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to the public.! The reasons for doing so are as follows. 2

of the facilities, reducing waste and ensuring they serve a wider range

of community members.3 Secondly, it could serve as a bridge between

4 RS AR B LUR N 5

the university and the community, fostering stronger ties and promoting

mutual understanding.4 Additionally, opening up the facilities to the

5 BRASE =R . ARBUMEA, T

public could generate additional revenue for the university, which could !

then be invested in further improving the quality of the facilities.5
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However, it’s crucial to ensure that the facilities remain safe and :
functional, with proper management and maintenance.6 Moreover,
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appropriate scheduling should be implemented to avoid any conflicts |

between students’ and the public’s use.”

Overall, opening university sports facilities to the public
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is a beneficial move that can bring multiple benefits to both the |

university and the community. 8
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I firmly believe that university sports facilities should be open |
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Firstly, this arrangement can greatly enhance the utilization rate
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1. The reasons for...are as follows.
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2. ...is a beneficial move that can bring multiple benefits to both...and...
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Part 11 (!? Listening Comprehension ]

Section
News Report One

WX -

[1] A JetBlue Airlines flight from West Palm Beach to New York City was forced to turn around and land Sunday

morning after the plane struck a bird. The flight from Palm Beach International Airport to LaGuardia Airport turned

around just minutes after takeoff following the strike.
No injuries were reported on the plane, and the flight took off once again 7.5 hours after the first attempt. “It was
like a split second of panic...that resulted in this nervous reaction on the plane,” said passenger Brian Healy. [2] “There

was total quiet, and then there was relief when the plane came to a stop.” An email from JetBlue read, “Our team is

working to accommodate customers on later flights.”

ERIE -
1. What do we learn about the JetBlue Airlines flight from the news report?

AT ERIRE P, RMT BB X T ERT NS AL 21587

A) VR YVEAABELT —-RY, C) KHLIE i Sk st i LEBA B
B)MLAANGET, D) HLKTEA AT 32 T840,

%* Bk, FH A, fEEEAE SR NTORRHERE A 290 CHLER E— R S pha bk
OACETA, BETAN IERA SR . HARETIUR AR K, HOHERR
2. How did the passengers feel when the plane came to a stop, according to Brian Healy?

BAFEE - FAMK, S RIIERE, REMNAFZRZ?

INEST C) nEEM,
B) &k, D) 2.

B B RIS AT A R - A MU R SRR A AR R e SR

B MRl T TR, M BUSRRA T 05, " MR, IO ERAR. B H R e
BEREMRN, B, BRERAFUERENS RN, A, BEIEFR, SCHR. DRI+
RIER, HHER.

News Report Two
@ - vinix -

A deadly snake, which had finally been tracked down after escaping a zoo, has slipped away for the second time.

The poisonous snake forced the closure of the attraction last week when staff noticed the disappearance.
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After six days of desperate searching, he was eventually found and placed in a supposedly secure area. [3] But it

seems the animal is no fan of the zoo, because yet again he is out on the loose. [4] The snake is a relative newcomer to

the zoo but has already been frustrating its staff. The staff believe he squeezed himself out of a gap located around new

energy-saving bulbs installed inside the snake house. He was only found the first time around because staff brought in a
special machine to trace him inside a wall opening.
This kind of snake is one of the most deadly and poisonous in the wild, and they can range from 3 to 5 meters in

length.

G - mxivm-
3. What do we learn about the deadly snake from the news report?

AFT IR P, KA T BB XK E At 4428

A) EBFEBRAE— N E RN HTT . Qbﬁmﬁﬂo
B) BEX—KikH T sh¥k, D) A AE AN KR REET o
g»%@%*%ﬁ%ﬂ — A& E AR TEREE Sh e R A TR B, (HE S IRIBGE T o BEEE ROk

RIXRIE UGB I . SR—kE , XA TAE AR KBt 3R A THRE, Hped
FE— MR Z2RXE, HEEH—KHk, BRI REABA 3R X RIS R E], Brllgd
BHIEMESR, FRHRIESNC, WIMARIR, BEHRE], ARSI PEREE, SEEE—
ANEARIMTT, MR Y TR ARMEMBEOL, SHbR. EOIDMR, B hits], XA — Kk
G, SRS ARIEFA TR TE, MARGEREE, XARRHZ SR AR, T D3
TEANER, HCHERR o

4. How have the zoo staff been feeling about the snake? 3t TiX &3¢, #hHE G THEARAH L BAZ?
A) ZHHER C) KEH,
B) ZF B o D) S,

B BTG IR E], XARE SRR, HEE LS K TAEARURBIHK T, Sk R IE

ﬁ; B SR . AMiSqueezed & HT H R BNM —AN18], AR A2 TAEA LI & AR 1 2 18 1 B 5 &2 3 1Y
CRBATH R B A SE BRI Y, R TAEA SO AR RRRGE , SCHERR . HEARTIIUR R R K,
K

News Report Three
W7 SR -

Electric bikes have been the craze in downtown Jacksonville since they were first introduced earlier this month as

a one-year pilot program. [5] But they’re leading to safety concerns, mainly at night when some riders don’t follow the

rules of the road.
As the night goes on, groups of riders are often seen traveling in just about every direction in the streets and on
pedestrian paths. That is increasing the probability of dangerous accidents.

[6] Electric bike riders have to follow all the same rules as you would if you were in an automobile. That means

no running red lights or traveling in the opposite direction of traffic on one-way streets.

[7] City Council Member Anna Cumber was instrumental in introducing the electric bikes to Jacksonville as a way to

bring new life into downtown. And she’s aware of the concerns. Cumber said, “People can have fun, but both drivers and

riders are responsible for paying attention while on the road. And never assume the driver is going to stop or see you.”

@ - mxiem -
5. What do we learn from the news report about the introduction of electric bikes into Jacksonville?

A TFALBLERTIANGS AITEGHTARE, RO FTAT BB H 42
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A) EBHE TR — T IUERIAE C) BT HHuE R EE,
B) EFE I ki B A D) EflK T ZE&Hi.

ﬁ@-’ FriE IR, AT /R O I3 BT AR H DOk, WEh BAT AR O

i TR, Heflhsl 2 TReHEm, T, EWMDAIEMER. RIEmEHRE, B3 afrEs1k
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6. What are electric bike riders supposed to do? ¥, 3) A /7 & ¥ 47% & % 42

A) B A BATIE C) T2 B 53 G 1 B A 2l A
B) #iR T N %4 D) fEful MR ARG LB -

B BTERIRE], B AT R T LT AT RN, X RERE NRERILLAT, (RREAERLATIE

i AT BRI, BEMCHIEMAR. FEPERD), AT ERRERATIE LT, RN AT
I, BOHERRITA. AT R R, SHER

7. Why did City Council member Anna Cumber advocate the introduction of electric bikes into Jacksonville?

A AT LW - RAARBERF AITEIARADRLERT?

A) T EAT IS C) B hn—FlBr i SE T B
B) MR 1 A D) IR 2 TG 3

5 H R FE AR, T LB BRI 2 T A AR | e IR T 7 A
T TEREM, M, BN ERAR, HARITURE A, B

Section
Conversation One

@ - vinmix -

M: What’s the best way to teach children how to save and spend their money?

