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Maximizing On-Campus Resources for Academic Growth

In today’s competitive academic environment, students must strategically
utilize university resources to enhance their development. From my
perspective, the key lies in proactive engagement and integrated planning. !

Firstly, academic resources such as libraries, research databases,
and writing centers are foundational. Rather than merely using them for
assignments, students should attend library workshops on information literacy
and consult subject librarians for personalized research guidance. Secondly,
human resources—professors, advisors, and peer tutors—are invaluable.
Regularly attending Q&A sessions can transform passive learning into
mentorship, fostering critical thinking.2? For example, a student struggling
with data analysis could seek assistance from a statistics tutor while using the
campus software lab, thus combining multiple resources.3

Moreover, extracurricular platforms like academic clubs and
interdisciplinary forums turn theoretical knowledge into practical skills. 4
An engineering major joining a debate society, for instance, sharpens
communication abilities essential for future collaborations.

In conclusion, the most effective approach is a deliberate, hybrid
strategy: actively merging material, human, and community resources. By
doing so, students not only excel academically but also cultivate a holistic skill

set for lifelong success.

@ - ixiex-

FE5r RIS RASE IR, (R 7 kR

1 HRAE, s RERT

YA CEHBE 5 REMHA
RI” FAOCHRIEB LB, 25
IESCENE TR o
RS SIRE AR A B
MR, ERRE R,
BURA AT

BIEA S, BRI . i 4
BT B B 2 R PR T 5
SHRESERE" WOT, SRR
VERRE A OB I 5 R

IR PR AR P RS R 42
AN G (R BRI
RPHTE: L% TRHEA S5
WAL SR BIR VR 0, e
AR A B 1y SE e 7
i,

MEETHE, PRI, SR
HRAHN" G, FHRILE ik
SRR | SR
MR, S5HI,

TEL A FEW R FIFARINIE S, FEWIUR R HUE R R LR A Bk, ERBER, KEET

R E S 5 MRS

B, EAE. BFREIREME DO ARGTRRER  ERRAU HA T2 sifEl, miniZ

HIREIHEE
AR —BA LA RIMME. EMSINELE,

38 Mm% 2025.12 (=%

R, IFERFRNE R LR MELRIBT R IE R, HaR, ANBRIR—3ER.. AR A
REM Bl T o Imte T, TSR e 61



www . eduaah . com

W, —BERERT BB EXE A, LSS ERARERFIRE, RN RET-EHSRNORY, A
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1. From my perspective, the key lies in...
BABEN “EREX, REET-" , BREBEORRMHANK, BREEWMIIREOBA, EHT

ZRBLESCR TR BB R IR

2. By doing so, students not only...but also...
BABER BRI, FEAMLTE ", ROBABS SR IRE AR, ZERA T not
only...but also... A MBI, BARATRERESL, BANERL, BAREHENHE,
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- 4 3CRAiE -

A K H R —IE R RBLES), SEREMRETBGHEEL, JHRE A A FING AT IR A
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26. M) rest (n. F| &34 )
ZAEHTE R E 17 the, J&ERNIAMEIE of the world, ERZSARALRIIE A 1A,
FIEH “RETE4 A 22 BRBUFIRA, TR MKWZE4 H 22 HEENYRER” . the

 restof the worldZ2EIEE, o “HHRAHAMMX” , FEMAES, MEEIM,

27. G) inspired (v. B % ; ¥)
ZX A% HI T & FE & Environmental activismFIBT B4R 1E during the 1960s, J& Hi& 1% Wisconsin Senator
Gaylord Nelson, #{Z##ALNBEBNREIME LXK, 1EAFRIEIE,
20 22 60 FRMAREITE “H” , SWHRBIEE  BRELELEERNERESNR R,
ENIMRAT SRR 1 ik SR R ZR =R T NS Sh A8 . ARAGETIAT A, inspireddEUEIRIL T X AT 3hHE A8
BRI RRCE, FFEHAAER, MV ER.

28. H) national (adj. 4 E )
IR E W ifla, JEHE R celebration, HXAHALRNEIE AR, VEEIBBM)E KN,
JEICERBIEEAHA 2000 FAS S T HmiERHES), XUHESBRYNESEEEEEEEN, 14
AGETA] A, nationalfF & MALTESR . national celebration (£ EM:KBLIESN ) BEXTRL “2000 FEEN" HS 5
e, W5/5HEH#E]Hglobal Earth Day (2FRMER#IRE ) FEAUNENBI SR K BMBTH, #ERN H.

