 VR ll A4 i Bttt 3 JE O 9 B S B wh gl B e 45 5
PRI . (49)fEUR  FURSR B P 1 S8 1Y~ 158 ol A ] a0 ik A QAN 25 553 A R B A 25 i AR S i)
WL ANEAT AR i o AT« SR X TR L 52 2R Y | REAS DR AR ) Hall AR SR I BRI

P55 40 TP e 1) S DB 2 S BUR M SRR A TR 3R L 18 2175 SR Z5 R SR A XU (AR
Al A SEDL . (50) B 5 4 R A A8 e il B B AR 7 i 2 — I 20 6 33T 1 T2 RS
AR SR TR AR 75 2 2 AR 52 A PR B BR SR )

\ J

Passage Two
[ ESRIRY A 3Gk B A& RAE www .iberdrola .com Wil I —j@hr@ih“ What is multitasking and what are its main
pros and cons?” ({12 2 ZAE 5 A0, H B0 S MBS 2T A7) I SCE

[EHEE]
--©1 H1BAS S LS A BIH 0 X, HX AR S S A B St BN, |
© B AR I R SR BRI . A KRB SR T T
L !
EmmTemer Lo i s . |

2023.12/ 12 (3 2 %)



51.

A)

52.

o

53.

B)

www . eduaah . com

ERER

[ZE ALY @S [m] 7 J5 U] st + = ) originally
refer to BN 2 BEAH 4],

CREATY 405 R, 8 A m) 4 i 3 MG 5
K B ARSI E ARSI, 24T 45 A B AR
BRI AT 2 ML 5 IRERSE . It r] WL, 24T
55 Rh B e W) 2 e — PP R A8 (W] B 58 i 2 TiAT 55 1
PERG BRI A,

LiESEY 1 BOE AR AEB R Sl 241 55 Ab 3
# /2 an operating system, Bl —Fh & /E & 48, i 9k
NZELHHERR BRI D). BAR ZAE S BE 7 W)
U8 F BRI AF SR HE BAE R 40 AR R B A 38
I T 55 1 2 22 H AR HERR: ©

[EALY BT F A9 neuroscientists &7 45 — Bt
£t

DR 205 A, @ a4 3, i R Rl o
AR W FRATTI K IGAS REAR 4 W Ak R 24T 55 1 1
. FHUIEAT S0 AT R AS e [l s b 33 22 T AT
5 MEE RO,

[ESEY A SOF R M NN 75l 24T 55 4k
PRAIE O, BCHERR Ao 5 —BO R 24T 55 Ab
FBF A BRI T AR G, 15 [F AT
ZAMMT 55 B #EAE & Bt (an operating system) , %A
FEA N R ERAE R 50, SCHERR BY . 58 B
AR, — B I 4 T EIRATAE R 3L
2B, SCEIFARE AN TERIE
Ty K, iHERR D) .

[EALY 8T 9 Y the conclusion of a recent
study xEAV 25 = B A,

O] 4075 B, & A m) 4 i, Sl i) — ML A
FIIMEEE, T AN E A A7 B 2 T AT 55,
AR AATTIA A SR I By S 24T 55 Ab B i s XAt
TR B B SE IR . R AT WL A 5T 1 25
W, AR AT 25 T A B BT S5 ok 2

SEFEX

54.

D)

55.

o

RS0 H, A% B) .

GiERsE Y (o )4 i AU — T Bl 2 24T 55
ALFEE 26 AT R B BURRZ I, FFHE A T8
U 5 T A — 1) 30 2 22 AT 45 Ak B R AR B A 114 B
L AU T IR SCHY AN 5 L SRR . A SOR R
P2 R R 0 BT AR X T 24T 45 A B 7 AR FRAR
ML R © 0 S X AR 5T 3% A KA
fITw] LA i Ab B 2 AT 55 A R 3  H O BIRE T
HCHERR D)

[EAL) AT Y the business world & i ] 55
THEL,

CIEATY R WS, v B AR A3 5], A A
] B F BE R RN AT AR A T 24T 55 A0 B 17 HL
XAPEE AT LIS, LT L, 24555 TAERE
ST PG, I HX B EE 1 ] DL EE SR, A R
H D).

[iERSE Y SCFE I R X AT 55 Ab BERE I & —Fh
LA RETT  TCHERR A o SCEE WA 1R KT R
THEL R X PR e sl E R £ 01 T = 7 s F g
ABETT S BHERR BYAT O,

[Efr) B+ 11 focus on some task and do it
well & B i J5 — B =4,

| €itvip i e A iR i A N e
JIHEERERRINE T XS SR E LM
Bo AT UL, VR I AR R U b AU — LA
% T B R 2RSSR, A SN O,

LB $E Y SCHE B $2 K A “ LI R & I 5 =0 TAE” Fn
B)“ AR 2 2] 7 lOHERR . e —BUR — . )
B 2RSS BE L B B 2 W, TR T AR
RETR = FRAT T SR IR 58 AR S5 ki . SO IT R
Fi B AR AT LA FRATT T £ T M AR — TR 55
HCHERR D) .