W: [8] You should make money a regular topic of discussion. It’s best to start young, so it’s instinctive rather than a

scary subject.
M: In our family, we talk openly about things like the budget for holidays, how taxes reduce your income, and how to
shop around for the best deals.

W: Indeed. [9] It’s also essential to make money real for children through practical examples. Working out how much

we save using discount pizza coupons, for example, is much more relevant than abstract sums.

M: [10] We also give our kids pocket money, and the amount they get is linked to chores, such as putting the bins out

and emptying the dishwasher.

W: [10] We do that too, and it’s paid according to their age. Two pounds for each year so they can see some

progression.

M: Teaching them to save is important. We opened a savings account when they were young. After birthdays and
Christmas, they would go to the branch and deposit their gift money.

W: Oh, I hadn’t considered doing that. In our house, we have transparent money boxes for them to put small change in,
so they can see their savings grow.

M: When the time is right, I’ll start talking to our children about investing and show them how the money saved for
their further education has grown.

W: [11] I am always talking to my elder daughter about the importance of saving into a pension. She’s just started a

part-time job and was thinking of not contributing to her pension. Luckily, I managed to persuade her otherwise.
M: Yes, it’s such an important lesson to learn.
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@ - mxitm -
8. What should we do with the topic of money, according to the woman?

ARIBE L EIE, RS Z AT E R XATEMY

A) INEXFFE, C) i EWrERBIF A,
B) ZFiHLE. D) AFFRIBE .

ﬁﬁ* XiE—IHhE, Bl R S TR AT R R4, T REE RREE I —1

i ZETHERTEE, B REBI . ATTEXEPRABIARGE L, SR, LU N EFIIR/ING
IR 1R 2 H e X MERE, XX MEERA XN — N TES, JEaTHEBRCI; 5+ 507
AR, RIS AT — S R R, (R R L, FTLAHERDI,

9. How does the woman say money can be made real for children? % d-35{4n{TiL 32 F 1 A iE T f#4%.?

A) BT =K USRS R E. C) i@t 52 AR M+
B) i IR K S HLHA E L. D) T HE o

ﬁﬁ* EXES, 483, @b bR IE TR BREE, SRaits 73 i aes

i ZORIBIT, FIUBERACTH . BLRIMINEKSATFHE MR L =R UK RERE, XA EL
TR AR, HOHERRAT; B AR T & LA MBI, BOHERR s DIZEXHE R IRABIMRGE R, &
- HERR.

10. What is the common practice between the man and the woman? % +-Fe4 4 ] 69 3£ Bl #E 24+ 4 2

A) LTI TR S . C) IRIFEHF NI TR AT e
B) 81 S H S 55 AT ISR R D) & T — L k.

Sﬁ* ExES, BHRIMMITBSAEFNTLE, THEFIEIINTREEB SR 557, Lt

i IR X A, W ERREEFIIRFER M, iR, TR BAEFIITEE, LTI
TARZ S5, FTLVERAAT ., BUEXTEPRAZIMGE, B, Cil “RIBEFIINFR" 538
WAEARFF, R DIHRBIMMuE RS TR B, LUl A CRBF X A, WHEBRDI,

11; What is the woman always talking about to her elder daughter? 44 %2 fedb ) K &)Lk L2

A) B REETT S EE N C) BEMFE KM ENL .
B) [ K 3ERINE S K BB D) fE&E IR E R LR,

B TEXERE, W EREIMET RMM KL ILRICHER EEMEEY, FTUUEREDM, A, BRIBIZEX
ﬁ WEPBRAMRGEE, BHER; CUlW “AREK” EXEPRE T, AXFFELELEMRLILRIEHIE
L, WHERR

Conversation Two

@ - vinmx -

W: Welcome to Books in Review. [12] Our guest today is John Banks, the author of the best selling new book,

Rewarding Success.
M: Glad to be here, Jane.

W: Your book has sold 2 million copies, but before we discuss why it’s getting so much attention, let’s talk about your

background. You’re an economist and spent two decades teaching at universities?

M: I spent 25 years as a professor, actually. And then, for the last 10 years, I’ve worked as a political consultant,
advising politicians at the national level about problems in our country.

W: You discuss three of those problems in the book, improving public education, reducing our nation’s healthcare

burden, and increasing personal savings. [13] But your ideas about education are the most controversial.

M: Absolutely. A lot of people think I’m trying to punish students who aren’t doing well, [14] when actually my goal is

to give all students more incentive to succeed.
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g

: I’m not sure I agree with you. Your proposal to pay cash rewards to students who get good grades is a particular
problem. What about students who don’t get good grades? It seems like you’re blaming them for not succeeding,
when poor performance in school isn’t a child’s fault.

: But my proposal is not just to reward students with good grades, but also students who show improvements.

: Okay, another criticism of the plan is the cash rewards themselves. Where will the money come from?

: If students do better, we’ll spend less on schooling. So, in the end, the rewards will pay for themselves.

: What about now? How will we fund the rewards in the meantime?

£EEg€X

: Well, [15] by increasing taxes or moving money from other areas of the budget into education.

G - mxitm -
12. What do we learn about the man? % T %+, &A17 24+ 49
A) 2 —Z IR A C) fbth ki T —ASHr s 4
B) e RBUAF 5 1558 . D) ¥ 7 JLEARYT T AR .
ﬁ-» EXE TR, T ENAB RS, BHEWEH CERSI) MEE, IR RO, BHEXTHE
- BB EHERAATH, BLHAR—ZRA, BGERATG B ERFIACELERI0FER, —HTEM
| BN , SUE SR E 5K R A BUE FIR AW, JEHERRBI; DIUZMRYE S 1) 4 F i Banks
BT, SR
13. What does the woman say is the most controversial? % 51+ 4 % KA S 697
A) BERTHEHIWA C) BHiLEGIEARER.
B) B LHFEAE R, D) 55 48 A 22 U ) R
Be TEXHES, LHEREEAEBPIHEM = NE, BSEALEE . WREREST RIS AEE,
. HR MR THE NS RRA RN, FTUAEREAT, ﬁﬁﬂiﬁ‘iﬁ@ﬁﬁﬂ:ﬁﬁﬂ/)ﬁﬁﬂ?ﬁ%o
14. What does the man say is his real goal? ¥ +-3t4b69 AL iE B 472 4

A) BT, C) ﬁﬁﬁ%éfﬁ’xﬁ%ﬁﬁﬁlﬁ}ﬁﬁﬁﬁid‘o
B) Rl T A A BRI o D) AR REAE SR AN it

#a 1EHES, BHRIRE AR BT RS 24, TSEPr AR BARE 2 B 25 o 2 i
T s, PIARSRRBIL, Hh = TR R
15. What will be one option for funding the proposed rewards according to the man?

R F Loy ihik, ARG LR T —Fria B4 47

A) BRI C) TR,

B) 4 fn==%% . D) #& Bl
B AL, b B R AR 4, 5 3R S s A ks B L b T Y A AL
ﬁ H, DU WSl RHA Ak, kD, HAEIEXE R K, HCHERR

Section

Passage One

@ - vinx .