29. E) importance (n. EE % )
Z MBI T2 E 7] the, S5 1AAEIE of environmental protection, #¥2S#&4b R4 7],
WER TERBRERR SR - BHEI T, R/RHT 1970 4F 4 A 22 HALEEH T HE
WIRHES), MSB5EMNEETHRERYY 7 . BAFRELERHRBESINZEOCEREEETSS
H, MAEHZONEERSMEAIMME, RAETAH, importancefFA AL IESS, AR NE,

30. N) strengthened (v. /uig, H[E )
ZFE AT 52 £ 1 the event, /5 HIRZIEIE support, AN ESIAMEIETE ., 456 AT A0S £ E

“on April 22, 1970” , #ahiAl £,

WER “EEFHA 2000 TASETHKIES, X—iE3h 5t (ERRESE) (HE
B LR AREZRE o 2000 FAS S5 RIEES, BREBEF AL CERE, #HmiE
ST FF. RAETAT A, strengthenedfF A MALESE, HUNER.

31. O) together (adv. —#, 3 )
ZE K& AT 2 301A] brings, J& HZIEWE citizens and activists, 25 #4217 5817,
AR N4, HhER BRR B RS A ARG AL RE , BTERS-7 o R
ABETRIH], togetherfF A ILAMESE, BUNEER.

32. A) concerns (n. A AW, KIFEREXEA A, F4HRWA)
ZARHTE 2L 217 environmental, JETEZ% ] as global warming..., BZSHEALN HE A1,
AA] B HIIR H R ERI B, global warming ( £BRZEBE ) . renewable energy ( AIFHAEREVR ) #1J@
FEHHEAE ( environmental concerns ) , FERNA

33. I) partners (n. &1t )
23 M I TS $NF20,000, J5 HiZand organizations, SZSHEALRIEZINE R, 5 organizationsti I
FIRFR,
EEHN WA, #ERH MY (EDN) ICETRAIOMERNFIEZS_ FMMAL, 2L
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BRHEMMER o ARAETRH, partnersfF A MBS, HAEER.
D) geography (n. 33, #3E )
23 A& B i &-regardless of race, gender, income, or, J&HIEE S, MSHAANELIE, Rx "B/
HH” %, Hrace. gender. incomef3l.
BEN “XTMEMRSRSE: TAN, ReME. . A , HEH -
regardless of/5 i A 22 %t all peopleFIFEEI#NE. AT AT AL, geographyff &iEHE, HAER,
K) pursues (v. k; &4 T)
23 M4 i T 2 -5 The Earth Day Network, J& /2515 this mission, #Z AN IHFEIEEIE. X
HRYE BB B BRAERT B Today FI 40, AR FHHIR A5 = AFREEE.
AEEER “HIRAMGBESHERE . AHLBORATEIFEESR X—ffd” . AL
AT, pursuesfFSHLANESE, pursues this missionEFEN “BATX—EM" , BEREIK.
(FmER)
B) expansion (7. #"%, 4 /&) C) forth (adv. ¥1 %7 ) F) imposed (v. #/n; #i/m) J) potential (adj. # %
By, W n B, BE) Lyrescues (v B, %#&n T, BATH)
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0

Mo TEEEMEALMT, FERBIRLEY S, 45F L EMAL T KRB, HELEKA, IIAKESRE
FH40% 5454 L EIA, B EXEARITRESAR “AREE” , MAIMEKTRE ST AMEE, WA
HATRT RE TR B R AR I Fi i B

[43] (HEIFAEHRMAENMERMT A7 BREEZHHEEATII. XEEHESEHBINALMIEERA
g1 “HR” TR SIS, MIRIRIER T —3 TR A E L B M 2REE RS,
EIRAEET-ENERK50002 4 5 THEEA G FriRe R,

HACH BT IR AR R B B A ERHR KRN E - FEFZERE G T KRB R E
W, " BN, 45% LA ERIAEE S KR EBI40% L o [40] AT BR, WnR45Z UG R, HBARKHE
=2 RS RS —F. “DTRIVAERHMAZRRTEEET, ” M15HE, “455 U
R NFELER T S R EAWTIEI R E 1. AbATA 2L B R 47K, AFRR B SC 2 A T4k
THEHRKERZ—, 7

D) flufiifisEFR, HARA o RERHELHE “ERAERFREN . RERLEEIRIN, NELHREHR

E)