L

ZAE 55 AL PR AR RE IR I A AT PSSP LA AR5 BN B TOIRSE ] (8 25 S b X 5 R ALY i3
FY IR, (51 XA LA A BA AT L £EB AR AT 55 Ab BEE A5 BERS [F] I AT 2T 55 1Y

BAERGE, SR ADEUR . — D AR AT LU 24T 55 Ab B 1 7
(52) M2 R GEPF 7L 5] AR5 W 2 22 D2 T 3R AT A9 KA REAR 4 b

REBFHHFINNAEE.

AEIRZAT S5 WG OL . — HA PIUE 55 5 ZERRATHIE T R 2 Z B0 . PR AT Ui i 24155 b
B SEBR bR RS B2 B M PR N — M S5 DI 2 75— MRS I RE ). X T A SEA SR o —
TAT 55 5 5 [ SIEAT  HEUNE Bl 10 JX ST 55 30 T 2O R 0 O BRI A o 0, [RI IR i 35 A1
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SR 55— D5 T S A7 28 NI AATTaT AR, 502 /0 R T AR 24T 55 A L. (53) dft 9 — T
FEAF N AEIE TR AT TR FAAEAL P2 BT 55 AU AN T N X I3 By 2 24T 55 A 21 L L2 %0 AT 9

~

B E BRI

Pl A BEBRAIE T A ) AU, < 224 55 Ak BRLGS BL A DA RO 2 W) P9 P A R B BRI R BE 7, A LU A IR ]
WA BT AR AT . F92 1L V200 RIARTE T 4R BB A5 S Zh b B 22 54T 55 i N AT 3 /o A7

(54) JIXAA[F ) A BER T AR AT LLBEA T 24T 55 Ak B i LI B B 3 3 1] LA ~J 15« £ 3 8l P 56 14 41 21

Hh L SR BE ) S B AT S SE A AU B UCAE T AR SE B AT A

ZATS5 AL BRA P 11 5 UL . BB B i R e AT T A 2R BN 52 ) 55 I B . (55) {ELI A 25T ]
o S LPF S R AR G ) . X T B2 P EUE 2 IR

Part [V

Since the beginning of reform
and  opening-up, the living
standards of the Chinese people
have been continuously improved,
which is fully reflected in their
diet changes. Today, instead of
being satisfied with having enough
to cat, people are seeking after
safer, nutritious  and

healthier

more

food. Food is also
becoming more and more diverse
and no longer limited to local
produce. The development of the
logistics  industry has enabled
people to easily taste specialties
from  across the  country.
Undoubtedly, the improvement of
food quality and dietary structure
has provided a strong guarantee
for the promotion of people’s

health.

low fat {&f5
balanced diet IR
light diet RIS

Translation

SERAEERER

IO PRI R 2 T B Sl R EE DNENA SR O BN T A e & P ST PR LA &

TFRCASR" PRI AR . 3 A AT R A A A5 2 58 R 3L Bk T
LA which 515 AR BRI RE T AT AnZ 28 3 SO 7R T LA i
and EHERY I 4A], Bl the living standards of the Chinese people have
been continuously improved and it is fully reflected in their diet

changes,

SR AR AT ARYE IR AR RIR I A BT AR LA

IR EATTPES =N A 35 )1 Koo ) | =213 ) 1 /6.95 = S E S I LN
PRI T AR R L LA IR AT B a4 PR I RLAR . iz Ag T
gz G TR GE SR AR AT LSRR S B BRSO R
Tl ¥4 eat more safely, more nutritionally and more healthily, f5—
AR LB R AT EOR AR 2R RS R T A Y A
i AL H and 7 4 AN IF S RS AR M B A R AT local

produce,

AR, AR 4 5 i 22 207 BETT %84 has enabled people to

casily taste, ]34 has made it easy for people to taste, 4[4
B BE W3R TE 4598 nationwide, W AT 41 23 ST 7N, 38 8 JH 15 across
the country, “¢ " A &k specialties.

SR ART R R R  RE A Y R A D R T — A

BRI TR R BRI E SRES BN of 5l M E B AR,
“IRELEM TN dietary structure, 78 BIREHE g AATMERE ", AR A
B & AL Y B 5 s, BI% the promotion of people’s health,
1E & Al iC
fast food RE
food safety B fh %4
calorie & (JHL)
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