I met three different people today, and each time, when I asked, “How are you?” The reply was exactly the same.
“I’m busy”. Honestly, I hear the same answer from the vast majority of people I meet. So I started to think: “Guess
what? Everybody’s busy!” I’m busy, you’re busy, everybody’s busy. So you being busy doesn’t make me sympathetic
at all. Because “busy” is the state of the world.

[16] So I'm launching a campaign to stop people complaining about being “busy.” It may sound harsh, but

the truth is, nobody cares. In a busy world, “being busy” doesn’t stand out, nor does it mean productive, creative,
accomplished, or professional.
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Steve Maraboli once said, “When someone tells you they are too ‘busy’, it’s not a reflection of their schedule; it’s
a reflection of YOUR spot on their schedule.” Donna Lynn Hope has also remarked, “Busy doesn’t mean better. [’ve
never envied a busy person—the one who likes to point out their busy lives to others.”

The reality is, nobody is too busy—it’s just about priorities. [17] So the next time someone asks you how you are,

maybe respond differently. [18] In my experience, the “I’m busy” response is really covering up the fact that they’re not

actually accomplishing their real purpose. And “being busy” is the lie they tell themselves about why they can’t achieve it.

ERIE -
16. Why is the speaker launching a campaign? %+ & 5% % & & A2 — %15 9
A) X SRR AFRRFE C) MFHFHLRR A AMTER LS A 2 o
B) B IE M348 “ICRR” D) H BRI A THEE FE R EZ R,

ﬁ&e EFET, WIAERIACKE T —%iash, iEAMMEEs " o ks, ®UBS—, i
CONIEBE R BOEERK, REHERI, MR A BA LN MR, SHEBRETA. Ui
EHRERE, B ALAT — RRFHNEERATE, (R R A B R S
| IREZS, WHERREIRD, WTCRE R, HHER.
17. What does the speaker advise us to do next time someone asks how we are?

T ARAABARATG LI, BLiEHEZBERNE L2

A) BERBIBATRIT C) AR FA 169 H A2 % HE
B) SUBMATH EIE H /Y. D) &R LRI RR A N —FE[E1

B VUAETEI LIRS, BYACRBIA “IREFD? 7 14 @JH‘J@X%‘B *E—ﬁ— CHART , MHRZEA
T aaremes, BEERRHE, TUH ATIGTE ARRT, VAT RO, B R
R GAPEE Tﬁ,ﬁWAQ%ﬁ%ﬁﬁﬁmﬁ—ﬁ,@ﬂﬁmﬁgﬁoﬁm&(mmwﬁﬁ%
| NEARLE, R,
18. Why do many people make the “I’m busy” response according to the speaker?
WBHRELGAE, AT AR EASLE “BRE" =52
A) RUMATH AU B RS TSR C) A T #EMfi H R AESCHLRELE AR
B) WEMAAT IV A B Lol A BT . D) 8 A 2 B TEREX A AR — IR K KR
3@* VA RERS, RIEACHZE, “WRMTT XAEEHSRERS - FL, RN 8A LM
- HCHIERHR, BHMCHSHMNA—3, FNHAIEMRER. EHERD], TR ZMA01XE S us—7
WE, RN AN TR, TIAREXAR, MHERDI. EARBYHERREL, B
- HEBR

Passage Two

@ - vinmix -

More and more people are taking up extreme sports, like snowboarding, skateboarding, mountain biking, and
many more. Why are these sports becoming so popular?
One thing that extreme sports do better than perhaps anything else is to help you stop being afraid. [19] It may sound

strange to say that their main function is to reduce fear. But after a time, your fear response to other things in life will be

dramatically reduced. After all, if you can jump out of a plane or off a bridge, then you can face anything else easily.

[20] When doing extreme sports, you have to become more focused. You’ll be pushed to your limits, and if you

aren’t focused you’ll make dangerous mistakes. Learning to be this focused when enjoying extreme sports will help you

to be focused at work, keeping you more productive and ultimately more successful.
It’s great to stay fit and healthy, but standard exercise routines and sports only work the same muscles repeatedly.

[21] With extreme sports, you’ll be working entirely different muscles, and that means you get an all-over workout.
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Extreme sports also burn a lot more calories than other sports. Skateboarding, for example, can burn as many as 500
calories per hour. Basketball burns around 300 in the same time.
When you find that you can overcome the physical or mental challenges involved in extreme sports, you’ll feel

superhuman and your self-confidence will be at an all-time high.

@ - mxitm -

19. What may sound strange to say about extreme sports? 3% Z [R5 3, At 4 AL kR 1269757?
A) BN AT IR, C) —BifEJE, ENTHPkR SRR,
B) B INIZKRZNGE D) ENTN % 152 AR R 2EH

g* SCEPRT], WFRE 3T AL T HAMEMTIE 3 i — SR RS BV IRTH R MR . SLEN] R EE AR R
R, DTREDRATREA L AR . BEMA S CEAE B, HIVIERER. XRIFLHRT, RS ERTE
RRZZYGN, BHERRETIB. WS SIS S AR KR, R ERGEsh . WEs . I EATE
L SXUTRAIEARAE, BOERETID, HIMCCE IR, AIHE .

20. Why should one be highly focused when doing extreme sports?

AR AAMERITRREHHZEAEZEEF?

A) FTH H C IR PR . C) BB fE R AR .
B) NELAR LML D) 5> 2B B SRR

%-’ CEHRT], FEHITRRIEEIN, ROAUVEREMLE . REPEESIRIR, WRIKAESTEES, Rts
LT fER SR EIC S CEMNA—B, I HIEMER. EHA . BHDEIAR O R R BB TR R
BB BRI AERE, HHER

21. How can extreme sports benefit us more than standard exercise routines and sports?

AR T F BT XAk FiE 5, MIREFH Il TRL BT R E L 3F47
A) LEFRATHI TR AEE BRI RA 1 I C) /NI RABEZ3R300K B LA EAVER
B) BH 1FFAl T E & 53 4% [F) — SR FULPAT D) 1EFRATTAH 2 1 b

B CEPIRT, (RIS IAEREERRE, EERNBETXEEZE R R R BRI . TEmRR

zEht, RESBBEITELARFEMIAN, XERERKSSI2ERRE. ZIDSXENE—, FHHHRIE

AR, RECENE, HIRATAT AR FRIZ 3 ) BRSO BBk AT, AT A7 OBk BIRTRT AR

AHEEE, XARUHRA BRI BIRTATARA BRI, SCHEBREIA . mOCERA, H AL BT A

Rz HR R EEER S, IR R R E B R — SR B2 s i, ERE XK Rz

HRERMEIERMEZBGFE —RALA, BEHEBREDB, SCEH# R ERE 35/ AT EFEZ300-R B,

HEHAREREZEZ), SHRREDC,

Passage Three

@ - vinnx -

[22] Most of us have been in teams or organizations where we’ve had conflict with the people that we’re working

with around the ideas or decisions that we’re discussing. Conflict is natural. We all bring different life and work

experiences to the table. We all have different personality preferences and tendencies. We’re not all going to have the
same ideas on how to approach policies, programs or problems.