KRE, 455U ERRTFHME SFRAT—HHAREFERS, BMIMIRIEEAXEN, 361 _“H
B2 RT45% Vb SRERE A e DR ZUA A W —— A AT A X R B AR 22 | SERIRE 2, 7 it
FRHI BT S5 7%

ZHESERS ANEH . AEEEAY, 35ZMZHRPEE “E8”7 KAKATEENR4sS LI ERPEKN =
. TEFTA =S iniE b, Mf1x45% UL ESRIRE I/ FEME T 18 2348 R IE , EEETIEL
BixX—I b hAESh, EEESE N, REEURAENRR, 452 LI LR TAMRE KA RS
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ERRT—HHE, EEFEHA,

F) flufix FREMA45S D ER TRAKERTAR? 2H11FR, I ERKR TREZRFHEA, B
TR [39] oAb, REBIRHEAHARDN45S, MHMPAREZEALKASFELHA,

G) [42] B4 HERT . AREBURSINE TEMRNEZHENBIINEKR T, JLPRAHE T —HH.
M2 =B ER, MITEATTERM4SZ UL BFAHAHE . BIISSCERRIE , EIRERK
THFEATIASZ L BB T, 74% 89 NFoR 5115 BB 14048 T35 T4k,

H) T AREE: “ATFHRIWAERHOETEARZEERER, BIERRH# 2B EE, ~ 45]
HAATHIR AR AE4S S LU L RSRIRE AR, MITABL “HREx B I FER B I NSV i i) B 4, kA8
WIAEBAEL, RSN TESHRERE, "

) HELEIRR, HETBUFAMEERZE, $53k45%5 D ERSRERE B F AT et 5 =45, B4,
HATFT MR AT ATR? B8R, XBURTEKR TR, MH, %48, L1156 TR R
TEFAR AR AT AH GBS SR B FIRZIMEN R . X ELHR TR ZALER AT 18], (EX Se I AEME— A T B 25 i B
Ko [41] BREETE4S S Z R MIEATM NS IR IHR, BE MRS TR KK BE F— a5 m X H i
BRI, “EIEX¥EY URELIFE—RIERB AR,

D) WRMATARRANASS ZERTEFIFHEE T, AU — e A B s e = A R, (Hix
WAFTE— LB, [38] ARLEXT BB AR BB A A TEA v] B3k A 1 R4 T AR M B X, A ] 68
ABR, FHEFRSETEE (EEER) siRHEZEZ0HE . FHMNE, 452 UEHRTENEIR
AEBEBASSI2 NI E . mARRIA S FFASM.9MNTH .,

K) ZEUH, REBST—RRXT IR CE, ZHRER, BIEEAWEERETVE —E TELKHN
KEENAE, MARMUIBAE MO HAHREEWA, —FETEA AR —0 2R Y75 4 1R 1T
TAERSCER RN A, AR — AR 2B (] YR B FE R DU AR AT A S R BR 2 B B L B B A
KR SLERAERH M. EHRIT TSI ANFEA T RETEA RS —Katidr s . B EshBg
RE 7Rl B A REAE TR .

L) EAVIATLAFEE R , EXZTAL. TEABESZM, BEMHAMA—FE, kg E
FES1, MfTRRES MRS, g0 7, SFEERANIEEREI, #0kA B Tkl
X T REE45% DL E 5 TREE . [44] TE, 1525 TEEKM, KRBUEAETE SARERTT RA A S FAUE R,
B UdemyHILynda.comiX FE (I AER A AE M AT R AR EER . i YouTube E HIIREH 5B 253,

M) BAZRRMAWR? B, 458 ZEHR—0H TIERLSMERE, FHRETT . RITREFINACH—
B2, B2 EMEIFN . HXOERE, S ARBRME, RFEZEXFE B AHRA A G L XA M—iX
SRR T L. RITMCAEERIANMATEAAREE, MENREAEZH ALY, BLOH
NGk, RS EATEA NI & #A Fl.
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36. RSN, 45PUL ERRAA RBRZ REFIRE, ERAE Bk,
D, B T X % f= & Hiring managers. unemployed workers over 45. good skills#less adaptable &
LE|DE., DERRE—HRE, “BBEENASS U LW RBEZFEBRIG AR L—ATA XA E R
BWASEEZ, ENAZ, 7 HRUSTARER, MTEFHLE R, H ¥+ Hiring managers believe
unemployed workers over 453t i J& X # ¢ Hiring managers have a strong perception bias against 45+ job candidates,
ffilack good skills and are less adaptable*t 5 J& X # #yhave poor skills and low adaptability, #% £ % #D.

37. SRATR — PEPRMER SRS, i A SRR TR PRl ) S R R b g
Ao W AT X # 1 & Switching to a new career. getting reemployed after a layofff?even tougher & fi
FAR., ABE . ZHRE, #ARE, THBEEFERLNESR, ATEXRANE R, L4
Switching to a new career is difficult 5 J& X # #]Changing careers is hard[&] X, T getting reemployed after a layoff is
even tougherX{ i J& X % # Getting back into work after you’ve been laid off is even harder, & & E HA.

38. ¥ E 28 PE AL DX AR T R I g A R 5
Jo LT X% 1= K People from poor neighborhoods# have the least interest in retraining & 1L 2|J & .
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JEE=ZARF, TEABEINRFAEXBIAEATRERETRLTAAMAGHER, EATREAR
1, FEEFREPXER (HZER ) R BEZREOHF. ATEXNZHWE LR, H Fhave the
least interest in retraining 5 J& X ¥ #least interested in retraining & ., People from poor neighborhoods tend to
# %t J& XX % The people...are more likely to come from historically disadvantaged communities, more likely to have
low incomes#y 35 % 4, MEF A,

B4R 8 W R Bas S MM AT A KESHAACERBA.

F. W # F %% 1% B Hiring managers. not yet 45 years oldffunwilling to hire people their senior & fi.
BFB. FRRRARE, Wi, AEHFBRELENTEISYS, TENFAAREBALBCEKNA, AT
5% 4] Bl X, 3 % Hiring managers who are not yet 45 years old %} 5 & X # K hiring managers are under 45, T
seem unwilling to hire people their senior 5 J& X # #seem reluctant to hire people older than themselves & X, #
B R AF,

—B T AR, AERAE4S UL LSk A By i A vl R ok i — 4

C. WALT X # 15 K Some analysts. age 45+ jobless workersf7be unemployed for more than a year &
LB CH, CRE=ZARE, ] (HZEEARINMRA2NIT) R, WwRASTURER L, BaaH#
HEZpZ WKL A LET -4, BTEA gl E %R, H 4 Some analysts find#t 5 & X #they
find; age 45+ jobless workers %t i out of work past the age of 45; are most likely 5 & X ¥ #ithere’s nearly a two
in three chance [ X ; be unemployed for more than a year*{ 5. be out of work for over a year, % % #C,
ABLEAE45S 2 Jn RS L BPFE R A 1 — KB ML A En, bRy KRR E LIRS T
X MBOE SEHI.

I. HATFXx#%E E‘.\People who had succeeded in career change after 45. a nonprofit organizationfIJ
education and training & L F| 18, IR RARE|, ARALSY 2 G RGETHAEFHR, HEMEILATR
AMHBEA—XEFEENEHAERE) ., “FEXFN” URELRE—RBRTAHILES ., AT REMZ
] 845 % 45, 3 ¥ People who had succeeded in career change after 453F 2./ X # #) Those who had successfully
changed careers after 45; told a nonprofit organization*f i told Generation; they owed a great deal to the
education and training they had received*t i education and training had been a big help—and that included in-
person, on-the-job training, “informal learning,” and online courses—with or without certification, £ % #1,
AR B2 B B EOE MBI AR K B LA R KMHL 28R,

G, H# T X% B Older workers. actively pursue more education and training#have a good chance
of being hired T ML E|GH . GREHA LB TRE, EHFHEXRT., HERREME TEHXHESHE R
EINHEKRT, LPR2H#TX—RE, #FRHEULAZ-WHRBEERT, WM EATRERASY
UEHHAAHXHEE . BENRXEORBH, b ToETENAX —AZWBE LS, HF0lder workers
who actively pursue more education and training %t i J& X # # Older workers who’ve actively engaged in more
education and training relevant to their jobs; have a good chance of being hiredZ xt & XThree—quaﬁers of hiring
managers said they’d be more likely to hire an over-45 who had relevant education, training or credentials ¥ # &
R&, HEFENAG,

—IRFEIWESE R B, % R BCE PRSI R 65 55 Bh AL T IRl A O vh 10T 0 A B R B AR

B. AT X% 1 £ Anew study. more education and training. midcareer individuals#find a new job
EAEBR. BRAWFHARE, EAEHTRAENIZRML? ARRBRESWHF AR, XERENE
HHHEACIHELERALR “HR” W-AHARBHNE R, BREAF B TH, ESHHEMEINA
By TR A ELTEFRHABTRER L, Anew study findsxt 5 J& XX # # These are the results from a
new study; Tmore education and training/& T JZ# I, helps midcareer individuals find a new job3t i J& X
#can really make a difference#midcareer employment, # & % ¥ B,

B TA 7 HIEM, BUAESESZ 7 B RR B I e AT AT (o] ) 065 48 S i £ .