[23] But too often we get caught in this place where conflict is perceived to be negative—something we want to

avoid so that we can maintain the harmony of our workplace. This could be because some people want to avoid conflict

at all costs, after all they still have to work together. But this kind of artificial harmony isn’t the answer.

[24] Productive conflict is a vital part of teams and organizations that want to push forward and do more. Without

conflict, we’re often stuck in this artificial harmony where people don’t express potentially innovative ideas for fear

that they may start conflict with others.
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[25] But if you’re in a place where you have a basis of trust, conflict can be extremely productive. It can lead

to increased innovation and greater trust on teams. It may be an uncomfortable process, but good leaders and healthy

teams recognize that productive and healthy conflict is an important part of how they function.

G - mxitm -

22. What does the passage say about conflict in organizations? % T4L21 P a9+ R, X B LFHTHAL?
A) ERIEFHI C) ERTAR,
B) E&E R EEEHM, D) ERZEXEEM,

ﬁ* SCEF LR, RATPHRSBAEGERASEHLS F, BSRINEETHSMEESE, 5B TIEN
ANRAES PR, MERIEER ., RHASXENE B, FIRHERHESR. BEXEAFTH, B8 8%
B 1 G SRR L AR B AR Z S5 A B BA AN 2N FEZLLH 7, XA RIEITA W R R E HE
WM. A EXREEN, HOERETIBAID, EWCCERRR, .
23. Why do some people want to avoid conflict at all costs? 7 1+ & A 3 A 182 R — bR 8 %, F %7
A) BiIESIAX B 2 =R A . C) B g
B) B 1k H E 9K . D) PREE TAES AT AN
ﬁﬁ-» XENPRE], RAVEESAAXHE—FEEH, BIRITAR R EAGFH—RATEE R rh s, DMRRETAE
i iR . X ATREE A S NHEAE— UMl e rh o, BETEff 1A B — TAE, WIHDS XENE
—3, HIHIERER, WA, CRBRHESCHIENCHERER, EWMBXERIEKL, M=E¥rTHHER.
24. Why is productive conflict important for teams and organizations?

At 4 A BRI o R AT A AA L R E R

A) EF B 5 F AR C) EA B FAEHIn i,
B) BRI LABUR BIFTAR D) BEAFITFHRE,

;%-’ SCEEPRE], B A RS o SR AR A AECE 2 S A I AR U — A R AR S . B
R, BB SR AR AN A, AT EE SR s R A BRAETE R QPR . it
AT, BB R BT A B A N EA A TR QIR , B S SO A B, R R
K T, CRIDSCEEHARIER, HHER

25. What does productive conflict need as a basis? Z A Rz #) 7+ £ & B4+ 2448 A A wh?

A) BFTER, C) HEAFIE,
B) 4l 3tk D) fRR LA

B CRIRERE], WRRE T — DA REEERE T, 2T LUER B A . BIC S BN A —2,

ﬁ WRERESR . MIESCENE, B BB AT L& F B BT RE D AEIEEE, (HXIFARBEIHTE
R HIERE, BOFRETIA, SETBAMDICE PRI R, B,

Part 111 Cé Reading Comprehension

Section

@ o WY -

AR X # B F skhttps://www.psychologytoday.com 201941031 B X &k ¥ — B4+ % “Men and
Women (Sort of) Speak Two Different Languages” ¥ X F, R K, F ML b & A 8% A0 B AT
FRNEEHNHERESR, FHEME THAMAWIETHITRE, EXHEEFERZINET R AE,
HE 4 ERERET R
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© - #xcmiz -

MR - RESFH—HARRARHR T BEM AL KREE LR “KhRE” & HkREH
EAER., IR AR, KRR T MTEBREM#A “&ETEXERMTTE26154 B s E
o, MAEEE TN MRTNLHTHNFENELES" Wim. 802, mMEARBEH T cEER
AT REZ R A

AT X —[2814518, MR AREAET Mk FeoZ TimiERE X ER B HMLEREFTES, Ak, B
FENGTE T 291K L4407 N 3EEH IR MR SR . SO BRI RIAAESE Lk, Flan “fF7 5%
BT o MEB0MELIABRSRAIAE, Fln “IEX” B “HEE” , WA REMR., MiTEHR, BHEHEC
BERBIHBMER TEZHMEES.

AR B2MRE R A7 FRARUN, FEZ RN ZF—RIBHE SR IHEEZA)
AR — AR E R E . BN, FE—IEXT3004 24 TR SR Sefftos v, IR A RTE ARz st iR [33]4
Y Hh%, BEXEBSELIE. MTAR, SIHERRIERE RGNS S5EML, HESFCIE
REAONS 5EEESRMBHRT N, XERW, FHMPMTIFARER T sk v 0 (341 E 2%, i
JETEREE IR P 35] B

@ - mxivm-
26. O) ultimate (adj. &40, & EH)
23 K T 44 1) 48 1 the broader picturefli# 1iland, Z5#& J5 & 4% 74 15 purpose of action, H T4,
ZAEAE AN —ME AR 85318, FE Xpurpose HIE o
ABHRE AP X—ARiE, ERAEENBHRPEST RS, BEXFERRARLER,
MAE4RY AF-BL . ultimate purpose®E A “BZAHA” , #ultimatefFA1E5 .
27. B) attaining (v. %7%; £H;; %K Z)
ZSAEHTREA N lof, ZSH&J5E &% Haction, FULAIHN, ZAEALRIEA — B REMA, 7 Xaction
HIE TS o
ZAER IR AGINK, KSR T AMTEREEEH LETERE R Th&EL BN
WEES, MELETHTM TN FEROEZES” Bm, RAETRTA, attainingfF&iEH.
28. C) conclusion (n. £, #ik)
SRR Atis, ZHERIES, BT, SHAREA— 4.
LR TR, BB EERAMRIES RE. ABN A ES R A AR &
X—2518, HconclusionfF A iEHE -
29. A) approximately (adv. X4, A#t)
TR T R RS TR, BERAANIEA—ENE, EEemAREER
TEERN R, IRARITET A AANSEEHRIENME TSR , BMapproximately
FrETESE,
30. D) difficult (adj. E#H, #HE)
SRR B A more, SHIE A ER o visualize, HIULATH, ZAFLRIEA— MBI, K
“ (be) +HEZ A+ to do sth.” 4514,
L—mRE “®ZF BT FEENEIRKRESESL, mMAMNE EX HEE” SRR
ENIELIER, #difficultfF &85 .
31. M) significantly (adv. % 4; HEH )
AT R IE RS TR, WESRARIEA—RE, BI6E 2 L K more.
AR AR, BUHAEEEXEYD FHTEZHMEIES , AL,
significantlyff & 155
32. N) source (n. RIE, EH)
SREHT S E i ifthe, 2% )G A IAIE 1R of this effect, HIMTIHN, ZSA&ALREE A —2% 5],
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ASCRBI S mt, BHABEHHEZMEES . SHRNREHENAART, BB
FEERPERE . BsourcefFEHH

33. I) manipulated (v. # 4\, &4 )
22 M AT A] T E i the researchers, 25 &= B power dynamics, 25 BT 7EA]FBF 20 2264,
AT, 2SRRI A SRR 3, 724 A) FH0IEE .
AI—AFe i, BHEZRIMR I ZR RS S BEFAESMBIET W — P CRENRER R, =
¥ e ) Tl ad — N SE KRR — 2518 . 7 — A X300 AT R e st f, "R A LEE AR
FPRIN I, KB XFEBUEESHNSEPRME . #imanipulatedf & 185 o

34, F) fixed (adj. EZ v 53 )
IR RAE WA, &5 &% ltendency, HIILATH, ZHEALNEA —MEAR S rE, 7824
tendency 1 E 1 .
RISCIRBIAUN B 22 S A% SR Bt = g, BISE PRl R IEATE A BRI —A e g, ik
TERFE IR F P74 fixed tendency BoH “HEIEBH” , MfixedFE1EE.

35. E) emerges (v. B3, 23)
ZHEALTF “not...but rather...” Z5HH, FIEAFASTIFSY, A Z&does not reflect, Nbut rather)
T 5 FH 3Rl B 56 = AFRERBOE
AT AT AT A, SCPR R HEATE S BRI — A e s, S PESRT, s R4
ARAent, RSB AS I, WemergesfF A8
G)ignored (v. Z#; T ) H) legally (adv. %8 E; 4 #%H ) J) recommended (adj. HEHH v. #H#,
MR #W) K) refraining (v =4, %) L)signals (n. 55 v XE5)

Section

AXEERW T A ERHAFTKBERE N ARER, AMIAEREZEAHB R TKEAETL
M HERE, XERBLSNELREARA, AMAEFRNLATE, TXLBTMELFRTRKANAEE
BREANBRER B, vk EZH L THAETEEEREEEMEHE, TETRYWEART
FHKHMBLN RRARRER R, XFLRE, EARHECHANEE T, TUFBHRNBMEER
WK R, T A By T L IK I E AT

Tl S8 & M 9 45 K0 H AR 55 )

A) M RZFBAZAN I L AERRE B B i O B2 ZR IR - B IERTERE AT A AR AR IRGEE . [40]
BOORYE, AIMAEGIEERK . N2 EJF, MITHREEZSHEARILRNER B TR EMATR. &
i, L AR R SEE B & R AT

B) AT H B REX AR WA EMERAT R, R EERERM R A TS 5E R, Rk A1
e CEH B R FRMARRHMEEZ KEE EEMATMHMSACS ., ARMACD . HETHMA
HORRMMA . HSEESMERN, BHFER R AR T Ml TR RLE 80 o [44] AT
B, NIRRT H O R IEER, 7R85 A # A KR ANER . ERFRBINEE, 25
FAEB AR B RN 20 SR T T AT Bt B B RS 3, AR G TR % 2
R AY H C i B RS 3 o

C) [37) NPk, SHEEEI—HA . —FHHFRIACH, TREKRBXARN AR ENR G Z 8 - Wil
FAFEATHRIE A ENR —HE . FRBOXR O XBR, iRIRGEE A S TR 2R AN

D) MEHIERERDIR, —MERMEEDT . ARATRIEIEN A CEEERRNACR? BFR—
A
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E) MBLER E 2RISR F A F BERT . TRATHE F 2 FT I —— b AR L LT RS 2 B B —— A
R AT TR, T AR R T e A LR LB AP AL, TTLABA. (UL abRTRAToR M)
) HERZBLIMIBTNIE R, FI, ROTVIERD A C T IBE R SRATARAMN B B FF B
ERAERE, ARSI R SR —RE, RITHLS, DIRIRITSA—RE; 42 BfE e ER, A
Hese IR R R TURT S, TRRRATORIE S 2 AR B SRR R,

F) SEATRAER S AIARE [ EORBRAITAHIER , RA1aH SHMATRRIMITR ., —FREE AR S
FERAER B O AR . [39] 5 RAEBUAERY F SR . AORM O SRR R, MR
RRATEARRY T R T H A, AR, SRE T ATARI AR £ RS TR BT 9 K .

G) TE—THIRLERRFr , MRS R T3k & BUAE RN I [ T I (O, 00 AN B Al o
Y4 . MAMBEHNATIT S ST B, RE ARG AL RN RREE, SR,
5 GEGR TR DI, IR T, BN H SR RE AT, (45] BIVE
BT NS SEER, T2 R BLEK S 30% TV

H) IR K F R A— S S b . QUM E © Bl . 5 — AR LA W SR T B St 2
(K R RS RIS B R R B £ .

D) S AMRRINE R A T, IR ORI A BB R IR . B AR T BT L
FC I B KRR, (EIRARAEE, R RTES AREAESH S, 136) TRATHIAM KA B vk Bl £
B SHSIERY TR R TR 4, WA AR E RN EARITE? STRATAZHA R E B
FRR, FRATEEARR TR AR RO KMZ R, AR, T SRS, AR A K [T A
PR PT A R BEHE A0, ELZESCRR TR % TR, MRS 20 R 39 0 [ 4 TR AL 2 7T R 2
FAL.

D) MEERE IR, RMASES, RN TSR, SR B H Sk, BORIUL
BRI, HEZR KL MO - (AR DB K2 HOBTHRSEAS - JEH B AR PRI K AR5
TISEI EARAIAZS 19 F AR 2 1022 5% R

K) “TE—TRBIGE, RAAER LR T AN AR HAR . KB BOBEE 9 B ARER RN T SSHUER Y
KR, BT . B s B ORI . T T T A K FARM A 4 A
B, DARABAIR AR S EE . RATERN TAAERE HARR I A R R 0E 0 HARTS . [41]
RITEI, SHA1% BARE ML, G ) 228 B EARE FA A R AN R H 1
B, R

L) M. 25 BB Y, X —Hs ZE T4 R H AR, [43] i, SAMNEEI ST EmN
KT KRR AL AT , AR S 250% . FABBFIT RN, ARt MBI
BB TR R RS, EEh R 2T A,

M) [38] KB RIEY], EXTEARRAS L, SRR K KR T NS, B, AL
TR 1T WS EIETE fE—E REIRTUR? AR LA F B B ML S K iR, (B
S B STRRAG H A BTA, BRORRBER H C IR 1 A AL

@ - mxirm-

36. FEPAUE AT N0 506 12 PP IR A B 2 .
I, WA T x4 15 EOur brainsfimmediate desires @ L 18, ZEFE = H#£ 2. RIMNH AWK
ERERNEHELAE, HEERACTTRNNWAMESRLNENKE, ATENXZHWE X R, L+
Our brains & T/ 7 Z 3, genetically * 5L & X ¥ W hard-wired, immediate desires*{ i & X # #instant
gratification.

37. [EFE WERRA, RGN e BRI R EGE AN .
C. H AT X # 15 Ein a practical way. saving for post-work years#giving money away to others & fi
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Blck, B EAMRE, NERXH, SHREE-NA. —FRTFENETH, REARSHNANE
FtB R HRARIAMHE AR —F, REFF AR, HBXH 7 XEMR, HERKEE
MY THEREATL2ELIA, BTEXNZHWANE XK, H ¥ Taken in a practical way*f b & X ¥ #Put
in practical terms, lsaving for post-work years*t i & 5C # #saving for retirement, [ giving money away to
others Xt i J& 5T #] giving money away to someone else entirely.