L. BT X% 15 & Owing to the internet. more convenient than everfireceive training in new skills & i
BLE, LEENARE, RETERN, ABRFIREHEIER/WTARAREFEL, BTE5ZARX, £

# Owing to the internet%f i & >C % # thanks to the internet; it is now more convenient than ever to receive training in
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new skills 5 J& X # #Jit has never been easier or cheaper to gain instruction in new skills & X, &£ % HL.

4s. TR E4sH U LA, RN RKERE, KAHTESAES, Hxb T2 mHH st
Wi,
Ho & F X% 15 B People over 45. shorter periods of unemployment. more job offersfgreater
satisfaction @ (L B|HB . HEH Z AR 2|, LAA18FIFRA4ASY U EWRREFWSE R, ORI Ak
MENAHRFOARLHEEE, RENITHERAES, XPRENITHEREALERE” . ATENZ
4By B X 43R, I FPeople over 453F B JE X ' #over-45 candidates, T stimulated by training %t i are excited
by training; suffer shorter periods of unemployment, get more job offers and have greater satisfaction in them*f i

are unemployed for less time, receive more job offers, and are more satisfied by the job offers they receive, #®%&

Section
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AR X ¥ % B www.speciesunite.com P 3522410 | 14 H X kB — B A “Eleven Madison Park is the First
Vegan Restaurant to Receive Three Michelin Stars” # X F, fEH M, A D THELREKRZL R, AT
SEAEN, AAZERNENTETERGUBAFARKR - HBHWERT, AN -—KEHE. £TF4
FWET., BHEAVHEE —ERE, EX—REEARBTTHE LR ZAT—202245 44 X
EMBEEARTHZETR, FHERALKEXRAUARNRLET, XA AT THYERECERE

REOGHKWERMR,

- 4R -
[46] A LYF A AT 1 SBTHEANEZFRBAER=ZETFRNEEE)T.

XHBGEIT F201 A RHA IR = B0, MO LUR B

FATEL

W) IATT, J:4F, DORITIOBEA QAN . 34 EIRFHRR - SV T XM
RN, b RRITLAA TN ENER . HETSR

AL RIS FIEE, SEE L F100% AR E

(48] 4B, BRI —ZHEFENE, HE “THEBEEELLE ,
ERHKRER “EE—X” .

“UETFRBEH, RAEBLEFRIRENET, " SlEEZ (SRHR)

KRR, “MRBRITEEXFERIE PR EY R KRR REN:, AT AR

ZRRIT" AR o

W4, 4 AR E BRI T A 1 BTN S | e
HEAER SRS R IERRAY. (49) KECHR00 P A RIS oy “BERIK

VS -

B, WEEARERAM BSOS RATA WA M BE S5E K. 7

KIM= R RERHET, BT LTI L, (50 ASURER
AT TER —HEATER, BHRREEANZIN, " KRR

Hif:
TEAF YRR B R B il KSR

“BIAN B ER LT LUREIER, WA SUE, ” B, 18

HRHEST, BATMIARRM SR . AR, "
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R AR 11 S RTHR Y R SET, ENRAT
HORBAFRXGHES, 7 WAL E Knstagram F 8RR, “BEBR, FRATREH
HESE | VAR TR RO 2, L B 25 4 T A R AT A

@ Tk i

- fine adj. FHER), &

PH; KB

« establishment 7. H1443%

Frs ALK

- fancy adj. ¥5EH
* bold adj. KIBBEH
ccitev. & (JREH)

.+ unsustainable adj. g

FFEERY; TOHE4EREY

- gamble n. Bf:; FT
« validate v. JIESE
* embrace v. IKIRIEZ ;

Gk

+ transform v. S Ek7AE

* contribute v. (i TTHk
- vision n. JE5%; EF

« peak n. T

- elevate v. $25, &7

* be destined to TEE S

- significance n. %
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46. R TAAME BB AENSER, I TWREHA?

A) EREFPFEEERENTEMNERET. O BB, 4 K E &1,

B) ERIZTTE ZKAENERAFBERMNEIT. D) ET2011FBH B REK=EEIT,
E> BT 64217 New York’s Eleven Madison Park A K i 3¢ [l e i R 2 o B 45— B

iz

%" F—Bigit, AAFMBAEISETRAEXRBAEA=EIFRNERET, BHASFEXHE—

B BIEA. BEBREAUREIRIT RERBRAR, HREWRZTER, BIRTETER, ik
Bro F_BARERONERKHREITHRALERN Y EEA ML, EHFRERERS “REF

# o, CHAFEESC, Mok, RO ZBRFIZRIT201 E B KRS R M = BIPR, MIARBERAL

RBLR=EET, DISECAT, Sk,

47. FHRIR - S R e B ) RNE TR PR RR?

A) N TERNEZRERARBEELE C) AT R ESRBAHRT 1,
B) N A FrSE R Yy IR R AUH TR D) N T HBORHM = 21T

> MBI T X4 W remove meat from the menu BN F|5 = B —4],

> BEBE AR EFEIZETHERSAMA . BEFHER - HlET “YRAATREMEWIRR” Mk
H, M T BRRCE R R RR R RBE, R, AR TREEMERME TR, HEB. AN
BIFSCP AR K, SRR, B R BARBIREAEX A IR R EY IR BT R, BN HME TR
ZRAKIT, XEETHBAMEREEL, MARMBRENER, SHERC, DIZEHIR, BB
REZEITT2011FCHRB=EIFR, HRERAE “X4E" , HEZLRFE, BHR.
48. FHEIR - WA 7 FLEE ) J Y 3R A RS

A) REAHERBRY), HXE—TEEBNE S,

B) i34 B BB TR

C) XE—FENE R, MR RAEE FEEE X,

D) IR S A B RAT L B — D IER 2
> WS T 647 Daniel Humm. his move Xa meat-free menu/E fi 245 PUEL

> BB, HERAX —BBAEENR, HF “AMMEBEEEESER” , BREKER “ES
—iR” , HEAH, HEATERTRY), HIAIXR-TEBRNE T, kA, RIESHBENHNERT
H, B “HEZEITWAERE" BRBMNEEZNR, MARMXBRHAGHER, N, R0
BITHAE “KREPE” |, ([BREREZE RSB RFEEE EHBMA, CHEFEME, MR, 5
WANEITHANZ A NE, HIFREEE—ERIERMMNZEE, DI SHBATHEN OCEFE, &K
HEBR

49. KRILHR20224F AL 245 5 % 2 b 2 b 11 58 7 W e 2 A T PR 2

A) ERETHZEEAR T ZARER, C) BRI T XM F KR BBIKM KL,

B) BUEH T AREARER A 38 D) X & — TR E T H AN & T % 1.

> RIEB T XA Michelin’s 2022 New York guide e i F|55 /< B8 41,

* HNBEE TARE], REAM2022F A AR RILE N “FHERRREER" |, CHURXFECHIF X%
B, HOPERTES . FEEE B IREKEMIPM L TR R EC RN ZEARER, HakamEEmnh
S, AT CEB R BT, SRR, BIUARECSCRRER, SHER. BB EIE
TIEASRRRET, HFRNE KB (XR) 7, MARBTHZER, DIEAFEFEIGEE, BHER.
50. Z A pd11 58T R AR AR = RIPR R TH 42

FH Al

W Eral

W Al

A) ZEEMBCY ERBRIER C) X EE ST B SR AL B R B it ) — T A 1 038800 o
B) RS R MM THERAER. D) MHEN R R IEITIE H 25 EE M —FBARIAT
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> FRHEAT 42 iWthe awarding of three Michelin stars 1A SC[F] 3 A JEL U 2 157 3 (B 508 — B

? BIBCEE_BE i, KEMZRREEREI, BTIRLE A TGN £ . SREE _EET IR
THREMNERETFE, s, XRARIEATTHEYRREESER BRI EEE, BT,
22/ P 11 58T PRI AR = BIPRRI TOREAMS R BET H s EE R —FBFIAT, EHD S
WEMAT, BONER. “BORBER" AT “WAER" , ATUR TREEMEE, Nk SERTERM
EREFUERFTER - SIBHILE, MARKERRERTRIGNE, EWIRE, B, coingseh
RIgke, HHEER.