38. WFZRERB, A AHBFAEERN S, WREENREZERAY, miEER FRBMRLE.
M. LT X % 1z Efocus more on enjoying the process than the long-term benefits L Z|M & , % &
BHRE, XBRAKXNH, EXAEFEGFL, FXABAFMERKPATENEE, BUENR,
BRMAEBGHEATE, FEENRFXIEAY, MEFRTKYENAE, ETEXZHAZKHRE
B4, AT ¥ #iResearch found thatxt iI JE X #F £ These findings suggest that, ias regards achievement of
one’s goals*f A7 J& X # fywhen it comes to achieving your goals, it is important to focus more on enjoying the
process than the long-term benefits X 52 J& 5C # & enjoying the process itself is more important than wanting the
long-term benefits.

39. AR P CREDI R A, B Bh IR L S 4 it K IIDR .
F. ®# T X # 15 K Regarding our future selves as still being ourselves# make better long-term
decisions E L E|FB, ZRREGEIEN M THNBAIAFT E, HYE _HBAFTEZILAAEN B CHE,
AERWHCEREERZR, wRBOFABAZRNEARNEC YR THEA, H2a, REEmARLKRHY
HeRamBENBEEFNKIAR, e, ERRNECUENAZET, FFBRNBEEFHK
Bk AT R Z B R E A S &4, H J Regarding our future selves as still being ourselves Xt 5z &
X # #convince your present self that your future self is, in fact, still you, T will help us make better long-term
decisions Xt i J& 5T # By will encourage us to make better long-term decisions.

40. JEE AN AU A G AT BT RE 4G, (R L -4F R IR 68 & B4 P T F%.
Ao H#LF X % 15 K Savings rates in America. dropped in recent decades#people’s life expectancy &
LB AR, ZBF _ARE, BEkit, AMIvFFELZEK, NEE L, B FEESHEL EAER
KIEWE FEFERAE, REFE-HRE, AT, ANTERZENBEEHIARE, ATEXE
XN BB E X #3A, M 4 Savings rates in America®t i & X ¥ By savings rates in the U.S., Thave dropped in
recent decades Xf & XX # #7have gone down in recent decades, Tipeople’s life expectancy has increased #t Jii J&
X #ypeople are living longer.

41. WEZEN SR BL, HILE H befty B, S0Zid P SRR AR A AT B H5 38R H b5
K. B # T X% {5 K Researchers found that. enjoyment rather than importance persist in their goals &
MEKE, ZREENMPFHRE-—AXTANBREMBRERNAR K —ARE: RNAA, 511
EREEMN ML, TRNEXERTNERREARMN EAMNGREER, WHLERNEES,
FEXABEHRREANEFEXREF, ATEXEXHENREX#R, BT ¥ W Researchers found thatit
[ J& X ) We found that, Tenjoyment/® T &1/ £ 3, importanceXf i & X ¥ #yhow important, i enabled
people to persist in their goalst i & XX # Hpredicted people’s goal persistence.

42, Lo E I, AN % I8 01088, A KBRS,
E. WA T X% % Emaking decisions. give priority to. current frame of mind#the consequences € fi.
FlER. ZEEZHRE, BNANENECHIHMNACEEERNAXRKRNECHIHHREABMEE,
G —HERE, EAEXHY (MR E) WaBd, KNRELZRMERNYMNESE, TLERMN
WAENSAARMNECHREGER, ATREXNZAHNENE X %K, 2+ When making decisions3t i J&
X ¥ #in doing so, T we give priority to our current frame of mind without thinking much of the consequences *t
L& X H* By we prioritize our current mood over the consequences of our inaction for the future self.

43. MG TR a1 Enkma JE 1 KB s b i, iz /E %,
L. B % X% 1 & People ate more of a healthy food. focused on its good tasteF7its long-term benefits
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EMELE, ZEFE_ARE, YUANMBISLET AN ERTERBENERELN, MOTRANRE
BRELWMW0%, WLIAMNEETRELSBNEATELKBNELN, #NZRESL, ETEAEX
[ X # %k, H T # #People ate more of a healthy food % i J& X # B people ate 50% more of a healthy food,
il when they focused on its good taste instead of its long-term benefits % 5 J& 5C # #when directed to focus on the
good taste rather than the long-term health benefits.

44, EMFYIIRRE, AR 6T B R, (WFZEABE ) BEE B AT i R N A 15 S m 7% K
B. H# T 5 %15 & when people thought of their present selves. their brains#more active & fiL #| B
B, BE=ZA#RE, THHAM, AMMEEL LYW CHARRER, AL YN ARKKRT
EHR . BT RAE XM A A E X R, BT F ) As was expected i J& X ¥ 8 Unsurprisingly, 7 when
people thought of their present selves*f i & X # #jwhen thinking about their current selves, T their brains were
observed to become more activet i J& X # #people’s brains were most active.

45. WFREARRB, SRARHACEZNNERNSSEMIL, HHACEENNERNSSE2
HWRAEAT S B R .
G. B # T %% = B participants who saw the images of their aged selves#save more for their later
yearsE ML E|GH ., RERE —A#RE, FRAFEHNWELCHEEERT, 12T BRANRBKS 730%
I¥, BT EAEXHANE 4, BT ¥ Hparticipants who saw the images of their aged selves#t i J&
3 # Participants who saw their aged selves, T would save more for their later years than those who didn’t#t i
J& X ¥ By would save 30% more of their salary for retirement than the control group.

Section

Passage One

O -mu-

A X F #% B K 3 www.forbes.comT201949 FI25H Xk —E M % “The Key To Success: How To
Improve Your Willpower” By X, XEFHF AN KRG XBEEZ Y, MTBERFEANEZ SN, LA
FEHET, BEEHEIRRELTON, BERBEANKY, LHRBFLBFERFNIR, TH
HRANANTUFRERF IR, AFBERDALTHRAEH Y, BRCF RN FRRZLRY, £
E—ERB/BTER, BHIRGLENES.