W Eral

Passage Two

O -mu-

XEBRZEFRLMNET A, BHLEABEZRUERA | AP REG AKX EFFEY G HE
ENHERERH: BEAFRBERNNTELRS, MA52FRAFEHRERAR; ZEERERANME
LA RARRES, EHAZEEFRAERN, FEEFERHEERESH N, Wb, BEFRETN
MAg, RRRFREAALEHERLNF AR FRE, THEXEEL, T6EEAXERNEXEE,

© - 2xmix.
BEEREDIGIN B 2538 &, W2 AARSSEE B RER S AT, [51) TR | © FMk S i) kil
R HATDNABISR IR EDNARRE, FRERBE T ARBRRAERE | - wonder v. 28%1E; 4
EE, TSRS L R IS B A RE X TEN. - EmA
DIN AR U 6 e B VAR KR BE b B T B EAT RO AR, kBB 1 O LR | . Lccurate ad, HEH0 05
B, DARSEAMHIELR SR BRBUR R ARREE . (520 U0, $ERTHBEAIEBIGER |
FHEMR, HARTEER, MAGTURBEERREFESROE. | . ended adi. 37 RAY
GHRMA IR ARG S, ELBIA0%MARERIIMMES , I . cice oy Wiy
P R AR RS |
F FADN AR - #8578 57 R WUE 48E? A —2 TR LIS — A AMDNA 51t |
ANHIDNABATHXS, MRIEHERFFEFHL R, XN W8 . FIRTH4
DNAMARSE T FMEXNES . XTIk, Rillg R Bme s 1.
B[R FEAS I 75 FR R A AG I S S AE VE R B LM BRI . 53] BARKELL |
TR ] AR 5 i ok, (B R Z 081 A8 B 00 To s (R ZE R A SR 3R
o FATRRZSERHEMPREI R TARIEER, HlnAFTR, FRRFLH |
HEE, ‘

- ancestry n. f5%, 1H5E

+ claim v. FEFR

- reveal v. #7~, EfE

- application n. N, i&
H

* hazy adj. FHY

* detect v. KL, #H

B B RHER SR I LA LU 154 LSRN0, Bk Tarp ricky ad) XEIAD, X

BH, BAEENSEROPRRL, ANEE—RARSEROER, ey O 0

R AT , (DR S Tt FE. Booh, ERE AR | nterpret v R, B

5 ADNAKIE ER % . .+ nonsense . B AL
(551 BRLLFFRRESEAT DNA Y U R SIS, LIS T A kR Ry | * Incredibly ads:

BEMZk. B, KRR A, S, |

©® sxum-

51 RTEREEM, XA 2R-EER?
A) TRRENTREERRTE C) MBI EME L,
B) i EAT1#3E D) B eI R G R,

'{D:E" FR YT K48 7l of importance regarding genetic testsE {1 3|55 — B8 — 4],
L

B> B RS, TR IRRATDNARIM IR TEDNAZ Y, i B P T AR AR T 1
R, TARIEE IR R B AR ERE BN, ATRM KO BN R
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W, HCRIERET, BIADIAM M AR ORI REK, hHR. H—BE _mRAIHE TR ERER
AMME, MAREFMAEIHRENEER, CORBFEMZE, SHER.
52. WRFPAL DRI A1 1L AR N AT 62
A) AR R % REIE/RIE—RHIE T 5 B R AR AR .
B) AR LL F 4R BURFE B M RHE AT o
C) ARLLTR A A2 1 iy B[Rl R A A
D) AR 348 B B B R e IR AR
o I T 2 Ftend to be comparatively reliable &\ B — B3 — 4],

fi
B HBE AR, AP REE RS MRHER R, HERTREEES, AR EEERREF
i HEEURRAFE, DU SFEC—8, #GED. BIECEE B —miRs], £X5 2 B R FHAE Ay 5 A LR XE L
ML, ATUSFCSGERAR, SHER. FSCHBR B R RBAA R H N BORFHEA B A5, BIURIE LA
ANEFEX—BORTHR, BRATHE, R, CHURHE B A “IRIEH B BARRE" BrEmas T
P, EHERR
53. WXCFEPIRAT T AFIC TR R BE R i 1 245 B2

A) BN BT IR AIR s MR C) BNTTEML RS R SRR

B) BB LEX s REMEREHRE ., D) ENIRER SR NI,
E“’ HRIEFT &4 iRl genetic health testsE {3 FI| 255 FL B