© - 2z -

MMITEH 2R, Jfha—s ol R KE RS, REKT
B MK, SES. BULE R R ST RIANBI R REEE
Ho BEARLHHCHEN . TRFEEOIL, TLELREES
W, ER—A G BRI, TIRRER ST B, RATAN |

A e, BT LUE AW SRS R AGERE .
[46] BB MGNA—H; BAREFR KK EE

KU EL, G ARBA FRRBUR T B B ER A zh 7, ARMERAS AR

BEOMIBREARTIH . BRRGERERL, RBREEFRER
I, HFRBLER T, HE—HRRHXLEIR, [47] RATRH
WA ETILFA - RET RO IBR, MARRE, FU—BRET |

IEBR I, PREES B AR ARSE R H W B TAEAE 55

Fr I R R — A S B B 07 SUR PR IR BN P, QSRR fEBR
TR, FEBZEAEET, SEERXT A CRILEHRGE, 28 T

T s
DB, RS A BAT AR, TRURIRR . B, B

| © HME ) RS

. entrepreneur 7. AV FK

- connection 7. APRKR; ARk
« work ethic BV B &

« willpower n. Bi& 1

* determination . H/»

* constant adj. AW

* incredible adj. AR B ; 5

UN:D]

+ go hand in hand FHHHAHAL; %

PILiEPS

« critical adj. EXEEN
« stick to "¥4F
*in place TEIEWANL & ; HERH

25, P
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AT AR PR Y 2 1R 5y — 6 o (48] K — 4> BRI 2 SR OCHREE AR, | - automatically adv. [ 3l

S BT AR R ST  * valuable adj. 41 35H); AR
A RRZBENN MO R EIRI—TTZR, [49] B AREEARE  + permanently adv. 7KL
Get AR B TR IAIAT R, TTLEARRIOIREEAT B TR AT o - master v. 442

(SO [y 14 ] 34 e O A2 I B AR ), FELAARAS S I Bt .+ + adopt v. RIR
AT, SRR RARSS S R S RO T4, B AR KRR | - delay v JEIR
FIFPRAHIER IR IR 5 o — EARE) T, AR FEURAG T | - get off track RS HLIN
REHHET . %

BRI -
46. VEAULIRAT G LA 2R s AN W B8 ?
A) B TERIZ T, C) ik K42
B) Fgiz HE . D) " 5E Hh LA H AR
EJ’ AR T B 1] S strengthen our willpower, ANEREZ M ZRLE . WX BB —81, RYEHE

NG5 JEUSO P A — B U, e — . B R.
%*EIE%—&*,W%%&&%%%%E%ﬁﬁ,ﬁﬁ%TﬁZ%ﬁ%ﬁoﬁ%%?wﬁ%ﬁﬁﬁﬁﬁﬁ
IFBAR R, HEETE, BB —aRs, BEMENA—H, R RNEES, BN
HopmA B . AR, AMEREANME HEES, REHARERA, MAEEB, Hb =T E
WAFFE L, HIHERR .

47. B 3CRE, BATDLT B0k R R AR

A) HF IR C) R NP B — R 1
B) L i, D) it [ A )

E" AR OC S iR]almost half of our daily actions PJ AKFE 528 A 32 —Beo — 4],
\L

ﬁﬁ-’ B =R, AT H BT S ILEA R RE TR W, WAL —EM H 1T
PR TIBMULG, BOARERA. Fb S S ESORSE, #HE.
48. H+ 245 22 B NATY F1 5% i S8 M R Rp i — BE AT BA 4 19 ES 7
A) BRHFITEH . C) B&—EMRK.
B) B 5B BRI R ALK D) FUL B = A AR AR R
E + MRS T X help people stick to doing something constructive automatically 1] LAY 48 i i 1145 U B B s
=l
> HIUEERSG AR, WA BRI 23 AR OGGEKR,, A B T IR K AR REX A S, Bgisie,
FUAR— AN ST REA SR A AR ZE AL, AT LAKE BhIRA TR AR B35 A, MOARBIED . B H the desired
outcome 5 J51 3 H1a valuable outcomed T[] U . HAth = AN B AR A SR SCANE, (HRZHERTIA],
BiHERR . JUHEBI, R P — M HREE T HCGEEE, BRI SEREE X, XBT

fi#
#

LA 4 o
49. FIR VX T AR T o 45 Bh 3R ATI o Sy iy ?
A) M EFA TR ARk R 1 C) i (i FRA T REAS R IR 91530

B) i (R ATREB AW BB ATAT . D) ik IR E R
{ﬁf" HRHERR T 5G4 il the art of self-control help us succeed PJ A28 58 78 (0 BB AR —BEAE — A1),
7

# + fRVRCE —BSE —RidR i, E ) R LR S IR LS TR B TR AT, R R VI B AR i)

ﬁ HIAT R . WAL, BEI0 ERRARBGR 4780, IS BhaRATS), MAEiEC, JFCH Madopt
| those that doJ T4 W, 25X i3 iH AT B 1 BRAHX 035 , 33X A& A JBL2 J5 I3 1% /=adopt those behaviors that
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contribute to your success ( REUCH B TARMINAATH ) , X 5EIH Htake positive actionsi[F] Lk, H

R EARTUESCRIE R, Y.

50. JfE ZRIAMEGR S (1R )2
A) Tl T 2 B ERVEAT T R 16 09 ST 1L
B) Fofi TR T vk A 11 3 o 18 52 4 T 4R .

C) Al NEE S A X,
D) H il /1 e R 2EAL o

i

@* MRE T AR difficult for us to maintain self-control 1] LUKF & 28 & i B i g — BUSE —4) o

ﬁ&-» e —RIBER—RAHR RO A SR B R R R IER K, FrURA S M Pl . XA e
ﬁ H” BURASTREGE AW, ADEEDY A F AR R R R, FrATCRR S A6, HoA

B HATSAEIUE AR, R

Passage Two

@.mg{g.

A X 7 4% B 18 5 F| K # Understanding Science M 35 X & B —F AL A “Who pays for science?” # X &,
XERY, WARSBEMRFARZHIFRK. ARLAAMEETHEEL LRI, T L 85k F 3 H
BRI AR RLHRT KRR, NEAEmERMFEXLFAR, ORA Hiw o,

© - % xcmit -
[51] 404, REEFLFOT5EER R th BUN #K . BER A /) AR E F)
PR RFEIN . MEA— DSy, AT LR 5k T 4

THBATRAE AT o PRE VRN B . AR SK 7 il AR 55 LA K

PRI 15 0 ) e S A TR

XA B B ST T AR T . WIS EF, Bl

DR SRR SR EEA RN . BB, STEA BUE. ns,
WHFEN G AT RE AR Bk A ARIBUNERT] . Sl SR SRS

FOHBFF I R VR . SR B 7 LR U AR B . 35T 75% |
RS PR SR I A AL S A B . 4R, I —BeBFIE A ABAR |
I S B — NSO . FATR S B SR RAG B 5 |
AN NEF B, [52] (ER S AMBE | E A MO AL AT LIAE |

A BREYBA T AT HIEAIESE .
[S3] FE— A FESRMIH A B, SEIFA 2N A

e S TR T e A AT ] REIRAE BT B S A B

IR ABA IR AT i — IR 7 BATRLZ AT th 22 =) SRRk
il ARG BIODFSENTG 7 IR . [54] X SEHA AN R AR iR TR
FRM TR Mehh, PR f VRS R BRE R R AT TG R AR LT |

Blo B, BEERFEAMEE, RSN SWAIE; R, X4

ERTAH R i WL o

B BIRLEE
FABRTE RN . HAEBLSLHE A b, SRR TRES R L. S
I PR e 2 A SV B DTS LE , iy ) 2547 L e B B 25 W DT e X S
AT BERMET AT Z 259 . [ARE, SMSZBEBIROBT AL, iR AT

| © FrE s i) BRI

- fund v HEBY, VEH)