ﬁ@*’ SEREBE T AIRE), BARFEFE BRI AR SRRk, (B K ZHE AR RR I IR (R R R
# WSRARSH, CHURR LR, BOMIEME S 58 FBES /) B i $2 31| 3R 2 52 LA T LA GE i 2R A A 1R
M, ATSHFE, WHERR . 8RB = AR B RS HRHMEMBRBRE TIERER R, ERBRI TR X
MRS R, BUUR TRl BT, BoHERR . DIULEESCH KR, B,
54. J&At ik 2 PR FFAE I 5L PR M Mk CA i ?
A) B G BAERIERRXERE, C) XAmgt & K R I K R HIMERE .
B) T 5] 35 5 o] 4E AR R PO BE D) Rl K E MR R EE TAE,
> MBS T %2 "Almulti-factorial traits tricky to interpretXE . 155 /N Be8f /Al FnsE =4,

> SNBSS T AME = ARE, UBEAS, EBORTHENEN, SNEEMNERGEmERD, RS
Z—RYIABEHEZEREW, BT AR 2 E, (BRMEF I AR EER, BISEXE
B—3, MOMIERERT, ATRESCHRRIER, BHBR. FABRE - MRIIFESBIERENE, HXE
BONE I, AR FMER RO R, 0 IR R R R B A ELAE R E AT, CIUE F KB, B
HeBR . DIINASCH RIS, BHERR .

55. KT FimvER: sk K IRAMDNAKN, (R THA?

R Al

A) BTN F R LR2F R C) HRIRBE BRI R M,
B) BN 1A BT I BEN L, D) HERE EMRAEME L.

E > ML T X #AIDNA tests to predict personality or talentsE {3 B 55— B .
v

ﬁ" Wja—BRE], ARLEAETREEESDNANRKEIBAMR, LIRS SRR A AL I 408 TRE Z ik, DI
HEGRIAMER 5, #SOVIEREI, ATHMBISFCEEMFE, SR, BRI Hi g
| BIREZR, CHIMERRIERLS, RERFSCERENEESE, B,

Part IV (% Translation ]

© -siien: -
+43>E R place great emphasis on JNs&4RH strengthen the protection

HALLTT green economy FRMITIR forest resources
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HNRY5 423638 71 intensify pollution control B3 T IZ AL 25 generate substantial economic benefits
— R 57 a series of measures HEALAF harmonious coexistence

H 253755 ecological environment WAL take deep root in

133| f Z 23 have been significantly improved A RF4E & J& sustainable development

L oost the growth of local industries N E i Ze g provide valuable experience
fi i 24317 \k & & boost th h of local industries  #&HLE HZK: provide valuabl i

- BEEK -

The Chinese government places great emphasis on the development of the green economy. Through a series of
measures, such as strengthening the protection of forest resources and intensifying pollution control, the ecological
environment in many regions has been significantly improved. Lucid waters and lush mountains have boosted the
growth of local industries like tourism and healthcare, generating substantial economic benefits. Today, the concept
of harmonious coexistence between the ecological environment and human society has taken deep root in China. The
advancement of the green economy not only contributes to China’s sustainable development but also provides valuable

experience for global environmental protection.

‘I' *

1. 4] “THEM” BT A BH%F Mplaces great emphasis on, i A BHiF Aattaches great importance to55 .

2. B4 g — BRI BIFEA1RMELE, Bl Through a series of measures, such as strengthening the
protection of forest resources and intensifying pollution control; “IFZ X KA ARG T BEYE" &)
FETF, BHiF HMthe ecological environment in many regions has been significantly improved.

3. =4 “BoKFWRBET oo ” RAEFET, BiF HLucid waters and lush mountains have boosted the growth
of local industries like tourism and healthcare; “8l3& T FIWRAIZTAER" RnGR, AT BIEBINE T REIE,
Bl generating substantial economic benefits, fEZ55HARIE

4. WA “AESAES AR SFERFRONE” BAFFi1E, Bi¥ Hthe concept of harmonious coexistence
between the ecological environment and human society; “ZEFEBRAANL” ZIBIERS, #Hi¥ Ahas taken
deep root in China.

5. M) “BEZ[FHHEDR" BAITFHEE, BiIF HThe advancement of the green economy; “AfL-++++
e " BFE 355 MInot only...but also...; “AH E R REEE K R TTER” BHi% A contributes to China’s
sustainable development; “HEERIFFHRIRME T ERAK” MiF MHprovides valuable experience for global

environmental protectiono
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