« grant n. #K; #bIE

+ foundation n. &£ 4

* reap v. K45 ; Wk W

+ purchase v. 3£

+ donation n. 8k

* historically adv. Ji s

+ sponsorship n. B8 (&) ; %4

X

* corporate adj. A\ F)

- clinical trial I PRIAER

- small-scale adj. /NI

* introduce v. 5| A

- under consideration ZERFFTH ;

% J&H

* make of A1 ; Hfi#
* invaluable adj. T HY; EHFE

B

- payv. Z18; i/
.+ consistent with 5+ —5k
FRAEATEL. (5] SSULFIRE . BRI AT T L SRASTR I 2 I e
BOROTFIE . BRI, BUARRE THAM  EB T R B S
FRE SRR (AT RO 23+ 50 B FRATIRG 5%

*go a long way towards Xf -+

UL PN
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@ - mxirm -

51 RTREEMIR, XX EEHE F A2
A) ERYEER, C) BERYHTR
B) B4, D) EM%E 4.

%f@?@igzﬁﬁ CTRPEDISTIIE 4, BT EEE, RILRAONERE SR AT, A, 4
| SOFRIEEE I T B .

g%% BUE— A, 4, KEBRMERIRERR hBUFR R B AL RIS RIS SV, il
CBER SR, R SRR ISR ST Y 4 LA B e T B A R L SRR TR, BOETIDIER . HA

L SRR CE E AR, SR

52. RTGRMERRAABEERFVRAG, WX CThRANGE Fg2t 22

A) LR TEERARBUN BT o C) i TAT AZE A E BBl AR TAE
B) f i TR LA A FREG B IRHEA T 5T D) i TBA IMEFEAT R BT ST

E" G 48 ] birdwatchers and rock collectors P LUKF 5 58 v 256 — BelJe — ) o
i

B B BRE A, SRMEE | AR AU AT DU R A BT AT ELIE OB . X 500
& BEIAMEE—2, T H #do research with limited resources 5 3L H'#do real research on a limited budget
JBF R SO e, A BRATEIRTE LR A R TR S 4, WOkBIER . HIMAMCHESCRA R, 7T LAHE
Ko EWD/E FIREME, FICH, —SFR AR5 B 18Rk BT B — 20/ MR BT, S EMEEE A
HAWEE AT LITER BRI T AT HIERBIST, JFECA 3L, S2EMEEE FIE A WO ToE T R A
W, HeHERR
53. MUBPERMBLE, fEsd Bmit RE, PEEIRE 2R AT

A) EfTHRTEAIER, C) MNMiT#s s St A7 b2 5% o

B) EATHARS IS BB D) BATH 32 2 48 B
&> MR TS5 scientific studiesFlla perfect world AT LUK ZF S8 AL BI5E = Besf—4),

ﬁi
> BEBSE—AR, A REENIRE, SEHARR NIRRT KRR SRR . E
ﬁ i, fjﬁ%ﬂ’ﬁﬁﬁi, FEARFURTE RN IER), BOEAER, HAL = Ws SCER AR5, BT LAHERR
54, KT A nl kM RE, 1E&BR Mt A?
A) BN SR I B PR RS it C) ENTAREM TR T S S ¥R
B) BTSN TR AC ™. D) ENARIEER P RERE .
&+ MRS5S W companies and special interest groups ] LAY 52 58 (v B e f5 — BESE — 2 04),

k@* HJa—BE T AARM] . AR ZAREAT A B SUREIR A 25 A B B RO S 7 55 = DA el Y
ﬁ RN, XA ARBL2E R M TR E SRS, RIaTR, AR FRERA 25 A AR o iRt T
ERNES, WEORERE, SGETICER. HAS/ M ETUESCERARE, YT LHR.
55. FEF W B 1F A7l sRAF 2% ) 4 1A 9 Bh A F 52
A) by B A A AT AT C) NiA& AN b o A HA R
B) N X B A IE AR SRS R D) Lo 4 37 b PR B ) O D
E" HRAE BT S A research funded by industry or special interest groups FJ LA S8 v Bl 5 — B o

g*EﬁF Bfe 45, RAITRAEZMAA T SUSHA 25 BIRE BB, BN BT R ST R T4
TS IR DT T USRS HE MG, SR 2 AT ) SR 25 AR B ORI, X
RS, UL, STICIER . EIMARDECARSA R, WM. SIS FSORE, FUCHA
RE THEEREIMES, RSN R R SWAIE, BRX R AR, THEEE T hl
SRR 25 BV B OB S O L SHERR
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Part IV Cé Translation ]

® - it ieir -

HYET originate in H &4 daily lives LAEY) crops

il % formulate 125% H # record dates T be based on
BT movements LHEATE arrange farm work  ZH A4 component
Ee & 4% HEAEH play an important role in - 5 2 H make the most efficient use of
gk A 7™ agricultural production FEE MG R yield and quality

B HIHX -

The lunar calendar, which originated in China thousands of years ago, was formulated based on the movements of
the sun and the moon. For a long time, the lunar calendar has played an important role in agricultural production and
people’s daily lives. Ancient people recorded dates and arranged farm work according to the lunar calendar in order to
make the most efficient use of natural resources and climatic conditions to improve the yield and quality of crops. The
Chinese Spring Festival, Mid-Autumn Festival and other traditional festivals are based on the lunar calendar. It is an

important component of traditional Chinese culture and is still widely used today.

- R AR -

1 B4 ZAEEA/ NI, BEEE-B, BETHETEOPE" aTEIRSAER M iEN e, B
which originated in China thousands of years ago, {£& “RIETHE" —M#HiF¥ Horiginated in... XNEIE;

KRG BB AR " B iwas formulated based on the movements of ,

2. A “KEILOR” AT BHE MFor a long time, (B %A [EPRIEE # FIBLAE 7E U A —E A

3. A A, FTOh Il MKIEREFE A, ZHERIE” |, BHi¥ 8 Ancient people recorded dates and
arranged farm work according to the lunar calendar, JH' “# A" #li¥ Aancient people; “LUE A R
AARFIER AR, REAREYR=EMEE" Bi¥ Nin order to5| T HAPIRIE, Elin order to make the
most efficient use of natural resources and climatic conditions to improve the yield and quality of crops, H:H “#&
FRAER R = R AR BE 1% B FRE 301 4 1B make the most efficient use of ) H iARIE, FAER
TR,

4. W) “PEMET . PKTELS T H” BHIFE N The Chinese Spring Festival, Mid-Autumn Festival and
other traditional festivals,

5. Ay e MOEBEH IS #Hi%¥ Ais an important component of; “HKIRTT M B Nis still

widely used.
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Part I & Listening Comprehension

1.LA 2,(€ 3.B 4.D SAD), 6.C 7.B 8.B 9.C 10. A
11.D 12.C 13.A 14.B 15.D 16.B 17.A 18.C 19.A 20.C
21.D 22.A 23.D 24.B 258C

Part III & Reading Comprehension

26.0 27.B 28.C 29.A 30.D 3I.M 32.N 33.1 34.F 35:4E
36.1 375C 38.M 39SE 40.A 41.K 42.E 43.L 44.B 45.G
46.B 47.A 48.D 49.C 50.B 51.D 52.B 53.A 54.C 55.C
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